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EETING 
Tuesday, January 10, 2017 - 7:30 p.m. 

AGENDA 

Call t o  Order 

Pledge of Allegiance 

Roll Call 

Public Hearing on Draft 31sf Street/Barnsdale Redevelopment Project 
Area Tax Increment Financing Eligibility Study and Redevelopment Plan 
and Project 

Public Hearing on Draft Village Market Redevelopment Project Area Tax 
Increment Financing Eligibility Study and Redevelopment Plan and 
Project 

Public Participation (agenda and non-agenda related) 

Administration Committee Items 

Discussion - Collective Bargaining Agreement - IUOE Local 150 - Motion: 
To approve a "Resolution Authorizing the Execution of Collective Bargaining 
Agreement between the International Union of Operating Engineers, Local 
150 Public Employee Division and the Village of La Grange Park". 

Public Safetv Committee Items 

A. Discussion - Reconfiguration of North Village Hall Entrance - Motion: 
Authorizing the following: 

(1)  Pursuant to 30 ILCS 525, utilize the Cooperative Job Order Contract which has 
been awarded to E H Paschen; and 

(2 )  Authorize the Wlage Manager to sign the necessary documents to enter into 
an agreement with EH, Pasden for aonstnrction services to rewnfigure the 
north entrance of the Village Hall. 

Discussion - New Quint (Ladder) Truck Purchase - Motion: To approve the 
pudase of a new Pierae Manufacturing Ascendant 107 Quint Aerial Ladder, on an 
Enhaer Chassis, h m  Global Emergency Mucts ,  through the Houston-Galveston 
Area Council Cooperative PurOerasing Program, for a cost of $91 8,800.00. 
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RuIes for Public Comment 

Village Board Work Session Meetings 
Village Board Meetings 

1. Please step up to the microphone before speaking, and announce your name 
and address before beginning your comments. 

2. ARer announcing your name and address for the record, you will be allowed 
to speak for three (3) minutes. 

3. You may not use profane or obscene language and you may not threaten any 
person with bodily harm, or engage in conduct which amounts to a threat of 
physical ham. 

4. (a) Agenda-related comments: The Village President reserves the right to 
disallow comments that .are repetitive of comments previously made during 
the meeting, or comments that do not relate to agenda items. 

(b) Non-agenda-related comments: The Village President reserves the right 
to disallow comments that are repetitive of comments previously made 
during the meeting, or comments that do not relate to Village business, 
Village services or Village governance. 

5. The Village of La Grange Park complies with the Americans with 
DisabiIities Act of 1990. If you require accommodations in order to observe 
or participate in the meeting, please contact Ms. Deanne Curelo at (708) 
354-0225 between 9:00 and 5:00 before the meeting so that the Village can 
make reasonable accommodations for you. 



Administration Committee Divider 

Robert Lautner, Chairman 
Michael Sheehan 

James Hucera 



Village Board Agenda Memo 

Date: 

To: 

From: 

RE: 

Januaq 3,2017 

Village President & Board of Trustees 

Julia Cedillo, Village Manager 

Collective Bargaining Agreement - l UOE Low1 150 

GENERAL BACKGROUND: 
The four (4) year Collective Bargaining Agreement between the Village of La Grange Park and the 
International Union of Operating Engineers Local 150 (IUOE) expired on April 30, 2016. The IUOE 
represents the employees in the Public Works Department. 

Following the expiration of the agreement, the Village discussed with the IUOE the terms of a successor 
collective bargaining agreement. The Village Board has previously reviewed the salient terms of a three (3) 
year successor agreement covering the p e r i i  May 1,2016, through April 30,2019, that provides for the 
following: 

Other provisions of the collective bargaining agreement have been modified, as follows: 

Section 16.1 Health and Dental Insurance (and as noted above), includes a new third tier of 
coverage, "Employee +I." 
As a matter of maintenance, there were minor text changes to Section 5.10 On-Call Duty. Text 
changes reflect the elimination in the use of pagers in fawr of mobile phones for On-Call Duty. 

Health 
Single: $630.00/mo. 
Employee +1: $1,260.00/mo. 
Family: $1,921.00/mo. 
(no changefrom above) 
Single: $630.00/mo. 
Employee +I: $l12W.00/mo. 
Family: $11921.00/mo. 
Not more than a 10% increase to health 
insurance premiums. 

Contract Year 

Year 1: May 1,2016-April 30, 2017 

Year 2: May 1,2017 -April 30, 2018 

Year 3: May 1,2018 -April 30, 2019 

All other provisions of the Collective Bargaining Agreement remain unchanged. 

WageS 

1.75% 

2'o% 

2.25% 

The membership of Local 150 has ratified the collective bargaining agreement. The terms and condYis 
of the collective bargaining agreement are consistent with the Board's previous review. It is now 
appropriate for the Board to approve and authorize execution of the agreement. 



MUllON/ACTION REQUESTED: 
Motion for the January 24th Board Meeting: 

Mwe to approve a "Resolution Authorizing Execution of Collective Bargaining Agreement 
Between the International Union of Operating Engineers, Local 150 Public Employee Division 
and the Village of La Grange Park." 

It is recommended that the collective bargaining agreement be approved. 

DOCUMENTATION: 
Resolution Authorizing Execution of wllectibe Bargaining Agreement Between the International Union 
of Operation Engineers, Local 150 Public Employee Division and the Village of La Grange Park 
Collective Bargaining Agreement between Local 150 and the Village of La Grange Park covering the 
period May 1,2016 through April 30,2019 



RESOLUTION NO. 

RESOLUTION AUT HORlZlNG EXECUTION OF '*COLLECTIVE BARGAINING 
AGREEMENT BETWEEN THE INTERNATIONAL UNION OF OPERATING 

ENGINEERS, LOCAL 150 PUBLIC EMPLOYEE DIVISION 
AND THE VILLAGE OF LA GRANGE PARK" 

WHEREAS, the previous collective bargaining agreement between the Village of La Grange Park and the 
International Union of Operating Engineers (IUOE}, Local 150 Public Employee Division representing the 
Village of La Grange Park Public Works Department expired April 30,2016; and 

WHEREAS, the Village and IUOE Local 150 representatives negotiated in good faith to draft a 
replacement collective bargaining agreement that is acceptable to both the Village of La Grange Park 
and IUOE Local 150; and 

WHEREAS, the bargaining unit members from the Village of La Grange Park Public Works Department 
ratified the agreement on or about December 29,2016. 

NOW, THEREFORE, BE IT RESOLVED, by the President and Board of Trustees of the Village of La Grange 
Park, Cook County, Illinois, as follows: 

1. That the Village of La Grange Park hereby approves the "Collective Bargaining Agreement 
Between the International Union of Operating Engineers, Local 150, Public Employee Division 
and the Village of La Grange Park" as attached; 

2. That the Village President, Village Clerk and Village Manager are authorized to executed the 
attached agreement. 

3. The Village Manger is authorized and directed to take such further actions as she deems 
necessary and appropriate to implement, administer, and enforce this Resolution. 

ADOPTED BY THE PRESIDENT AND BOARD OF TRUSTEES of the Village of La Grange Park, Cook County, 
Illinois, this 24th day of Januaq 2017. 

AYES: 

NAYS: 

ABSENT: 

Approved this 24th day of January, 2017. 

James L. Discipio 
Village President 

Amanda Seidel 
Village Clerk 
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This Agreement has been made and entered into by and between the Village of La 
Grange Park, Illinois, (hereinafter referred to as the "Village") and the International Union of 
Operating Engineers, Local 150 (hereinafter referred to as the "Union") in a mutual effort to 
promote sound labor and management relations, to achieve 111 recognition for the value of 
employees and the vital and necessary work they perform, and to provide the best possible 
services for the citizens of La Grange Park. Both parties in accepting this contract recognize the 
mutual responsibilities of such an agreement and will expend all efforts necessary to maintain 
efficient and equitable working relationships. 

ARTICLE I 
RECOGNITION 

SECTION 1.1: RECOGNITION 

The Employer recognizes the Union as the sole and exclusive bargaining representative 
in all matters establishing and pertaining to wages and salaries, hours, working conditions and 
other conditions of employment on which it may l a f i l ly  bargain collectively for employees 
within the following collective bargaining unit, as certified by the Illinois State Labor Relations 
Board in Case No. S-RC-03-029: 

INCLUDED: All fuIl time and part time employees in the following 
classifications: Maintenance Worker I & 11, Water Plant Operator, Mechanic and 
Crew Foreman. 

EXCLUDED: All other employees. 

SECTION 1.2: NEW CLASSIFICATIONS 

The Employer shall notify the Union within fifieen (15) working days of its decision to 
implement any and all new classifications pertaining to work of a nature performed by 
employees within the bargaining unit. Any disputes regarding the appropriateness of inclusion 
of the new classification in the bargaining unit shall be resolved through the processes of the 
Illinois Labor Relations Board. 

In the event there is a need for the establishment of new classifications, including rates of 
pay, there will be a meeting for the purpose of establishing such classifications and rates by 
mutual agreement. Where agreement is not reached by the time must be started, the employer 
may start work at the rate it believes proper. If the rate mutually agreed upon differs h m  that 
established by the employer, such rate shall be retroactive to the start of work in the new 
classification. If the parties fail to agree upon such a rate within thirty (30) days of the start of 
work in the classification, the Union may appeal directly to arbitration within the next thirty (30) 
consecutive calendar days, provided that the sole issue before the arbitrator shall be whether the 
rate established by the Employer is unreasonable. 



ARTICLE I1 
UNION REPRESENTATION 

SECTION 2.1: UNION ACTMTY DURING WORKING HOURS 

The parties acknowledge the general principle that working time is for work. Union 
activities within Employer facilities shall be restricted to administering this Agreement. The 
stewards or hisiher designees shaIl ask for and obtain permission before leaving hisher job in 
order to conduct Union business. The Stewards or hidher designees will ask for and obtain 
permission fiom the department head of any employee with whom hdshe wishes to carry on 
Union business. 

Authorized agents of the Union shall have access to the Employer's establishment during 
working hours for the purpose of adjusting disputes, investigating working conditions, and 
ascertaining that the Agreement is being adhered to provided, however, that the Union 
representatives give prior notice to the Public Works Director where practicable, and there is no 
interruption of the Employer's working schedule. 

SECTION 2.2: UNION BULLETIN BOARDS 

The Village shall provide one Union bulletin board at the Public Works facility. The 
Board shall be for the sole and exclusive use of the Union, and shall be separate f!rom other 
Village bulletin boards. Postings shall not contain politid matter involving the Village or be 
inflammatory in nature, and a copy of each posting shall be provided to the Director of Public 
Works. 

SECTION 2.3: UNION STEWARDS 

The Union shall designate two (2) duly authorized bargaining unit representatives as the 
Stewards and will provide written notice to the Village to identify the Stewards. 

SECTION 2.4: TIME OFF FOR UNION ACTIVITIES 

Union Stewards shall be allowed time off without pay for legitimate Union business, such 
as Union meetings and State or International conventions, provided such representative tenders 
hisker request to hisher supervisor reasonably in advance of such absence. Approval of such 
requests shall not be unreasonably denied. The employee may utilize any accumulated time off 
(Holiday, Personal, Vacation Days, etc.) in lieu of the employee taking such without pay. 

ARTICLE I11 
DUES CHECKOFF AND INDEMNIFICATION 

SECTION 3.1: DEDUCTIONS 

Upon receipt of a written authorization fonn submitted by a member of the bargaining 
unit, the Village agrees to deduct the membership dues, assessments or fees (hereafter "dues") of 



any member of the bargaining unit fiom hisher pay. Such deduction shall be remitted to the 
Union at the address designated by it. Such authorized deductions shall be made in accordance 
with the law and shall be remitted to the Union on a twice monthly basis at the address 
designated in writing by the Union. The Union shall advise the Employer of any increases in 
dues or other approved deductions in writing at least thirty (30) days prior to its effective date. 
The Union shall certify the current amount of Union deductions. 

SECTION 3.2: FAIR SHARE 

Pursuant to Section 3 (G) of the Illinois State Labor Relations Act and amendments 
thereto, employees covered by the Article who are not members of the Union or do not make 
application for membership, shall be required to pay, in lieu of dues, their proportionate fair 
share of the collective bargaining process, contract administration and the pursuance of matters 
affecting wages, hours, terms and conditions of employment, as certified by the Union. 

The proportionate fair share payment, with a letter of explanation as to that fair share 
payment, as certified to be current by the Union pursuant to the Illinois State Labor Relations 
Act, shall be deducted by the Employer from the earnings of the non-member employee each pay 
period. 

The amount of the above employee deductions shall be remitted to the Union after the 
deduction(s) is made by the Employer with a listing of the employee, social security number, 
address and their individual employee deduction(s), along with deductions remitted pursuant to 
this Article. 

SECTION 3.3: APPEAL PROCEDURE 

The Union agrees to provide fair share payers with an appeal procedure in accordance 
with applicable law. 

SECTION 3.4: INDEMNIFICATION 

The Union shall indemnify and hold harmless the Village, its elected representatives, 
officers, administrators, agents and employees fiom and against any and all claims, demands, 
actions, complaints, suits or other forms of liability (monetary or otherwise) that arise out of or 
by reason of any action taken or not taken by the Village in complying with the provisions of this 
Article, or in reliance on any written check off authorization W s h e d  under any of the 
provisions of this Article. 



ARTICLE IV 

SECTION 4.1. MANAGEMENT RIGHTS 

Except as specifically limited by the express provisions of this Agreement, The Village 
retains all traditional rights to manage and direct the affajrs of the Village in all of its various 
aspects and to manage and direct its employees, incIuding but not limited to the following: 

a) To plan, direct, control and determine all the operations and services of the 
Village; 

b) To supervise and direct the working forces; 

c) To establish the qualifications for employment and to employ employees; 

d) To schedule and assign work; 

e) To establish work and productivity standards and, h m  time to time, to change 
those standards; 

f) To assign overtime; 

g) To determine the methods, means, organization and number of personnel by 
which such operations and services are to be made or purchased; 

h) To make, alter, and enforce reasonable rules, regulations, orders and policies; 

i) To transfer, assign and evaluate employees; 

j) To discipline, suspend and discharge employees for just cause (probationary 
employees without cause); 

k) To change or eliminate existing methods, equipment or facilities; 

1) To contract out for goods and services; 

m) To establish, implement and maintain an effective internal control program; 

n) To increase, reduce or change modiQ or alter the composition of the work force, 
including the right to reduce its work force because of lack of work or funds or 
other appropriate reasons; 

o) To determine the overall budget; and 

p) To carry out the mission of the Village; 

provided, however, that the exercise of any of the above rights shall not conflict with any of the 
express written provisions of this Agreement. 



ARTICLE V 
HOURS OF WORK AND OVERTIME 

SECTION 5.1: APPLICATION OF ARTICLE 

The Article is intended only as a basis for calculating overtime payments, and nothing in 
this Article or Agreement shall be construed as a guarantee of hours of work per day, per week 
or per year. 

SECTION 5.2: WORKDAY AND WORKWEEK 

The normal workday for all 111 time employees is eight (8) consecutive hours and the 
normal workweek is forty (40) hours. 

SECTION 5.3: NORMAL WORK SCHEDULES 

A. The normal working schedules for bargaining unit employees follow: 

7:00 a.m. - 3:30 p.m., Monday through Friday 

B. Employees shall be required to report, ready for work, to the Public Works 
Building at the beginning and end of each shift for departmental communications 
and to punch in and punch out, as applicable. 

C. During the winter months, the Village may implement its "Winter Operations 
Plan" on an as-needed basis. A copy of the Winter Operations Plan is attached to 
this Agreement as Appendix B. To the extent the staffing and scheduling 
requirements of the Winter Operations Plan conflict with this Agreement, the 
terms of the Winter Operations Plan shall supersede and be given effect. 

D. The Village reserves the right to adjust schedules on a temporary basis (not to 
exceed two (2) weeks), provided it gives the Union five (5) working days' notice 
of such change, whenever practicable. 

SECTION 5.4: LUNCWREST PERIOD 

A. Bargaining unit employees shall be granted a one-half (112) hour (unpaid) meal 
break (a) near the mid-point of each work shift, and (b) (if applicable) aRer four 
(4) hours of overtime, provided that work sites will not be IeR unattended. Said 
break period shall include employees' clean up time, if any. 

B. Bargaining unit employees shall be granted two (2) fifteen (15) minute paid 
breaks during the work shift. 

C. Employees shall be on the work site and ready to work up to the beginning, and at 
the end, of their break periods. 



D. When the heat index is one hundred five (105) degrees or higher, members not 
working in an air-conditioned area shall be permitted a five (5) minute break on 
the jobsite every hour. 

SECTION 5.5: LIMIT ON REQUIRED OVERTIME 

Bargaining unit employees are not required to work more than sixteen (16) hours in a 
twenty-four (24) hour period, without having an opportunity for at least a minimum of eight (8) 
hours' rest. The only exceptions to this rule are in situations of emergency, as reasonably 
determined by the Village. An employee may be permitted to work beyond a sixteen (16) hour 
period as previously described with supervisor permission if, in the supervisor's opinion, the 
employee is mentally alert and shows few visible signs of exhaustion or fatigue. Employees who 
inadvertently work beyond sixteen (16) hours without supervisory approval will not be 
disciplined. 

SECTION 5.6: OVERTIME COMPENSATION 

Except as otherwise provided in this Agreement, an employee shall be paid overtime pay 
at the rate of one and one-half (1.5) times his regular hourly rate of pay for all hours worked in 
excess of forty (40) hours in one week. For purposes of this Article, "hours worked" shall be 
defined to include all compensated hours. Overtime shall be assigned as needed by the Director 
of Public Works or his designee(s) pursuant to this Article V. Except for the employee on d l ,  
all overtime must be approved prior to working by the division supervisor, or in his absence, the 
Director. Employees shdl be paid double time for d l  hours worked on Sundays and Holidays. 

SECTION 5.7: OVERTIME DISTRIBUTION 

The department head or his designee(s) shall have the right to require overtime work. 
Employees may not refuse overtime assignments, except for good cause shown. The department 
head or his designee(s), as a general rule, shall take reasonable steps to obtain volunteers for 
overtime assignments before assigning required overtime work, provided that, if there are more 
volunteers than are required for the job, opportunities will be distributed as more fully discussed 
below. The department head or his designee(s) will try to make overtime assignments within the 
job classification that normally performs the work in which the overtime is needed. To the 
extent that employees' skills are interchangeable, the department head or his designee shall 
assign overtime on a rotational seniority basis to equalize overtime opportunities within the 
bargaining unit. For overtime work that has traditionally been performed by all members of the 
Public Works Department, reasonable efforts will be made to equalize overtime opportunities. 
However, specific employees may be selected for special assignments based upon specific skills, 
ability and experience. 

Part-time or non-bargaining unit personnel shall not be used to diminish bargaining unit 
members' regular hours of work as more fully described in Section 5.3.A. above. 



SECTION 5.8: CALLBACK 

A "callback" is defined as an official assignment of work, which does not continuously 
precede or follow an employee's regularly scheduled working hours. Callbacks shall be 
compensated for at the appropriate overtime rate of pay, as stated above, for all hours worked on 
callback, beginning when the employee arrives at the work site. There shall be a guaranteed 
m i n i  of two (2) hours' pay at the overtime rate for each callback. Automotive mechanics 
shall only be called back to perform mechanic duties and snow/ice service. 

SECTION 5.9: PYRAMIDING 

Compensation shall not be paid more than once for the same hours under any provision 
of this Article or Agreement. This means an employee may not receive compensation under this 
Agreement in addition to any other source for any hours logged as a public works employee; if 
the employee is working for another employer or Village Department, helshe must be "off the 
clock." 

SECTION 5.10: ON-CALL DUTY 

On-call duty shall be fulfilled by one (1) employee that will carry a Village issued 
wireless telephone while on-call. On-call duty shall rotate amongst those bargaining unit 
members who sign up for on-call duty. Failure to sign up for on-call duty shall not be grounds 
for discipline. If no volunteers sign up for on-call duty the Director of Public Works may assign 
on-call duty status on a rotating basis starting with the least senior employee. Employees 
assigned to on-call duty status for the week long period shall receive on-call pay at the rate of 
two (2) hours of overtime pay per week. The employee assigned to on-call duty status must 
respond to each call, and failure to respond may be deemed, absence h m  work and may 
preclude the employee fiom receiving on-call pay under this Section. Employees may trade on- 
call duty assignments, so long as they provide prior notice to the Department Head or his 
designee. Employees assigned to on-call status shall have twenty (20) minutes to respond to a 
call and one (1) hour to report to work. Employees who are issued Village wireless telephones 
shall be charged for reasonable personal phone calls. 

Employees who are not assigned to on-call duty status may be contacted for overtime if 
additional personnel are needed and shall be compensated in accordance with Section 5.8 above. 
Refusal to work call-out overtime shall not be grounds for discipline. 

During Winter Operations, all members shall be paid one (1) hour of overtime pay per 
week for being on-call for snow and ice control during the twenty (20) week snow season. The 
employee assigned to on-call duty status shall not receive the Winter Operations on-call overtime 
during his assigned on-call week. Employees who fail/refuse to respond to callouts for Winter 
Operations shall be ineligible for on-call pay under this paragraph during the affected workweek. 



SECTION 5.11: COMPENSATORY TIME 

Employees who are entitled to overtime pay may elect to receive compensatory time, 
accrued at the appropriate overtime rate, in lieu of overtime pay. An employee who has accrued 
compensatory time may make requests for time off in a minimum of one-half (%) day increments 
or less, subject to the rule of reason and department operating needs. The employee shall 
provide twenty-four (24) hour advance notice for any use of comp time, or less subject to 
operating needs. Such time off will be approved subject to departmental needs. Comp time may 
be approved in hourly increments when requested for use at the end of a shift, subject to 
department operating needs. Compensatory time cannot be accumulated beyond one hundred 
twenty (1 20) hours. 

ARTICLE VI 
SENIORITY 

SECTION 6.1: SENIORITY DEFINED 

The term "seniority" shall refer to and be defined as the continuous length of service or 
employment from the date of last hire as a MI-time employee with the Village's Public Works 
Department. Employees hired on the same date will be ranked in order of seniority 
alphabetically based on their last name. Seniority accrues retroactively after completion of the 
probationary period set forth below. 

SECTION 6.2: BREAKS IN CONTINUOUS SERVICE 

An employee's employment with the Village shall be considered teminated and his 
seniority broken when he: 

a) Quits; 

b) Is discharged for just cause (probationary employees without regard to just 
cause); 

c) Is laid off pursuant to the provisions of the applicable Agreement for a period of 
two (2) years; 

d) Retires; 

e) Fails to report to work at the conclusion of an authorized leave of absence or 
when fit to return to duty after a medical leave as determined by the employee's 
doctor; 

f )  Is laid off and fails to report to work within fifteen (15) work days of being 
recalled; 

g) Fails to report to work or notify the Village during an absence of three (3) 
consecutive work days unless the employee is unable to do so for reasons beyond 
his control, which could not be reasonably anticipated or planned for. 



If an employee has been separated fkom hislher employment with the Village for any 
reason except (b) above, and has been re-hired within six (6) months of such separation, such 
employees' time in service shall be "bridged", i.e., aggregated, but the time between periods of 
employment shall not be counted for seniority, benefit accrual or any other purposes. 

SECTION 6.3: SENIORITY LIST 

Once each year the Employer shall post a seniority list for each department showing the 
seniority of each employee. A copy of the seniority list shall be furnished to the Union when it is 
posted. The seniority list shall be accepted and final thirty (30) days after it is posted, unless 
protested by the Union or an employee. 

SECTION 6.4: PROBATIONARY EMPLOYEES 

An employee is probationary for the first six (6) months of employment. A newly-hired 
fiill-time employee who has previous experience working with the Village as a part-time 
employee shall be credited with one-half of their prior service as time served on their 
probationary period, provided that the maximum credit such an employee shall receive is three 
(3) months. Time absent fiom duty shall not apply toward satisfaction of the probationary 
period. A probationary employee shall have no recourse to the grievance procedure. 

A probationary employee shall have no seniority, except for purposes of bidding for 
scheduled time off, pursuant to this Agreement, until helshe has completed the required 
probationary period. Upon such completion, hehhe shall acquire seniority retroactively fiom the 
date of employment. 

An employee who is promoted from one bargaining unit position to another under this 
Section 6.4 shall be considered to be "on probation" in their new position for a period of six (6) 
months; this six (6) month probationary period may be extended by the Village for the length of 
time necessary for the employee to obtain the necessary qualifications for the job (including the 
occurrence of a family or a similar emergency situation which may, for example, make it 
impossible for an employee to obtain a necessary license). If an employee who has been 
promoted under this Section 6.4 at any time simply cannot perform the job during the six (6) 
month probationary period in the judgment of the Director of Public Works (as opposed to 
disciplinary conduct, for example), then the employee will be demoted to hisher prior position in 
the appropriated wage rate and the most junior employee in that position will be laid off if the 
Village believes a layoff is necessary or appropriate. 

ARTICLE VII 
FILLING OF VACANCIES 

SECTION 7.1: PERMANENT VACANCY 

A permanent vacancy is created when the Village determines to increase the work force 
or to fill a new position(s) or when any of the following personnel transactions take place within 



the bargaining unit: tenninations, promotions, resignations or demotions, and the Village does 
not eliminate the position through attrition. 

SECTION 7.2: POSTING 

Whenever a permanent vacancy occurs in an existing bargaining unit job classification or 
as a result of the development or establishment of new bargaining unit job classifications, a 
notice of such vacancy shall be posted on all bulletin boards for ten (10) working days. During 
this period, employees who wish to apply for such vacancy, including employees on layoff, may 
do so. 

SECTION 7.3: FILLING OF VACANCIES 

When a vacancy occurs in the bargaining unit, the Village will fill the vacancy by 
selecting the most qualified applicant for the vacancy. The "most qualified applicant" shall be 
defined as the one who has, overall and in the sole discretion of the Village, the greatest skills 
and experience among those filing timely applications to fill the vacancy. When skills and 
abilities are equal as between two (2) applicants for a position, the Village agrees that, in filling 
the vacancy, an applicant h m  within the bargaining unit shall have precedence over an 
applicant from outside the bargaining unit, and that an employee-applicant with greater seniority 
shall have precedence over an employeeapplicant with lesser seniority. 

SECTION 7.4: CROSS -TRAINING 

In order to maximize employee skill and in an effort to provide improved service, the 
Village will continue to maintain its cross-training program for all bargaining unit employees. 

ARTICLE VIII 
LAYOFF AND RECALL 

SECTION 8.1: DEFTNITION AND NOTICE 

The Village in its discretion shall determine whether layoffs are necessary and shall 
determine which positions or classifications will be subject to layoff. The Village shall give the 
Union as much notice as possible, but not less than forty-five (45) days' notice, of any layoffs, 
and an opportunity to bargain, if the Union requests. 

SECTION 8.2: GENERAL PROCEDURES 

If it is determined by the Village that layoffs are necessary in any classification covered 
by this Agreement, any non-full-time employees in the affected classification shall be laid off 
first, followed by probationary employees in the affected classification, and then followed by the 
least senior full-time employees in the classification in inverse order of their seniority. 



SECTION 8.3: RECALL OF LAID-OFF EMPLOYEES 

Laid off employees shall be placed on a recall list for a period equivalent to two (2) years. 
If there is a recall in the employee's job classification, employees who are still on the recall list 
shall be recalled, in the inverse order of their layoff, provided they are l l l y  qualified to perform 
the work to which they will be recalled without additional training or if they could become 
qualified within ten (10) work days of training and experience. Employees on layoff who are 
recalled to work shall maintain the seniority they accumulated before the layoff. Employees who 
are eligible for recall shall be given ten (10) work days' notice of recall commencing upon the 
date of delivery of the recall notice at the employee's last address on file with the Village by 
certified mail, return receipt requested. The recalled employee shall report for duty within ten 
(1 0) work days following receipt of the recall notice, provided the employee has responded to the 
notice, by telephone or other means, to inform the Village of his/her intent to return within five 
(5) calendar days of his receipt of the notice. The Village shall be deemed to have fulfilled its 
obligations by mailing the recall notice by certified mail, return receipt requested, to the mailing 
address last provided by the employee, it being the obligation of the employee to provide the 
Village with his current address. If an employee fails to timely report for duty following receipt 
of a recall notice, his name shall be removed from the recall fist. 

ARTICLE IX 
DISCIPLINARY PROCEDURES 

SECTION 9.1: JUST CAUSE 

The Village agrees with the tenets of progressive and corrective discipline and that it 
shall be imposed only for just cause (for non-probationary employees). Discipline shall not 
include routine verbal job counseling, without any documentation to the employee's file. 
Discipline may include, but shall not be limited to, the following: 

A. Oral warning with documentation of such filed in the employee's personnel file; 

B. Written reprimand with copy of such maintained in the employee's personnel file, 
with a copy delivered to the Union; 

C. Suspension without pay with documentation of such maintained in the employee's 
personnel file, with a copy delivered to the Union; 

D. Discharge, with documentation of such maintained in the employee's personnel 
file, with a copy delivered to the Union. 

One or more steps may be skipped, and discipline may be imposed at higher levels, 
where the severity of the offense warrants it. Notice of disciplinary action shall be given to the 
employee not later than ten (10) working days following conclusion of the Department Head's 
(or his designee's) investigation into the matter, and the employee shall be afforded the 
opportunity to discuss hidher views concerning the conduct causing such disciplinary action. 
Such discussion should take place as soon as practicable after the supervisor's action and not be 
unduly or unreasonably delayed, and the employee shall be informed clearly and concisely of the 



basis for such action. Furthermore, upon the request of the employee, a representative of the 
Union (Steward) shall be allowed to be present at and participate in the discussion. 

SECTION 9.2: RIGHT TO REPRESENTATION 

Prior to any pre-disciplinary investigatory interviews with the employee, the employee 
shall be informed of hidher rights to Union representation due to the fact that disciplinary action 
may be taken. 

SECTION 9.3: REMOVAL OF DISCIPLINE RECORDS 

The parties agree that oral andlor written reprimands, having been reduced to writing and 
placed in the employee's file, shall be removed if the employee does not receive further 
discipline for similar types of offenses for a period of twenty-four (24) consecutive months. All 
such expungements shall be pursuant to a written request by the employee to the department 
head. 

ARTICLE X 
PERSONNEL RECORDS 

The personnel record is available during regular business hours for an employee and/or 
hidher designee to review. An employee will be granted the right to inspect hisher personnel 
and/or medical records during working time no more than two (2x) times per year. An employee 
may obtain a copy of his~her record upon request to the department head. 

ARTICLE XI 
GRIEVANCE PROCEDURE 

SECTION 11.1: GRIEVANCE DEFINED 

A "grievance" is defined as any alleged violation of an expressed term of this Agreement. 

SECTION 11.2: GRIEVANCE STEPS 

A grievance filed against the Village shall be processed in the following manner: 

Informal Pre-Step: Oral Discussion with Supervisor 
Within three (3) calendar days of the event giving rise to the grievance or of the 
day when the grievant, through nonnal diligence, should have become aware of 
the occurrence, an employee or Union representative who has a grievance may 
attempt to resolve the grievance orally with the employee's supervisor. If no such 
informal resolution is attempted or achieved, the employee or Union 
representative may file and process a formal grievance in accordance with the 
following steps and limitation periods. 



Step 1 - 
Except as otherwise provided below, an employee or Union representative who 
has a grievance shall submit the grievance in writing to the Director of Public 
Works specifically indicating that it is a grievance under this Agreement. The 
grievance shall contain a complete statement of the facts giving rise to the 
grievance, the provision(s) of this Agreement, which are alleged to have been 
violated, and the relief requested. All grievances must be presented no later than 
five (5) calendar days after the end of the informal pre-step period specified 
above, but no later than seven (7) calendar days from the date of occurrence of the 
event giving rise to the grievance or seven (7) calendar days from when the 
grievant, through normal diligence, should have become aware of the occurrence. 
The Director of Public Works shall render a written response to the grievant and 
the Union within seven (7) calendar days after the grievance is presented or 
within seven (7) calendar days of any meeting between the parties if such a 
meeting is called by the Director of Public Works. Should a meeting be called, it 
shall be scheduled through mutual agreement between the Director of Public 
Works and the Local 150 business representative. The grievant, Union Steward 
and business representative, along with the Director of Public Works, shall be 
permitted to attend all grievance meetings. 

Step 2 - 
In the case of a grievance involving a suspension without pay or an involuntary 
termination, the affected employee or the Union may elect to file the grievance 
directly at Step 2. Such a grievance must be filed no later than seven (7) calendar 
days k m  the date of occurrence of the event giving rise to the grievance or seven 
(7) calendar days from when the grievant, through normal diligence, should have 
been aware of the occurrence. In the case of a grievance filed at Step 1, if the 
grievance is not settled at that step and the employee or the Union, if a Union 
grievance, wishes to appeal the grievance to Step 2 of the grievance procedure, it 
shall be submitted in writing to the Village Manager within seven (7) calendar 
days of receipt of the response in Step 1. The grievance in Step 2 shall 
specifically state the basis upon which the grievant believes that the grievance 
was improperly denied at the previous step in the grievance procedure. The 
Village Manager or hisher designee shall investigate the grievance, and if he 
deems appropriate during the course of such investigation, shall offer to discuss 
the grievance with the grievant, Union Steward and an authorized business 
representative of the Union at a time mutually agreeable to the parties. If no 
settlement of the grievance is reached, the Village Manager shall provide a 
written answer to the Union, within seven (7) calendar days of the receipt of the 
grievance at Step 2 or within seven (7) calendar days of any meeting between the 
parties if such a meeting is called. If a settlement is reached, it shall be reduced to 
writing and signed by the parties. 

Step 3 -Arbitration - 
If the grievance is not settled in Step 2 and the Union wishes to appeal the 
grievance, it may refer it to arbitration, as described below, within seven (7) 



calendar days of receipt of the village Manager's written answer provided in Step 
2. 

a) The parties shall attempt to agree upon an arbitrator and a joint statement of the 
issue or issues. In the event that the parties are unable to agree upon an arbitrator 
within ten (10) calendar days after receipt of the notice of refaral to an arbitrator, 
they shall jointly request the Federal Mediation and Conciliation Service to 
submit a panel of seven (7) arbitrators who are members in good standing of the 
National Academy of Arbitrators. The parties shall alternatively strike names 
from the list until only one (1) name remains. The Union shall strike the first 
name from the first list, and the parties shall alternate first strikes thereafter. The 
arbitrator shall be notified of his selection by the parties and requested to set up a 
time and a place for the hearing subject to the availability of the representatives of 
the Village and the Union. More than one grievance may be submitted to the 
arbitrator where both parties mutually agree in writing. 

b) The arbitrator shall have no right to amend, modifl, nullify, ignore, add to or 
subtract from the provisions of this Agreement. The arbitrator shall consider and 
decide only the question of fact as to whether there has been a violation of a 
specific provision(s) of this Agreement. The arbitrator shall be empowered to 
determine the issue(s) raised by the grievance as submitted in writing at the third 
step or any other issue raised by the Union prior to the request to proceed to 
arbitration. The arbitrator will have no authority to make a decision on any issue 
not so submitted or raised. The arbitrator shall be without power to make any 
decision or award, which is contrary to or inconsistent with any applicable laws or 
rules and regulations of administrative bodies that have the force or effect of law. 
Any decision or award of the arbitrator rendered within the limitations of this 
Article shall be final and binding upon the Village, the Union and the employees 
covered by the Agreement. 

c) The fees and expenses of the arbitrator and the cost of a court reporter, if any, 
shall be divided equally between the Village and the Union; provided, that each 
party should be responsible for compensating its own representatives and 
witnesses, and each party shall pay for any transcript it may order. 

d) The arbitrator shall submit his decision in writing within thirty (30) calendar days 
following the close of the hearing or the submission of briefs by the parties, 
whichever is later. 

SECTION 11.3: TIME LIMITS 

Time limits for filing, appealing or responding to grievances may be extended by express 
agreement between the Village and the Union. If a grievance is not filed or appealed within the 
time limits specified in this Article, the grievance shall be deemed to have been waived. If the 
Village or any of its representatives fails to respond within the required time limits, the grievance 
shall automatically be moved to the next step. The Village must, however, provide a written 
response at Step 2. 



SECTION 11.4: GRIEVANCE DISCUSSIONS AND INVESTIGATIONS 

All grievance discussions and investigations shall take place at mutudly agreeable times 
and in a manner, which does not interfere with the Village operations. If mutually agreed-upon 
times occur during an employee's duty shifb, the employee shall be allowed to attend such 
meeting without loss of pay. An employee's attendance at such meetings shall not occasion the 
payment of overtime. 

SECTION 11.5: GRIEVANCE FORMS 

The written grievance required under this Article shall be on a form, which shall be 
provided by the Union. It shall contain a statement of the Grievant's complaint, the section(s) of 
this Agreement that have been allegedly violated, the date of the alleged violations and the relief 
being sought. The form shall be signed and dated by the Grievant and/or hidher representative. 
An improper grievance form, date, section citation or other procedural error shall not be grounds 
for denial of the grievance. 

ARTICLE XII 
HOLIDAYS 

SECTION 12.1: PAID HOLIDAYS 

All permanent, full time bargaining unit employees shall receive the following paid 
holidays: 

New Year's Day 
President's Day 
The Friday before Easter (one-half (112) day) 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
The Friday after Thanksgiving 
Christmas Eve Day 
Christmas Day 
Floating Holiday (to be scheduled subject to departmental needs) 

SECTION 12.2: SPECIFIC APPLICATIONS 

A. AI1 holidays shall be observed h m  12:Ol a.m. to 1159 p.m. If a holiday fdls on 
a weekend, Saturday holidays (other than Christmas) shall be designated as Friday 
off and Sunday holidays (other than Christmas Eve) shall be designated as 
Monday OK 

B. Newly-hired I11-time employees are immediately eligible for holiday pay. 



C. In the event an employee does not work the scheduled day before or the day after 
the holiday, the employee will be ineligible to receive holiday pay, unless the 
absence is for good cause shown. 

SECTION 12.3: HOLIDAY PAY 

All full-time employees who are not required to work on the holiday shall receive eight 
(8) hours' pay for each holiday. Employees who work on a holiday (including the actual or 
observed Christmas Holiday) shall be compensated at two-times (2x) their regular hourly rate for 
hours actually worked on the holiday, with a minimum guarantee of two (2) hom'work or pay, 
plus eight (8) hours' holiday pay. 

SECTION 12.4: SAFETY INCENTIVE DAY 

Each employee shall be granted one safety incentive day per year if he/she has not had an 
avoidable accident (as defined in accordance with the Village Personnel Manual adopted April 8, 
2003) within the previous calendar year. 

ARTICLE XI11 
VACATIONS 

SECTION 13.1: VACATION TIME OFF 

Full-time bargaining unit employees shall earn paid vacation days on a monthly basis in 
accordance with the following schedule: 

Years of Completed Continuous Service Len- of Vacation 

1 - 6 years 
6+ - 12 years 
12+ - 20 years 
20+ years 

80 hours (6.67 brs./mo.) 
120 hours (10.0 hrs./mo.) 
160 hours (13.33 hrs./mo.) 
200 hours (16.67 hrs./rno.) 

SECTION 13.2: VACATION USAGE 

A. When a holiday falls during an employee's scheduled vacation period, the 
employee will not be charged with a vacation day for the day when the holiday is 
observed. 

B. Vacation days must be taken in no less than four (4) hour increments. 

C. Vacation days must be used during the year after the anniversary date in which 
they are earned. The Director of Public Works may exempt employees h m  this 
requirement and allow a carryover of vacation days for up to six (6) months 
following the employee's next anniversary date. 



D. No vacation days may be earned in any month in which the employee receives no 
compensation. 

E. The maximum amount of time permitted off fiom work for vacation shall be two 
(2) weeks (eighty (80) consecutive work hours) at a time. 

SECTION 13.3: VACATION SELECTION 

Vacation for bargaining unit employees shall be scheduled in the following manner: 

A. Bargaining unit members' vacation year for scheduling purposes runs fiom April 
1 st to the next March 3 1 st. 

B. The Director of Public Works shall establish an annual "pick period" from 
January 1 to March 3 1, during which time pick requests of up to 2 weeks' 
vacation will be honored in order of seniority. 

C. After March 31st, vacation pick requests will be honored on a "fist-come-first- 
served" basis. Employees seeking to add a third week to an existing scheduled 
vacation may do so if the week is available at the time of the request, after 3/3 1. 

Grants of requests for vacation leave shall be based upon the department's operational 
needs and shall not be unreasonably withheld. In d l  cases, vacation days must be requested no 
less than forty-eight (48) hours in advance, provided that, in cases of exigent circumstances, the 
Department Head may grant requests with less than 48 hours' notice, if mutually agreeable to the 
employee and the Department Head. 

SECTION 13.4: ACCUMULATED VACATION AT SEPARATION 

Upon separation, an employee shall be paid for d l  unused, accrued vacation time based 
on the employee's regular rate of pay at the time of separation. Requests for previously 
unscheduled vacation leave shall not be granted after an employee's tender of notice of his/her 
resignation. 

ARTICLE XIV 
SICK LEAVE 

SECTION 14.1: ACCRUAL AND ACCUMULATION 

Employees shall accrue sick leave at the rate of one (1) day per month, up to twelve (12) 
days per year, with a maximum accumulation of one-hundred twenty (120) days (960 hours). 
Any empIoyee retiring after twenty years of service or duty-related disability is entitled to 
receive payment for 25% of accumulated sick leave. No sick leave days may be accrued in any 
month in which the employee receives no compensation. 



SECTION 14.2: SICK LEAVE USE 

Sick leave may be granted in a minimum of one (1) hour blocks for any of the reasons 
listed below: 

a) Incapacitation due to the employee's illness, injury or disability; 

b) Personal medical or dental appointments which cannot be scheduled outside of 
the regular work schedule; 

c) An employee may request paid sick leave for extenuating circumstances from the 
department head, 

d) Family illness which requires the employee's presence. 

SECTION 14.3: SICK LEAVE REQUESTS 

Each employee requesting a sick day is required to notify the Director of Public Works, 
or his designee(s) of the need for such leave, and the nature of its use, as soon as possible before 
hidher scheduled starting time. 

SECTION 14.4: PHYSICIAN'S CERTIF'ICATEffHYSICAL EXAMINATION 

A. When an absence is three (3) days or more, a physician's certificate will be 
required upon return to work. If a physician's certificate is not supplied, the time 
will be charged to leave without pay. Any cost of the physician's certification 
shall be borne by the employee. 

B. Should an employee require five (5) consecutive sick days or more, the employee 
must furnish a current report &om the attending physician indicating prognosis 
and anticipated length of illness or injury. The employee may also be required to 
have a physical examination by a physician chosen and paid for by the Village to 
determine length of time the employee will be unable to report to work. 

SECTION 14.5: CATASTROPHIC LEAVE 

Employees who have reached the maximum sick leave accumulation shall place 
additional sick leave days into a c'catastrophic sick leave bank". Once employees have reached 
the maximum sick leave accumulation, they will receive one (1) additional day of sick leave for 
every four (4) sick days earned but not used in any given fiscal year. The days placed into the 
catastrophic sick leave bank may only be used if all other sick leave has been exhausted. Days 
accumulated in the bank will not apply to separation benefits. 

SECTION 14.6: PENSION BENEFTT AT RETIREMENT 

At retirement, an employee's sick leave days may be credited as days worked for 
purposes of pension benefits, pursuant to rules of the Illinois Municipal Retirement Fund. For 



the purposes of this Section 14.6 only, employees shall be permitted to accrue unlimited sick 
leave days. 

ARTICLE XV 
LEAVES OF ABSENCE 

SECTION 15.1: FUNERAL LEAVE 

Funaal leaves of up to three (3) consecutive workdays per incident, including the date of 
the funeral services, shall be granted with pay due to a death in a fd l  time employee's immediate 
family. 

A. Requests fbr funeral leave are not granted automatically, and the employee may 
be required to provide proof of death and/or relationship to the deceased. 

B. Immediate family is defined as current husband, current wife, father, mother, 
stepfather, stepmother, father-in-law, mother-in-law, son, daughter, step-son, step- 
daughter, son-in-law, daughter-in-law, brother, sister, step-brother, step-sister, 
adopted child, grandchild, grandparent, spouse's grandparents, uncle, aunt, niece 
or nephew. Should an employee require additional time off, the Employer may 
allow the employee to use vacation or compensatory time for good cause shown. 

SECTION 15.2: JURY DUTY LEAVE 

An employee will be paid his regular compensation for time spent on jury duty but will 
not be entitled to travel expenses for jury duty. Employees are expected to return to work 
directly after release from jury duty. 

SECTION 15.3: MILITARY LEAVE 

Military leave shall be afforded to affected employees in accordance with applicable state 
and fed& law. This leave shall not be charged against vacation or sick leave. An employee 
must give notice to the Director of Public Works as soon as he is notified of his call to duty. 

SECTION 15.4: FAMILY AND MEDICAL LEAVE 

A. Pursuant to the Family and Medical Leave Act of 1993, employees who have 
worked for the Village for at least twelve (12) months and have worked one 
thousand two hundred fifty (1,250) hours over the twelve (12) months preceding 
the commencement of the requested leave, are eligible for up to twelve (12) 
weeks total of leave per twelve (12) month period (defined as a rolling 12 month 
period counted backwards from the day an employee takes such leave) for child 
care associated with the birth, adoption, or foster care of a child, or a serious 
health condition of an employee or immediate fmily member. 

B. An immediate family member is an employee's spouse, child, or parent. A child 
is defined as one for whom the employee has actual day-to-day responsibility for 
care and includes a biological, adopted, foster, or stepchild under the age of 



eighteen (1 8), or otherwise incapable of self-care because of a documented mental 
or physical disability. 

C. The Village may require certification or documentation fiom a health care 
provider for leave based on a serious health condition for either the employee or 
an immediate family member. Upon return to work from leave for the 
employee's serious health condition, a fitness for duty certification fiom the 
treating physician will be required. 

D. Employees should provide the Village with at least thirty (30) days' notice of 
anticipated Family Medical Leave, where possible. 

E. An employee is required to use all accrued Sick Leave, followed by Vacation 
Leave, Floating Holiday, and Safety Incentive Day before taking unpaid Family 
Medical Leave. However, the employee may reserve up to five (5) days of 
Vacation Leave for later use if desired. Time off taken as sick, vacation, or other 
leave which is attributable to a serious health condition for the employee will run 
concurrently with Family Medical Leave and will count toward the twelve (12)- 
week entitlement described in this chapter. 

F. Health benefits will be mhintained during a Family and Medical Leave under the 
same conditions as if an employee continued to work. During the leave, the 
employee is responsible for his/her portion of all health premiums that he/she 
would normally pay. In the event an employee does not return to Village 
employment after taking leave, the Village may recapture the cost of any health 
insurance premiums paid by the Village for the employee's benefit during the 
unpaid portion of the leave. Upon return fkom Family Medical Leave, an 
employee will be reinstated to the same or equivalent position, in accordance 
with FMLA. 

G. If an employee is unable to return to work after exhausting Family Medical 
Leave, he may be terminated h r n  Village employment, in accordance with 
FMLA. 

ARTICLE XVI 
INSURANCE 

SECTION 16.1: HEALTH AND DENTAL INSURANCE 

E f f d v e  upon execution of this Agreement, the Employer shall provide bargaining unit 
employees health insurance through the Midwest Operating Engineers Local 150 Health and 
Welfare Fund, and such employees will not participate in or be eligible for health insurance 
coverage under the Employer's group health insurance plan during the term of this Agreement. 
New employees will be covered on the first date of hire. During the term of this Agreement, the 
Village will contribute the following amounts to the Union Plan for such insurance coverage for 
the covered employees: 



Upon execution of this Agreement and through April 30,201 8: 

Single Coverage $630.00 
Employee + 1 Coverage $1,260.00 
Family Coverage $1,921.00 

All three (3) coverage options shall be availabIe to unit members through the term of this 
Agreement. 

May 1,20 1 8 through April 3 0,201 9: 

It is agreed that the health insurance rates for the coverage options set forth above shall 
increase by no more than ten percent (lo%)), however such premium rates shall not 
exceed the premium rates for the coverage options set forth above as determined by the 
actuaries for the Midwest Operating Engineers Fringe Benefits Fund. 

SECTION 16.2: LIF'E INSURANCE 

During the term of this Agreement, the Village will provide bargaining unit employees 
with the same life insurance coverage and benefits that are in effect as of May 1, 2009 for the 
Village's non-Union employees. 

ARTICLE XVII 
SAFETY 

The Village and its employees are expected to conduct themselves and to perform work 
in a manner consistent with safe practices and applicable safety laws. In the event an employee 
reasonably and justifiably believes that his health and safety are in danger due to unsafe working 
conditions or equipment, he shall immediately inform a supervisor who shall have the 
responsibility to determine what action, if any, shall be taken, including whether the job should 
be continued or working conditions should be modified. 

ARTICLE XVIII 
LABOR-MANAGEMENT MEETINGS 

SECTION 18.1: LABOR-MANAGEMENT CONFERENCES 

The Union and the Village mutually agree that, in the interest of efficient management 
and harmonious employee relations, meetings shall be held between Union and Village 
representatives when appropriate, but not less hequently than quarterly. Such meetings shall be 
scheduled within one week of either party submitting an agenda to the other, or at a time 
mutually agreed upon by the parties, and shall be limited to: 

a) Discussion of the implementation and general administration of this Agreement; 

b) A sharing of general information of interest to the parties; 



c) The identification of possible health and safety concerns. 

A Union representative andlor Union Steward may attend these meetings. The Village 
may assign appropriate management personnel to attend. 

SECTION 18.2: PURPOSE 

It is expressly understood and agreed that Labor/Management meetings shall be exclusive 
of the grievance procedure. Such meeting shall be chaired by the Village representative, and 
there shall be no loss of wages for attendance by Union Stewards andlor affected bargaining unit 
employees. 

ARTICLE XIX 
UNIFORMS AND EQUIPMENT 

SECTION 19.1: UNIFORMS 

To the extent the Village requires the employees to wear uniforms andlor uniform 
apparel, such uniforms shall be provided by the Village. 

SECTION 19.2: PROTECTIVE CLOTHING AND SAFETY EQUIPMENT 

The Village shall provide all necessary items of protective clothing and safety gear, other 
than safety shoeshoots, pursuant to prior practice and procedure. The Village shall continue to 
provide employees with one pair of safety shoes/boots per contract year, through the Village's 
existing vendorlreimbursement system. Jacketslouterwear shall be provided through the same 
system, and on the same annual basis. Safety equipment authorized by the Village must be used 
while on duty. 

SECTION 19.3: PRESCRIPTION SAFETY EYEGLASSES 

The Village shall reimburse employees for the reasonable costs of the purchase of one (1) 
pair of safety prescription eyeglasses during the term of this Agreement. 

ARTICLE XX 
NON-DISCRIMINATION 

Both the Village and the Union agree not to discriminate against any employee covered 
by this Agreement with regard to employment, tenure or condition of employment on the basis of 
race, sex, creed, religion, color, age, national origin, mental andlor physical handicap. Neither 
the Village nor the Union shall discriminate in any way against any employee on account of his 
Union activity or his refi.aining h m  such activity. Employees andlor the Union asserting a 
violation of this Article may process a grievance up to but not including arbitration. Employees 
andlor the Union who are dissatisfied with the disposition of grievances under this Article may 
seek redress before the appropriate federal, state or administrative agency. 



ARTICLE XXI 
NO STRIKELNO LOCKOUT 

SECTION 21.1: NO STRIKE 

Neither the Union nor its agents or employees, nor any employees covered by this 
Agreement, agents or employees of the Union will call, initiate, authorize, participate in, 
sanction, encourage or ratify any strike, sympathy strike, slowdown, work stoppage, picketing or 
concerted interference with any matters involving the Village or its agents, regardless of the 
reason for so doing, where such work interruption will result in deprivation of public services. 
This provision shall not require any bargaining unit employee to cross a la* picket line. 

SECTION 21.2: CONSEQUENCES OF A STRIKE 

A. Resumption of Operations and Union Liability. In the event of action prohibited 
by Section 21.1 above, the Union and any stewards appointed under this 
Agreement immediately shall disavow such action and request the employees to 
return to work, and shall use their best efforts to achieve a prompt resumption of 
normal operations. The Union, including its officials and agents, shall not be 
liable for any damages, direct or indirect, upon complying with the requirements 
of this Section. 

B. Discipline of Strikers. Any employee who violates the provisions of Section 21 .l 
above shall be subject to discipline, including immediate discharge. The Village 
retains all rights set forth in Section 17(b) of the Illdnois Public Labor Relations 
Act. 

C. Judicial Restraint. Nothing contained herein shall preclude the Village or the 
Union from obtaining judicial restraint and damages in the event the other party 
violates this Article. There shall be no obligation to exhaust any other remedies 
before instituting court action seeking judicial restraint and/or damages. 

SECTION 21.3: NO LOCKOUT 

The Village agrees not to lockout employees during the term of this Agreement. 

ARTICLE XXII 
WAGES AND OTHER BENEFITS 

SECTION 22.1: WAGE RATES 

Wages for the life of this agreement shall be paid according to this Article and to 
Appendix "A" attached hereto and made a part of this Agreement. In the event that an employee 
has received an "unsatisfactory" evaluation and is subject to a remediation plan at the time 
helshe is scheduled for wage step movement, such step movement shall be withheld until such 
time as the employee satisfactorily completes the remediation process (not to exceed six (6) 
months from the start of the remediation process). 



SECTION 22.2: CERTIFICATION INCENTIVE 

A. In addition to the regular wages set forth in Appendix A, the Employer shaIl pay 
an additional $625.00 lump sum annual bonus for holding (i) a pesticide license, 
or (ii) an Arboxist Certification, provided that not more than two (2) employees 
may receive Arborist incentive in any year, and the employees requesting Arborist 
Certification incentives must be approved by the Department Head. Employees 
who possess and maintain a Class C Water Operator's License but who are not in 
the classification of Water Operator shall receive an additional $625.00 lump sum 
annual bonus for holding such license. When any Employee who holds a Class C 
Water Operator's License (but is not in the classification of Water Operator) 
reaches the maximum rate for their classification, such Employee shall thereafter 
receive an additional $625.00 lump sum annual bonus. No employee shall be 
eligible to receive payment for more than two (2) certifications andlor licenses 
under this Section 22.2 in any single year. 

B. The lump sum bonuses payable under this Section shall be paid on or about 
December 31St of each year, and shall be the basis for additional overtime 
compensation as required by the Fair Labor Standards Act, 29 U.S.C. 5201 et. 
seq. ("FLSA") and the federal regulations that administer FLSA. In the 
employee's first year of eligibility for a certification incentive bonus, the 
employee shall receive a pro-rated portion of the annual bonus, measured by the 
portion of the year remaining after the employee's first eligibility date. 

ARTICLE XXIII 
DRUG AND ALCOHOL TESTING 

The parties agree to adopt the Union's proposed drug and alcohol policy, which is attached 
hereto and incorporated herein by reference as Appendix C; provided that, in the event that the terms 
of Appendix C conflict or are inconsistent with the employee selectiodrandom testing procedures 
established by the Village's incumbent testing consortium, the procedures of the Village's consortium 
shall supersede and be given full effect, and the conflicting provisions of Appendix C shall be 
ineffective. 

ARTICLE XXIV 
SAVINGS CLAUSE 

If any provision of this Agreement or the application of any such provision should be 
rendered or declared invalid by any court action, or by reason of any existing or subsequently 
enacted legislation, the remaining parts of portions of this Agreement shall remain in full force 
and effect and the subject matter of such invalid provision shall be open to immediate re- 
negotiation. 



ARTICLE XXV 
COMPLETE AGREEMENT 

This Agreement constitutes the complete and entire agreement between the parties, and 
concludes collective bargaining between the parties for its term. This Agreement supersedes and 
cancels all prior practices and agreements, whether written or oral, which conflict with the 
express terms of this Agreement. If a past practice is not addressed in this Agreement, it may be 
changed by the Village as provided in the Management Rights Article. The parties acknowledge 
that, during the negotiations which resulted in this Agreement, each had the unlimited right and 
opportunity to make demands and proposals with respect to any subject or matter not removed 
by law fiom the area of collective bargaining, and that the understandings and agreements 
arrived at by the parties after the exercise of that right and opportunity are set forth in this 
Agreement. Except as may be stated in this Agreement, each party voluntarily and unqualifiedly 
waives the right, and each agrees that the other shall not be obligated to bargain collectively with 
respect to any subject or matter referred to, or covered in this Agreement or with respect to any 
subject or matter not specifically refmed to or covered in this Agreement, provided that such 
subject or matter was reasonably within the knowledge or contemplation of the parties at the 
time this Agreement was executed. 

ARTICLE XXVI 
TERMINATION 

This Agreement shall be effective on the date of execution by both parties and shall 
remain in full force and effect until midnight on April 30, 2019. It shall be automatically 
renewed from year to year thereafter unless either party notifies the other in writing at least 
ninety (90) days prior to April 30, 2019 that it desires to modify this Agreement. In the event 
that such notice is given, negotiations shall begin not later than s&ty (60)daYs prior to April 30, 
2019. 

Agreement Executed this day of January, 2017. 

FOR THE VILLAGE OF 
LA GRANGE PARK 

FOR THE INTERNATIONAL UNION OF 
OPERATING ENGINEERS, LOCAL 150 

JAMES L. DISCLPIO, JAMES M. SWEENEY 
VILLAGE PRESIDENT PRESIDENTBUSINESS MANAGER 

JULIA CEDILLO, DEANNA DISTASIO, 
VILLAGE MANAGER BUSINESS REPRESENTATIVE 

AMANDA SEIDEL, 
VILLAGE CLERK 



APPENDIX A 
HOURLY WAGE SCALE 

Initial placement on the schedule for new hires may be above the starting rate, commensurate with prior experience, skill and ability. The 
Union reserves the right to grieve arbitrary, capricious or discriminatory starting placements on the schedule. 

Promoted employees shall be placed within the new classification's range at a level which yields a wage increase. 

Step Chart 
May 1,2016 

Maintenance Worker 1 

Maintenance Worker 2 

AutomotiveMechanic 

Start - 
42,730.30 

47,106.12 

54,210.20 

Step 1 

45,041 .OO 

49,654.39 

56,969.12 

Water Operator 

Crew Foreman 

Step Chart 
May 1,2017 

Step 2 

47,35 1.70 

52,202.65 

59,728.02 

Ster, 3 

49,662.41 

54,750.92 

62,486.91 

62,926.03 

62,926.03 

Step 2 

Step 4 

5 1,973.12 

57,299.19 

65,245.83 ------- 

57,132.32 

57,132.32 

Start - 

65,822.88 

65,822.88 

Step 3 

68,719.71 

68,719.71 

Step 4 

60,029.15 

60,029.15 

Step 1 

Step 7 

58,905.23 

64,944.00 

73,522.55 

Step 5 

54,283.84 

59,847.46 

68,004.73 

77,410.27 

77,410.27 

Step 7 

Ster, 6 

56,594.53 

62,395.74 

70,763.63 

71,616.56 

71,616.56 

Step 5 

74,513.42 

74,513.42 

S t e ~  6 





APPENDIX B 
WINTER OPERATIONS PLAN 

Each winter season the Village shall institute an "A" and "B" call-out list for winter 
operations. For purposes of this agreement, the winter season shall be defined as the twenty (20) 
week period beginning two (2) Fridays before Thanksgiving each year. Hdf of the bargaining 
unit employees shall be assigned to the "A" team and half to " B  team. 

The Village shall provide all employees with paging devices or other voice 
communication devices. The employees will turn on and carry the devices on their person 
whenever they are on-call. When paged or contacted, the employees will have fifteen (15) 
minutes to contact the Village and acknowledge the call-out. Employees will have one (1) hour 
to report for work following acknowledgement of the call-out. 

Each year each team will have a designated Primary Team Leader and a Secondary Team 
Leader. All Team Leaders will be designated by the Director of Public Works. All Team 
Leaders will be issued voice communication devices that are compatible with the device utilized 
by the Director of Public Works. The devices will be issued for the twenty (20) week period of 
winter operations. Team Leaders shall utilize the devices to maintain communications with team 
members at home and with Team Leaders of the other team. 

When call-outs are necessary, the Village will contact (by phone or pager) the first on- 
call employees according to the team list and schedule as determined by the Public Works 
Director before each winter season begins. If additional employees are needed after all the 
members of the first on-call team have been contacted, the Village may attempt to contact drivers 
h m  the off-duty team. Contact shall be made in rotating order of seniority of the off-call team 
drivers (beginning with the most senior employee of the team on the fist instance required). If 
additional drivers are needed after both teams have been contacted the Village may contact the 
mechanics to serve as substitute drivers. 

If a mechanic is needed (for mechanic duties only) then the Village may contact the 
mechanics directly. Contact will be made in rotating order of seniority beginning with the 
mechanic with the most seniority for the fist instance required. 

A first on-call employee on Compensatory, Personal, Sick or Vacation Leave is not 
responsible for callback or for finding a replacement during hisher period of leave. An 
employee on Compensatory, Personal or Vacation Leave may remain on-call by notifling the 
Director of Public Works. An employee on Compensatory, Personal, Sick or Vacation Leave on 
Friday or Monday shall not be responsible for weekend callbacks. The alternate first on-call 
team member on the rotation schedule will be called to replace the absent team member. If no 
additional first on-call team members are available, the Director of Public Works (or his 
designee) may ask for volunteers from the off-call team to cover vacancies on the first on-call 
team. 



Work will continue until operations are complete. A team will always be on duty during 
winter operations. 

Employees may not work more than sixteen (16) hours in a twenty-four (24) hour period 
without a rest period of eight (8) hours away fiom work. No employee shall be compelled to 
work more than sixteen (16) hours in a twenty-four (24) hour period. Employees who 
inadvertently work beyond sixteen (16) hours will not be disciplined unless there is a pattern of 
abuse of the sixteen (1 6) hour limit. 

Relief teams may be called as deemed necessary by the Director of Public Works or his 
designee. 

On-duty teams shall cease working upon the direction of the Director of Public Works or 
his designee. 

At the conclusion of operations an employee may take a Rest Day with the approval of 
the Director of Public Works (or his designee). Employees may use Compensatory, Personal or 
Vacation Leave for that day or any portion thereof. 

One or more employees h m  the first on-call team may be on a stand-bylsnow watch 
status on duty when operations are imminent prior to either morning or evening rush hour. 

Break times will reflect the normal workday schedule with the addition of an additional 
paid half-hour (.5) hour break it- the crew works past 3:30 p.m. Crews on twelve (12) hour 
rotation will have a fifteen (15) minute break and two (2) half-hour ( -5)  hour breaks. All breaks 
are paid except for the lunch period of the normal workday. 

The Director of Public Works (or his designee) will determine the method of salting and 
plowing. Those procedures will be followed by employees. 

No sleeping will be allowed in the public works facility at any time, without the prior 
approval of the Director of Public Works or his designee. 

SALT OPERATIONS 

Teams shall be on-call for salt operations on alternating seven-day periods commencing 
at 7:00 a.m. Friday. 

Three driver employees fiom the on-call team will be first on-call for salt operations. 
Any team member not on first on-call will be an alternate driva. 

Employees will rotate first on-call alternate status within their team after each callout. 
Team on-call schedules will make every reasonable effort to equally distribute overtime amongst 
the employees. 



If the team is called in after 3:30 p.m. but before 7:00 p.m., the team will work no later 
than 1 1 :00 p.m. If the work is not completed by that time, a relief crew may be called from the 
other team. 

111. PLOW OPERATIONS 

When the Director of Public Works (or his designee) determines that plow operations are 
needed, teams will work on twelve (12) hour rotating shifts until such operations are concluded. 
The Director of Public Works will divide employees in equal numbers between the two (2) 
tearns. 

The team that is first on-call (if a team is not working at the time) or the team on-duty at 
the time will become: 

1. the Day Shift if plow operations commence between 7 a.m. and 11 p.m.; (Day Shift will 
subsequently work 1 1 a.m. to 1 I p.m. until plow operations conclude) or 

2. the Night Shift if plow operations commence between 7 p.m. and 11 a.m.; (Night Shift 
will subsequently work 1 1 p.m. to 1 1 a.m. until plow operations conclude). 

3. Determination of shift designation will be made by the Director of Public Works. 

The Director of Public Works or his designee may call in contractors to assist employees 
with plow operations: 

1. Anytime during the normal business day. 

2. During the twelve (12) hour rotating shifts if d l  employees assigned to that shift are 
offered the ability to work overtime first. 

The twelve (12) hour rotation will continue for at least one (1) shift after the use of 
contractors has ended. The Director may also perform plow operations to supplement the on- 
duty team if weather conditions or staffing difficulties necessitate. 



APPENDIX C 
VILLAGE DRUG AND ALCOHOL POLICY 

A. Prohibited Alcohol-Related Conduct 

An employee shall not operate a Village commercial motor vehicle or perfonn a 
related safety-sensitive function if she  has engaged in any form of alcohol-related 
conduct listed below: 

1. Using alcohol on the job. 

2. Being in possession of alcohol while on duty or operating a commercial 
motor vehicle. 

3. Having a prohibited breath alcohol concentration while performing a 
safety-sensitive function. 

4. Having used alcohol during the four (4) hours before going on duty. 

5. Using alcohol within eight (8) hours following an accident requiring a 
breath-alcohol test, or until tested. 

6. Rehsing to submit to a required alcohol test. 

B. Prohibited Drug-Related Conduct 

An employee shall not perfonn a safety-sensitive function if she has engaged in 
any of the following activities: 

1. Using any of the following control1ed substances, including use of a 
substance for medicinal purposes under a doctor's care, unless a physician 
has advised the employee that it will not interfere with the employee's 
ability to perform his job safely: 

a. Marijuana (THC metabolite) 
b. Cocaine 
c. Opiates (morphine and codeine) 
d. Phencyclidine (PCP) 
e. Amphetamines 

2. Being in possession of any unauthorized controlled substance. 



3. Reporting for duty while impaired h m  any prescribed therapeutic drug or 
controlled substance usage. 

4. Refbsing to submit to a required controlled substances test. 

C. Reporting Requirements for Prescribed Controlled Substances 

1. Any employee who takes prescribed medication and whose duties include 
operating a commercial motor vehicle for the Employer must inquire of 
hisher treating physician whether the controlled substance would 
adversely affect M e r  ability to operate a commercial motor vehicle. 

2. If the medication in use will adversely affect the employee's ability to 
safefy perform his job, the employee may not report to work or may not 
remain on duty. Employees eligible for sick leave may take such period of 
absence as paid sick leave. . 

11. CATE WRIES OF TESTING 

A. Post-Accident Testing 

1. Conducted when a bargaining unit employee was involved in an accident 
in a Employer vehicle, &: 

a. The accident involved the loss of life; or 

b. The employee was issued a citation for a moving traffic violation 
arising ffom an accident that included: 

( 1  Injury requiring medical treatment away fiom the scene; or 

(2) One or more vehicles having to be towed from the scene. 

2. Post-Accident Alcohol Testing 

a. Whenever possible, post-accident alcohol testing shall be 
conducted within two (2) hours of the accident. 

b. If testing is not administered within two (2) hours of the accident, 
the Employer must prepare and maintain a record stating the 
reason the test was not promptly administered. 

c. If testing is not administered within eight (8) h o w  of the accident, 
the Employer shall cease attempts to administer an alcohol test. 



d. An employee required to be tested under this section is prohibited 
from consuming any alcohol for at least eight (8) hours following 
the accident or until after the breath alcohol test. 

3. Post-Accident Drug Testing 

a. Post-accident drug testing must be conducted within thirty-two 
(32) hours afker the accident. If testing is not administered within 
thirty-two (32) hours of the accident, the Employer shall cease 
attempts to administer a drug test. 

b. If testing is not administered within thirty-two (32) hours of the 
accident, the Employer must prepare and maintain a record stating 
the reason the test was not promptly administered. 

B. Random Testing 

Conducted throughout the year on a random, unannounced basis according to the 
following guidelines: 

1. Restricted Period 

a. Bargaining unit employees required to have a Commercial Driver's 
License (CDL) are subject to unannounced random drug testing 
during all periods on duty, and are subject to unannounced random 
alcohol testing while the driver is performing safety-sensitive 
functions, just before the driver is to perform safety-sensitive 
hctions, or just after the employee has ceased performing such 
functions. 

b. The Employer will not require employees to come in for a call-out 
assignment for the sole purpose of random testing. 

2. Frequency 

a. The Employer shall conduct random dxzlP; testing on at least fiRy 
percent (50 %) of the average number of bargaining unit 
employees required to have a CDL in calendar year 1996. The 
minimum annual percentage rate in succeeding years shall be 
determined by the rate set by the FHWA Administrator, as 
published in the Federal Register (pursuant to 49 CFR Part 382 
(Sec. 382.305)). The Employer shall provide written notice to the 
Union before January 1 of each succeeding year regarding any 
changes in the minimum annual percentage rate. 



b. The Employer shall conduct random alcohol testing on at least 
twenty-five percent (25 %) of the average number of bargaining 
unit employees in each calendar year. The minimum annual 
percentage rate in succeeding years shall be determined by the rate 
set by the FHWA Administrator, as published in the Federal 
Register (pursuant to 49 CFR Part 382 (Sec. 382.305)). The 
Employer shall provide written notice to the Union before January 
1 of each succeeding year regarding any changes in the minimum 
annual percentage rate. 

3. Selection 

a. The procedure used to determine which employees are subject to 
random drug or alcohol testing in a given year shall ensure that 
each bargaining unit employee who is required to have a CDL has 
an equal chance of being selected. 

b. Should disputes arise regarding the random selection process, the 
Human Resources Officer or other person responsible for 
administering the drug and alcohol policy for the Employer shall 
meet with a representative of Local 150 (not a bargaining unit 
member) and explain the methodology used. 

C. Reasonable Suspicion Testing 

Conducted when a trained supervisor observes behavior or appearance that is 
characteristic of an individual who is currently under the influence* of or impaired by 
alcohol, impaired by drugs, or a combination of alcohol and. drugs, according to the 
following guidelines: 

1. A supervisor's determination that reasonable suspicion exists shall be 
based on specific, contemporaneous, articulable observations concerning 
the appearance, behavior, speech or body odors of the employee; 

2. The. Department Head or a second trained department supervisor who is 
reasonably available must confirm the reasonable suspicion determination; 

3. The employee is entitled to Union representation before being questioned 
in connection with a reasonable suspicion determination, if so requested. 

4. The supervisor(s) must complete and submit a Reasonable Cause 
Observation Form for any drug tests within twenty-four (24) hours. 

5. A "trained supervisor" is one who has received at least two (2) hours of 
training in the signs of alcohol and drug use, including at least sixty (60) 



minutes of training on drug use and at least sixty (60) minutes of training 
on alcohol use. 

D. Return to Duty Testing 

1. ARer engaging in prohibited alcohol conduct, an employee may not return 
to duty requiring the performance of a safety sensitive hct ion  until s/he 
takes a return to duty breath alcohol test with a result indicating an alcohol 
concentration of less than 0.02. 

2. After engaging in prohibited controlled substances conduct, an employee 
may not return to duty requiring the performance of a safety sensitive 
function until she  takes a return to duty urine drug test with a verified 
negative result for controlled substances use. 

E. Follow-Up Testing 

1. Upon returning, the employee is subject to at least six (6) unannounced 
follow-up tests during the first twelve (12) months after she returns to 
duty requiring a CDL. 

2. If the Substance Abuse Professional determines that follow-up testing is 
not longer necessary, it may be terminated after the first six (6) follow-up 
tests. 

3. Substance Abuse Professional 

The Substance Abuse Professional shall be a licensed physician (medical 
doctor or doctor of osteopathy), or a licensed or certified psychologist, social 
worker, employee assistance professional, or addiction counselor with knowledge 
of and clinical experience in the diagnosis and treatment of alcohol and controlled 
substances-related disorders. 

111. TESTING PROCEDURES 

A. Drug Testing Procedures 

1. Collection Site 

a. Once a drug test is announced, an employee shall go directly to the 
collection site. 

b. Upon arrival, the employee shall veri@ his identity and will be 
provided with a form on which the employee may elect to list any 
prescription or non-prescription medication she is using. 



c. Before testing, an employee shall be shown a sealed container, 
which shall be unwrapped in fiont of W e r .  

d. An employee shall be afforded a private area to provide a urine 
specimen. This area shall be equipped with a toilet, and shall be 
secured to prevent adulteration or dilution. 

e. Once an employee has provided a urine sample in the collection 
container, she  shall hand it to the collection person. The collection 
person, in the presence of the employee, shall then pour the urine 
into two (2) specimen bottles. At least thirty (30) milliliters must 
be poured into the primary specimen bottle, and fifteen (15) 
milliliters into the split specimen bottle. 

f If an employee of the testing facility believes that an employee is 
attempting to obstruct the collection process or may submit an 
altered, adulterated or substitute specimen, and a Employer official 
concurs, an observed specimen may be collected. 

2. Medical Review Officer (MRO) 

The Medical Review Officer shall be a licensed physician designated by 
the Employer as the person responsible for receiving laboratory results generated 
by the Employer's drug testing program. The MRO shalI have knowledge of 
substance abuse disorders and have the appropriate medical training to interpret 
and evaluate an employee's positive test result together with hisher medical 
history and any other relevant biomedical information. 

3. Laboratory Analysis 

a. Analysis of a primary urine specimen shall be perfbmed at a 
laboratory certified and monitored by the Department of Health 
and Human Services (DHHS). 

b. The laboratory shall analyze the primary specimen with an 
Enzyme Multiple Immunoassay Test (EMIT) or some other screen 
test allowed by DHHS for employees required to have CDLs. 

c. Positive screens shall be co-ed by the Gas 
Chromatography/Mass Spectrometer (GC/MS) method. 

d. When directed in writing by the MRO that an employee has 
requested analysis of the split specimen, the laboratory shall 
forward the split specimen to another DHHS-certified laboratory 
for testing. 



4. Primary Specimen Test Results 

a. Negative Test Results 

If the result of the test of the primary specimen is negative, the 
MRO shall promptly report a negative test to the Employer and the 
employee. 

b. Positive Test Results 

1) Drug test results reported positive by the laboratory shall 
not be deemed positive or disseminated to the Employer 
until they are reviewed by the MRO. 

2) If the result of the test of the primary specimen is positive, 
the MRO shall contact the employee and give the employee 
an opportunity to establish an alternative medical 
explanation for the positive test result. 

a) If the MRO determines that the positive result was 
caused by the legitimate medid use of the 
prohibited drug, or that the positive result was 
otherwise in error, the MRO shall report the drug 
test result as negative. 

b) If the MRO determines that there is no alternative ' 
medical or other explanation for the positive test 
result, the MRO shall inform the employee that she  
has seventy-two (72) hours in which to request a 
confirmation test of the split specimen, and inform 
the Employer that the driver should be removed 
from service. 

3) The employee shall remain out of service pending the result 
of the split sample analysis. 

5. ConfirmatiodSplit Specimen Test 

a. If within seventy-two (72) hours of notification of the positive 
result by the MRO, the employee requests that the split specimen 
test be conducted, the MRO shall make written notice to the 
primary specimen laboratory to forward the split sample to a 
second laboratory. 

b. If the employee has not contacted the MRO within seventy-two 
(72) hours, the employee may present to the MRO information 



documenting that serious illness, injury, inability to contact the 
MRO, lack of actual notice of the positive test result, or other 
unavoidable circumstances prevented the employee from timely 
wntacting the MRO. If the MI20 concludes that there is a 
legitimate explanation for the employee's failure to contact the 
MRO within seventy-two (72) hours, the MRO shall direct that 
analysis of the split specimen be performed. 

c. Waived or Positive Confirmation Test 

1) If the employee waives his right to a confimatiodsplit 
specimen test, or if the confinnation/split specimen test is 
positive, the MRO shall report a verified positive test to the 
Employer. 

2) Upon receiving the results of the positive test, the 
Employer shall promptly notify the employee and provide 
the employee the opportunity to request full infonnation 
concerning the test results. 

d. Alternative Test 

If the employee requests that an alternative test be undertaken, it 
shall be conducted at the employee's expense. The results of such test may 
be adrnitted into evidence at any disciplinary hearing on the issue of 
prohibited drug use, at the employee's discretion. 

6.  Inability to Provide Adequate Sample 

a. Employees who are unable to provide a urine sample of forty-five 
milliliters shall be offered additional drinking water and allowed 
additional time before being required to provide another urine 
specimen. The amount of fluids the employee is given and the 
amount of time helshe is allowed shall follow federal D.O.T. rules. 

b. If the employee is still unable to provide an adequate sample, 
testing shall be discontinued and the MRO shall refer the employee 
for a medical evaluation to develop pertinent infonnation 
concerning whether the individual's inability to provide a specimen 
is genuine. 

1) The employee shall be placed out of service until this 
determination is made. 



2) If there is no verification that inability to provide an 
adequate sample was genuine, the employee will be 
deemed to have rehsed to test. 

B. Alcohol Testing Procedures 

I. Screening Test 

a. All breath alcohol testing shall be conducted through use of an 
Evidential Breath Testing (EBT) device, in accordance with FHA 
rules and DOT regulations. 

b. Only a Breath Alcohol Technician (BAT), trained in accordance 
with DOT regulations, shall conduct testing with an EBT. 
Supervisors of bargaining unit employees shall not serve as BATS 
under any circumstmces. 

c. Testing Site 

1) Testing locations shall ensure visual and aural privacy to 
employees, sufficient to prevent unauthorized persons fiom 
seeing or hearing test results. 

2) Before testing begins, the BAT shall explain the testing 
procedure to the employee and answer any questions s/he 
may have. 

3) An individually-sealed mouthpiece shall be opened in view 
of the employee. The mouthpiece shall then be attached to 
the EBT. 

4) Once testing is complete, the BAT shall show the results to 
the employee. 

d. Screening Test 

1) If the result of the screening test is less than 0.02 percent 
alcohol concentration, the result is negative and no fhther 
testing shall be done. 

2) If the result of the screening test is an alcohol concentration 
of 0.02 percent or greater, a conhat ion test shall be 
performed. 

2. Confirmation Test 



a. When required, the confirmation test shall be performed not less 
than fifteen (1 5) minutes nor greater than twenty (20) minutes after 
completion of the screening test. 

b. Employees with a breath alcohol concentration between 0.02 and 
0.04 may not perform or continue to perfom safety-sensitive 
functions until the start of the employee's next regularly scheduled 
duty period, not less than twenty-four (24) hours following 
administration of the test. 

c. If the result of the conknation test is 0.04 percent alcohol 
concentration or greater, the result is positive. 

3. Inability to Provide an Adequate Amount of Breath 

a. If an employee is unable to provide an adequate amount of breath, 
the Employer may direct the employee to see a licensed physician. 

b. The employee may not perform safety sensitive functions until slhe 
is evaluated, provided the evaluation takes place within two (2) 
hours. 

c. The physician shall examine the employee to determine whether 
the employee's inability could have been caused by a medical 
condition. 

d. If the physician determines, in his or her reasonable medical 
judgment, that a medical condition has, or with a hi& degree of 
probability, could have, precluded the employee from providing an 
adequate amount of breath, the employee shall not be deemed to 
have refused to take the test. 

e. If the physician is unable to make this determination, the employee 
shall be deemed to have refixed to take the test. 

f. The Employer shall pay any medical fees assessed for the 
examination. 

IV. CONSEQUENCES OF POSITIVE TEST RESULTS 

A. Confwmed Breath Alcohol Test Result Between 0.02 and 0.04 

An employee with a breath alcohol concentration result between 0.02 and 0.04 
shall be removed from duty without pay for twenty-four (24) hours or a retest below 0.02. 



B. Confirmed Breath Alcohol Test Result of 0.04 or More or Other Prohibited 
Alcohol Conduct 

1. An employee with a breath alcohol concentration result of 0.04 or more, or 
who has otherwise violated the alcohol conduct rules set forth above, shall 
be immediately removed fiom duty. 

2. The employee cannot resume the performance of safety sensitive functions 
until she: 

a. Is evaluated by a Substance Abuse Professional (SAP); 

b. Complies with and completes any treatment program 
recommended by the SAP; 

c. Completes the return to duty testing requirements set forth above 
with a breath alwhol content of less than 0.02. 

C. Confirmed Positive Urine Drug Test 

1. An employee who tests positive for any of the prohibited controlled 
substances, or who has otherwise violated the substance abuse rules set 
forth above, shall be immediately removed fiom duty. 

2. The employee cannot resume the performance of safety sensitive functions 
until she: 

a. Is evaluated by a Substance Abuse Professional (SAP); 

b. Complies with and completes any treatment program 
recommended by the SAP; 

c. Completes the return to duty testing requirements set forth above 
with a negative result. 

D. Discipline 

Any discipline imposed upon employees shall be subject to the Disciplinary and 
Grievance Procedure provisions of the Collective Bargaining Agreement. 

E. Refusal to Test 

h y  employee who refuses to undergo required testing, as set forth in this policy, 
shall be considered as having tested positive and shall be immediately removed from 
duty. However, if it is subsequently determined that the order to submit to testing was in 



violation of this policy, the employee will be made whole for any economic loss incwed 
during hislher time off. 

V. CONFIDENTIALITY OF RECORDS 

All drug and alcohol test results and records shall be maintained under strict 
confidentiality. Supervision shall not be entitled to copies of test results although supervision 
may be informed on a need to h o w  basis of the results of such tests. 

A. Employee Entitled to Information 

Upon written request, the employee shall be promptly furnished with copies of 
any and all records pertaining to his/her use of alcohol andlor drugs, including any 
records pertaining to conducted tests. The employee's access to the records shall not be 
contingent upon payment for the records. 

B. Conditions Under Which the Employer Must Release Records 

1. To the employee, upon written request. 

2. When requested by federal or state agencies with jurisdiction, when 
license or certification actions may be required. 

3. To a subsequent employer pursuant to written consent of the former 
employee. 

4. To the decision maker in a grievance, arbitration, litigation, or 
administrative proceeding arising from a positive test result or employee 
initiated action. 

VI. EMPLOYEE ASSISTANCE PROGRAM 

A. Voluntary Referral 

1. Before Testing 

a. Any bargaining unit employee who voluntarily refers himself or 
herself to the City's Employee Assistance Program (EAP) before 
being ordered to submit to a random, reasonable suspicion, post- 
accident or return to duty drug or alcohol test shall not be subject 
to discipline. 

b. Any bargaining unit employee who has volmtarily referred 
himself or herself to the EAP shall be subject to the same testing 
procedures as an employee who has tested positive for drug or 
alcohol use. 



c. The employee shall be returned to regular work duties only on the 
recommendation of the EAP counselor and successll completion 
of a return to duty medical exam. 

2. At Time of Testing 

If a bargaining unit employee voluntarily refers himself or herself to the 
EAP upon being ordered to submit to a drug or alcohol test, the Employer shall 
consider such voluntary referral in mitigation of any discipline. 

B. Confidentiality of Referral 

All EAP referrals shall be kept strictly confidential. 

C. Rehabilitative Leave of Absence 

1. Accrued Leaves of Absence 

An employee may use any accrued leave (e.g. sick, vacation, personal, 
etc.) for the purpose of rehabilitation of a drug and/or alcohol problem. 

2. Extended Leave of Absence 

Upon an employee's request, the Employer shall, to the extent necessary 
for treatment and rehabilitation, and subject to the General Leave provisions of 
the Collective Bargaining Agreement, grant the employee an unpaid leave of 
absence for the period necessary to complete primary treattnent of the employee's 
drug andor alcohol problem. 



Public Safety Committee Divider 

Scott Mesick, Chairman 
Patricia Rocco 
Robert Lautner 



VILLAGE BOARD AGENDA MEMO 

DATE: 

TO: 

January 5,2017 

President and Board of Trustees 

FROM: Ed Rompa, Police Chief 

Julia Cedillo, Village Manager 

RE: Reconfiguration of North Village Hall Entrance 

PURPOSE: 
Seeking Village Board approval to enter into a contract with F.H. Paschen for the reconfiguration of the north 
entrance of the Village Hall. 

DISCUSSION: 
In order to prepare for the new consolidated dispatch center LTACC (Lyons Township Area Communications 
Center) which is scheduled to open in March of 2017, the Village of La Grange Park needs to address some 
concerns with its own Village Hall. 

With the opening of the new dispatch center, the La Grange Park Village Hall will now be closed overnight / 
after hours. Staff is looking at adding a new ADA compliant and lockable interior entrance door, to create a 
holding area/foyer for persons contacting emergency dispatch via a wall-mounted call box for use afterhours. 

Pursuant to the Illinois Governmental Joint Purchasing Act (30 ILCS 525/), the City of Napenrille sought 
competitive bids and then awarded a Cooperative lob Order Contract to F. H. Paschen, for use by other 
jurisdictions in Illinois for small construction projects. By using Naperville's Cooperative Job Order Contract, 
the Vitlage avoids the costs of soliciting its own bids by entering into a contract with F.H. Paschen. In 
consultation with the Village's Engineers, Paul Flood received the attached proposal from F. H. Paschen for the 
work outlined above in the amount of $12,169.76. See the attached plan drawings for the reconfigured 
entryway. 

The funds for this project would be taken out of the Capital Projects Fund. $10,000 was budgeted for the 
reorganization of space in the Police Department due to consolidated dispatch under LTACC. The remaining 
$2,169.76 is available in the Capital Projects Fund. 

STAFF RECOMMENDATION 
Staff is requesting that the Village utilize the Cooperative Job Order Contract which was awarded to F.H. 
Paschen by the State of Illinois, to the City of Napenrille, and which is also available for use by other 
jurisdictions. Staff recommends entering into a contract with F.H. Paschen for construction services to 
reconfigure the north entrance of the Village Hall. 

Motion authorizing the follo wing: 
(1) Pursuant to  30 lLCS 525, uti/ize the Cooperative lob Order Contract which has been awarded to F.H. 

Paschen; and 
(2) Authorize the Village Manager to sign the necessary documents to enter into an agreement with F.H. 

Paschen for construction services to reconfigure the north entrance of the Village Hall. 

DOCUMENTATION 
1) Job Order Contract dated December 9,2016 - Detailed Scope of Work 
2) Proposal Review Summary 
3) Naperville Cooperative EzIQC Newsletter 
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Job Order Contract 

Proposal Review Summary - Category 

Date: December 09,2016 

Work Order t: 045757.00 

Title: 

Contractor: 

Village of LaGrange Park - Municipal Building north entrance way 

11-082 - F. H. P a h e n ,  S. N. Nielsen &Associates LLC 

Proposal Value: $1 2,169.78 

Proposal Name: Village of LaGrange Park - Municipal Building north enlmnce way 

Proposal Submitted: 1 2/08/2016 

Demo: $480.77 

Electric: $936.85 

Stomfront: $10,752.14 

Proposal Total $1 2,169.76 

This proposal tdal represents the correct total for the propaaal. Any discrepancy between line totals, 
subtntals and the nmwsal total is due to mundino of the line totals and subtotals. 

The Percent of NPP on this Proposal: 0.00% 

Proposal Review Summary - Category Page 1 of 1 
1 2/9/2018 



Job Order Contract 

Proposal Review Detail - Category 

Date: December 09,2016 

Work Order C: 045757.00 

Tltle: Village of LaGrange Park - Municipal Building north entrance way 

Contractor: 11-082 - F. H. Paschen, S. N. Nielsen &Associates LLC 

Proposal Value: $12,169.76 

Proposal Name: Village of LaGrange Park - Municipal Building north enttance way 

Proposal Submitted: 12/08/2016 

IOM De! Line Total 

EA 6 CY Dumpster (1 Ton) "Construction Debris" Note: Includes delivery of $291.42 

dumpster, rental cost, pickup cost, hauling, and disposal fee. Non-hazardous 
material. 

Quantity Unit Plice Factor Total 
Installation 1.00 x 280.36 x 1.1193 = 5291.42 

Contmctom Note: Disposal of demo and construction debris off site. 

2 08 13 13 13-0021 EA 3'x7'xl-314" 20 Gauge Metal Door (Unrated) $107.66 

Quantity Unit Price Factor 
Installation 0.00 x 366.78 x 1.1193 = 
Demolition 2.00 x 48.10 x 1.1193 = 

Total 
50.00 

$107.68 

Contractan Note: Remove and dispose of two existing hollow metal doors. Existing HM door frame to remain in place. 

3 08 71 16 00-0027 PR 4-112" x 4-112" Heavy Duty, Full Mortise. Plain Bearing, BrasdBronze, Satin $29.62 

Chrome Finish Hinge 
Quantity Unit Price Factor Total 

Installation 0.00 x 95.75 x 1.1193 = $0.00 

Demolition 3.00 x 8.82 x 1.1193 = $29.62 

Contractors Not.: Remove and dispose of door hinges at hollow metal dwr  opening. 

4 08711600-2153 EA Surface Mounted Heavy Duty Door Closer - LCN 404014041 Series $52.05 

Quanlity Unit Price Factor Total 
Installation 0.00 x 337.50 x 1.1193 = $0.00 
Demolition 2.00 x 23.25 x 1.1193 = $52.05 

Contractors Note: Remove and dispose of two door closers. 

Subtotal for Demo: $480.77 

[Electric I 
5 01 31 26 OM1004 EA Minimum Labor Cost, 3 Person Crew Size $936.85 

Quantity Unit Price Factor Total 
Installation 1.00 x 837.00 x 1.1193 = $936.85 

Contracton Note: Minimum crew charge for electrical contractor to remove and relocate ADA auto operator push button. 
Includes additional low voltaae cable if needed. 

Subtotal for Electric: $936.85 

C 

6 08 42 26 00-0003 PR 6k7k112" Thick Glass Entrance Door, Full Glass, Tempered, lnduding Trim $5,964.00 

And Hardware (Per Pair 3'~7'xlET') 
Quantity Unit Price Factor Total 

Installation 7.00 x 5,328.33 x 1.1193 = $5,964.00 

Contractors Note: Pair of full glass aluminum entry doors, dark bronze finish, includes glass for doors and standard door 
hardware. Panic devices, threshold, and mullion not included in this line item. 

Proposal Review Detail - Categoty Page 1 of 3 
12/9/2018 



Propwal Review Detail - Categoly Continued.. 

Date: 

Work Order #: 

Ti le:  

RecC CSl Number 

December 09,2016 

Village of LaGrange Park - Municipal Building norlh entrance way 

Mod. UOM Description Line Total 

7 08 42 26 004003 0230 PR For Anodized Color, Add $810.19 

Quantity 
Installation 1.00 x 

Unit Price 
723.84 x 

Total 
$810.19 

Contractom Note. 

8 08 43 13 00-OD02 SF Aluminum Siorefront System $1,549.07 

Quantity Unit Price Factor 
Installation 57.00 x 24.28 x 1.1193 = 

Total 
$1,549.07 

Confaacton N o k  Aluminum storefront system framing including transom and transom glaring. 

9 08 43 13 00-0002 0227 SF For Bronze Anodized Finish, Add $138.45 

Quantily Unit Price 
Installation 57.00 x 2.17 x 

Factor 
1.1193 = 

Total 
$138.45 

Contnctan Note: 

Z"x5-112" Aluminum Mullion Frame, Clear Anodic Finish Note: For glass 
partition wall. 

~ u a n t i i  Unit Price Fador 
Installation 7.00 x 35.82 x 1.1193 = 

Total 
$280.65 

ConIractom N* Removable mullion for new entry doors. 

11 084413004044 0497 LF For Color Anodic Finish, Add $1 1.87 

lnstallation 

Contractors Note: 

Quantity 
7.00 x 

Unit Price 
1.49 x 

Factor 
1.1193 = 

12 08 71 16 00-2097 EA 3' Push Bar Exii Device, Rim Type Note: Aluminum anodized finish. Von Duprin $1,881.03 

Series 98/99 
Quantity Unit Price Factor 

Installation 2.00 x 750.93 x l . l l Q 3  
Total 

$1,681 .D3 

Conheton Now Rim type panic devices for two new aluminum doors. 

13 08 71 16 00-2097 0393 EA For Anodized Dark Bronze Finish, Add $69.71 

lnstallation 
Quantity 

2.00 
Unit Price 

31.14 x 
Factor 

1.1193. 
Total 

$69.71 
Contncton Note: 

14 08 71 16 00-2491 LF 6" Width, IE2" Height, Aluminum SaddleThreshold (Pemko 172A) $219.87 

Quantity Unit Price Factor 
Installation 6.30 x 31.18 x 1.1193 

Conbactom Note: Standard saddle threshold for new entry doors. 

15 08 71 16 00-2491 0891 LF For Color Anodized Finish, Add $27.50 

lnstallation 
Quantily 

6.30 
Unit Price 

3.90 x 
Total 

$27.50 

Contracton Noto: 
. ... . . 

Subtotal for Storefront: $10,752.14 

Proposal Review Detail - Category Page 2 of 3 
I 2/Q/2016 



Proposal Review Detail - Categoy Continued.. 

Date: December 09,2016 

Work Order Y: 045757.00 

Tltle: Village of LaGrange Park - Municipal Building north entrance way 

Proposal Total 
This propsal total represents the correct total for the proposal. Any discrepancy batween line totals. 
~~lhhrtnln and t h ~  nmmsal tntal is dlle tn rn~~ndinn nf the line tntnle and scjbtt-dals 

The Percent of NPP on this Proposal: 

Pmposal Review Detail - Category Page 3 of 3 
12/9/2018 



Job Order Contract 

Detailed Scope of Work 
. . 

Job Order Number: 045757.00 Date: December 09,201 6 

Job Order Name: Village of LaGrange Park - Municipal Building north entrance way 

Contractor Name: F. H. Paschen, S. N. Nielsen & Associates LLC 

Location: 439 - 447 N. Catherine Avenue LaGrange Park, IL 60526 
447 N. Catherine Avenue 
LaGrange Park, IL 60526 

Preliminary Final 

The following items detail the scope of work as discussed at the site. All requirements necessary to accomplish the items 
set forth below shall be considered part of this Detailed Scope of Work: 

Brief Scope of Work: 

Reconfiguration of the Municipal Building north entrance way. Due to 9-1-1 consolidation, the municipal building will now be 
closed overnight. We are looking to add a new ADA compliant and lockable interior entrance door, possibly with an electric 
strike, to create a holding areatfoyer for persons contacting emergency dispatch via a wall mounted callbox after business 
hours. 

Detailed Scope of Work: 

LaGranpe Park Municiual Building Entrv 
Remove and dispose of two existing hollow metal doors including hinges and closers. 
Relocated existing ADA auto operator push button within hallway. 

Supply and install new dark bronze aluminum storefront double door opening with transom and glazing per 
project drawings. 
Proposal is base bid per the project drawings which includes the rim exit devices and removable mullion. 

r Steel angle indicated above suspended ceiling is not included. FHP discussed this with our storefront 
contractor and the new aluminum system will not need this item since the new frame will be anchored to the 
masonry wall on both sides of the hallway. This item has been value engineered out. 

Alternate 1: Supply new door opening with concealed rod panic devices and no center mullion between the doors. 
Total add to base bid for this option is $612.00 

Clarifications 
This proposal excludes any permit fees or project bonds. 

This proposal excludes and flooring work. 
This proposal excludes any structural steel or steel angle supply and installation. 
This proposal excluded and suspended ceiling modifications. The new storefront system will be installed to the 
underside of the existing suspended ceiling. 

+ This proposal is based on normal working hours. 

Detailed Scope of Work - 045757.00 
DSOW Page I of 2 



Detalkd Scope of Work (continued) 

Job Order Number: 045757.00 

Job Order Name: Village of LaGrange Park - Municipal Building north entrance way 

This proposal excludes any hazardous material removal or disposal. 

Detailed Scope of Work - 045757.00 
DSOW Page 2 of 2 
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ezlQCe and F.H. Paschen 

The City of Napenrille has awarded a Cooperative Job Order Contract to F.H. Paschen, 
for use by other jurisdictions in Illinois pursuant to 30 ILCS 525 (Procurement #11-082). 
This contract can be used to quicldy order repair or alteration construction services, 
making Paschen your oncall contractor at competiive prices. The contract is available 
to public enlities across the state including cities, counties, colleges & universities, 
municipalities, and public school systems. Through Gordian ezlQC's delivery system, 
our team is dedicated to helping you eliminate weeks and months of time and effort 
involved in traditional procurement methods. 

Your Construction Playbook: How the Moves You Make Can Affect 
Your Project 

It's 4th and 9, your team is down by 5, and you need a touchdown to win. And, oh yeah, 
there are only 3 seconds let on the clock, and you have the ball on your opponent's 
20 yard line. What do you do? You could run a draw 
play up the middle and hope your running back can 
fight his way to the end zone, or your quarterback can 
throw a perfect spiral into the end zone to his best 
wide receiver and win the game. Which play you call 
could be the difference between winning and losing. 

Job Order Contracting (JOC) has little to do with football, but there are similarities in the 
amount of pressure the quarterback and the construction project manager may feel. 
Sometimes construction projects come up and the pressure to get them done can feel 
like 4th and 9 with only 3 seconds lefl on the clock. The JOC process can relieve the 
pressure and get the work done at a fair and reasonable cost. 

JOC can give you that powerful running back that will fight his way to the end zone, or 
the accurate quarterback that throws the perfect spiral every time. 

You can read the full article at the Gordian Group's blog page, found here. 

Fa11 201 6 Issue 36 



Naperville Sound Wall Repairs 

The City of Naperville 
utilized their JOC 
Contra3 h procure 
and complete repairs 
to a precast sound wall 
along Washington St. 
FH Paschen removed 
and replaced a section 
of the sound wall after it 
sustained damage from 
a vehicle that hit the wall. 

Tinley Park Police Station Processing Center Renovation 

Paschen completed a renovation for the Tinley Park Police Department to add a 
new wall partition with built in countertops and glass pass through in their Prisoner 
Processing Center. Cabinet modifications, new flooring, and electrical work were 
also included. 

. . . . '  
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Elgin Pi ice Department UPS 
System Replacement 

Tinley Park Tornado Siren Post 6 

Aurora City Hall Elevator 
Modernization 

Buffalo Grove Park District Baseball 
Backstops 

Elgin City Hall Damper Replacement 

Elgin Elevator Pit Ladders 

Elgin Hemmens Thealre Lighting 

* Elgin Police Gun Range Epoxy Floor 

Naperville Council Chambers 
Improvements 

Oak Forest Fire Station 2 Roof 
Repairs 

Tinley Park Police Station 
Processing Cenier Renovation 

C~ty of Napenrille ezQC Program 
Meet and Greet - mcre information 
coming soon? 

Fall 201 6 Issue 36 
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Naperville Coo,,:ative ezlQC Newslmp 

Frequently Asked Questions 

How do l use thi program? 
Visit www.ezlQC.com to get starled and specify F.H. Paschen as your prefemd 

c o n ~ o r .  Once we receive your request, a representative will contact you for more 

details. 

Do I need to bid this project? 7- -. 
- ~ 

No, the City of Naperville has already pmwred arid competitively awarded a JOC 
contract to Paschen. Pursuant to 30 ILCS 525, all jurisdictions in the State of Illinois are able to utilize this Contract. The time you would I 
iypically spend on preparing a bid package, advertising, and awarding has already been done for you. 

Why is this C d m d  useful to me? 
Procurement procedures are major contributors to overhead and require significant M resources. By utilizing the current cornpdttively bid and 
awarded JOC contract over !he conventional bidding process, you will save time and money, while still adhering to Illinois Procurement Code. 

What can the City of Napenrille JOC Contract be used for? 
Repair and Renovations Infrashcture Work 

Design-Build LEED Impm~ements 

Emergency Work Parks 

Fast-frxk Projects Playgrounds 

Library Renovations Office Rehabiliition 

ADA Upgrades Civil Utilities 

Who shoufd 1 contact about my construction needs? 

Visit w w w . e 7 l Q C . M . H . m  or contact one of wr team members Mow, 

Fire and Police Stations 
Interior Buildouts 
Building Additions 
Summer Critical School Projects 
Mechanical Upgrades 
Remediation Work 

Leo Wright Anthony IA 
Vw President - JOC Division JOC General Manager 
F.H. Paschen F.H. Paschen 
773.444.3474 773.444.3474 . . @fhwschen.com 

Dan Zivilik 
Project Manager 
F.H. Paschen 
773.230.4567 
~zivilik@fhoaschen.com 

Addie Domasica 
Project Manager 
F.H. Paschen 
773.81 8.7768 

Derek LaDuke 
a l Q P  R e p m n t a t i  
The Gordian Group 
31 2.315.6654 

Kim Schmidt 
Procurement Manager 
City of Napewillle 
630.420.4162 

Connect with the ezlQC Community 

Visit www.th~ordian~roup.mmlblogs to subscribe to The Gordian Group's blog. New posts are published weekly. Be the first 

in your organization to learn about hot topics and interesting and innovative projects being expedited nationwide. 

Sign up for the blog and then visit www.ezlQC.comlF.H.Paschen to get your job started today! 

Fall 201 6 Issue 36 



Villasle Board Aaenda Memo 

Date: January 5,20? 7 

To: Village President and Board of Trustees 

From: Julia A. Cedillo, Village Manager 
4' 

Dean J. Maggos, Fire Chief (Dire Fire, Building and EM 

Re: New Quint (Ladder) Truck Purchase 

Note: lhe Fire Chief willlprovride a brhf presentah to fie Village Board in conjuncikw with this 
Agenda lkrn and Agenda Memo. 

GENERAL BACKGROUND: 
Last year, following the passing of the referendum, the Fire Department formed a 
Committee to plan for the purchase of the new Quint (Ladder) Truck, to replace our aging 
1990 Ladder truck. Committee members met several times over the course of six months to 
discuss the needs of the Fire Department, speak with various vendors, and evaluate 
vehicles currently offered. Many of the demo vehicles that were brought out for evaluation 
were driven, and the main ladders were deployed and operated at the Village Hall, Plymouth 
Place, Forest Rd. School, and single-family homes, simulating how they would be used in 
actual emergencies. Some Committee members traveled to one of the manufacturer's 
various facilities. In addition, the Committee considered cost savings options, by looking to 
possibly purchase one of the demo units that were brought out onsite. 

After reviewing our needs and options, it was determined that we should purchase a custom 
buirt vehicle, called the Ascendant 107' Quint Aerial Ladder, manufactured by Pierce 
Manufacturing in Appleton, Wisconsin. The main ladder is considered to be heavyduty, and 
have a reach of 107'. It will be equipped with a 500 gallon water tank, a 1500 gallon per 
minute pump, and nine ground (portable) ladders. In the proposed configuration, it not only 
meets the National Fire Protection Association's Standard 1901 for classification as a Quint, 
but it also meets the NFPA Standard 1901 for classification as an Aerial Fire Apparatus, in 
regards to total amount of feet in ground ladders it will cany. It will also have a great number 
of other newer features, many related to improved operations and safety. These include 
such things as a rear back up camera, side cameras and graphics to properly locate the 
outriggers for main ladder deployment, enhanced scene and emergency response lighting, 
and side roll and frontal impact air bag protection. 

It should be noted that this type of quint ladder truck with a heavy-duty 107' ladder is 
currently only available from Pierce Manufacturing, as it is the only one currently 
manufactured on a single rear axle. It has been on the market for just under two years, and 
as such, we put a tremendous amount of research and investigation into the decision to 
recommend the purchase of this vehicle. In fact, several of our internal discussions between 
committee members focused on the overall design of the vehicle, and what concerns there 



could be in the future regarding it. In fact, a couple of commmee members are still hesitant, 
but after thoroughly vetting the purchase, the decision was made to move fonnrard on the 
Ascendant, as it should best serve our future needs. 

In regards to our research and investigation, we met with members of the Pierce design 
team in Appleton who worked on this vehicle, and spoke with them on several occasions. 
We were provided information regarding the many years of engineering and testing the 
ladder and vehicle went through prior to release. Part of the critical design of this vehicle is 
that the main ladder and torque box, which is what connects the main ladder to the vehicle 
frame, is made of much higher strength steel than any steel used previously for such, so 
much less steel is used, reducing the vehicle's overall weight. As such, some of us visited 
the ladder manufacturing plant in Kewaunee, WI, and spoke with the actual welders building 
the ladders and torque boxes, one who has been welding there over 50 years. We also 
spoke to the UL inspector, who inspects and certifies the welds prior to the ladders being 
taken to the vehicle manufacturing plant. The personnel at the plant provided us with some 
great information in regards to our concerns. 

In addition, I contacted some fire departments across the country, and one in Canada, who 
have already taken delivery of the same type of vehicle. Although most of the vehicles have 
been is service for a year or less, they all appear to be pleased with the purchase thus far, 
and have not had any notable problems. In speaking with them, I was also able to get 
information regarding why they made the decision, and any options or modifications we 
should consider in our final design. One Chief I spoke with from a Missouri suburb, who 
purchased an Ascendant, is also a retired Deputy Chief from a very large city department. 
He was involved in two complete fleet replacements in his city, and offered a great deal of 
information in support of the purchasing an Ascendant. 

Following the decision to recommend purchasing the Ascendant from Pierce, we met further 
with the sales representative from Global Emergency Products, located in Aurora, IL, who is 
the Pierce vendor for this area. We went through a detailed Proposal Option List, which 
covers the basic overall design and most options to be included in the manufacture of the 
vehicle. Global then provided us with the final cost for the proposal, which is $918,800.00. 

As you will note in the written proposal, the Village has the option of receiving substantial 
discounts for prepaying either 100% of the cost of the vehicle (a $37,846 discount), or 50% 
of the cost of the vehicle (an $18,923 discount). No down payment or prepayment is 
required, but if we chose a prepayment option, we could be pmuded some protection 
against loss of the money put down by purchasing a Performance Bond. Many area 
municipalities have recently utilized this option to purchase new Pierce vehicle. 

These prepayment options were evaluated and discussed with the Village Manager, 
Finance Director, and Village attorney. Our municipal bond council was also contacted 
regarding any potential restrictions regarding prepayment, as we are using proceeds from 
municipal bonds for payment. Although bond council had no immediate concerns on their 
behalf in relation to regulations, staff still has some general concerns regarding the large 
prepayment dollar amounts, and potential risks related to such, even with a Peifonnance 
Bond in place. In addition, our Village Attorney has further concern about the language of 
the Performance Bond being provided for consideration. If after Village Board discussion, 
the Board feels otherwise, staff can modify the motion noted below for the January 24' 
Board Meeting. As currently written, the motion does not consider the prepayment option. 



This year's current fiscal budget includes $1,200,000.00 in the Fire Equipment Bonds Fund, 
which includes $900,000.00 for the purchase of the ladder truck. As noted in the Fire 
Equipment Bond Fund narrative page, staff believed we could purchase a vehicle for 
$880,000.00, and it was further noted that the cost of the vehicle could potentially range 
from $825,000.00 - $950,000.00. At this time, in discussion with the Finance Director, 
although we officially budgeted $900,000.00, there is additional funding available in the Fire 
Equipment Bond Fund, a good portion of which comes from some savings we realized in 
our cost of issuing the bonds. The amount available for this specific purchase is 
approximately $944,000.00. If the Board chooses to approve the purchase for $91 8,800.00 
(without prepayment discounts), this will leave approximately $25,200 in the fund, for which 
the Fire Department requests be set aside for any change orders during final design if 
needed, or ancillary equipment specifically for the new truck if needed. 

This vehicle purchase and pricing is available through a cooperative purchasing program 
through H-GAC, the Houston-Galveston Area Council, utilizing their HGACBuy Interlocal 
Contract for Cooperative Purchasing. Our previous Pierce Pumper, (and recent ambulance 
purchase), were made utilizing the Northwest Municipal Conference Suburban Purchasing 
Cooperative, but this program no longer deals in fire apparatus. Many of our neighbors who 
recently purchased fire apparatus over the last year have utilized the H-GAC purchasing 
program, and many other Illinois municipalities, and other Illinois governmental agencies, 
have used this same cooperative for various other purchases. This is similar to the SPC, in 
that the purchasing contracts have been awaded by virtue of a public competitive 
procurement process compliant with state statute. 

RECOMMENDATION: 
After careful evaluation and consideration, staff recommends acceDtance of the 
Proposal for One (1 ) Pierce Enforcer 107' ~scendant from Global ~ r n e r ~ e n c ~  Products, 
of Aurora, IL, and approval of entering into a Purchase Agreement with Pierce 
Manufacturing, Inc., for the purchase of such vehicle. 

MOTION / ACTION REQUESTED: 
Discussion - Quint (Ladder) Truck Purchase - Motion: To approve the purchase 
of a new Pierce Manufacturing Ascendant 1107' Quint Aerial Ladder, on an 
Enfomer Chassis, from Global Emergency Products, through the Houston- 
Galveston Area Council Cooperative Purchasing Program, f i r  a cost of 
$9 18,800.00. 

This item will be placed on the Agenda for Action at the Village Board meeting of 
January 24,201 7. 

DOCUMENTATION: 
- Resolution approving proposed purchased as applicable to motion 
- Pmposal from Global Emergency Pmducts 
- Purchase Agreement with Pierce Manufacturing, Inc. 
- Proposal Option List ftum Pierce 
- HGACBuy Interlocal Contract for Cooperative Purchasing 
- Infomation regarding HGACBuy Cooperative Purchasing Program 
- Pier& Ascendant Brochur~, FAQ's, General Pierce ManuFacturing Information, Sample 

drawing, Photos of similar trucks, and general information. 



RESOLUTION NO. 

RESOLUTION ACCEPTING PROPOSALIPURCHASE AGREEmNT 
FOR PURCHASE OF QUINT AElUAL LADDER TRUCK 

WHEREAS, the Village of La Grange Park seeks to purchase a custom built quint aerial ladder 
truck to replace an aging 1990 aerial ladder truck, and 

WHEREAS, the vehicle specifications and bid packages have been prepared and executed by 
HGACBuy of the Houston-Galveston Area Council, and the Village of La Grange Park has 
chosen to participate in the H-GAC Cooperative Purchasing Program, and 

WHEREAS, the Village of La Grange Park has determined that the Pierce 107' Ascendant Quint 
Aerial Ladder Truck offered by Global Emergency Products, meets the specifications and service 
needs of the La Grange Park Fire Department and that it is in the best interests of the Village to 
purchase this equipment from said vendor, and 

NOW, THEREFORE BE IT HEREBY MSOLVED, by the President and Board of Trustees of 
the Village of La Grange Park, Cook County, Illinois, as follows: 

1. That the Village of La Grange Park waives competitive bidding and accepts 
ProposaliBid #860 from Globd Emergency Products in the amount of $918,800.00. 

2. After approval by the Village Attorney, the Village Manager is hereby authorized to 
execute any necessary contract documents with H-GAC, Pierce Manufacturing, and 
Global Emergency Products. 

3. The Village Manager is authorized and directed to take such further actions, as he 
deems necessary and appropriate to implement, administer and enforce this 
Resolution. 

ADOPTED BY THE PRESIDENT AND THE BOARD OF TRUSTEES of the Village of La 
Grange Park, Cook County, Illinois this 24fh day of January 201 7. 

YES: 

NOS: 

Approved this 24th day of January 2017. 

Dr. James L. Discipio, Village President - .  - 
ATTEST: 

Amanda G. Seidel 
Village Clerk 

APPROVED AS TO FORM- 
VILLAGE ATTORNEY - 



1401 N, Fatnsworfh Ave. 
2?itrcrsri. Il!hois 50505 

December 28,2016 

Chief Dean Maggos 
LaGrange Park Fire Department 
447 North Catherine 
LaGrange Park, I1 60526 

Subject: Proposal h r  One (I) Pierce Enforcer 107' Ascendant 
ProposallBld #8W 

Dear Chief Maggos, 

With regard to the above subject, please find attached our completed proposal. 
Pricing, is as follows, including 100% prepay option. 

Pricinn Summarv: 

Sale Price - $918,800.00 

100% Performance Bond: 

Should the LaGrange Park Fire Department elect to have us provide a Performance 
Bond, $2,757.00 will need to be added to the above price. 

Should the LaGrange Park Fire Department elect to make a 100% prepayment at 
contract execution, a discount of ($37,846.00) can be subtracted from the above "Sale 
Pricem resulting in a revised contract price of $880,954.00 OR $883,711.00 with 
Performance Bond. 

Chassis Pre~avrnent ONon: 
Should the LaGrange Perk Fire Department elect to make a chassis prepayment of 
$459,400.00 at contract execution, a discount of ($18,923.00) can be subtracted from 
the above "Sale Price". 

Terns and Conditions: 

Taxes - Not Applicable 

Freight - 
Terms - 

F.O.B. - LaGrange, IL 
Net due upon factory exit. Net due at Contract signing for Prepay 
discount to be applicable. 

Delivery - 12.5 - 13.5 months from receipt and acceptance of contract. 

- LllC W. M w  

FACTORY AUTHORIZED DEALER 
ILUNOIS -INDIANA 



Said apparatus and equipment are to be built and shipped in accordance with the 
specifications hereto attached, delays due to strikes, war, or intemalional conflicts, or other 
causes beyond our control not preventing, could alter the delivery schedule. 

The specifications herein contained, shall form a part of the final contract, and are subject to 
changes as desired by the purchaser, provided such changes are acknowledged and 
agreed to in writing by the purchaser. 

This proposal for fire apparatus conforms with all Federal Department of Transportation 
(DOT) rules and regulations in effect at the time of bid, and with all National Fire Protection 
Association (NFPA) Guidelines for Automotive Fire Apparatus as published at the time of 
bid, except as modified by customer specifications. 

The attached proposal is valid until Januarv 31.2017. 

We trust the above and the enclosed to be full and complete at this time; however, should 
you have any questions or require additional information, please do no2 hesitate to contact 
me at 630-303-8776 or jkenna@gep3.com, 

We wish to thank the LaGrange Park Fire Department for the opportunity to submit our 
proposal. 

~ q n  Kenna 
AppaMus Sales 
Global Emergency Products 



PERFORM. LIIE NC1 n T W W "  

This Purchase Agr- (together with all atmhments referenced herein, the "Agreement"), made and entered into by and 
between Pierce M a n u f U g  Inc., a Wisconsin corporation ("Pierce"), and LaGrange Park Fire Department ("Customer") is 
effective as of the date specified in Section 3 hereof 

1.  Definitions. 
a cTroduct" means the fire apparatus and any associated equipment matlufacturd or furnished for the Customer by 

Pierce pursuant to the Spedications. 
b. "Speeifr~~tiod' means the general specifications, kchnicsl specifications, training, and testing requirenmis for the 

Product contained in the Pierce Proposal fw the Product prepared in response to the Customer's request for proposd. 
c. 'Tierce Proposal" means the proposal provided by Pierce attached as Exhibit C prepared in response b the Customer's 

request for proposal. 
d "Delivery" means the date Pierce is prepared to make physical possession of the Product available to ths Customer. 
e, "Accep~ee" The Customer shall have fifteen (15) calendar days of Delivery to inspect the Product for substantial 

0Onfmc.e with the -1 Specifications; unless Piem receives a Notice of Ddect within f k  (15) calmdar 
days of Delivery, the Product will be deemed to be in conformance with the Specifimtions and accepted by the 
Customer. 

2, Pw~ose.. This Agreement sets forth the terms and mditions of Pierce's sale of the Product to the Customer. 

3. Term of heemsnt. This Agreement will become effective on the date it is signed and approved by Pierce's authorized 
representative pursuant to Section 21 hereaf ("Effective Dab") and, unless earlier temhted pumLant to the terms of this 
Agreement, it will terminate upon the Customer's Acceptance and payment in full of the Purchase Price. 

4. Purchase and Payment The Customs agrees to purchase the Product specified on Exhibit A for the total purchase price 
$918,800.00  purchase Price"). Prices are in U.S. funds. 

S.Fubte Chanp;es. Vatious state or federal regulatory agencies (e.g. NFPA, DOT, EPA) may require changes to the 
Smcations and/or the Product and in any such went any resulting cost increases incurred to comply therewith will 
be added to the Purchase Price to be paid by the Customer, In addition, any future drive train upgrades (engine, transmission, 
axles, etc.), or any other smcation changes have not been caIculated into our annual increases and will be provided at 
additional cost To the extent practicable, Pierce will document and itemize any such price increases for the Customer. 

6. Anreand C'hames. The Customer may request that Pierce incorporate a change to the Products or the Spe~~cations for 
the Products by delivering a change order to Pierce; provided, however, that any such change order must be in writing and 
include a descript'lon of the proposed change sufficient to pennit Pierce to evaluate the feasibility of such cbange (Thange 
Order"). Within [seven (7) business days] of receipt of a Change Order, Pierce will inform the Customer in writing of the 
feasibiliq of the Change Order, the earliest possible imp~ementation date for the Change Order, of any increase or decrease in 
the Purchase Price resulhg from such Change Order, and of any dect on production scheduling or Delivery resulting from 
such Change Order. Pierce sh11 not be liable to the Customer for any delay in performance or Delivery arising from any such 
Change Order. A Change Order is only effective when counter-signed by Pierce's authorized representative. 

7. hcelIati~ermination. In the event this Agreement is cancelfed or terminated by the Customer before completion, Pierce 
may charge a cancellation fea The following charge schedule based on costs inaxred may be applied: (a) 10% of the 
Purchase Price after order is accepted and entered by Piere, (b) 20% of the Purchase Price after completion of approval 
drawings, and; (c) 30% of the Purchase Price upon any materid requisition. The cancellation fee wilI increase accordingly 
as costs am incurred as the order progresses through engineering and into manufacturing. Pierce endeavors to mitigate any 
such costs through the sale of such Product to another purchaser; however Customer shall remain liable for the difference 
between the Purchase Price and, if applicable, the sale price obtained by Pierce upon sale of the Product to another purchaser, 
plus any m i s  incurred by Pierce to conduct any such sale. 

QSD 1398 Revised: 09/10/2010 



8. Delivetv. Insuection and AcceWance. (a) Delivery. Delivery of the Product is scheduled to be within 12.5 - 13.5 months 
of the Effective Date of this Agreement, F.O.B. Pierce's plant, Ap~Ieton. WI. Risk of loss shall pass to Customer upon 
Delivery. (b) InsmcAon and Aweutancw. Upon Delivery, Customer shall have fifteen (15) days within which to inspect the 
Product for substantial conformance to the material Specifications, and in the event of substantial non-conformance to the 
material Specifications to furnish Piem with written notice s-cient to permit Pierce to evaluate such nm-conformance 
("Notice of Defect"). Any Product not in substantial conformance to m a t e d  Specifications shall be remedied by Pierce within 
thirty (30) days from the Notice of Defbct In the event Pieme does not receive a Notice of Defect within fBea (25) days of 
Delivery, Product will be deemed to be in conformance with Specifications and Accepted by Customer. 

9. Notice Any required or permitted notices hereunder must be given in writiag at the address of each party set forth below, or 
to such other address as either party may substitute by written notice to the other in the manner contemplated herein, by one of 
the foilowing methods: hand delivery; registered, express, or certified mail, return receipt requested, postage prepaid; or 
nationally-reqpizd private express courier: 

Pierce Manuhtuing, Inc. 
Diceator of Order Minagement 
2600 b r i m  Drive 
Appletan WI 54912 
Fax (920) 832-3080 

Customer 
L-a ge Park Fire De~artment 
me Chief 
447 North Cathering 
LaGran~e Park, IL 60526 

10, Standard Wanatrtv. Any applicable Pierce warratEties are attached hereto as Exhibit B and made a part hereof. Any 
additional wanrtnties must be expressly a p p d  in writing by Pierce's authorized representative. 

a pisclaimer. OTJBlR THAN AS EXPRESSLY SET FORTH M THIS AGREEMENT, NEITHER PIERCE, ITS 
PARENT COMPANY, AFlXJATES, SUBS1DIAIUE3, LlCENSORS OR SUPPLIERS, THElR RESPECTWE OFFICERS, 
DIRECTORS, EMPLOYEES, SHAREHOLDERS, AGENTS OR REPRESENTATIVES, MAKE ANY EXPRESS OR 
IMPLIED W-S WITH RESPECT TO THE PRODUCTS PROVIDED HEREUNDER OR OTHERWISE 
REGARDING THIS AGREEMENT, wliETHER ORAL OR WRITTEN, EXPRESS, IMPWED OR STATUTORY. 
WITHOUT JBAVNG THE FOREGOING, ANY ANYlMPLZED WARRANTY OR CONDITION OF MERC-ABILITY, 
THE IMFUED WARRANTY AGAINST INFRINGEMENT, A.ND AND THELIED WARRANTY OR CONDITION OF 
FITNESS FOR A PAR'ITCTJLAR PURPOSE ARE EXPRESSLY EXCLUDED AND DISCLAIMED. STA'EMENTS MADE 
BY SALES REPRESENTATIVES OR IN FTtOMOTIONAL MA'lEWAIS DO NOT CONSTITUTE WARRANTLESS 

b. Exclusions of I n c i d d  and Conseauential Damages. In no event shall Pierce be liable for consequential, incidental 
or punitive damages incurred by Customer or any third party in connection with arty matter arisiag out of or rehting to this 
Agreement, or the breach t h W  regardless of whether such darnages arise out of breach of wamnty, tort, contract, strict 
liability, statutory hbility, indemnity, whether resulting from non-delivery or from Pierce's own negligence, or otherwise. 

11. Insurance. Pierce maintains the following limits of i n s m c e  with a carrier@) rated A- or better by A.M Best: 
Commercial General Liabilitv Insurance: 

ProddCompleted Operations Aggregate: $1,000,000 
Each Occurrence: ~l,OOO,OOO 

U m b r e I ~ e s s  Liability 111surrmce: 
Aggregate: $25,000,000 
Each Occurrace: $25,oOa,OOO 

The Customer may request: (x) Pierce to provide the Cusbomer with a oopy of a current Cert.&ate of Insurance with 
the coverages listed M e ;  @) tn be included as an additional insured for Commercial General Liability (subject to the 
tmm and conditions of the applicable Pierce insmmce policy); and (2) all policies to provide a 30 day notice of 
cancellation to the m e d  insured 

12. Force Maime:. Pierce shall not be raponsible nor deemed to be in default on accoudt of delays in performance. due to 
causes which are beyond Pieroe's control which make Pierce's performance impracticable, incIuding but not limited to civiI 
wars, insurrections, strikes, nois, storms, floods, other acts of nature, explosions, earthguskes, accidents, any act of 
government, &lays in transportation, inability to obtain necessary labor supplies or memufacbing facilities, allocation regulations 
or orders af fkdng matenals, equipment, facilities or completed pducts, failure to obtain any required License or certificates, 
acts of God or the public enemy or tmorism, failute of transportation, epidemics, quarantine restrictions, failure. of vendors (due 
to causes similar to those within the scope of this clause) to perform their conkwts or hbor boubles causing cessation, 
slowdown, or intemption of work. 

QSD 1398 2 Revised: 09/10/2010 



13. Default The ocamence of one or more of the following sball constitute a default under this Agreement: (a) be Customer 
fails to pay when due any amounts under this Agreement or to perform any of its obligations under this Agreement; (b) Pierce 
fails to perform any of its obligations under this Agreement; (c) either party becomes insolvent or became subject to a 
banknrptcy or insolvency proceedings; (d) any representation made by either party to induce the other to enter into this 
Agreement is false in any material respect; (e) the Customer dissolves, merges, co~lsolicbtes or transfers a substantial portion of 
its property to another entity; or (0 the Customer is in dehult or has breached any other contract or agemnent with Pierce. 

14. Mandcturer's Stakment of Oriain. It is agteed that the man-s statanent of origin ~M.S0'3 for the Product 
covered by this Agreement shall remain in the possession of Pierce until the entire Purchase Price has been paid. If more than 
one Product is covered by this Agreement, then the MSO for each individual Product shlI remain in the possession of Pierce 
until the Purchase hce  for tbat Product has been paid in full. In case of any default in payment, Pierce m y  take full 
possession of the Produd, and arry payments that have been made shall be applied as payment for the use of the Product up to 
the date of taking possession 

15. I n d w  Conimctors. The relationship of the parties established undex this Agreement is that of independent contmcto~s 
and neither party is a partner, employee, ageat, or joint venturer of or with the other. 

16. Assianment. Neither party may assign its rights and obligations under this Agreement unless it has obtained the prior 
written approval of the other party. 

17. G o v e r n k ~ n  Without regard to any conflict of laws provisiolls, this Agreement is to be governed by and 
under the laws of the state of Wisconsin. 

18;. F a a i d e  SimWures. The &tivery of signatures to this Agreement by f'acsimile transmission shall be binding as original 
signatures. 

19. Entire Agreement. This Agreement shall be the exclusive agreement between the paaies for the Mutt Additional or 
Merent terms proposed by the Customer shall not be applicable, unless acapd  in writing by Pierce's authorkd 
rejmsentative. No change in, modification of, or revision of this Agreement shall be valid unless in writing and signed by 
Pierce's authorized representative. 

20. CloIlflict. In the event of a conflict between the Customer Spwific~tions and the Pierce P r o m ,  the Pierce Proposal shall 
control. Zn the event there is a d c t  between the Pierce Proposal and this Agreement, the Pierce Proposal shall control. 

21. Sienatures. This Agreement is not effective unless afld until it is approved, signed and dated by Pierce Manufhmhg, 
Inc.'s authorized representative. 

22. Additional Orders: Pieate, at its sole discretion, will allow the t e n n s  of this contract to be extended to both the Cmtomer, as 
well as to other Municipal, State, or Federal agencies for similar uniqs). Pierce will allow tag on /additional orders for up to thee 
(3) years fiom the date of contract execution. To facilitate pricing, Pierce will quote the original price plus manufacturer's price 
increases or Producer's Price Index whichever is greater as it applies to either Fire Apparatus and/or oommercial heavy truck 
industries. Additionally, any regulatory changes (NF1JA, EPq Engine Emissions, FMVSS, etc.) will also have to be added to the 
price as they become applicable. Change orders to the original specification will need to be authorized, signed, and accepted by 
Pierce. Any entity using this tag-odadditional orders program will be required to sign a new contract commencing the relationship. 
Additionally, should it be required by the Purchaser, any new tag-on / additional orders will require a "setmate" Performance 
bond. This contract, including its appendic~, embodies the entire agreement between the parties relating to the subject matter 
contained herein and m q e s  all prior discussions and agreements. No agent or representative of Pierce has authority to make any 
representations, statements, warranties, or agreements not herein expressed and all modiications of amendments of this 
agreement, inc1uding any appendices, must be in writing and executed by an authorized representative of each of the parties hereto. 
No surety of any performance bond given by Pierce to the Customer in connection with this Agreement shall be liable for any 
obligation of Pierce arising under the Standard Applicable Warranty. 

Accepted irnd agreed to: 

PXERCE l W W U P A W G ,  JNC. LAGRANGE PARK FIRE DEPARTMENT 

Name: Name: 

Title: Tie: 

Date: Date: 

QSD 1398 Revised. 09/10/2010 



PURCJUSE DETAIL MlRM 
Pierce Manufacturing, Xnc. 

Director of Order Management 
2600 Am&- Drive 
Appleton WI 54912 
F ~ x  (920) 832-3080 

Date: December 28 2016 

Customer Name: 

Mormaoee Bond O~lion: 
If a Performance Bond is needed add $2.757.00 to the contract aria 
I& h e  do 

Quantity ( Chassis Type 
1 Pierce Enforcer 

100% h a w e n t  Ontion: 
If 100% nreaavment is made with coi~tmct. deduct $37.846.00 from contract nrice. Pavment due with contract is 
$880354.00 OR W3.711.00 with Performance Bond, 
I M  here to accernf: 

This contract is available for intm-~ocat and other municipal corpomtiofls to utilize with the option of adding or deleting any 
Pierce available options, including chassis models. Any addition or deletion may affect the unit price. 

M y  Type 
107' Ascendant 

Pilvment t e r m s  - 100% of contract mice or anv bnlance is  due unon customer nick un at the Pierce lMannfacturin~ 
P h t ,  Net due at contract sieninv for ~ r e ~ a v  didiareouut to be a~~licable. 

Price per Unit 
$9lS,800.00 

Federal, State, and Local Taxes fifm~licable) are not mduded in the contract wiee. 

WfXE: If d d m d  payment arrangmmt~  IS required, the Cwbmer must: make such haacid through a fimwdial i d b t i r m  acwphhle to 
P b . 1  All taxes, excises and levies tlmt Piece may be required to pay or wIIect by reason of any present or futtlre Law or by any governmental author@ 
b a d  upon t6e sale, pmche, delivery, starage, pcmsing nse, consumption, or trmprtatim of the Pmdwt sold by Piem to the Customer shaU be for ihe 
account of th: Cwhner and shall be added to the Ftmhme Price. AU d e l ~ e ~ y  l n i c e ~  M Hces witb kight are based upon prevaihg mght rates 
an4 in the event of any inorease or decrease in such rates, the Pr;oe~ on all unshipped Product wil l  be inmasd OT demeasd amdin&. Delinquent payments 
shall be subject to a canying charge of I .5 percent per month or such lesm amount permitted by law. Pierce will not be reqmd to accept payment other tfiw 
as iiet forth in thia Ageanent However, to avoid a late charge assessment in the event of a dispute caued by a substantial n~1~0nfurmmce with material 
Specifications (other than freight), ?he Customer may withho1d up to five pmmt (5%) of the Purchase Price until such time that Pierce subshatially remedies 
the oonconformmce with material Specificatiw9. but no longer than skiy (60) days affer De!imy. If the disputed amnmt is the fight charge, the Custom 
my wiW1d only the am& of the h g h t  charge mi3 the dispute is  d e d ,  but no longer than six& (60) days afkx Delivaty. Pierce shall have and retain a 
p u .  money wmiiy interest m all goods and products now or kttath sold to the Customer by Pierce or any of its atriliated wmpnnies to s e n w  payment 
of the Purchase Price for all suoh goods and pmdum. In the event of nonpayment by tlae Cwkmer of any debt, obhgaiion or liability now or h e m  
incwad or owing by the Customer to Pieroe, Pierce shan have and may exenise all rights awl media of a sem& party under Article 9 of the Uniform 
Ccrmmhl Code (U'CC) as adopted by the state of Wisoonsin. 

THE4 PURCHASE DETAIL FORM IS EXPliESSLY SUEUECT TO THE PURCHASE AGIZEEMENT TERMS AND 
CONDJXONS DATED AS OF December 28. 2016 BETWEEN PIERCE MANUFACTURING INC. AND 
LaGraa~e Park Fire Denartmeat WHICH TERMS AND CONDITIONS ARE IlERJ33Y INCORPQRAm TN, AM) 
MADE PART OF, THIS PURCHASE DETAIL FORM AS THOUGH EACH PROVISION WERE SEPARATELY SET 
FORTH HZNZDT, EXCEPT TO 'IRF, E m  OTHERWISE STATED OR SUPPL;eMENTED BY PIERCE 
M A m F A C m G m c .  I-rmmN. 

QSD 1398 Revised: 09/10/2010 
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Proposal Option List 
Customer: La Grange Park Fire Department Bid Number: 
Repmsentatiw Kenna, John Job Number: 
Organization: Global Emergency Products Inc. Number of Units: 
Requirements Manager Bid Date: 
Description: Enforcer 107 LG Park Stock Number: 
Body: Aerial, HD Ladder 107' ASL, PVC, Quint, Alum Body pllca ~evel: 
Chassls: Enforcer Chassis, Aerial. Single Axle. 107' A5L PUC 
Line Optlon Typa Option Dscriptlon 

No Boiler Plates requested 
Single Source Compliance, Aerials 
Manufacture Location: Applefon, Wisconsin 
RFP Location: Appleton, W i m s i n  
Vehide Destination, US 
Comply NFPA 1901 Changes EfFective Jan 1,2016, With Exceptions 
Quint Fire Apparatus 
Vehicle Certification, Aerial w/Pump 
Agency, Apparatus Certification, Aerial wfPump, U.L. 
Consortium, HGAC 
Unit of Measure, US Gallons 
Bid Bond, lo%, Pierce Built Chassis 
Performance Bond, Not Requested 
Approval Drawing 
Electrical Diagrams 
Enforcer Chassis. Aerial, Single Axle, 107 ASL PUC 
Wheelbase 

Wheelbase - 234.00" 
GWV Rating 

GWV rating - 56,300# 
Frame Rails. 10.25' x 3.50" x .375", Saber FWEnf 
Frame Liner, Internal "C*, 9.38" x 3.1 3" x -25". wlReinforeement,47"Qval,SFWEnf 
Axle, Front, Meritor MFS-20,20,000 Ib Saber FWEnforcer 
Suspension, Front, Standens, Taper Leaf, 20,000 Ib, Saber FRtEnfomer 
Shock Absorbers on Front Axle, Monroe Magnum 65, SaberlEnforcer 
Oil Seals, Front Axle 
Tires, Front, Michelin, XZY3 (wb), 425/65R22.50.20 ply 
Wheels, Front, Alcoa, 22.50" x 12.25", Aluminum. Hub Pilot 
Axle. Rear, Menitor RS3@185,33,500 Ib, Saber FWEnforcer 
Top Speed of Vehicle, 65 MPH 
Suspen, Rear, Standens, Spring, 33,500 Ib, ImpNeUDash CFlEnf 
Oil Seals, Rear Axle 
Tires, Rear, Michelin, XDN2 Grip, 31 5/80R22.50, LRL, Single, Fire Sew Load 
Wheels, Rear, Alcoa, 22.50" x 9.008, Aluminum, Hub Pilot, Single 
fire Balancing, Counteract Beads 
Tire Pressure Monitoring, RealWheels, Airsecure, Valve Cap, Single Axle 

Qty, Tire Pressure Ind - 6 
Axle Hub Covers wlcenter hole, S/S, Front Axle 
Axle Hub Covers, Rear, SES, High Hat (Pair) 
Covers, Lug Nut, Chrome 
Mud Flaps, wllogo hnt & rear 
Chocks. Wheel, SAC-44-E, Folding 

Qty, Pair - 02 
Mounting Brackets, Chocks, SAC*€, Folding, Horizontal 

Qly, Pair - 02 
Location, Wheel Chocks - Left Side Rear Compt 

ESCIABSIATC Wabco Brake System, Single Rear Axle, 2010 
Brakes, Meritor, EX225, 17", Disc Plus, Front 
8rakes, Meritor, Cam, Rear, 16.50 x 8.63" 
Air Compressor, Brake. CumrninsMTabco 18.7 CFM 

35 (Current: 35) 
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' Llne Optlon fLpe Optlon Description a@ 
45 0637584 Brake Reservoirs. 5,376 Cubic Inch Minimum Capacity. Sabr FWEnforcer 1 
46 0644228 Air Dryer, Wabw System Saver 1200 IWT, Heated, Saber FRlEnforcer 1 

47 0000790 Brake Lines, Nylon T 
48 0000854 Air Inlet, wlDisconnect Coupling 1 

Location, Air Coupling(s) - a) DS Step Well 
Qty, Air Coupling (s) - 1 

49 0070819 All Wheel Lockup (AerialKanker Chassis) 1 
50 0795468 Engine, Cumrnins L9,450 hp, 1250 Ibft, WIOBD, EPA 2017, REPTO, Saber FWEnf 1 
51 0001244 High Idle wElectronic Engine, Custom I 
52 0687994 Engine Brake, Jambs Compression Brake, Curnrnins Engine 1 

Switch, Engine Brake - e) ISCIISMIISL9lISX Hi Med Lo 
53 0644227 Clutch, Fan, Air Actuated. Saber FRlEnforcer 1 
54 0640477 Air Intake, Metal Screen, Saber FWEnforcer 1 
55 0794761 Exhaust System, 4", 2017 L9 Engine, Horizontal, Right Side I 
56 0521652 Exhaust, Modified for Nedman System, 6.00" Diffuser 1 
57 0648346 Radiator, Saber FRlEnforcer 1 
58 0657980 Cooling Hoses, Gates Silicone - Custom 1 
59 0001 125 Fuel Tank, 6!5 Gallon, Lefl Side Fill 1 

60 0001 129 Lines. Fuel 1 
61 0595087 DEF Tank, 4.5 Gallon, DS Fill, Forward of Rear Axle 1 

Door, Material & Finish, DEF Tank - Brushed Stainless 
62 0552793 Not Required. Fuel Priming Pump 1 
63 0552712 Not Required, Shutoff Valve, Fuel Line 1 
64 0699437 Cooler, Chassis Fuel, Not Req'd. 1 
65 0642572 Trans, Allison 5th Gen, 3000 EVS P, wlPrognostics, ImpNeVDCF/SFlUEnf 1 
66 0625329 Transmission. Shifter, 5-Spd, Push Button. 3000 EVS 1 
67 0517604 Transmission Programming, Park to Neutral. PUC I 
68 0684459 Transmission Oil Cooler, Modine, External I 
69 0001370 Driveline, Spicer 1710 1 
70 0637248 Steering, Dual Gear, TRW TAS-65, wlb;lt. Pump wl Cooler, Saber FRIEnSorcer I 
71 0605356 Steering Wheel, 4 Spoke without Controls, Saber FREnforcer I 
72 0690274 LogoEmblem, on Dash I 

Text, Row (1) One - La Grange 
Text. Row (2) Two - Park 
Text, Row (3) Three - Fire Dep 

73 0012246 Bumper, 22" Extended, Saber FWEnforcer 1 
74 0640195 Tray, Hose, Center, 22" Bumper, Outside Air Horns 1 

Grating, Bumper extension - Grating, Rubber 
Capacity, Bumper Tray - 21) 150' of 1.75 

75 0630809 Cover, Aluminum Treadplate, One ('I) D-Ring Latch, Hose Tray, Notched S 
Stay arm, Tray Cover - b) Pneumatic Stay Arm 

76 0630841 Tray, (1) Hose left Side of Bumper, 13" Deep 1 
Grating, Bumper extension - Grating, Rubber 
Capacity, Bumper Tray - 30) 40' of 5.00" 

77 0633467 Hose Restraint, Bumper Tray, Ve lw  Straps, Pair t 
Qty, Pair - 01 

78 0620614 Tray, (1) Hose Right Side of Bumper, 13" Deep 1 
Grating, Bumper extension - Grating, Rubber 
Capacity, Bumper Tray - 29) 30' of 5.00" 

79 0630807 Cover, Aluminum Treadplate, One (1) D-Ring Latch, Hose Tray, Notched I 
Stay arm, Tray Cover - b) Pneumatic Stay Arm 

80 0002270 Tow Hooks, Chrome 1 
81 0617590 Cab, Enforcer, 7000, PUC 1 
82 06479t 9 Engine Tunnel, ISL, Saber FWEnforcer I 
83 0610508 Rear Wall, Interior, Adjustable Seating, Not Available 1 
84 0632103 Rear Wall. Exterior, Cab, Saber FFUEnforoer I 

Material, Exterior Rear Wall - Painted 
85 0644201 Cab Lift, ElecRIyd, Saber FWEnforcer 1 
86 0695930 Grille, Bright Finished, Front of Cab, Dash CFIEnfomr 1 
87 0002224 Scuffplates, SIS At Cab Door Jambs, 4-Door Cab 1 

Material TrimlScuffplate - c) SIS, Polished 
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' Une Optlon Type Option Descrlptian 
Not Required. Trim, SIS Band, Across Cab Face, AXTlDash CFlSaberlEnforcer 
Molding, Chrome on Side of Cab 
Mirrors, Retrac, West Coast Style, HtdlRmt, wlHtdlRmt Convex 
Door, Full Height, Saber FRlEnforcer CDoor Cab, Level Roof 

Key Model, Cab Doors - 1041 
Door Panel, Brushed Stainless Steel, SaberlEnforcer 4-Door Cab 
Controls, Electric Roll-Up Windows, 4dr, 4 Driver Controls, Saber FWEnforcer 
Steps, 4-Door Cab, Saber FRlEnforcer 

Step Well Material - Aluminum Treadplate 
Lights, Cab and Crew Cab Access Steps. P25, LED w/Bezel, I Light Per Step 6 b  
Fenders, sls on cab - SaberEnfomr 
Window, Side of CIC, Fixed, Saber FWEnforcer 
Mounting Provisions, 114" Alum. Full Engine Tunnel, Saber FRIEnforcer 

Mounting Provision Spacing - -75" 
Material Finish, Cab Interior - Painted 

Cab Interior, Vinyl Headliner, Saber FWEnforcer 
Color, Cab lnterior VinyVFabric - a) SihrerIGray 
Engine Tunnel Cover - Painted 

Cab Interior, paint color 
Color, Cab Interior Paint - i) fire smoke gray 

Floor, Rubber Padded, Cab 8 Crew Cab, SaberlEnforcer 
HeaterIDefrcster, Saber FREnforcer 
Air Conditioning, Saber FWEnforcer 
Sun Vlsor, Smoked Lexan, Am,  Dash CF, ImpNel, Saber FRlEnforcer 

Sun Visor Retention - No Retention 
Grab Handles, Driver and ORcer Door Posts, Saber FWEnfomr 
Lights, Engine Compt. Custom, Automatic Sw, Whelen 3SCOCDCR, 3" LED, Trim 

Qty, - 01 
Fluid Check Access, Saber FWEnforcer, A m  XT 
Map Box, 3 Bid30 deg Slant, Custom Chassis 

w, - 1 
Location, Map BoxlStraps - Shipped Loose 

Side Roll and Frontal Impact Protection 
Seating Capacily, 6 Seats 
Seat. Driver, Pierce PSV, Air Ride, High Back, Safety, Saber FWEnforcer 
Seat, Officer, Pierce PSV. Air Ride, SCBA, Safety, Saber FRlEnforcer 
Not Required, Radio Compartment 
Seat, Rear Facing CIC. DS Outboard. Pierce PSV, SCBA, Safety, Saber FRlEnforcer 
Not Required, Seat. Rr Facing CIC, Center 
Seat, Rear Facing CfC, PS Outboard, Pierce PSV, SCBA, Safety, Saber FFUEnforcet 
Seat, Forward Facing CIC, DS Outboard, Pierce PSV, SCBA, Foldup, Safety, 
SFRlEnf 
Seat, Forward Fadng CIC, Center, (2) Pierce PSV, Hi-Back, Safety, Saber FRlEnf 
Seat. Fotward Fadng CIC, PS Outboard, Safety, Flip Up Cushion, Saber F M n f  
Shelf, Adjustable, EMS Cornpt, -75" Lip 

Location - ems 
Qty, Shelf - 01 

Upholstery, Seats In Cab, T umout Tuff 
Cotor, Cab Interior VinyllFabric - rn) Gray 

Bradcet, Air Bottle, Hands-Free 11, Cab Seats 
Qty, - 05 

Seat Belt, Dual Retractor, ReadyReach, Saber FRlEnforcer 
Seat Belt Color - Red 

Helmet Storage, Provided by Fire Deparbnent. NFPA 2016 
Lights, Dome, FRP Dual LED 4 Lts 

Color, Dome Lt - Red 8 W i  
Color, Dome Lt Bzl - Black 
Control, Dome Lt White - Doar Switches and Lens Switch 
Control, Dome Lt Color - Lens Switch 

Handtts, (4) Streamlight, Fire Vulcan, 44451, C4 LED, Tail Lts, 12v, Orange 
Lowfion, Portable Hand Light - tbd 

121281201 6 9:45 AM Bid #: 860 



I 
' Llne Option Type Option Description QtY 

Cab Instruments, Black Gauges, Black Bezels, Enforcer MUX 1 
Emergency Switching - E-Master Only 

Air Restridion Indicator, ImpNel, AXT, Dash CF, Enf MUX 1 
Light, Do Not Move Apparatus I 

Alarm, Do Not Move Truck - Pulsing Alarm 
Messages, Open DoorlDo Not Move Truck, MUX wlColor Display 1 
Sw'ihing, Cab Instrument tower Console & Overhead, Rocker MUX, Enforcer 1 
Wiper Control, 2-Speed with Intermittent, Saber FWEnfomr 1 
Hourmeter, Aerial Inside Cab 1 
Switch, Aerial 12V Master 1 
PTO switch, wllight - aerial 1 
Wiring, Spare, 15 A 12V DC 3rd i 

Qty, - 01 
12vdc power from - Battery direct 
Wire termination - 10-Place Bus Bar wlCover 
Location - PS seat 

Wiring, Spare. 15 A 12V DC 1st 
Qty, - 02 
12vdc power from - Battery direct 
Wire termination - 15 amp power point plug 
Location, Spare Wiring - Officer Dash 

Wiring, Spare, 15 A 12V DC 2nd I 
sty, - 01 
12vdc power from - Battery direct 
Wire termination - Butt Splice 
Location - tbd 

Vehicle information Center, 7" Color Display, Touchscreen, MUX 1 

System Of Measurement - US Customary 
Vehicle Data Recorder wlCZ and Overhead Display Seat Belt Monitor 1 
Intercom, Firecom 5100D Single Radio, I Wireless Base Station, (D,OAC,Wired) 1 

Location, Intercom, C Cab - 4) 2 forward 8 2 command desk 
Cable, Radio to Intercom Interface. Firecorn, 1 Radio 1 

Radio, First TweWay Make - Motorola High Power 
Radio, Two-way Model, First - Motorola APX 7500 HP 

Headset, Firecom, UH-52 Under Helmet, Intercom Only 4 
w, -04 
Location, Headset - Ship Loose 

Headset, Firecorn, UH-51 Under Helmet, Radio Transmit 2 
Qty, - 02 
Location, Headset - Driver Seat and Officer Seat 

Antenna Mount, Custom Chassis, Cable Routed to Instrument Panel Area 2 
Qty, - 02 
Location, Antenna Mount - Left And Right Side 

Camera. Pierce, Driver Mux, Rear Camera Only 1 
Camera System Audio - Speaker Near Drivers Lefl Knee 

Pierce Command Zone, Advanced Electronics & Control System, Enforcer, WiFi 1 
Electrical System, f nforcer MUX 1 
Batteries, (4) Exide Grp 31,950 CCA ea, Threaded Stud 1 
Battery System, Single Start, All Custom Chassis I 
Battery Compartment. SaberlEnbrcer 1 
Charger. Sngl Sys, IOTA, DSL-75,75 Amp, Kussrnaul091-94-12 Ind. QtmlEnflSFR 1 
Location, Charger, Front LeR Side Body Cornparbwnt 1 

Location, Battery ChrgrlCmpr - High On Left Wall 
Location, Battery Charger Indicator, Driver's Seat Riser 1 
Shoreline. 20A 120V. Kussmaul Auto Eject, 091 -55-20-1 20, Super 1 

Qly, - 01 
Color, Kussmaul Cover - b) red 
Shoreline Connection - Battery Charger 

Shoreline Location 1 
Location, Shoreline(s) - DS Cab Side 

Alternator, 320 amp. Delco Remy 40SI 1 



Line Optfon Type OptJon Description fa 
158 0092582 Load ManagerISequencer, MUX 1 

l%able/Disable Hi-Idle - =)High Idle enable 
Headiights, Rectangular Halogen, AXVDash CFlSaberfEnforcer 
Light, Directional, Whelen 600 LED Combination, Cab Comers, Enf, Sab FR 

Color, Lens, LED'S - c)clear 
Lqht, Di~~mal lMarker,  Intermediate, Weldon 9186-8580-29 LED 2 b  
Lights, Clearance/Marker/lD, Front, P25 LED 5 Lts, Saber FWEnforcer 
Lights, DirectionallMarker, Cab Front Side, Truck-Lite 19036YLED, Saber FR 
Lights, ClearancelMarkerflD, Rear, P25 LED 7Lts 

Light Guard - Without Guard 
Light, Marker End Outline, Rubber Arm. LED Marker Lamp, Rear Body 

Qty, Lights, Pair - 1 
Lights, Tail, Wrap-around, StopITail, Turn & Backup LED, Tri-Cluster 
Lights, Backup Included in Signal Cluster 
Bracket, License Plate & Light, P25 LED 
Alarm, Back-up Warning, PRECO 1040 
Lights, Perimeter Cab, Truck-Lite 6060C LED 4Dr, Grommet Mt 
Lights, Perimeter Pump House, Truck-Lie 6060C LED 21ts 
Lights, Perimeter Body, Amdor AY-9500420 LED 21ts, Turntable Access 

Control, Perimeter Lts - Cab Doors Open, Crew Cab Doors Open, Parking 
Brake Applied. Directional Light Activation and Reverse Signal Applied 

Control, Perimeter Lts - Cab Doors Open, Crew Cab Doors Open, Parking 
Brake Applied, Directional tight Activation and Reverse Signal Applied 

Lights, Perimeter, Truck-Lie 6060C LED Grommet Mnt 
Qty, Ughts - 04 
Location, Lights - TBD 

Lights, Perimeter, Amdor AY-9500-012 LED, Brkt 
Qty, LigMs - 06 
Location, Additional Perimeter Lights - Under Compt Dl, I It, Under Compt 

PI. I It, Each Side Under Front Bumper, 2 b  and Each Side Under Tailboard, 21ts 
tights, Step, P25 LED, Aerial With PUC Pump 2Lts, Park Brake 
Housing, Light, Whelen, Alum. 4-Way, Top of Body, Pair 

L d o n ,  Lights - D2 P2 
Qty, - I 

Light, Whelen, 12V PFS2* Pioneer LED, 2nd 
Location, Lights - over P2 
sty, - 01 
Color. Wln Lt Housing - Red #I06 Paint 
Control, Scene Lts - Cab Sw Panel DS and Cab Sw Panel PS 
Mount, Wln - Semi-recessed Chrome 15 deg F 2  

Light, Whelen, 12V PFS2* Pioneer LED, 1st 
Location, Lights - over D2 
9 5 - 0 4  
Color, Wln Lt Housing - Red #I06 Paint 
Control, Scene Lts - Cab Sw Panel DS and Cab Sw Panel PS 
Mount, Wln - Semi-recessed Chrome 15 deg P'2 

UgM, Whelen, 12V PFPI* Pioneer LED Floodlt, PBAI 03 Recessed 15 Deg 1 st 
Qty, - 01 
Switch, Lt Control 1 DC,1 - a) OS Switch Panel 
Switch, Lt Control 2 DC,2 - g) PS Switch Panel 
Switch, Lt CoritmI 3 DC,3 - e) Pump Operators Panel 
Switch, Lt Control 4 DC.4 - d) No Control 
Color, Wln Lt Housing - W h i i  Paint 
Location, 12124 Vdt Lights - PS Rear Of Cab Door (FR Cab Qtm Only) I It 

Light, Whelen, 12V PFPI ' Pioneer LED Floodlt, PBA103 Recessed 15 Deg 2nd 
Qty, - 01 
Switch. Lt Control I DC.1 - a) DS Switch Panel 
Switch, Lt Control 2 DC,2 - DS Pump Panel 
Switch, Lt Contmt 3 DC,3 - 9 PS Switch Panel 
Switch, Lt Control 4 DC.4 - d) No Control 
CoIor, Wln Lt Housing -White Paint 
Location, 12/24 Volt Lights - DS Rear Of Cab Door (FR Cab & Qtm Only) 

I It 
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Line Option Type Option Description a@ 

181 0795778 Light, Visor, Wln, 12V PFS2' Pioneer LED FldISpt 1st 1 

w, - 01 
Location, dtivefdpassengerls/~~nter - centered 
Color, W h  Lt Housing - White Paint 
Control, Scene Lts - Cab Sw Panel DS 

Not Required, Deck Lights, Other Hose Bed & Rear Lighting, Aerial 
Lights, Hose Bed, Sides, Dual LED Light Strips 

Control, Hose Bed Lts - Cup Switch At Rear 
Lights, Not Required. Rear Work, Alt. 12 Volt Lights At Rear Body 
Lights, Rear Scene, Whelen, M9LZC LED 

w, - 02 
Control, Rear Scene Lts - Cab Switch Panel DS and Cup Switch At Rear 

SS 
Location, Scene Lights - Each Side Rear Body, High, 41ts 

186 0709438 Light, Walking Surface, FRP Flood, LED 1 
187 0612611 Aerial, HD Ladder 107" ASL, PUC, Quint. Alum Body 1 

188 0554271 Body Skirt Height, 20" I 

189 055251 1 Tank, Water, 500 Gallon, Pow, PAL, PUC u 

190 0003405 Overflow, 4' Water Tank, Poly I 

197 0028107 Not Required, Foam Cell Modification T 
192 0553729 Not Required, Restraint, Water Tank, Heavy Duty 1 
193 0003429 Not Required. Dired Tank Fill I 
194 062471 1 Hose Bed, Alum, DSIPS, 107'ASL 1 
195 0003491 Hose Bed Capacity 1000' of 5.0OW, PAPIPAL 1 
196 0591017 Hose Restraint, Hose Bed, Aerial. Front Velcro Strap, Top 1 
197 0670766 Running Boards, flip Out, PUC, Aerial 1 
198 0601895 Turntable Steps-Morton Cass, Swing-Down, DSIPS, I OT ASL 1 
199 0554004 Lights, Step {6), P25 LED. Swing Down h s s  Steps, Each Side I 
200 0690023 Wall, Rear, Smooth Aluminum 1 
201 0074515 Tow Eyes (2) 75' HAL, 107' ASL 1 
202 0624701 Construction, Cornpt, Aturn, 3rd Gen, 107' ASL 1 
203 0624699 Compt, DS FM. Roll Drs, 107' ASL I 
204 0624694 Compt, DS Turntable, F/H, Roll Dr. 107' ASL 1 
205 0023672 Compt. IPO Stairs, Not Required, DS 1 
206 0624693 Compt, PS FIH. Roll Drs, 107'ASL 7 
207 0624692 Compt, PS Turntable, FIH, Roll Dr, 107'ASL 1 
208 0023673 Cornpt, IPO Stairs, Not Required, PS I 
209 0624691 Compt, Rear, AMDOR Roll-up Door, Narrow, 107 ASL 1 
21 0 0666813 Doors. LapIAMDOR Roll-up, Aluminum, Side Compartments 6 

Qty, Door Accessory - 06 
Color, Roll-up Door - AMDOR Painted to Match Lower Body 
Latch, Roll-up Door - Non-Locking Liftbar 

21 1 0624699 Bumper, Rear, Aluminum Rub Rail. 107' ASL I 
212 0659353 Lights, Compt, AmdorAY-9220 LED, Dual Light Strip 9 

sty, -0s 
213 0687145 Shelf Tracks, Recessed, PUC13rd Generation I 
214 0600289 Shelves, Adj, 500 lb Capacity, Full WidtNDepth, Predefined Locations, Aerial 6 

Qty, Shelf - 06 
Material Finish, Shelf - Painted - Spatter Gray 
Location. ShelvMrays, Predefined - .Location To Be Determined 

215 0603179 Tray, Floor Mounted, Slide-Out, 5001b, 2.00" Sides, 3G, 107'ASL 4 

- 9 - 0 4  

Location, Tray Slide-Out. Floor Mounted - Dl, PI, D3 and P3 
Material Finish, Tray - Painted - Spatter Gray 

216 0890359 T d  Grid System, Gear Grid. Single Swing-Out 1 
Color - 6) gray 
location - D2 
Qiy- 1 

217 0601207 Mounting, Backboards, Above Crosslays, wNelcro Straps, PUC 2 
Qty, - 02 
Size - backboard size will be 72" L X 18" W X 2 D 

218 0050308 Rear of Body, Smooth Aluminum Sheet 1 
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' Line Option Type Option Description QtY 
219 0061917 Rub Rail, Aluminum Extruded. 3.t2", Side of Body 1 
220 0565606 Fender Crowns, Rear, SIS, wlRemovable Fender Liner, Aerial, 3rd Gen 1 
221 0519849 Not Required, Hose, Hard Suction 1 

222 0527021 Handrails Located @ Front Body 1 
223 0603130 Compt, Air Bottle, Spd Dbl, in Fender Panel, Alum, 3rd Gen, 107' ASL 4 

Qty, Air Bottle Cornp - 4 
Location, Air Bottle - (1) DS Ahead Rr Wheel, (I) DS Behind Rr Wheel, (I) 

PS Ahead Rr Wheel and (I) PS Behind Rr Wheel 
Door Finish, Fender Cornpt - Polished 
Insert, Air Bottle Compt - Rubber Matting 

224 0044266 Ladder, 35'AlmLite, PEL-35,2 Section 2 
aty, - 02 

225 0540984 Ladder, 24' AlmLite PEL-24,BSection I 
Qty, - 01 
Location, Extension Ladder - ladder storage 

226 0054275 Ladder, 28' Alcetie PEL-28 2-Section 1 
Oty, - 01 
Location, Extension Ladder - ladder storage 

227 0084266 Ladder, 16' Alco-Lite, PRL-16 Roof 2 
Qty, - 02 

228 06421 28 Ladder, 14' AIco-Lite, FRL-l4, Roof 1 

w, - 
Location - Fly section 

229 0054236 Ladder, 20' AlmLiie, PRL-20, Roof 1 

aty, - 01 
Location. Roof Ladder - ladder storage compartment 

230 0024233 Not Required, Attic Extension Ladder 1 
231 0044243 Ladder, 10' A b L i t e  Folding, FL-10 1 

Qty, - 01 
Location, Folding Ladder Aerial - ladder storage 

232 0624687 Ladders Stond at Rear, 107' ASL, Smooth Aluminum Doors 1 
233 0709970 Lights, Ladder Storage, Truck-Lt 44042C, LED Round, 107 ASV75' HAL 9 

234 0653608 Ladder, Liile Giant, Revolution XE 1201 7 - Model 17 
Location - TBD 

235 0580560 Lights, Whelen 50-R Series LED, wlflange, Ea End of Ladder Rack, IPOS I 
Color, Light - af) amberlamber 

236 0085392 Pole, Pike 10' Fire Hooks Unlimited, Fiberglass, DWHSIO 1 
Location - ladder storage 
Qty, Pike Poles - I 

237 0032955 Pike Pole, 12' Fire Hooks Unlimited, Wood Handle, NH-12' 1 
Qty, - Of 

238 0032956 Pike Pole, 8' Fire Hooks Unlimited, Wood Handles, N M  1 

Qty, - 01 
239 0032957 Pike Pde, 6' Fire Hooks Unlimited. Wood Handles, Ntl-6' 1 

w, - 03 
240 0548410 Not Required, Pole, Pike, 3' 1 
241 0004361 Tubes, Alum, Pike Pole Storage 2 

Qty, Pike Pole Tubes - 02 
Location, Pike Pole Tube - CrosslaylSpeedlay 

242 0024388 No Steps Required, Front Of Body I 
243 0515695 Pump, Piem, 1500 GPM, Single Stage, PUC 1 
244 0515822 Seal, MechanicaI, Silicon Carbide 1 
245 0515705 Gear Case, Pierce Pump, REPTGClutch Drive 1 
246 0521309 Pumping Mode, Pump and RolVStationary, Basic. PUC I 
247 0515829 Pump Shift, Sure-Shift 1 
248 0515833 Transmission Lock-up, Not Req'd. Park to Neutral, Pump, PUC I 
249 0515835 Auxiliary Cooling System, PUC I 
250 0014486 Not Required, Transfer Valve, Stage Pump I 
251 0013050 Valve, Relief Intake, Akron, Set @ 125 PSI 1 
252 0515838 Controller, Pressure, Piem, PUC 1 
253 00721 53 Primer, Trident, Air Prime, Air Operated I 
254 0516694 Manuals, Pump (2), CD, Pierce PUC Pump 1 
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Line Option 

255 0602496 
256 0089437 
257 0577852 
258 0004646 
259 008461 0 
260 0004660 
261 0004680 
262 0520002 

Type Optlon Descrlptlm 
Plumbing. Stainless Steel and Hose, Single Stage Pump. PUC 
Plumbing without Foam System 
Inlets, 6.00" - 1500 GPM, Pierce PUC Pump 
Cap, Main Pump Inlet, Long Handle, NST, VLH 
Valves, Akron 8000 series- All 
Inlet, Lefl Side, 2.50" 
Inlet, Right Side, 2.50" 
Valve, Inlet(s) Recessed. Side Cntrl, PUC 

Qty, Inlets - 2 
Anode, Zinc, Pair, Pump Inlets, PUC 
Control, Inlet, at Valve 
No Rear lnlet (Large Dia) Requested 
Not Required, Cap, Rear lnlet 
No Rear lnlet Actuation Required 
No Rear Intake Relief Valve Required on Rear lnlet 
No Rear Auxiliary lnlet Requested 
Valve, .75" Bleeder, Aux. Side lnlet, Swing Handle 
Tank to Pump, (1) 3.00" Valve, 4.W Plumbing, 3.00" Tank Outlet, Aerial PUC 
Outlet, f ank Fill, I .5OW, PUC 
Outlet, Leff Side, 2.50" (2), PUC 
Not Required. Outlets, Left Side Additional 
Outlet, Right Side, 2.5OU, (I), Electric Akron 9325 Controller, PUC 

Qty, Discharges - 01 
Not Required, Outlets, Right Side Additional 
Outlet, Right Side, 4.00" w14.00" Valve, Akron 9325 Controller, PUC 
Outlet, Front, 1.50" w12.00" Plumbing 

Fitting, Outlet - 1.50" NST with 90 degree swivel 
Drain, Front Outlet - Class I Automatic 
Location, Front, Single - top of left bumper 

Not Required, Outlet, Rear 
Not Required, Outlet, Rear, Additional 
Not Required, Outlet. Hose BedlRunning Board Tray 
Caps for 1 .5OW to 3.00" Discharge. VLH 
Valve, 0.75" Weeder, Discharges, Swing Handle 
Not Required, Elbow, Left Side Outfets, 2.50" 
Not Required, Elbow, Left Side Outlets. Additional 
Not Required, Elbow, Right Side Outlets 
Not Required, Elbow, Right Side Outlets, Additional 
Not Required, Elbow, Rear Outiets 
Not Required, Elbow, Rear Outlets, Large, Additional 
Elbow, Large Dia Outlet, 30 Deg, 4-00" FNST x 4.00" Stoa, TFT AH1 SP-NP 
Control, Outlets, Swing Handle, Elect PS Outlets Akron 9325 wIPress Disp, PUC 
Not Required, Deluge Outlet 
No Monitor Requested 
No Nozzle Req'd 
No Deluge Mount 
Watetway Outlet & Control, PUC 
Crosslays, Low Mount, (2) 1 .5OW, Full Width, 200', WIPoly Trays, PUC 
Crosslay, (1) 2.50" Std Cap. WI Full Width Poly Tray, PUC 
Not Required. Speedlays 
Not Required, Hose Restraint, Crosslay, PUC 
Enclosure, Crosslay Module wl Boom Support Compt, Full Width, Gortite, PUC 

Color,Gortite,Roll-upDoor - Painted to Match Lower Body 
Latch, Gortite, Roll-up - Fdon-Locking Liftbar 

Not Required. Foam System 
Not Required, CAF Compressor 
Not Required, Refill, Foam Tank 
Not Required, Foam System Demonstration 
Not Required, Foam Tanks 
Not Required, Foam Tank Drain 
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308 0091079 
309 0091112 
31 0 0609021 
31 1 0032479 
312 0579545 
313 0667186 
314 0516975 
315 0516978 
316 0520016 
317 0618458 

Type Option Description 

Not Required, Foam Tank #2 
Not Required, Foam Tank Drain 
Pump Operators Panel & Module, Aluminum, Control Zone, Add'l Ladders, 107' PUC 
Pump Panel Configuration, Control Zone 
Step, Slide-OuflFold-Out, Pump Operator Platform, Aerial PUC 
Light, Slide-Out Pump Operator Step, On Scene Solutions Access LED, Short Step 
Material, Pump Panels, Operators Brushed Stainless, Sides Brushed Stainless, PUC 
Pump and Plumbing Access. Simple Tilt Service, PUC 
Not Required, Purnphouse Structure, PUC 
Light, Pump Compt, Whelen 3SCOCDCR LED White, PUC 

w, - 01 
Gauges. Engine, Included With Pierce Pressure Controller, PUC 
Throttle Included wl Pressure Controller 
Indicators, Engine, Included with Pressure Controller 
Gauges, 4.00" Master. Class 1, 30a-D-6M)psi 
Gauge, 2.00" Pressure. Class 1, 3Om-0-400psi 
Gauge, Water Level, Pierce, In pressure Controller, wlMini Slave, PUC 

AcUvatTon, Water Level G - pg) pump in gear 
Water Level Gauge, Whelen PSTANK, LED I-tight, 4-Level 

Q~Y, - 02 
Activation, Water Level G - pb) parking brake is applied 
Location, Water Level Gauge - Each Side Custom Cab & at Rear 

Not Required, Foam Level Gauge 
Light, Pump Operator & Panel, Side Ctrl, PUC. 60354C LED Cab & LED OH Chr Cvr 
Air Horns, (2) Grover. In Bumper 
Location, Air Horns, Bumper, Each Side, Outside Frame, Outboard (Pos # I  8 #7) 
Control, Air Horn, Horn Ring, PS Chrome Push Button 
Siren, Whelen 295SLSA1, I00 or 200 Watt 
No Siren Location 
Control, Elec Siren. Head Only 
Speaker, (1) Whelen. SA315P, wlPierce Polished Stainless Steal Grille, 100 watt 

Connection, Speaker - siren head 
Location, Speaker, Frt Bumper. Recessed, Center (Pos #4) 
Siren, Federal Q2B 
Siren, Mechanical, Mounted Above Deckplate 

Location, Siren, Mech - a) Left 
Control, Mech Siren, DS Foot Sw, PS Foot Sw Location 

Location - TBD 
Lightbar, Whelen, Freedom IV-Q, 2-21.5". RRWWR FIWWRR, 30 Deg 

Fitter, Whl Freedom Ltbrs - No Filters 
Lights, Front Zone, Whelen M6*C LED, Clear Lens, 41ts 61 Bezel 

Color, Lt, Front Inside - a) red 
Color, Lt, Front Outside - d)red 

Flasher, Headlight Alternating 
Head# flash deactivation - a)wlhigh beam 

Light, Mars TB8-Ll-PP LED, SIS Wedge Brkt Centered Under Windshield 
Color, Lens. LED Mars Lt - Clear 

Lights. Slde Zone Lower, Whelen M6'C LED, Clear Lens, 3pr, Ovr 25 
Location, Lights Front Side - b)each side bumper 
Color, Lt Side Front - Red 
Color, Lt Side Middle - Red 
CoIor, Lt Side Rear - Red 
Lomtion, Lights Mid Side - Over Front Wheels 
Location, Lights Rear Side - Over Rear Wheels 

Lights, Door Interior Flash, 4 Dr Cab. Whelen MZ* LED 
Cdor, Lights, Warning - c) amber 
Color, Lens, LED'S - c)clear 

Lights, Rear Zone Lower, Whelen M6% LED, Clear Lens 
Color, Lt DS Rear - r) DS Rear Lt Red 
Color, Lt PS Rear - r) PS Rear Lt Red 

Lights, Rear, Whelen MB*C LED, Clear Lens 1st 
Location - rear of body, one each side, at mid heigth 
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345 Color, Light - ae) red 
Qty, - 02 
Contml, Light - c) rear lower warning 

346 0641361 Light, Rear Zone Upper, Whelen Rotageam R316"F LED Beaoon, Clear Lens 1 
Color, Lts. Rear Zone Upper - fa) redlamber 

347 0006551 Not Required. Lights, Rear Upper Zone Blocking 1 
348 0791 501 Light, Traff~c Directing, Whelen TAL65.36" Long LED, Aerials 1 

Acfivation, TraRic Dir L - Control Head Only 
349 0530074 Location, Traf Dir Lt, On Top of Body Below Turntable wlTrdpR Box 1 
350 0530282 Location, Traf Dir Lt Controller, Overhead Switch Panel DS Right End 7 

351 0066820 Receptacle, 20A 120V 3-Pr 3-Wr SB Dup, Shoreline Int 5 
Qty, - 05 
Location. Receptacle(s) - TBD 

352 0519934 Not Required, Brand, Hydraulic Tool System 1 
353 0649753 Not Required, PTO Driven Hydraulic Tool System 1 
354 0614515 Aerial, 107' ASL, Single Axle, 75W Tip Load 1 
355 0000042 Boom Support, Rear of the Chassis Cab 1 
356 0601 988 Light, Boom Support, Amdor Luma8ar H20,12" LED I 
357 0799581 Boom Support Compt Included wPUC Xlay Module Picked Separately,lOT PUC I 
358 0680550 Boom Panel, Pair, StocWDemo Aerials Only 1 

Paint, Color - Black 101 
359 0526885 Indicator, Extension, Inside and Outside Handrails, Every 10' T 

Color - 2) red 
360 0591645 Steps, Folding, Four, Aerial Device. Trident 1 

Coating, Step - black 
361 0688232 Rung Covers, Aerial Device 1 

Rung Cover Color - Safety Yellow 
362 0679013 Box, Stokes, wlCover, Base Section, In Place of Boom Panel t 

Qty, - 0.1 
Finish - Painted. Job Color 
Latch, Door, Storage - Butterfly Latch 
Location, Aerial Device - right side 
Lowers - no louvers 
Size, Stokes Basket Predefined - 84"L x 25W x 9"H 

Brackets Only, Roof Ladder, Base Section, Inboard of Boom Panel, 107' 
Qty, - 01 
Location, Aeriat Device - each side 
Roof Ladder, MakdModel. Multi-Select - 16' Alco-Li PRL-16 

Lights, Turntable Walkway, P25, LED 
Light, Turntable Cwrsole. Amdor Luma Bar H20, LED &rip Light 
Control Stations, 107' ASL 
Siabilizers, One Set, 107' ASL, Single Axle 

Materia\, S tab i l i i  Pad - Composite 
Door, Stabiliier Control Box, Smooth Aluminum 
Stabilizer Placement, Cameras wlCommand Zone Color Display, I Set 
Inclinometer, Standard, Additional 

Qty, - 02 
Location - best location 

Hydraulic System, 107' ASL, Single Axle 
Swivels, wlEncoder, 107' ASL, (28 Collector Rings) 
Electrical System, 107' ASL 
Lights, Wln MPBc Micro LED Spot, Trk & Tip, 41ts (PAUHAL) 

Location. Sw, Arl DC Lts - o) 2 locations 
Color, Wln t t  Housing - White Paint 

Lighting, Rung, LED, TecNiq, 4 Section, Base, LowerlUpper Mid, Fly 
Control, Aerial Rung Lighting - Turntable Sw wmaster Batt Sw 
Color, Lt Aerial Fly Sect - Red 
Color, Lt Aerial Base Sect - Green 
Color, Lt Aerial Lower Mid Sect - Green 
Color, Lt Aerial Upper Mid Sect -Amber 

376 0540737 Lights, Stabilizer Warn (1) Set, Whelen M6"C LED. Rear Clear Lens 1 
Color, Lt Rr Stabilu Pan - r) Pan Light Red 
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377 0617469 Lights, Whelen TOROOFRR LED 2". Stabilizer Beam (1) Set. 107' ASL 1 

Lights, Stabilizer Scene, 3-Amdor HZ0 AY-9500-012 12", LED, ASL 
Not Required, 120v To Tip 
Intercom, 3-Way Fire Research ICA900 Hands Free 
Not Required. Breathing Air to Tip. Aerial Ladder 
Not Required, Mask, Breathing Air To Tip 
Aerial Pedestal, 107' ASL 
Lifting Eye Assembly, Rope Rescue Attachment, 107' ASL 
Turntable Access, ManSaver Bars, Yellow 
Waterway, High Flow, 1500 GPM, 107'ASL 
Monitor, TFT Typhoon Y5EBlA-L30 Electric, wIExtended Vertical Travel 

Nozzle, Monitor I PAL - T FT M-ERPI 500 Electric 1500 gpm 
Flow Meter. Wateway, PAL (Mux) 
Inlet, 5.00" ~15.00" Aluminum, Plumbing at Rear, 107' ASL Single Axle 
Quick-lock Waterway Locking System. 100' HDUMDL, 105' HDU107'ASL 
Tools, Aerial, PAUPAP 
Manuals and Training, 3 Days, PAL 
Bag d Nuts and Bolts 

Qty, Bag Nuts and Bolts - 1 
Reflective Emergency f riangles, Set of Three 

w, - 1 
NFPA Required Loose Equipment, Quint, NFPA 2016, Provided by Fire Department 
Soft Suction Hose. Provided by Fire Department, Quint NFPA 2016 Classification 
No Strainer Required 
Extinguisher, 20 Ib Dry Chemical 

Qty, Extinguishers - I 
Extinguisher, 2.5 Gal. Pressuriued Water, Quint, NFPA 2016,Provided by Fire Dept 
Not Required, Crowbars 
Not Required, Claw Tools 
Axe, Flathead, Quint NFPA 2016, Provided by Fire Department 
Axe, Pickhead, Quint ULC, Provided by Fire Depar&ment 
Not Required, Sledgehammers 
Paint, Single Color, Custom 

Paint Color. Predefined - #90 Red 
Paint Chassis Frame Assy, With Liner, E-Coat, Standard 

Paint Color, Frame Assembly, Predefined - Black 
No Paint Required, Aluminum Front Wheels 
No Paint Required, Aluminum Rear Wheels 
Compartment, Painted, Spatter Gray 
Aerial Ladder Paint, 107' ASL 

Paint Color, Aerial Device - Black 101 
Reflective Band, 1"-6"-1' 

Color. Reflect Band - A - a) white 
Color, Reflect Band - 6 - I) white 
Color, Reflect Band - C - w) w h i i  

Reflective across Cab Face 
Stripe, Chevron, Rear, Diamond Grade, Aerial, 107' ASL 

Color, Rear Chevron DG - fluorescent yellow green 
Strlpe, ReflectivelDiamnd Grade, Chevron Stripes, Two (2) Stabilizers 

Color, Reflect Band - A  - r) red diamond grade 
Color, Reflect Chev - A - t) fluorescent yellow green diamond grade 
Size, Stripe - b) 6.00" 

Jog, In Reflective Stripe, Single or Multiple 
Qty. - 1 

Stripe, Reflective, Cab Doors Interior 
Color, Reflective - a) white 

Lettering Specifications, Reflective 
Lettering, Reflective, 3.009, Each 

Qty, Lettering - 10 
Outline, Lettering - Outline and Shade 
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419 0519961 Lettering, Website Address. Reflective, Pair 
Location, Lettering - d l ,  p i  
w, - 01 

Lettering, Reflective, 12.00", Each 
Qty, Lettering - 06 
Outline, Lettering - Outline and Shade 

Letbring, Vinyl, 6.00", Each 
Qty, Lettering - 03 
Outline, Lettering - Outline and Shade 

Lettering, Vinyl, 70.00". (1-20) 
Outline, Lettering - No Outline or Shade 

Emblem, American Flag, Waving, Gerber Vision, Pair 
Location, Emblem - crew cab window 

Emblem, Maltese Cross, Gold Leaf, 15"-17", Pair 
w, - 01 
Lacation, Emblem - cab door 

Corrosion Prevention Treatment, ECK, Dissimilar Metal 
Undercoating. Cab & Body, StocWDemo Style, Aerial, Ziebart 
Handling Charge on 107 ASL 
Manuals, Two (2) CD, Fire Apparatus Parts, Custom Chassis 
Manual, Two (2) CD, Chassis Service, Custom 
Manual, Two (2) CD, Chassis Operation, Custom 
Warranty, Basic, 1 Year, Apparatus, WA0008 
(No Pick Required) 
Warranty, Engine, Cummins, 5 Year, WA0181 
Warranty. Steering Gear, TRW Ross TAS, I Year WA0202 
Warranty, Frame, 50 Year, Custom Chassis, WA0013 
Warranty, Axle, 2 Year, Meritor. General Service, WA0046 
Warranty. Axle, 2 Year, Meritor, General Service, WA0046 
Warranty, ABS Brake System, 3 Year, Meritor Wabco, WA0232 
Warranty, Structure, 10 Year, Custom Cab. WA0012 
Warranty, Paint, 10 Yeer, Cab, Pro-Rate, WA0055 
Warranty, Electronics, 5 Year, MUX, WAOO14 
Warranty, Pierce Camera System, WA0188 
Warranty, Not Applicable, LED Strip Lights 
Warranty, 5-year EVS Transmission, Standard Custom, WAOI 87 
Warranty, Transmission Cooler, WA0216 
Warranty, Water Tank, Lifetime, UPF, Poly Tank, WA0195 
Warranty, Structure, 10 Year, Body, WA0009 
Warranty, Go*, Roll-up Door, 6 Year, WAOISO 
Warranty, Pump, Pierce, PUC, 6 Year, WA0039 
Warranty, 10 Year SIS Pumbing, WA0035 
Warranty, Foam System, Not Available 
Warranty, Structure, 20 Year, Aerial Device, WA0052 
Warranty, Swivels, 5 Year, Aerial Device, WA0197 
Warranty, Hydraulic System and Components, 3 Year15 Year, WA0200 
Wamnty, Waterway, 10 Year, Aerial Device, WA0198 
Warranty, Paint, 4 Year, Aerial Device, Pro-Rated, WA0047 
Warranty, Paint, 10 Year, Body, Pro-Rate, WA0057 
Warranty, Graphics Lamination, 1 Year, Apparatus. WA0168 
Certification, Vehicle Stability, COO089 
Certification, Engine hstaltation, Saber FWEnf, Cummins L9,2017 
Certification, Power Steering, CD0098 
Certification, Cab Integrity, Saber FRIEnforcer, CD0130 
Certification. Cab Door Durability, Saber FWEnforcer, CD0137 
Certification, Windshield Wiper Durabilfty, Saber FWEnfotcer. CD0132 
Certification. Electric Window Durability, Saber FWEnforcer, CD0133 
Cemcation, Seat Belt Anchors and Mounting, Saber FWEnforcer, CD0134 
Certification, Cab Heater and Defroster, Saber FWEnforcer, CDOl3l 
Certification. Cab Air Conditioning Performance. Saber FR/Enforcer. CD0135 

469 0545073 Amp Draw Report, NFPA current Edition 1 
'I 2/28/2016 9:45 AM Bid #: 860 Page1 2 



. P  
Line Option Type Option Description fa' 

470 0002758 Amp Draw, NFPNLC Radio Allowance 1 
AppletonlFlorida BTO 
Engineering Attribute - AERIAL 3R0  GEN 
PIERCE CHASSIS 
ENGINE, OTHER 
EVS 3000 Series TRANSMISSION 
PIERCE PUMP 
POLY TANK 
NO FOAM SYSTEM 
SIDE CONTROL 
AKRON VALVES 
ABS SYSTEM 
Manufacturing Attribute 
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INTERLOCAL CONTRACT 
FOR COOPERATIVE PURCHASING 

ac 
No.: 
hnnmntN&rssj&byHOAC 

THIS INTERLOCAL CONTRACT ( ' ~ ~ ) ,  made and entered into pursuantto the Texas Inklocal Cooperation Act, Chapter 
791, Texas Government Code (the "Act"), by and between the Houston-Galveston Area Council, hereinafter refemd b as %-GAC," 
having its principal place of business at 3555 Timrnons Lane, Suite 120, Houston, Texas 77027, and * 

, a Id government, a state agency, or a 
non-profit corporation created d operated to p d d e  one or more pvemcntsll fiactiom and services, heremafter rcfkred to as "End 
User," having its principal place of business at * 

W I T N E S S E T H  

WHEREAS, H-GAC is a regionad planning commission and political subdivision of the State of Texas operating under Chapter 391, 
Texas L a d  Government Code, and 

WREIRIEAS, pursuant to the Act, H-GAC is authorid to contract with eligible d e s  to p d r m  govenlmental functions and 
services, including the purchase of mods and services; and 

WHEREAS, in reliance on such authority, H-GAC has instituted a cooperative purchasing program under which it contracts witb 
eligible entities under the Act; and 

WHEREA4 End Usw has represented that it is an eligible entity under the A* that its govemiog body has authorized this C o n W  on 
$ (Date), and that it desires to contract with H-GAC on the tenns set forth below; 

NOW, THEREFORE, H-GAC and the End User do hereby agree as follows: 

ARTICLE 1: LEGAL AUTHORHY 
The End User represents and wmmts txt HGAC that (I) it is eligible to contract with H-GAC under the Act because it is one of the 
fillowing: a Iocal pvernment, as dew in lhe Act (a county, amunicipelity, a special district, or other political subdivision of the 
State of Texas or my dher w), or a combindm of two or more ofthose entities, s state agency (an agency ofthe State of Texas as 
defined in Section 771902 of the Texas Government Code, or a similar agency of 811otber state), or a non-pm& corporation created 
and operated to pmvide one orrno~ governmental hctions and savioes, and (2) it pomesses adequate legal autborityto enter into this 
Contract. 

mTIcLE 2: APPLICABLE LAWS 
H-GAC and the End User amee to conduct all activities under this Contract in accordance with all applicable rules, regulations, and - - ~ - 

ord ' iees  and laws in or pnrmulgated during the tern ofthis Contract. 

ARTICLE 3: WHOLE AGREEMENT 
lAis Contract and any machments, as provided herein, constitute the oomplete contract between the parties h w h ,  and supersede any 
and a11 oral and written agreements between the parties relating to rnntters herein. 

ARTICLE 4: PERFOltMANCE PERIOD 
The period of this Coatract shall be b the balance of the fisd year of l31e End User, which began * and 
ends * . This Contract shall therder automatically be renewed m d y  f ir  each succeeding fiscal year, 
provided thst such r e n d  shall not have the met of exkinding the period in which the End User may make any payment due an H- 
GAC contractor beyond the fiscal year in which such obligation w i n e d  under this Contract. 

ARTICLE k SCOPE OF SERVICES 
The End User appoints H-GAC its true and lawful purchasing agent fir the purchase of certain products and services through the H- 
GAC Cooperatbe Purchasing Program. End User will access the Program dimugh f f i A ~ . c o m  and by submission of any duly 
executd purchase order, in the fbrm prescribed by H4AC b a contractor having a valid contract with H-GAC. All purchases 
hereunder shall be in BCCO- with specifications and con- terms and pricing established by H-GAC. Ownership (title) to 
products purchased through H-GAC shall transfer d k d y  h m  the oantraotor to the End User. 

(wer) 



ARTICLE 6: PAYMEm 
H-GAC will c o a h  each order and issue notice to contractor to proceed. Upon delivery of goods or services purchased, and 
pmtation of a property documented invoice, the End User shalf promptly, a ~ d  nd my case within thirty (30) days, pay H-GAC's 
contractor the full amount of the invoice. All payments for goods or services will be made h m  current revenues available toihe paying 
party. In no event shall H-GAC have any financial IiabiIity to the End User for any goods or services End User procures &rn an H- 
GAC congactor. 

ARTICLE 7: CHANGES AND AMENDMENTS 
This Contract may be amended only by a written amendment executed by both parties, except that any aItmtions, additions, or 
deletions to the terms of this Contract which are required by changes in Fed& a d  State law or regulations are automatically 
incorporated into this C o n W  without written amendmm hereto and shalf become efktive on the date designated by such law or 
regulation. 

H-GAC reserves the right to make changes m the scope of products and.services OM through the H-GAC Cooperative Purchasing 
Mgmm to be performed heremdm 

ARTICLE 8: TERMlNATXON PROCEDURES 
H-GAC or the End User may cancel this Contract at m y  time upon thirty (30) days written notice by certified mail to the ather party to 
lhis Contract. The obligations of the End User, including its obligation to pay H-GAC's contractor for dl costs i n c u d  under this 
(30- prior to such notice shall survive such cancellation, as well as any other obligation 'incurred under this Contract, until 
performed or discharged by the End User. 

,ARTICLE 9: SEVERABILITY 
A11 parties agree that should my provision ofthis Ccmtrad be determined to be invalid or unenforceable, such determination shall not 
affect my other term of this Contract, which shall continue in full force and effect. 

mmcm 10: FORCE MMEURF 
To the exbent that either party to this Contract shall be wholly or partially prevented h m  the perfbnnance within the term specified of 
any obligation or duty placed on such party by resson of o r h u g h  strikes, stoppage of b r ,  riot, fire, flood, aclsofwar, hsmecth, 
accident, order of any court, act of God, or specific cause reasonabiy beyond the party's contm1 and not attributable to its neglect or 
nonfwanw, in such event,the time fur the perfomam?. of such obligation or duty shall be suspended until such disabt?ity to perfwmis 
removed; provided, however, force majeure shaIl not excuse an obligation solely to pay fuuds. Determination of force majeure shall 
rest solely with H-GAC. 

ARTICLE 11: VENUE 
Disputes between procuring party and Vendor are to be resolved m accord with the law and venue rules of the !%ate of purchase. 

THIS INSTRUMENT IFAS BEEN EXECUTED BY THE BART'XES HERE:n) AS FOLLOWS: 

* H o u s t o n - ~ f m n  Atea Council 
Name of End Usa I t o c a l g o ~  agmq, or  an) 3555 Timmm Lanq Stiite 1203 Houston, TX 77027 

* rn 
Mailing Address lkmliw Directw * 
City StatG ZPCode Athesl: 

M v  
*By: 

Sigbnture dchief dacred or appointed a5cial Dak 

Typed Name & Titk d Sipatmy 



*Request fos Information 

Please s i p  and renm the It~terIucaI C011hact. alolig wit11 this ccrmpleted form. to H-GiC by emaiIiug ir TO cocomcths@b-pae.cm 
or by hshg it to 713-993-2424. Ttie contract m y  also be nraded to. 

HGAC Cwmeratlve Parchasine Proenm 
P.O. Box 22777. Houston. 9 7722- 

Name of End User Agency: County Name: 
(Munic i@i@/Co~isMeicC)  

Mailing Address: 
(SCreet AddiesdPPO. Box) (ci9!! (slaw PIP Cod?) 

Main Telephone Number: FAX Number: , 

Physical Address: 
Ptreet Adtress, if&.@kentfiorn mailing adkss) Fi@) @rate) @p c w  

Web Site Address: 

Official Contact;. Title: 
(point of Contadfor EGACBny I n M d  Coninrd) Ph No.: - 

Mailing Address: Fx No. : C 

(B-eet A&dP. 0. Bar) E-Mail Address: 

(CjO!! (State] @P Code) 

Authorized Official: . Title: 
(%4,uyos//ciQ ~ ~ q g ~ ~ / & c t l t i ~  Director efc.) Ph NO.: - 

Mailing Address: Fx No. : C 

(Streel Adire.sd0.O. Bax) E-Mail Address: 

Official Contact: Title: 
(Purchasing AgendAdor etc.) Ph NO,: - 

Mailing Address: Fx No. : - 
@ h e r  ~dhsdo. 0- ~ a r )  E-Mail Address: 

Oficial Contact: Title: 
(Public Works Director/Police Chief etc.) Ph NO.: - 

Mailing Address: Fx No. : - 
(Sfreef A h d O - 0 .  Bw) E-Mail Address: 

ticw (stafe) (UP Corte) 

Ofiicial Contact: Titie: 
(EMS Directw/Fim Chief etc.) Ph NO.: - 

Mailing Address: Fx No. : - 
meet A&esdOOO. ~mr) E-Mail Address: 

{CKb!! Wk) (UP Cody 

* denotes reqnired fields 
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VEMCLES SERVICES P M K S E P U P M W  E M P M N  SUPPUES SERVICES MSASlER RECOVERY PURCtdllSlNG 

INFORMATION A%OUl f WE PROGRAM 
ImRtocnL CEO. . . . ....- ..-- J 

L Beaslllfeagaq wunly mun!&&# special dirhict, orother p n l i ~ d n l i i r m  afr m, ora 
qdbnon-p;afitma&on (pmkugane w -gevemmentalhchnor renia); and 

2 P a ~ 1 3 l l ~ a a l h o r i Q t n ~ i n t o t b e C a n ~  

Bnd U s e r n u n n t r t h . t W r r q u i m e m b a ~ ~ l d ~ ~ n o f m ~  

Stcp 1: Fill In dl requid information, induding t h e d a t e o f p r ~ h g  body & M u  and prlnt a 
copyafihefqpmprlnteHGMXhwILCflrrm. 

SIcpa Seeumaigwlum byan ind~v idd  with ~ o r i t y t o m n h a ~  bind p w  e*. 

~ 3 : ~ c a n a n d e a u i l a ~ W t o ~ f f ~ o r F ~ i t h 7 ~ I h e  
mntrafz may a h  b maiied W H a  -8th. Purdusjng P-m, P.O. Box rrm. HWS~OR TX 

7nw-mn. 
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ASCENDANT" 107' AERIAL LADDER 
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.-m 
Pierce exclusive gusset design provides strength Below grade operation 1-10 degrees1 New Command Zone interface 
without the weight 

Five patents. 
Zero shortcuts. 
Ladder Design / Lightweight Turntable / Outrigger Design / 
Pedestal and Torque Box / Overall Configuration* 

Ascendant'" was brilliantly engineered to equip firefighters 
with a true performance upgrade. Which means no 

watereddown features or skimping on options. 

*patents pending 

Vorticnl Height 

Horizontal Reach 

Tip Load Dry 

Tip Load Wet 

Wind Load 

Equipmant AIlowancs 

flow Rate 

Jack Spraad 

Collision Avoidance 

Multiplexed 

Ladder Material 

Numbor of Stabilizers 

Water Capacity 

Chassis Availability 

im' 
100' 

750 1b 

500 lb 

35 mph 

lWlb  

1500 gpm 

18' 

Standard 

Yes 

1D0K psi !Steel 

3 

500 gallnns 

Enforcer"lArrwvXT"I Velocity-? Impsl' 

I. I= 

100' Horizontal Reach 18' jack spread 1 19' shortjacked Clean tip & replaceable egress Store front blitz capable 



107 feet. 500 gallons. 
750 pound tip load. 
On a single rear axle. 
Go where no aerial apparatus has gone before. 

And do so with the heavy duty capabilities and 

dependability you deserve without compromising 

water capacity, performance or safety. 

Single set of H-Style outriggers and a single downrigger 





Refuse To Compromise. 

107 feet, 500 gallons, 750 lb tip load, all on a single rear axle 

EnforcerTM 107' AscendantTM Ladder with PUCrM pump 
Available on both the Quint and Texas Chute Out body styles 

- Standard 115' or up to 200' of ground ladder storage 



-.I?,,--, rmv 

P~erce exclushve gusset des~gn prov~des strength Below grade operation (-1 0 degrees1 New Command Zone interface 
wrthout the we~ght 

Five patents. 
Zero shortcuts. 
Ladder Design 1 Lightweight Turntable / Outrigger Design 1 
Pedestal and Torque Box I Overall Configuration* 

Ascendant" was brilliantly engineered to equip firefighters 

with a true performance upgrade. Which means no 
watereddown features or skimping on options. 

*patents pending 

Vertical Height 

Horizontal Reach 

Tip Load Dry 

Tip Load Wst 

Wind Load 

Equipment AItowrnce 

Flow Rate 

Jack Spread 

Collision Avoidance 

Multiplnxed 

Ladder Wiaterial 

Wurnber of Stabilizers 

Water Capacity 

Charrir Availability 

107' 

100' 

750 1b 

500 1b 

35 mph 

100 lb 

1 l O  flpm 

1B' 

Standard 

Yes 

lOOK psi Steel 

3 

500 gallons 

Enforcer-/ Arrow XT"/ Velocitf I Impel' 

100' Horizontal Roach 18' jack spread / 13' shortjacked Clean tip areplaceable egress Store front blitz capable 



Velocity@ 107' AscendantTM Ladder, Texas Chute OutISide Stacked Hosebed 
a 1000' of 5" hose 
a 600' of 3" hose 
Increased compartment depth 
Air bottle storage 

a 1 15' of ground ladder storage in the rear 

Features Gallery 

E-Coat Corrosion Protection 
As standard, the torque box, frame rails, and pedestal are e-coated for corrosion protection. 



Aerial Operations 

107' vertical reach 
100' horizontal reach 
750 lb tip load dry 
500 lb tip load wet 
1500 gpm flow 
35 mph wind operation / !4" ice 
Store h n t  blitz (30" vertical nozzle angle) 
Below grade operation (-1 0") 
100 lb of additional equipment allowance at tip (no deduction for rung lighting) 
Heavy-duty high-strength steel 

The Ascendant ladder is capable of flowing 1500 gallons per minute through the waterway. 



Outrigger Design 
Pierce moved the stabilizers to the locations on the apparatus that were required to maintain stability on 
a single axle with the weight available. The Ascendant ladder meets all the NFPA 1901 standards for 
stability. 

Set Up On Varying Grades 
The Ascendant is designed to be operated at a 12% uphill slope and a 9% downhill slope while meeting 
all NFPA stability requirements. 



Heavy-Duty High-Strength Ladder Design 
The Ascendant ladder is not a new ladder structural design at all; it's simply an optimized design 
structure. 

Easy-To-Replace Egress With Clean Tip Design 
A highly-visible, bolt-on egress is standard on the Ascendant. The "Clean-Tip" design reduces the risk 
of injury when firefighters egress the ladder over the sides at the tip. 



Pedestal and Torque Box 
The all new pedestal and torque box design is the backbone of the Ascendant Ladder. Thc unique 
design allows for no compromise in the ladder performance on a single rear axle. 

Performance 
The Ascendant ladder is equipped with a 750 lb tip load. This rating allows up to three personnel to be 
on the tip of the ladder while performing dry operations. 



Exceeding Safety Factors 
The Ascendant is third-party tested, certified and exceeds NFPA Structural and Stability safety factors. 

Below Grade Operation 
Designed to perform safely in real life conditions and even the most extreme situations, the Ascendant 
can be operated fiom -1 0 degrees below grade to 77 degrees above grade. 



Oshkosh Corporation Classification: Restricted 

Frequently Asked Questions 

Can the Pierce Ascendant 107' Heavy Duty Steel ladder be aet up on varying 

grades? 

Yes, an apparatus with the Ascendant 107' ladder can be set up on varying grades with the vehicle in 

either the uphill or downhill position. The product is designed to be operated on a 12% uphill slope and 
a 9% downhill slope while meeting all NFPA stability requirements. 

I'm concerned about the braking distance and won't the tires and brakes w! 
quicker on the Pc*~nJant with a single re axle than an aerial on a tandem ~ t :  
axle? 

Comparative braking studies demonstrate the 56,000 Ib Ascendant stops 50 feet shorter than a 72,000 

Ib 105' tandem axle aerial. 

So you may ask, how can a truck with two axles (one front axle and one rear axle) stop in a shorter 
distance than a truck with three axles (one front axle and two rear axles) which has more brakes? 

During heavy braking, weight is transferred from the rear axle to the front axle. We can feel this effect 
on our bodies as we are thrown against the seat belts. Because a deceleration force acts a t  the center 
of gravity of a vehicle, and because the center of gravity of the truck is located somewhere above the 
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ground (the center of gravity on an aerial is even higher) weight will transfer from the rear axle to the 
front axle in direct proportion to the rate of deceleration. In so many words, this is the effect of weight 
transfer under braking which can be as high as 70% or more and is why most vehicles have larger front 

brakes. 

When it comes to aerials, the center of gravity is much higher and the weight is much greater than an 

automobile, consequently the impact is also greater. 

In the case of a 56,000 15 Ascendant, over 39,000 Ibs (70% of 56,0001bs) of force can be on the front 
brakes. Compare that to a much heavier tandem axle aerial weighing 72,000 Ib which could apply 
50,000 Ibs to the front brakes. Consequently, the heavier vehicle will take longer to stop and exhibit 

higher brake and tire wear, increasing i ts  cost to the owner over time. 

Furthermore, all rear tires, brakes, axle, and springs on the Ascendant are rated for 33,500 Ib continuous 
duty (not intermittent use like the 35,000 Ib rear axle) 

Additional non-value added weight is not a friend to brake performance. 

Is the Ascendant a heavy-duty ladder? 

Yes, the Axendant is a heavy-duty steel ladder at a 750 Ib (dry) tip load, 1500 gpm water flow, 2:l 
safety factor and 1.5:l stability. The Ascendant has been purpose built using proven engineering 
practices. The Ascendant design has been optimized to  place material where needed and eliminating 

material where it is not necessary. Using a third party, Pierce certifies every aerial to the stringent UL 

Type I requirements and every single vehicle to NFPA compliance requirements. 

In comparison, using the "when in doubt, make it stout" philosophy can add up to 20,000 Ib of 
unnecessary weight, adds non-value costs, drives up cost of ownership (tires, brakes, wear on major 
driveline components), increases stopping distances, and adds to initial acquisition costs. 

How much water car? he configured an an apparatus with the Ascendant ladder? 

In total, with water and foam, the 107' Ascendant on a 33,500 Ib single rear axle can accommodate an 
impressive 500 gallons with 2500 ibs of equipment, full hose compliment, and a big block engine (if 
desired). This 500 gallons can be configured on any of the custom chassis offerings for the Ascendant 
ladder (Enforcer, Arrow XT, Velocity or Impel). 

How much compartment space is available on an apparatus with the Ascendant 

ladder? 

The 107' Ascendant heavy duty ladder is available on a wide range of body styles providing fire fighters 
flexibility and a wide range of options to meet each department's needs. The Ascendant is available 
with a quint style body, a Texas Chute Out style body for departments desiring a side stacked hose bed, 
and a true truck company body style with no pump or tank. Compartment space varies, ranging from 
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144 cu f t  to 306 cu ft depending upon the body style selected. This compares to a typical tandem axle 

quint at approximately 165 cu ft. Pierce calculates compartment space by measuring the volume of the 

body compartments and excludes air bottle compartments, ladder storage chutes, and hose bed space 

in these calculations. Additionally, the Ascendant is available with our exclusive Pierce PUC pump for 

departments that desire increased compartment space, maneuverability and serviceability. 

: Custom Chassis offerings are available with the : ladder? 

The 107' Ascendant is available on the Enforcer, Arrow XT, and Velocity custom chassis with either a big- 

block or medium-block engine as well as the Impel custom chassis with a medium block engine providing 

fire fighters flexibility and a wide range of chassis options to meet their department's needs. 

Wha+ ire the performa-- * haracteristics of ' b a  lscendant - Isle 

The Ascendant provides firefighters with 107' of vertical reach and 100' of horizontal reach without 

compromising on water capacity, performance, or safety. The Ascendant is rated at a 750 pound (dry)/ 

500 pound (wet) tip load capacity with an additional 100 pound equipment allowance. It can flow up to 

1500 gpm and is capable of a store front blitz feature as standard. 

The Ascendant is purpose built using proven engineering practices. The Ascendant ladder is not a new 
ladder structural design as lattice design aerials have been around for well over 100 years; it is simply an 

optimized design structure. 

The design, strength, and durability of the Ascendant ladder have been rigorously tested. The aerial 

passed all NFPA structural and stability testing requirements prior to its launch and since that time, 

Pierce's Research and Development team successfully completed a fatigue test, lifting a 750 pound tip 

load weight plus 100 pounds of equipment load, a total of 130,000 cycles at full extension. To put 

130,000 cycles into perspective, that's simulating approximately 17 cycles at rated tip load per day, 

every day, for 20 years. 

How n .-_-,' Ascendant ladders are ... -. -- - 

The Ascendant ladder was launched at FDIC 2015 and has received high praise from the industry. The 

107' Ascendant is the most popular new aerial product offering in the history of Pierce with over 100 

being sold and over two dozen in service in just a year and a half. 

We knew that "seeing is believing" with a revolutionary product such as the Ascendant which is why 

we've had 12 field units touring the country since launch. These Ascendant field units have logged over 

180 hours of aerial operation. 
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Does the Ascendant meet NFPA 1901 requirements for a quint? 

The Ascendant meets and in most areas exceeds NFPA 1901 requirements for a quint with up to a 2000 
gpm pump, a 500 gallon water tank, capacity for 1000' of 5" hose, a 107' heavy duty ladder device, and 
up to 200' of ground ladders. 



Greater Naples (FL) takes a chance 
on Pierce's Ascendant aerial 

s if creating a brand new fm district by mm- 

i bining two d i i i c o  in Collier County, East 
- Naples, Golden Gate, and Isles of Capri back 
in 20 14 wasn't enough, the Greater Napies (FL) 
Fire Dhict embalked on dcdigning a new quint 
h r  its operations. The fire district is the second dl 

largest in the state of Florida as far as land mas, ar 
1,200 square miles. 

"Apparatus sdmion is something we don't rake 
lightly," says Deputy Chidof Lq$stics Rob Law. 
"For this new p h a s e ,  our command staffand 
planning chidjust went through a planning pmcess 
to determine: our future needs in our enlarged firr - 
district. They performed an accurate ;~ssessment Abwe: Pierce Ascendant ladder delivered to Greater Naples Fire 
of the current flaet m see what our costs  we^ Deparlment on an Enforcer chassis 

pxsendy and how new purchases would a& our Below: Drivefh side compartments showing engine company 
financial status, now and in the future." and ladder company filtings and tmls. 

APPARATUS REPLACEMENT 
The appantus replacement p m p m  C O ~ S ~ M S  

of miming maintenance d s  and associated 
costs, age of the apparatus, and mileage put on the 
vehictes The team determined that a new aerial 
ChPf could also act as an engine would enhance 
operadom 

The department was looking to replace a 2003 
85-foot rawer ladder thar had significant mileage 5 
on the apparatus and was having &me maintenance 
issues as well. This pvricular ladder ran a sigpifi- 
cant amount of runs throughout the fire district, 
and the tarn madc a choice ro replace at the cur- vehicle but weren't able to see it or operate it 
mnt time. until at the local dealer during a demo tour;" 
The choiccwodd be a smaller, quidiff appara- 1.ow says. "After operating the vehide and seeing 

tus that could be operated more &ciencly at all it perform, we were sold. We would purchase the 
fireground operations. *What is nice about our vehicle as a quint. It  was smdl, and maneuver- 
amangemart in apparatus puwhases is that as long ability wound our district was great. It also had 
as a m a i n  rnanutacnmr is on the State of Florida a 107-foot ladder on a short wheelbase chassis 
Buying h g n m ,  wc don't have ro go out h r  with a single rear axle." 
competitive bidding: Low says, 'We chose to go Dealing with Pierce during the process was great. 
with Picm for this purchase because we are familiar The service afier the sale with the local deah was 

with rhcir apparatus. We have six in our inventory also positive. What saved the department a great 
presently and the local dealer, Ten-Eight, has givm deal of time was rbat rhe dealer also mounted all of 

To read more us great senice ha the past." their tools and equipment before they rook delivery. 
horn B O ~  vaccam. Another reason the team went with Pierce is The plan is m have it respond as an engine from 

dwww.firefighterna'lon. that last year it introduced the new Ascendant I one of the srations in the North Battalion. It would 
**uthorhbvaccaro' 

107-foot aerial. "We had heard about the new also respond as a mck in other inswccs. 

1 6 Rudhscr  Mnenn~e Juv 201 6 



Abwk Officer's side mmpartments s h a n g  fans and 
additional tools. 
Belm The rear of thevehicle showing easy acwss to ladder 
and mntrols. 

VEHICLE SPECS 
"As wirh all of our engines," tow says, has a Fdl 

complement of Hurst rescue tool$'The vthide was 

deigned to carry a 6-kW Harrison hydraulic pnera- 
tor, cord d s ,  deurical ourks. a Hum combination 
tool, and LED lighting. The vehicle also carries a full 
comficmrnt of uudr company tools. 

"Tbc complement of hose that we carry on the 
rigwould be 1,000 feet of &-inch hrgediameter 
hox, 600 Let of three-inch, twa 1 #-inch crass- 
lays, 300 feet of 2%-inch in a cmsshy, and on the 
extended fionr bumper 1 50 k t  of I 4%-inch," tow 
adds. 

The apparatus givcs pcnonncl a p a t  deal of 
mrsatiliq in their opcntioos. Thc aerial delivers a 
fuH 107-foot vrrtical reach and a 100-hot hori- 
zontal rmch with a below grade operation of -10 
degrees. It6 100-hot horixc~ntal reach is a big plus 
for operations. 

The sinfile rear axle will enaMc the department 
to g t  into t ightcr qxaccs sr~cb as narrow driveways 
and other yras ofconcern. And the acid cm be 
put into opemuan with a sin& operator an the 
f v u n d .  
"From what wc understand, this is the first Piem 

Ascendant in the state af Florida: h mys. "We 
gaw Ten-Eight permission to show our new vehicle 
amund the srare for r few weeks." 

liking a pmactivc approach to designing and 
purchasing was what thc Greater Naples Ere Dis- 
trict did with this new addition to the fleet. They 
identified a cost hctor in fleet replacement as f i r  as 

Greater Naples Fire District v 
I ,200 quare miles Covers parts of the Florida EWades and WU!. 
60-percent rural area also has strip malls, hotels, schwls ,  tourist t 
areas, and resldentlal areas. 
1,500 firefighters, 100 percent pald. 
1 1 fire stations 
10 engines, four paramedic engines, six brush trucks, three water tank- 
ers one 75-foot quint, one 107-faot quint. 

Ascendmt Specs 
Pierce Enforcer chassis 
Cumrnins IS19 450-h~ engine, Alllson EVS 3000 transmlsslon. 
500-gallon water tank . Walwws 1,500-gpm pump. 
barrrsm Hydraulic 6-kW merator. 
Whelen LED light package- 

maintenance and age of apparatus was concerned 
and also designed for o p i o n  and mancuvenbil- 
ity of this new quinr in thdr rcrpons. district. Hav- 
ing a 107-hot kddcr on a single rear-axle &ads 
was a plus far them. 

AND REWARD 
While some naay say that pmhasing a new design 

fmm any manufacturer may be a rislrj endeavor, 
Greater Naples chose Pknx because of its mard in 
the past. h r d i n g  to Piem, the vehicle also had 
extensive testing WOE it was released 

The Asorndant aerial passod $1 National Fire 
Protection Assodarim s t m d  and stability ccsr- 
ing rquimmen~ prior ro its launch and, since that 
time, Pierce's research and development team suc- 
ccssfillly co~nplaed thm phases &a kt@c zest that 
dcmonst~ate the equivalent of 20 years of service 
life. Phase one included lifting a 750pound tip load 
weight, plus the equkdent of 100 pounds of equip- 
ment, offthe floor 60,000 rimes at full horizontal 
cxtenlon. Phase nm, repeated all steps in phase 
one br anolher 60,000 +a, which substantiated 
there am no htigue issues in the design. A third 
phase inciudcd 10,000 additional cydes with the 
load inurased to 1,125 pounds plus thc equivalent 
of 100 pounds af quipmcnt. To put the 130,000 
vdes into p a s ~ v c ,  that's simulating 17 uses ar 
rated up load per day, every day, for 20 years. 

So fv, Pierce has 60 orders for rhc new atrial 
since its inuoduction at last year's Rn: Department 
Inrrtruaors Conference Inwrnatiand. Not too 
shabby, if you ask me. 

BDII Vaaan has more than 10 years of fire senrice welienee. 
He is a folmer chief of the k r  Path tNY) Fire Department. 
Vaccam has also waked fathe Insumnee SwicesOffiie, the 
New Yo& Fire Patml, and several major commercial insurance 
companies as a seniof loss-control consultant He is a life 
member of the WC. 



Louisburg (KS) Fire i 
De~artment Adds 
107-~oot Ascendant 
Aerial Quint to Fleet 
One of the first 107-foot Ascendant aerial ladder quints 
in the country has been delivered to the Louisburg 
(KS) Fire Department by Pierce Manufacturing Inc. 

I mvsTasiB afow-uquue-mile city and contracts to 

I 
& m r l ~ s g u u e m b d ~ C a m t y  
nth rpdch& apaidpart-time& 

~ ~ o f r m e ~ t h a t ~ b o t h  
clty and county fire appantus The city d 
~ ~ h a e ~ W . w r m e a r e y d t h e  

d l u d d e ~ ~ ~ t i ~ ~ a ~ r c u u l e  

I 
h u l t o n a n ~ d u r m a n d p ~ ~ ~  
d b y  a450-basepoww(hp)Cummns 
1% 9 &el engme and an U ~ o n  3OW 
BVSa~~tmnamtnrnsrmspun T h e w  

I 
WulRAurds, chef ofthe buiaburg 

PlFeDBpartment ~yw,'Thsrthefibtaeri- 
a1omdeputmsmtbseverh.d Wcwm 
m ~ 1 d e t m ~ ~ ~ a 7 5 - f o o t ~ b u t  
wueabletoersealotafmaneybp@ing 
wltbthrP dema 107-footer. Run WE get a  lot 
mole leach and bigktban with a 
75-600t#I: 

R M C O N I E U U  I l au . . . - . r *w ther rubq  
fireprotnctionareada~~tbavealotd 
hghmm, t has other issues thatmade the 
departmendeonslaes the longeramid .We 
haw anumberafrctbaclc~ssuurmourtmn 
~ ~ ~ ~ & I I ~ I ~ ~ & ~ & o o I ~ c O ~ O U F  

~ e n d s u b d i ~  that's built around 
alrle'he~n.'WalsobaveaLuppdown- 
tarn b w ~ e  L~ituctmthshsred W- 
mg+nuwngablaclbogtharwwinh.vc 
~ g e t s t u p a n d ~ d S d ~ 8 ~ d h 8 8  

1 ~ s . i z m a ~ i a ~ r o o h . n d ~ s e t -  
baflu Wew't.ptonthocrclo&& 
pundIadde18 andthe 1M-foatermll 
~ u r t o p t o n ~ a n d r e a c h t b a ~  
O t h 5 a e t b ~ '  

'Ibe Lmmburg Fire Deparlmmt coma 
rn 

8 0 0 f e . e t o f ~ m h l u g e ~ h o s e  
althmgh the h b e d  can handle 

up to LOW feet OtLDH me 107-6wt&m- 
all.dderlyuntcarneaaLSOO-&pmb 
& a s s ~ ~ t ~ ~ u h p h a s a  
750-poundd1~!qld andhas a 500- 
p o u n d d h ~ r n  

! l ' u n S n u t s , ~ a a l e s m a ~ g e r f m  
Pmce, aava the 107Ioter I8 two feetshmt 
a wdtbanatandm-de M~VLotaen- 
a l e  d o &  lHfeetkmpthana 
7 5 - b o o r d l & o n a ~ a * l e  7he 
*dder M all loaooo-pounda-- 
ir&(psi)&cXSmitssryasryahaaawk 
calrseehof 107% aborimntalrea&of 
loofeet.mdsnlE-foot*spdset 

I 

%era! IManufachuing 
t07-Foot Aseendant 
ietial Ladder Quint 
L 

w l t h s e a ~ f m p u ~ h t e r s  
107-dwt heavy&ty, hwh- - steel aeml ladder 
29-root m-mch amall length 
11-foot, m-luoh ovemu helm 

1234-mh &e%bme - C R U l s l o L - ~  and 
w s y -  
Cumnuns 460-hplSL 
9dlQselemgme 

AU~on3000EVSeutDmatlc 
~ K i o n  

m W ~ t m x a  CSU 1.500-gpmpump 
500-galla water tank 

B-eas 1 . 5 0 0 - ~ ~ E O I  
a t l p w l ~ ~ t b l m  
30-dew u e m c a l d  angle 

1 mO-~ou.Id dry sryttp load 
1 6 0 0 - p d  wet W bad 
1100-bwr h o a m x e e c h  
. B e l o w g ; a d e e  
to nunus 10 degreee 
Pau of E'-9Me oumggem 
and oxis dmmngw 

. 1 1 6 b e e t d ~ ~  . h b e 3  c€@BCItyof 1,000 
WL of ofmmch LDH 

Ricarrithold- 
m1oo 

f a m d d t : k e 1 e a r ~ t b t ~ i t 3 2  
f& mom reach timu a 75-foot =rid" 

RogerBnrm.salewanaEcmrradFire 
Equiprmmt wl-n aold the acrid quint to 
Low- mtetated the dspattmeutb con- 
cernladeahgw%th &ha&.'Whenthe 
101-fcdme~peazt theypwgickmkdin 
lt camped w&h the 75-foo(ertbey w e  
d d m : -  wyE.'~werrable 
to purchrse the 1m-kmm for bwicauy the 
aame price sf the dmtm aerial because it 

SI p d  fuH-tme Use one pmi parr-tlme 

A!mvldwhre~arhdmsQlef~r+~bour-aquare. 

rules of the wm COW  ire matnct ~ u m b e ~  1 FA pmmm area IU 
m d y  remdmtdwkb menym~malls ard alarge d o w n t u w n ~  
hbcL T b e m t y h a e ~ ~ , t b e c ~ h 8 8 b m a e d h y ~  
OTHEB APPARlrTUE Lnuam. 1987 BONE m, 1 260-QPlll PUmR 

krn-punnm, 1.a00-gpmprunp 500-(tsllon water tank, compresaad- 
slr6nameyebem (CAP@. 2 0 0 4 E - O N E ~ ~ f  uwer. 1,260-O'm 
pump, 1 , 0 0 0 . ~  mm, 1997DankD wet~lde e, 600-m-, 
2 , 0 6 0 - ~ w a t e s t B n k , ~ F o r d b r u s h ~ 2 5 0 - ~ p u m p . 3 0 0 ~  



The 107- 
foot aerial ladder guint 
has an Aloon E m  
1 . 5 0 0 ~  
the lip wit ha^ 
blitz 30-degree venrical 
ruazleal@E.npload 
~ ~ - w  
a n d 6 W ~ ~ W E t .  
~ k e ' s  107-fwt 
d h d k ~ u i n t u ~ e ~  

a shown &ended hm. 

I r. r.: 

reach with an wsrat- added aurmort, 

chase the 107-b~r e - a 7 6 - m d h -  01th~ 10707&'e -m ' the Ancendant 107-foot- like you would haw on a tandem rear 
(auadditionala leet) whW ~~IImalnt~thetwm~bwlprlnt and & a s w  ? & .  m n  et'6 single set of H - s t  ade aerial'be sap. 'which kill# t h w  
wfthextendedladdera a r e a l W w W ~ W = d a 7 5 - W a t t h e m .  @om mimsydpime stabilizers c m  be short 
~~~J jacked to a 13-foot 

spread. 'The rotation 
m a  daPo unit,Butit pthemmae structure. ib high-strength sted, custom interlock built into the aerial will not 
trodat the same cosL p t m r e n c h  md tubing, and uniqua gisseting that puts allow the ladder to operate in an unsafe 
m m  ability." weight and mass anlg where required, manner over the short-jacked mde of 

Smits notes that because of the the aerial can deliver a full l[n-loot ver- the vehicle: Smits obsms .  The aerial 
Ascendant's welght-optimked design tlcal reach and a 100-foot horizontal also usea one rear downrigger to provide 

- 1:' 

tires about every 1O.WO miles.' m 
." .......... " ...... . .....,... " ........................ . .... ".... .... . .... "". 
&mu M. PETRILLO Is a T u r n ,  Arhona- 
bassd jwrnalia and Is a member of Lhe FUB 
A p p a m  & Emergency Equbmnt edhlal 
advisory board. He serued 22 Wrs with the 
Verdoy (NV Fire Department, Includm in the 
posluon ot chief. 

FIRETECH BROW UGH JS ; a Harringtm.Inc 1 :.C1&,1 System $peciaiisk% 
.. , . . .. . I. 

How long can you wait for  your^&&?' 

a East 5 day lead 
w No Waiting - S 
Products . Storz Adapters j - - "" 

. Elbows w Intake; . Hydrant Valves, 
i 

w Suction Hose 1 

Adapters 
Foam Inductor 6 , 
Foam Nozzles -rL 



I1 PRODUCTS / I  INNOVATIONS I1 CUSTOMERS /I SERVICE I/ PIERCE I/ 

-1 Cuskmats I New Deliverfea 

NEW DELIVERIES 

Prev 1 Next 

TRUCK TYPE 

Aerlals 

Ladders 

107 Ascendant Ladder 

105' Haavy Duty Ladder 

100' Heavy Duly Ladder 

100' MM-Mount Ladder 

100' Medium Duty Ladder 

100'Alumlnum Ladder 

75' Heavy Duty Ladder 

75'Afumfnum Ladder 

Plalforms 

Tillers 

S k y - B m  

PUC" 

Pumpers 

Rascuas 

Tankers 

Wildland 

Fals Township Flre Deparbrmnt - Aedal 
Zanenville. Ohio 

Panama City Beach Fire Department - 
Aerial 
Panama C i i  Beach, 

CHASSIS TYPE cib ww + 

Vienna, mi- 
Mlnsd Welb Volunteer Fire Co Inc - Aerial 
M ined Wells. West Virginla 

Commercial Chassis 

Custom Chawis 

GEOGRAPHY 

West Manatee Fire L R e District - So utl... --t Mercer Fire Dlslrict . -. .,. 
Aerlal Fort Recovery, Ohio 
Bmdenbn. Florlda 

United States 

Canada 

DEALER 

' &led a Deakr 



New Wli- 

Greater Naptes Flre R m e  DlstricZ - Aerial Eureka Sprlnge Flre Dept. - Aerlal 
Naples, Flodda Eureka Springs, Arkansas 

Oakvllle Fin Rescue -Aerial 
Ayr. Ontarla 

Careers [ Contact Us I Employee [ Find A Dealer I Memhandise I SalesNet 1 Sustalnabilii 

Q 2016 Pieme Manufacturing. tnc. 

Registered Trademark of Piem 
Manufacbldng Inc. Appleton. WI. USA. an 
Oshkash Corporallon Company 

Frontline Cmmunkalions I Oshkosh Airport Products I Oshlcosh Corpo 
7 



SUPERIOR SERVICE 
At Global Emergency Products, we are proud and 

honored to be able to provide you with the best 

performing fire appamtus - but it doesn't st@ 

with the delivery. 

Superior Service is paramount to the Global 

experience. We understand what you expect 

when the heat is on and there is no mom for 

f d lu~ .  Pierce provides you the best design and engineering, Global provider you the best expertise and 

service! Together we can't be beat! 

As a factory-authorized, full-service 

Pierce dealer, we have made the 
u 

commitment and investment to insure 

you receive the best possible solution 

to your equipment needs backed-up 

by World-Class Apparatus and 

Superior Service! 

AURORA, IL WASHINGTON, IL INDIANAPOLIS, IN 
visit www.gq3.com 
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