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VILLAGE BOARD WORK SESSION MEETING

Tuesday, January 10, 2017 - 7:30 p.m.

AGENDA
1. Call to Order

2. Pledge of Allegiance
3. Roll Call

4, Public Hearing on Draft 315t Street/Barnsdale Redevelopment Project
Area Tax Increment Financing Eligibility Study and Redevelopment Plan
and Project

5. Public Hearing on Draft Village Market Redevelopment Project Area Tax
Increment Financing Eligibility Study and Redevelopment Plan and
Project

6. Pubilic Participation (agenda and non-agenda related)

| 7. 2 ACITIINISLTAUION COIMIMIICS ITCINS |

A. Discussion - Collective Bargaining Agreement - IUOE Local 150 - Motion:
To approve a "Resolution Authorizing the Execution of Collective Bargaining
Agreement between the International Union of Operating Engineers, Local
150 Public Employee Division and the Village of La Grange Park”.

|_8- Public Safety Committee Items
Pe— — ——  North—vi ——— — wotiom

Authorizing the following:

(1) Pursuant to 30 ILCS 525, utilize the Cooperative Job Order Contract which has
been awarded to F.H Paschen; and

(2) Authorize the Village Manager to sign the necessary documents to enter into
an agreement with F.H. Paschen for construction services to reconfigure the

north entrance of the \llage Hall,

B. Discussion - New Quint (Ladder) Truck Purchase - Motion: To approve the
purchase of a new Pierce Manufacturing Ascendant 107 Quint Aerial Ladder, on an
Enforcer Chassis, from Global Emergency Products, through the Houston-Galveston
Area Council Cooperative Purchasing Program, for a cost of $918,800.00.

44/ NOCATHERINE AVENUE, LA GRANGE PARK, TLLINOIS 603.26-209Y
708/354-0225 - FAX 708/354-0241 - WWW.LAGRANGEPARK.ORG



Rules for Public Comment

Village Board Work Session Meetings
Village Board Meetings

. Please step up to the microphone before speaking, and announce your name
and address before beginning your comments.

. After announcing your name and address for the record, you will be allowed
to speak for three (3) minutes.

. You may not use profane or obscene language and you may not threaten any
person with bodily harm, or engage in conduct which amounts to a threat of
physical harm.

. (a) Agenda-related comments: The Village President reserves the right to
disallow comments that are repetitive of comments previously made during
the meeting, or comments that do not relate to agenda items.

(b) Non-agenda-related comments: The Village President reserves the right
to disallow comments that are repetitive of comments previously made
during the meeting, or comments that do not relate to Village business,
Village services or Village governance.

. The Village of La Grange Park complies with the Americans with
Disabilities Act of 1990. If you require accommodations in order to observe
or participate in the meeting, please contact Ms. Deanne Curelo at (708)
354-0225 between 9:00 and 5:00 before the meeting so that the Village can
make reasonable accommodations for you.

www.lagrangepark.org



Administration Committee Divider
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James Kucera



Village Board Agenda Memo

Date: January 3, 2017

To: Village President & Board of Trustees

From: Julia Cedillo, Village Manager W

RE: Collective Bargaining Agreement — IUQE Local 150
GENERAL BACKGROUND:

The four (4) year Collective Bargaining Agreement between the Village of La Grange Park and the
International Union of Operating Engineers Local 150 (IUOE) expired on April 30, 2016. The IUOE
represents the employees in the Public Works Department.

Following the expiration of the agreement, the Village discussed with the IUOE the terms of a successor
collective bargaining agreement. The Village Board has previously reviewed the salient terms of a three (3)
year successor agreement covering the period May 1, 2016, through April 30, 2019, that provides for the
following:

Contract Year Wages Health

Single: $630.00/mo.

Year 1: May 1, 2016 —Apri! 30, 2017 1.75% | Employee +1: 5$1,260.00/mo.

Family: $1,921.00/mo.

{no change from above)

Single: $630.00/mo.
Employee +1: $1,260.00/mo.

Family: $1,921.00/mo.

Not more than a 10% increase to health
insurance premiums.

Year 2: May 1, 2017 — April 30, 2018 2.0%

Year 3: May 1, 2018 — April 30, 2019 2.25%

Other provisions of the collective bargaining agreement have been modified, as follows:

e Section 16.1 Health and Dental Insurance (and as noted above), includes a new third tier of
coverage, “Employee +1.”

* As a matter of maintenance, there were minor text changes to Section 5.10 On-Call Duty. Text
changes reflect the elimination in the use of pagers in favor of mobile phones for On-Call Duty.

All other provisions of the Collective Bargaining Agreement remain unchanged.
The membership of Local 150 has ratified the collective bargaining agreement. The terms and conditions

of the collective bargaining agreement are consistent with the Board’s previous review. It is now
appropriate for the Board to approve and authorize execution of the agreement.



MOTION/ACTION REQUESTED:

Motion for the January 24" Board Meeting:

Move to approve a “Resolution Authorizing Execution of Collective Bargaining Agreement
Between the International Union of Operating Engineers, Local 150 Public Employee Division
and the Village of La Grange Park.”

STAFF RECOMMENDATION:
It is recommended that the collective bargaining agreement be approved.

DOCUMENTATION:

¢ Resolution Authorizing Execution of collective Bargaining Agreement Between the International Union
of Operation Engineers, Local 150 Public Employee Division and the Village of La Grange Park

¢ Collective Bargaining Agreement between Local 150 and the Village of La Grange Park covering the
period May 1, 2016 through April 30, 2019



RESOLUTION NO.

RESOLUTION AUTHORIZING EXECUTION OF “COLLECTIVE BARGAINING
AGREEMENT BETWEEN THE INTERNATIONAL UNION OF OPERATING
ENGINEERS, LOCAL 150 PUBLIC EMPLOYEE DIVISION
AND THE VILLAGE OF LA GRANGE PARK"

WHEREAS, the previous collective bargaining agreement between the Village of La Grange Park and the
International Union of Operating Engineers (IUOE), Local 150 Public Employee Division representing the
Village of La Grange Park Public Works Department expired April 30, 2016; and

WHEREAS, the Village and IUOE Local 150 representatives negotiated in good faith to draft a

replacement collective bargaining agreement that is acceptable to both the Village of La Grange Park
and IUOE Local 150; and

WHEREAS, the bargaining unit members from the Village of La Grange Park Public Works Department
ratified the agreement on or about December 29, 2016.

NOW, THEREFORE, BE IT RESOLVED, by the President and Board of Trustees of the Village of La Grange
Park, Cook County, lllinois, as follows:

1. That the Village of La Grange Park hereby approves the “Collective Bargaining Agreement
Between the International Union of Operating Engineers, Local 150, Public Employee Division

and the Village of La Grange Park” as attached;

2. That the Village President, Village Clerk and Village Manager are authorized to executed the
attached agreement.

3. The Village Manger is authorized and directed to take such further actions as she deems
necessary and appropriate to implement, administer, and enforce this Resolution.

ADOPTED BY THE PRESIDENT AND BOARD OF TRUSTEES of the Village of La Grange Park, Cook County,
lllinois, this 24" day of January 2017,

AYES:
NAYS:
ABSENT:

Approved this 24" day of January, 2017.

James L. Discipio
Village President

Amanda Seidel
Village Clerk
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AGREEMENT

This Agreement has been made and entered into by and between the Village of La
Grange Park, Illinois, (hereinafter referred to as the “Village™) and the International Union of
Operating Engineers, Local 150 (hereinafter referred to as the “Union™) in a mutual effort to
promote sound labor and management relations, to achieve full recognition for the value of
employees and the vital and necessary work they perform, and to provide the best possible
services for the citizens of La Grange Park. Both parties in accepting this contract recognize the
mutual responsibilities of such an agreement and will expend all efforts necessary to maintain
efficient and equitable working relationships.

ARTICLE 1
RECOGNITION

SECTION 1.1: RECOGNITION

The Employer recognizes the Union as the sole and exclusive bargaining representative
in all matters establishing and pertaining to wages and salaries, hours, working conditions and
other conditions of employment on which it may lawfully bargain collectively for employees
within the following collective bargaining unit, as certified by the Illinois State Labor Relations
Board in Case No. S-RC-03-029:

INCLUDED: All full time and part time employees in the following
classifications: Maintenance Worker I & II, Water Plant Operator, Mechanic and
Crew Foreman.

EXCLUDED: All other employees.
SECTION 1.2: NEW CLASSIFICATIONS

The Employer shall notify the Union within fifteen (15) working days of its decision to
implement any and all new classifications pertaining to work of a nature performed by
employees within the bargaining unit. Any disputes regarding the appropriateness of inclusion
of the new classification in the bargaining unit shall be resolved through the processes of the
Illinois Labor Relations Board.

In the event there is a need for the establishment of new classifications, including rates of
pay, there will be a meeting for the purpose of establishing such classifications and rates by
mutual agreement. Where agreement is not reached by the time must be started, the employer
may start work at the rate it believes proper. If the rate mutually agreed upon differs from that
established by the employer, such rate shall be retroactive to the start of work in the new
classification. If the parties fail to agree upon such a rate within thirty (30) days of the start of
work in the classification, the Union may appeal directly to arbitration within the next thirty (30)
consecutive calendar days, provided that the sole issue before the arbitrator shall be whether the
rate established by the Employer is unreasonable.



ARTICLE I1
UNION REPRESENTATION

SECTION 2.1: UNION ACTIVITY DURING WORKING HOURS

The parties acknowledge the general principle that working time is for work. Union
activities within Employer facilities shall be restricted to administering this Agreement. The
stewards or his’/her designees shall ask for and obtain permission before leaving his/her job in
order to conduct Union business. The Stewards or his/her designees will ask for and obtain
permission from the department head of any employee with whom he/she wishes to carry on
Union business.

Authorized agents of the Union shall have access to the Employer's establishment during
working hours for the purpose of adjusting disputes, investigating working conditions, and
ascertaining that the Agreement is being adhered to provided, however, that the Union
representatives give prior notice to the Public Works Director where practicable, and there is no
interruption of the Employer's working schedule.

SECTION 2.2: UNION BULLETIN BOARDS

The Village shall provide one Union bulletin board at the Public Works facility. The
Board shall be for the sole and exclusive use of the Union, and shall be separate from other
Village bulletin boards. Postings shall not contain political matter involving the Village or be
inflammatory in nature, and a copy of each posting shall be provided to the Director of Public
Works.

SECTION 2.3: UNION STEWARDS

The Union shall designate two (2) duly authorized bargaining unit representatives as the
Stewards and will provide written notice to the Village to identify the Stewards.

SECTION 2.4: TIME OFF FOR UNION ACTIVITIES

Union Stewards shall be allowed time off without pay for legitimate Union business, such
as Union meetings and State or International conventions, provided such representative tenders
his/her request to his/her supervisor reasonably in advance of such absence. Approval of such
requests shall not be unreasonably denied. The employee may utilize any accumulated time off
(Holiday, Personal, Vacation Days, etc.) in lieu of the employee taking such without pay.

ARTICLE III
DUES CHECKOFF AND INDEMNIFICATION

SECTION 3.1: DEDUCTIONS

Upon receipt of a written authorization form submitted by a member of the bargaining
unit, the Village agrees to deduct the membership dues, assessments or fees (hereafter “dues™) of



any member of the bargaining unit from his/her pay. Such deduction shall be remitted to the
Union at the address designated by it. Such authorized deductions shall be made in accordance
with the law and shall be remitted to the Union on a twice monthly basis at the address
designated in writing by the Union. The Union shall advise the Employer of any increases in
dues or other approved deductions in writing at least thirty (30) days prior to its effective date.
The Union shall certify the current amount of Union deductions.

SECTION 3.2: FAIR SHARE

Pursuant to Section 3 (G) of the Zllinvis State Labor Relations Act and amendments
thereto, employees covered by the Article who are not members of the Union or do not make
application for membership, shall be required to pay, in lieu of dues, their proportionate fair
share of the collective bargaining process, contract administration and the pursuance of matters
affecting wages, hours, terms and conditions of employment, as certified by the Union.

The proportionate fair share payment, with a letter of explanation as to that fair share
payment, as certified to be current by the Union pursuant to the Illinois State Labor Relations
Act, shall be deducted by the Employer from the earnings of the non-member employee each pay
period.

The amount of the above employee deductions shall be remitted to the Union after the
deduction(s) is made by the Employer with a listing of the employee, social security number,
address and their individual employee deduction(s), along with deductions remitted pursuant to
this Article.

SECTION 3.3: APPEAL PROCEDURE

The Union agrees to provide fair share payers with an appeal procedure in accordance
with applicable law.

SECTION 3.4: INDEMNIFICATION

The Union shall indemnify and hold harmless the Village, its elected representatives,
officers, administrators, agents and employees from and against any and all claims, demands,
actions, complaints, suits or other forms of liability (monetary or otherwise) that arise out of or
by reason of any action taken or not taken by the Village in complying with the provisions of this
Article, or in reliance on any written check off authorization furnished under any of the
provisions of this Article,



ARTICLE IV
MANAGEMENT RIGHTS

SECTION 4.1. MANAGEMENT RIGHTS

Except as specifically limited by the express provisions of this Agreement, The Village
retains all traditional rights to manage and direct the affairs of the Village in all of its various
aspects and to manage and direct its employees, including but not limited to the following:

a)

b)

c)
d

€)

H
g)

o)
)

To plan, direct, control and determine all the operations and services of the
Village,

To supervise and direct the working forces;
To establish the qualifications for employment and to employ employees;
To schedule and assign work;

To establish work and productivity standards and, from time to time, to change
those standards;

To assign overtime;

To determine the methods, means, organization and number of personnel by
which such operations and services are to be made or purchased,;

To make, alter, and enforce reasonable rules, regulations, orders and policies;
To transfer, assign and evaluate employees;

To discipline, suspend and discharge employees for just cause (probationary
employees without cause);

To change or eliminate existing methods, equipment or facilities;
To contract out for goods and services;
To establish, implement and maintain an effective internal control program;

To increase, reduce or change modify or alter the composition of the work force,
including the right to reduce its work force because of lack of work or funds or
other appropriate reasons;

To determine the overall budget; and

To catry out the mission of the Village;

provided, however, that the exercise of any of the above rights shall not conflict with any of the
express written provisions of this Agreement.



ARTICLE V
HOURS OF WORK AND OVERTIME

SECTION 5.1: APPLICATION OF ARTICLE

The Article is intended only as a basis for calculating overtime payments, and nothing in
this Article or Agreement shall be construed as a guarantee of hours of work per day, per week

O per year.

SECTION 5.2: WORKDAY AND WORKWEEK

The normal workday for all full time employees is eight (8) consecutive hours and the
normal workweek is forty (40) hours.

SECTION 5.3: NORMAL WORK SCHEDULES

A

The normal working schedules for bargaining unit employees follow:
7:00 a.m. - 3:30 p.m., Monday through Friday

Employees shall be required to report, ready for work, to the Public Works
Building at the beginning and end of each shift for departmental communications
and to punch in and punch out, as applicable.

During the winter months, the Village may implement its “Winter Operations
Plan” on an as-needed basis. A copy of the Winter Operations Plan is attached to
this Agreement as Appendix B. To the extent the staffing and scheduling
requirements of the Winter Operations Plan conflict with this Agreement, the
terms of the Winter Operations Plan shall supersede and be given effect.

The Village reserves the right to adjust schedules on a temporary basis (not to
exceed two (2) weeks), provided it gives the Union five (5) working days’ notice
of such change, whenever practicable.

SECTION 5.4: LUNCH/REST PERIOD

A,

Bargaining unit employees shall be granted a one-half (1/2) hour (unpaid) meal
break (a) near the mid-point of each work shift, and (b) (if applicable) after four
(4) hours of overtime, provided that work sites will not be left unattended. Said
break period shall include employees’ clean up time, if any.

Bargaining unit employees shall be granted two (2) fificen (15) minute paid
breaks during the work shift.

Employees shall be on the work site and ready to work up to the beginning, and at
the end, of their break periods.



D. When the heat index is one hundred five (105) degrees or higher, members not
working in an air-conditioned area shall be permitted a five (5) minute break on
the jobsite every hour.

SECTION 5.5: LIMIT ON REQUIRED OVERTIME

Bargaining unit employees are not required to work more than sixteen (16) hours in a
twenty-four (24) hour period, without having an opportunity for at least a minimum of eight (8)
hours” rest. The only exceptions to this rule are in situations of emergency, as reasonably
determined by the Village. An employee may be permitted to work beyond a sixteen (16) hour
period as previously described with supervisor permission if, in the supervisor’s opinion, the
employee is mentally alert and shows few visible signs of exhaustion or fatigue. Employees who
inadvertently work beyond sixteen (16) hours without supervisory approval will not be
disciplined.

SECTION 5.6: OVERTIME COMPENSATION

Except as otherwise provided in this Agreement, an employee shall be paid overtime pay
at the rate of one and one-half (1.5) times his regular hourly rate of pay for all hours worked in
excess of forty (40) hours in one week. For purposes of this Article, “hours worked” shall be
defined to include all compensated hours. Overtime shall be assigned as needed by the Director
of Public Works or his designee(s) pursuant to this Article V. Except for the employee on call,
all overtime must be approved prior to working by the division supervisor, or in his absence, the
Director. Employees shall be paid double time for all hours worked on Sundays and Holidays.

SECTION 5.7: OVERTIME DISTRIBUTION

The department head or his designee(s) shall have the right to require overtime work.
Employees may not refuse overtime assignments, except for good cause shown. The department
head or his designee(s), as a general rule, shall take reasonable steps to obtain volunteers for
overtime assignments before assigning required overtime work, provided that, if there are more
volunteers than are required for the job, opportunities will be distributed as more fully discussed
below. The department head or his designee(s) will try to make overtime assignments within the
job classification that normally performs the work in which the overtime is needed. To the
extent that employees’ skills are interchangeable, the department head or his designee shall
assign overtime on a rotational seniority basis to equalize overtime opportunities within the
bargaining unit. For overtime work that has traditionally been performed by all members of the
Public Works Department, reasonable efforts will be made to equalize overtime opportunities.
However, specific employees may be selected for special assignments based upon specific skills,
ability and experience.

Part-time or non-bargaining unit personnel shall not be used to diminish bargaining unit
members’ regular hours of work as more fully described in Section 5.3.A. above.



SECTION 5.8: CALLBACK

A “callback” is defined as an official assignment of work, which does not continuously
precede or follow an employee’s regularly scheduled working hours. Callbacks shall be
compensated for at the appropriate overtime rate of pay, as stated above, for all hours worked on
callback, beginning when the employee arrives at the work site. There shall be a guaranteed
minimum of two (2) hours’ pay at the overtime rate for each callback. Automotive mechanics
shall only be called back to perform mechanic duties and snow/ice service.

SECTION 5.9: PYRAMIDING

Compensation shall not be paid more than once for the same hours under any provision
of this Article or Agreement. This means an employee may not receive compensation under this
Agreement in addition to any other source for any hours logged as a public works employee; if
the employee is working for another employer or Village Department, he/she must be “off the
clock.”

SECTION 5.10: ON-CALL DUTY

On-call duty shall be fulfilled by one (1) employee that will carry a Village issued
wireless telephone while on-call. On-call duty shall rotate amongst those bargaining unit
members who sign up for on-call duty. Failure to sign up for on-call duty shall not be grounds
for discipline. If no volunteers sign up for on-call duty the Director of Public Works may assign
on-call duty status on a rotating basis starting with the least senior employee. Employees
assigned to on-call duty status for the week long period shall receive on-call pay at the rate of
two (2) hours of overtime pay per week. The employee assigned to on-call duty status must
respond to each call, and failure to respond may be deemed absence from work and may
preclude the employee from receiving on-call pay under this Section. Employees may trade on-
call duty assignments, so long as they provide prior notice to the Department Head or his
designee. Employees assigned to on-call status shall have twenty (20) minutes to respond to a
call and one (1) hour to report to work. Employees who are issued Village wireless telephones
shall be charged for reasonable personal phone calls.

Employees who are not assigned to on-call duty status may be contacted for overtime if
additional personnel are needed and shall be compensated in accordance with Section 5.8 above.
Refusal to work call-out overtime shall not be grounds for discipline.

During Winter Operations, all members shall be paid one (1) hour of overtime pay per
week for being on-call for snow and ice control during the twenty (20) week snow season. The
employee assigned to on-call duty status shall not receive the Winter Operations on-call overtime
during his assigned on-call week. Employees who fail/refuse to respond to callouts for Winter
Operations shall be ineligible for on-call pay under this paragraph during the affected workweek.



SECTION 5.11: COMPENSATORY TIME

Employees who are entitled to overtime pay may elect to receive compensatory time,
accrued at the appropriate overtime rate, in lieu of overtime pay. An employee who has accrued
compensatory time may make requests for time off in a minimum of one-half (14) day increments
or less, subject to the rule of reason and department operating needs. The employee shall
provide twenty-four (24) hour advance notice for any use of comp time, or less subject to
operating needs. Such time off will be approved subject to departmental needs. Comp time may
be approved in hourly increments when requested for use at the end of a shift, subject to
department operating needs. Compensatory time cannot be accumulated beyond one hundred
twenty (120) hours.

ARTICLE VI
SENIORITY

SECTION 6.1: SENIORITY DEFINED

The term “seniority” shall refer to and be defined as the continuous length of service or
employment from the date of last hire as a full-time employee with the Village’s Public Works
Department,. Employees hired on the same date will be ranked in order of seniority
alphabetically based on their last name. Seniority accrues retroactively after completion of the
probationary period set forth below.

SECTION 6.2: BREAKS IN CONTINUOUS SERVICE

An employee’s employment with the Village shall be considered terminated and his
seniority broken when he:

a) Quits;

b) Is discharged for just cause (probationary employees without regard to just
cause);

c) Is laid off pursuant to the provisions of the applicable Agreement for a period of
two (2) years;

d) Retires;

€) Fails to report to work at the conclusion of an authorized leave of absence or
when fit to return to duty after a medical leave as determined by the employee’s
doctor;

f) Is laid off and fails to report to work within fifteen (15) work days of being
recalled;

g) Fails to report to work or notify the Village during an absence of three (3)
consecutive work days unless the employee is unable to do so for reasons beyond
his control, which could not be reasonably anticipated or planned for.



If an employee has been separated from his/her employment with the Village for any
reason except (b) above, and has been re-hired within six (6) months of such separation, such
employees’ time in service shall be “bridged”, i.e., aggregated, but the time between periods of
employment shall not be counted for seniority, benefit accrual or any other purposes.

SECTION 6.3: SENIORITY LIST

Once each year the Employer shall post a seniority list for each department showing the
seniority of each employee. A copy of the seniority list shall be furnished to the Union when it is
posted. The seniority list shall be accepted and final thirty (30) days after it is posted, unless
protested by the Union or an employee.

SECTION 6.4: PROBATIONARY EMPLOYEES

An employee is probationary for the first six (6) months of employment. A newly-hired
full-time employee who has previous experience working with the Village as a part-time
employee shall be credited with one-half of their prior service as time served on their
probationary period, provided that the maximum credit such an employee shall receive is three
(3) months. Time absent from duty shall not apply toward satisfaction of the probationary
period. A probationary employee shall have no recourse to the grievance procedure.

A probationary employee shall have no seniority, except for purposes of bidding for
scheduled time off, pursuant to this Agreement, until he/she has completed the required
probationary period. Upon such completion, he/she shall acquire seniority retroactively from the
date of employment.

An employee who is promoted from one bargaining unit position to another under this
Section 6.4 shall be considered to be “on probation” in their new position for a period of six (6)
months; this six (6) month probationary period may be extended by the Village for the length of
time necessary for the employee to obtain the necessary qualifications for the job (including the
occurrence of a family or a similar emergency situation which may, for example, make it
impossible for an employee to obtain a necessary license). If an employee who has been
promoted under this Section 6.4 at any time simply cannot perform the job during the six (6)
month probationary period in the judgment of the Director of Public Works (as opposed to
disciplinary conduct, for example), then the employee will be demoted to his/her prior position in
the appropriated wage rate and the most junior employee in that position will be laid off if the
Village believes a layoff is necessary or appropriate.

ARTICLE VII
FILLING OF VACANCIES

SECTION 7.1: PERMANENT VACANCY

A permanent vacancy is created when the Village determines to increase the work force
or to fill a new position(s) or when any of the following personnel transactions take place within



the bargaining unit: terminations, promotions, resignations or demotions, and the Village does
not eliminate the position through attrition.

SECTION 7.2: POSTING

Whenever a permanent vacancy occurs in an existing bargaining unit job classification or
as a result of the development or establishment of new bargaining unit job classifications, a
notice of such vacancy shall be posted on all bulletin boards for ten (10) working days. During
this period, employees who wish to apply for such vacancy, including employees on layoff, may
do so.

SECTION 7.3: FILLING OF VACANCIES

When a vacancy occurs in the bargaining unit, the Village will fill the vacancy by
selecting the most qualified applicant for the vacancy. The “most qualified applicant” shall be
defined as the one who has, overall and in the sole discretion of the Village, the greatest skills
and experience among those filing timely applications to fill the vacancy. When skills and
abilities are equal as between two (2) applicants for a position, the Village agrees that, in filling
the vacancy, an applicant from within the bargaining unit shall have precedence over an
applicant from outside the bargaining unit, and that an employee-applicant with greater seniority
shall have precedence over an employee-applicant with lesser seniority.

SECTION 7.4: CROSS -TRAINING

In order to maximize employee skill and in an effort to provide improved service, the
Village will continue to maintain its cross-training program for all bargaining unit employees.

ARTICLE VIII
LAYOFF AND RECALL

SECTION 8.1: DEFINITION AND NOTICE

The Village in its discretion shall determine whether layoffs are necessary and shall
determine which positions or classifications will be subject to layoff. The Village shall give the
Union as much notice as possible, but not less than forty-five (45) days’ notice, of any layoffs,
and an opportunity to bargain, if the Union requests.

SECTION 8.2: GENERAL PROCEDURES

If it is determined by the Village that layoffs are necessary in any classification covered
by this Agreement, any non-full-time employees in the affected classification shall be laid off
first, followed by probationary employees in the affected classification, and then followed by the
least senior full-time employees in the classification in inverse order of their seniority.
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SECTION 8.3: RECALL OF LAID-OFF EMPLOYEES

Laid off employees shall be placed on a recall list for a period equivalent to two (2) years.
If there is a recall in the employee’s job classification, employees who are still on the recall list
shall be recalled, in the inverse order of their layoff, provided they are fully qualified to perform
the work to which they will be recalled without additional training or if they could become
qualified within ten (10) work days of training and experience. Employees on layoff who are
recalled to work shall maintain the seniority they accumulated before the layoff. Employees who
are eligible for recall shall be given ten (10) work days’ notice of recall commencing upon the
date of delivery of the recall notice at the employee’s last address on file with the Village by
certified mail, return receipt requested. The recalled employee shall report for duty within ten
(10) work days following receipt of the recall notice, provided the employee has responded to the
notice, by telephone or other means, to inform the Village of his/her intent to return within five
(5) calendar days of his receipt of the notice. The Village shall be deemed to have fulfilled its
obligations by mailing the recall notice by certified mail, return receipt requested, to the mailing
address last provided by the employee, it being the obligation of the employee to provide the
Village with his current address. If an employee fails to timely report for duty following receipt
of a recall notice, his name shall be removed from the recall list.

ARTICLE IX
DISCIPLINARY PROCEDURES

SECTION 9.1: JUST CAUSE

The Village agrees with the tenets of progressive and corrective discipline and that it
shall be imposed only for just cause (for non-probationary employees). Discipline shall not
include routine verbal job counmseling, without any documentation to the employee’s file.
Discipline may include, but shall not be limited to, the following:

A, Oral warmning with documentation of such filed in the employee’s personnel file;

B. Written reprimand with copy of such maintained in the employee’s personnel file,
with a copy delivered to the Union;

C. Suspension without pay with documentation of such maintained in the employee’s
personnel file, with a copy delivered to the Union;

D. Discharge, with documentation of such maintained in the employee’s personnel
file, with a copy delivered to the Union.

One or more steps may be skipped, and discipline may be imposed at higher levels,
where the severity of the offense warrants it. Notice of disciplinary action shall be given to the
employee not later than ten (10) working days following conclusion of the Department Head’s
(or his designee’s) investigation into the matter, and the employee shall be afforded the
opportunity to discuss his/her views concerning the conduct causing such disciplinary action.
Such discussion should take place as soon as practicable after the supervisor’s action and not be
unduly or unreasonably delayed, and the employee shall be informed clearly and concisely of the
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basis for such action. Furthermore, upon the request of the employee, a representative of the
Union (Steward) shall be allowed to be present at and participate in the discussion.

SECTION 9.2: RIGHT TO REPRESENTATION

Prior to any pre-disciplinary investigatory interviews with the employee, the employee
shall be informed of his/her rights to Union representation due to the fact that disciplinary action
may be taken.

SECTION 9.3: REMOVAL OF DISCIPLINE RECORDS

The parties agree that oral and/or written reprimands, having been reduced to writing and
placed in the employee’s file, shall be removed if the employee does not receive further
discipline for similar types of offenses for a period of twenty-four (24) consecutive months. All
such expungements shall be pursuant to a written request by the employee to the department
head.

ARTICLE X
PERSONNEL RECORDS

The personnel record is available during regular business hours for an employee and/or
his/her designee to review. An employee will be granted the right to inspect his/her personnel
and/or medical records during working time no more than two (2x) times per year. An employee
may obtain a copy of his/her record upon request to the department head.

ARTICLE XI
GRIEVANCE PROCEDURE

SECTION 11.1: GRIEVANCE DEFINED

A “grievance” is defined as any alleged violation of an expressed term of this Agreement.
SECTION 11.2: GRIEVANCE STEPS

A grievance filed against the Village shall be processed in the following manner:

Informal Pre-Step: Oral Discussion with Supervisor

Within three (3) calendar days of the event giving rise to the grievance or of the
day when the grievant, through normal diligence, should have become aware of
the occurrence, an employee or Union representative who has a grievance may
attempt to resolve the grievance orally with the employee’s supervisor. If no such
informal resolution is attempted or achieved, the employee or Union
representative may file and process a formal grievance in accordance with the
following steps and limitation periods.
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Step1 -

Except as otherwise provided below, an employee or Union representative who
has a grievance shall submit the grievance in writing to the Director of Public
Works specifically indicating that it is a grievance under this Agreement. The
grievance shall contain a complete statement of the facts giving rise to the
grievance, the provision(s) of this Agreement, which are alleged to have been
violated, and the relief requested. All grievances must be presented no later than
five (5) calendar days after the end of the informal pre-step period specified
above, but no later than seven (7) calendar days from the date of occurrence of the
event giving rise to the grievance or seven (7) calendar days from when the
grievant, through normal diligence, should have become aware of the occurrence.
The Director of Public Works shall render a written response to the grievant and
the Union within seven (7) calendar days after the grievance is presented or
within seven (7) calendar days of any meeting between the parties if such a
meeting is called by the Director of Public Works. Should a meeting be called, it
shall be scheduled through mutual agreement between the Director of Public
Works and the Local 150 business representative. The grievant, Union Steward
and business representative, along with the Director of Public Works, shall be
permitted to attend all grievance meetings.

Step 2 -

In the case of a grievance involving a suspension without pay or an involuntary
termination, the affected employee or the Union may elect to file the grievance
directly at Step 2. Such a grievance must be filed no later than seven (7) calendar
days from the date of occurrence of the event giving rise to the grievance or seven
(7) calendar days from when the grievant, through normal diligence, should have
been aware of the occurrence. In the case of a grievance filed at Step 1, if the
grievance is not settled at that step and the employee or the Union, if a Union
grievance, wishes to appeal the grievance to Step 2 of the grievance procedure, it
shall be submitted in writing to the Village Manager within seven (7) calendar
days of receipt of the response in Step 1. The grievance in Step 2 shall
specifically state the basis upon which the grievant believes that the grievance
was improperly denied at the previous step in the grievance procedure. The
Village Manager or his/her designee shall investigate the grievance, and if he
deems appropriate during the course of such investigation, shall offer to discuss
the grievance with the grievant, Union Steward and an authorized business
representative of the Union at a time mutually agreeable to the parties. If no
settlement of the grievance is reached, the Village Manager shall provide a
written answer to the Union, within seven (7) calendar days of the receipt of the
grievance at Step 2 or within seven (7) calendar days of any meeting between the
parties if such a meeting is called. If a settlement is reached, it shall be reduced to
writing and signed by the parties.

Step 3 —Arbitration —

If the grievance is not settled in Step 2 and the Union wishes to appeal the
grievance, it may refer it to arbitration, as described below, within seven (7)
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calendar days of receipt of the Village Manager’s written answer provided in Step

2

a)

b)

d)

The parties shall attempt to agree upon an arbitrator and a joint statement of the
issue or issues. In the event that the parties are unable to agree upon an arbitrator
within ten (10) calendar days after receipt of the notice of referral to an arbitrator,
they shall jointly request the Federal Mediation and Conciliation Service to
submit a panel of seven (7) arbitrators who are members in good standing of the
National Academy of Arbitrators. The parties shall alternatively strike names
from the list until only one (1) name remains. The Union shall strike the first
name from the first list, and the parties shall alternate first strikes thereafter. The
arbitrator shall be notified of his selection by the parties and requested to set up a
time and a place for the hearing subject to the availability of the representatives of
the Village and the Union. More than one grievance may be submitted to the
arbitrator where both parties mutually agree in writing.

The arbitrator shall have no right to amend, modify, nullify, ignore, add to or
subtract from the provisions of this Agreement. The arbitrator shall consider and
decide only the question of fact as to whether there has been a violation of a
specific provision(s) of this Agreement. The arbitrator shall be empowered to
determine the issue(s) raised by the grievance as submitted in writing at the third
step or any other issue raised by the Union prior to the request to proceed to
arbitration. The arbitrator will have no authority to make a decision on any issue
not so submitted or raised. The arbitrator shall be without power to make any
decision or award, which is contrary to or inconsistent with any applicable laws or
rules and regulations of administrative bodies that have the force or effect of law.
Any decision or award of the arbitrator rendered within the limitations of this
Article shall be final and binding upon the Village, the Union and the employees
covered by the Agreement.

The fees and expenses of the arbitrator and the cost of a court reporter, if any,
shall be divided equally between the Village and the Union; provided, that each
party should be responsible for compensating its own representatives and
witnesses, and each party shall pay for any transcript it may order.

The arbitrator shall submit his decision in writing within thirty (30) calendar days
following the close of the hearing or the submission of briefs by the parties,
whichever is later.

SECTION 11.3: TIME LIMITS

Time limits for filing, appealing or responding to grievances may be extended by express
agreement between the Village and the Union. If a grievance is not filed or appealed within the
time limits specified in this Article, the grievance shall be deemed to have been waived. If the
Village or any of its representatives fails to respond within the required time limits, the grievance
shall automatically be moved to the next step. The Village must, however, provide a written
response at Step 2.

14



SECTION 11.4: GRIEVANCE DISCUSSIONS AND INVESTIGATIONS

All grievance discussions and investigations shall take place at mutually agreeable times
and in a manner, which does not interfere with the Village operations. If mutually agreed-upon
times occur during an employee’s duty shift, the employee shall be allowed to attend such
meeting without loss of pay. An employee’s attendance at such meetings shall not occasion the
payment of overtime,

SECTION 11.5: GRIEVANCE FORMS

The written grievance required under this Article shall be on a form, which shall be
provided by the Union. It shall contain a statement of the Grievant’s complaint, the section(s) of
this Agreement that have been allegedly violated, the date of the alleged violations and the relief
being sought. The form shall be signed and dated by the Grievant and/or his/her representative.
An improper grievance form, date, section citation or other procedural error shall not be grounds
for denial of the grievance.

ARTICLE X1
HOLIDAYS

SECTION 12.1: PAID HOLIDAYS

All permanent, full time bargaining unit employees shall receive the following paid
holidays:

New Year’s Day

President’s Day

The Friday before Easter (one-half (1/2) day)
Memorial Day

Independence Day

Labor Day

Thanksgiving Day

The Friday after Thanksgiving

Christmas Eve Day

Christmas Day

Floating Holiday (to be scheduled subject to departmental needs)

PPN A LN

=

SECTION 12.2: SPECIFIC APPLICATIONS

A. All holidays shall be observed from 12:01 a.m. to 11:59 p.m. If a holiday falls on
a weekend, Saturday holidays (other than Christmas) shall be designated as Friday
off and Sunday holidays (other than Christmas Eve) shall be designated as
Monday off.

B. Newly-hired full-time employees are immediately eligible for holiday pay.
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C. In the event an employee does not work the scheduled day before or the day after
the holiday, the employee will be ineligible to receive holiday pay, unless the
absence is for good cause shown.

SECTION 12.3: HOLIDAY PAY

All full-time employees who are not required to work on the holiday shall receive eight
(8) hours’ pay for each holiday. Employees who work on a holiday (including the actual or
observed Christmas Holiday) shall be compensated at two-times (2x) their regular hourly rate for
hours actually worked on the holiday, with a minimum guarantee of two (2) hours’ work or pay,
plus eight (8) hours’ holiday pay.

SECTION 12.4: SAFETY INCENTIVE DAY

Each employee shall be granted one safety incentive day per year if he/she has not had an
avoidable accident (as defined in accordance with the Village Personnel Manual adopted April 8,
2003) within the previous calendar year.

ARTICLE XIII
VACATIONS

SECTION 13.1: VACATION TIME OFF

Full-time bargaining unit employees shall earn paid vacation days on a monthly basis in
accordance with the following schedule:

Years of Completed Continuous Service Length of Vacation
1— 6 years 80 hours (6.67 hrs./mo.)
6+ — 12 years 120 hours (10.0 hrs./mo.)
12+ - 20 years 160 hours (13.33 hrs./mo.)
20+ years 200 hours (16.67 hrs./mo.)

SECTION 13.2: VACATION USAGE

A. When a holiday falls during an employee’s scheduled vacation period, the
employee will not be charged with a vacation day for the day when the holiday is
observed.

Vacation days must be taken in no less than four (4) hour increments.

Vacation days must be used during the year after the anniversary date in which
they are earned. The Director of Public Works may exempt employees from this
requirement and allow a carryover of vacation days for up to six (6) months
following the employee’s next anniversary date.
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D. No vacation days may be earned in any month in which the employee receives no
compensation,

E. The maximum amount of time permitted off from work for vacation shall be two
(2) weeks (eighty (80) consecutive work hours) at a time.

SECTION 13.3: VACATION SELECTION
Vacation for bargaining unit employees shall be scheduled in the following manner:

A. Bargaining unit members’ vacation year for scheduling purposes runs from April
1* to the next March 31st.

B. The Director of Public Works shall establish an annual “pick period” from
January 1 to March 31, during which time pick requests of up to 2 weeks’
vacation will be honored in order of seniority.

C. After March 31st, vacation pick requests will be honored on a “first-come-first-
served” basis. Employees seeking to add a third week to an existing scheduled
vacation may do so if the week is available at the time of the request, after 3/31.

Grants of requests for vacation leave shall be based upon the department’s operational
needs and shall not be unreasonably withheld. In all cases, vacation days must be requested no
less than forty-eight (48) hours in advance, provided that, in cases of exigent circumstances, the
Department Head may grant requests with less than 48 hours’ notice, if mutually agreeable to the
employee and the Department Head.

SECTION 13.4: ACCUMULATED VACATION AT SEPARATION

Upon separation, an employee shall be paid for all unused, accrued vacation time based
on the employee’s regular rate of pay at the time of separation. Requests for previously
unscheduled vacation leave shall not be granted after an employee’s tender of notice of his/her
resignation.

ARTICLE XIV
SICK LEAVE

SECTION 14.1: ACCRUAL AND ACCUMULATION

Employees shall accrue sick leave at the rate of one (1) day per month, up to twelve (12)
days per year, with a maximum accumulation of one-hundred twenty (120) days (960 hours).
Any employee retiring after twenty years of service or duty-related disability is entitled to
receive payment for 25% of accumulated sick leave. No sick leave days may be accrued in any
month in which the employee receives no compensation.
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SECTION 14.2: SICK LEAVE USE

Sick leave may be granted in a minimum of one (1) hour blocks for any of the reasons
listed below:

a) Incapacitation due to the employee’s illness, injury or disability;
b) Personal medical or dental appointments which cannot be scheduled outside of

the regular work schedule;

c) An employee may request paid sick leave for extenuating circumstances from the
department head;

d) Family illness which requires the employee’s presence.

SECTION 14.3: SICK LEAVE REQUESTS

Each employee requesting a sick day is required to notify the Director of Public Works,
or his designee(s) of the need for such leave, and the nature of its use, as soon as possible before
his/her scheduled starting time.

SECTION 14.4: PHYSICIAN’S CERTIFICATE/PHYSICAL EXAMINATION

A. When an absence is three (3) days or more, a physician’s certificate will be
required upon return to work. If a physician’s certificate is not supplied, the time
will be charged to leave without pay. Any cost of the physician’s certification
shall be borne by the employee.

B. Should an employee require five (5) consecutive sick days or more, the employee
must furnish a current report from the attending physician indicating prognosis
and anticipated length of illness or injury. The employee may also be required to
have a physical examination by a physician chosen and paid for by the Village to
determine length of time the employee will be unable to report to work.

SECTION 14.5: CATASTROPHIC LEAVE

Employees who have reached the maximum sick leave accumulation shall place
additional sick leave days into a “catastrophic sick leave bank”. Once employees have reached
the maximum sick leave accumulation, they will receive one (1) additional day of sick leave for
every four (4) sick days earned but not used in any given fiscal year. The days placed into the
catastrophic sick leave bank may only be used if all other sick leave has been exhausted. Days
accumulated in the bank will not apply to separation benefits.

SECTION 14.6: PENSION BENEFIT AT RETIREMENT

At retirement, an employee’s sick leave days may be credited as days worked for
purposes of pension benefits, pursuant to rules of the Illinois Municipal Retirement Fund. For
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the purposes of this Section 14.6 only, employees shall be permitted to accrue unlimited sick
leave days.
ARTICLE XV
LEAVES OF ABSENCE

SECTION 15.1: FUNERAL LEAVE

Funeral leaves of up to three (3) consecutive workdays per incident, including the date of
the funeral services, shall be granted with pay due to a death in a full time employee’s immediate
family.

A Requests for funeral leave are not granted automatically, and the employee may
be required to provide proof of death and/or relationship to the deceased.

B. Immediate family is defined as current husband, current wife, father, mother,
stepfather, stepmother, father-in-law, mother-in-law, son, daughter, step-son, step-
daughter, son-in-law, daughter-in-law, brother, sister, step-brother, step-sister,
adopted child, grandchild, grandparent, spouse’s grandparents, uncle, aunt, niece
or nephew. Should an employee require additional time off, the Employer may
allow the employee to use vacation or compensatory time for good cause shown.

SECTION 15.2: JURY DUTY LEAVE

An employee will be paid his regular compensation for time spent on jury duty but will
not be entitled to travel expenses for jury duty. Employees are expected to return to work
directly after release from jury duty.

SECTION 15.3: MILITARY LEAVE

Military leave shall be afforded to affected employees in accordance with applicable state
and federal law. This leave shall not be charged against vacation or sick leave. An employee
must give notice to the Director of Public Works as soon as he is notified of his call to duty.

SECTION 15.4: FAMILY AND MEDICAL LEAVE

A, Pursuant to the Family and Medical Leave Act of 1993, employees who have
worked for the Village for at least twelve (12) months and have worked one
thousand two hundred fifty (1,250) hours over the twelve (12) months preceding
the commencement of the requested leave, are eligible for up to twelve (12)
weeks total of leave per twelve (12) month period (defined as a rolling 12 month
period counted backwards from the day an employee takes such leave) for child
care associated with the birth, adoption, or foster care of a child, or a serious
health condition of an employee or immediate family member.

B. An immediate family member is an employee’s spouse, child, or parent. A child
is defined as one for whom the employee has actual day-to-day responsibility for
care and includes a biological, adopted, foster, or stepchild under the age of
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eighteen (18), or otherwise incapable of self-care because of a documented mental
or physical disability.

C. The Village may require certification or documentation from a health care
provider for leave based on a serious health condition for either the employee or
an immediate family member. Upon return to work from leave for the
employee’s serious health condition, a fitness for duty certification from the
treating physician will be required.

D. Employees should provide the Village with at least thirty (30) days’ notice of
anticipated Family Medical Leave, where possible.

E. An employee is required to use all accrued Sick Leave, followed by Vacation
Leave, Floating Holiday, and Safety Incentive Day before taking unpaid Family
Medical Leave. However, the employee may reserve up to five (5) days of
Vacation Leave for later use if desired. Time off taken as sick, vacation, or other
leave which is attributable to a serious health condition for the employee will run
concurrently with Family Medical Leave and will count toward the twelve (12)-
week entitlement described in this chapter.

F. Health benefits will be maintained during a Family and Medical Leave under the
same conditions as if an employee continued to work. During the leave, the
employee is responsible for his/her portion of all health premiums that he/she
would normally pay. In the event an employee does not return to Village
employment after taking leave, the Village may recapture the cost of any health
insurance premiums paid by the Village for the employee’s benefit during the
unpaid portion of the leave. Upon return from Family Medical Leave, an
employee will be re-instated to the same or equivalent position, in accordance
with FMLA.

G. If an employee is unable to return to work after exhausting Family Medical
Leave, he may be terminated from Village employment, in accordance with
FMLA.

ARTICLE XVI1
INSURANCE

SECTION 16.1: HEALTH AND DENTAL INSURANCE

Effective upon execution of this Agreement, the Employer shall provide bargaining unit
employees health insurance through the Midwest Operating Engineers Local 150 Health and
Welfare Fund, and such employees will not participate in or be eligible for health insurance
coverage under the Employer’s group health insurance plan during the term of this Agreement.
New employees will be covered on the first date of hire. During the term of this Agreement, the
Village will contribute the following amounts to the Union Plan for such insurance coverage for
the covered employees:
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Upon execution of this Agreement and through April 30, 2018:

Single Coverage $630.00
Employee + 1 Coverage $1,260.00
Family Coverage $1,921.00

All three (3) coverage options shall be available to unit members through the term of this
Agreement.

May 1, 2018 through April 30, 2019:

It is agreed that the health insurance rates for the coverage options set forth above shall
increase by no more than ten percent (10%), however such premium rates shall not
exceed the premium rates for the coverage options set forth above as determined by the
actuaries for the Midwest Operating Engineers Fringe Benefits Fund.

SECTION 16.2: LIFE INSURANCE

During the term of this Agreement, the Village will provide bargaining unit employees
with the same life insurance coverage and benefits that are in effect as of May 1, 2009 for the
Village’s non-Union employees.

ARTICLE XVII
SAFETY

The Viliage and its employees are expected to conduct themselves and to perform work
in a manner consistent with safe practices and applicable safety laws. In the event an employee
reasonably and justifiably believes that his health and safety are in danger due to unsafe working
conditions or equipment, he shall immediately inform a supervisor who shall have the
responsibility to determine what action, if any, shall be taken, including whether the job should
be continued or working conditions should be modified.

ARTICLE XVIII
LABOR-MANAGEMENT MEETINGS

SECTION 18.1: LABOR-MANAGEMENT CONFERENCES

The Union and the Village mutually agree that, in the interest of efficient management
and harmonious employee relations, meetings shall be held between Union and Village
representatives when appropriate, but not less frequently than quarterly. Such meetings shall be
scheduled within one week of either party submitting an agenda to the other, or at a time
mutually agreed upon by the parties, and shall be limited to:

a) Discussion of the implementation and general administration of this Agreement;

b) A sharing of general information of interest to the parties;

21



c) The identification of possible health and safety concerns.

A Union representative and/or Union Steward may attend these meetings. The Village
may assign appropriate management personnel to attend.

SECTION 18.2: PURPOSE

It is expressly understood and agreed that Labor/Management meetings shall be exclusive
of the grievance procedure. Such meeting shall be chaired by the Village representative, and
there shall be no loss of wages for attendance by Union Stewards and/or affected bargaining unit
employees.

ARTICLE XIX
UNIFORMS AND EQUIPMENT

SECTION 19.1: UNIFORMS

To the extent the Village requires the employees to wear uniforms and/or uniform
apparel, such uniforms shall be provided by the Village.

SECTION 19.2: PROTECTIVE CLOTHING AND SAFETY EQUIPMENT

The Village shall provide all necessary items of protective clothing and safety gear, other
than safety shoes/boots, pursuant to prior practice and procedure. The Village shall continue to
provide employees with one pair of safety shoes/boots per contract year, through the Village’s
existing vendor/reimbursement system. Jackets/outerwear shall be provided through the same
system, and on the same annual basis. Safety equipment authorized by the Village must be used
while on duty.

SECTION 19.3: PRESCRIPTION SAFETY EYEGLASSES

The Village shall reimburse employees for the reasonable costs of the purchase of one (1)
pair of safety prescription eyeglasses during the term of this Agreement.

ARTICLE XX
NON-DISCRIMINATION

Both the Village and the Union agree not to discriminate against any employee covered
by this Agreement with regard to employment, tenure or condition of employment on the basis of
race, sex, creed, religion, color, age, national origin, mental and/or physical handicap. Neither
the Village nor the Union shall discriminate in any way against any employee on account of his
Union activity or his refraining from such activity. Employees and/or the Union asserting a
violation of this Article may process a grievance up to but not including arbitration, Employees
and/or the Union who are dissatisfied with the disposition of grievances under this Article may
seek redress before the appropriate federal, state or administrative agency.
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ARTICLE XXI
NO STRIKE/NO LOCKOUT

SECTION 21.1: NO STRIKE

Neither the Union nor its agents or employees, nor any employees covered by this
Agreement, agents or employees of the Union will call, initiate, authorize, participate in,
sanction, encourage or ratify any strike, sympathy strike, slowdown, work stoppage, picketing or
concerted interference with any matters involving the Village or ifs agents, regardless of the
reason for so doing, where such work interruption will result in deprivation of public services.
This provision shall not require any bargaining unit employee to cross a lawful picket line.

SECTION 21.2: CONSEQUENCES OF A STRIKE

A. Resumption of Operations and Union Liability. In the event of action prohibited
by Section 21.1 above, the Union and any stewards appointed under this
Agreement immediately shall disavow such action and request the employees to
return to work, and shall use their best efforts to achieve a prompt resumption of
normal operations. The Union, including its officials and agents, shall not be
liable for any damages, direct or indirect, upon complying with the requirements
of this Section.

B. Discipline of Strikers. Any employee who violates the provisions of Section 21.1
above shall be subject to discipline, including immediate discharge. The Village
retains all rights set forth in Section 17(b) of the Hlinois Public Labor Relations
Act.

C. Judicial Restraint. Nothing contained herein shall preclude the Village or the
Union from obtaining judicial restraint and damages in the event the other party
violates this Article. There shall be no obligation to exhaust any other remedies
before instituting court action seeking judicial restraint and/or damages.

SECTION 21.3: NO LOCKOUT
The Village agrees not to lockout employees during the term of this Agreement.

ARTICLE XXITI
WAGES AND OTHER BENEFITS

SECTION 22.1: WAGE RATES

Wages for the life of this agreement shall be paid according to this Article and to
Appendix “A” attached hereto and made a part of this Agreement. In the event that an employee
has received an “unsatisfactory” evaluation and is subject to a remediation plan at the time
he/she is scheduled for wage step movement, such step movement shall be withheld until such
time as the employee satisfactorily completes the remediation process (not to exceed six (6)
months from the start of the remediation process).
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SECTION 22.2: CERTIFICATION INCENTIVE

A. In addition to the regular wages set forth in Appendix A, the Employer shall pay
an additional $625.00 lump sum annual bonus for holding (i) a pesticide license,
or (ii) an Arborist Certification, provided that not more than two (2) employees
may receive Arborist incentive in any year, and the employees requesting Arborist
Certification incentives must be approved by the Department Head. Employees
who possess and maintain a Class C Water Operator’s License but who are not in
the classification of Water Operator shall receive an additional $625.00 lump sum
annual bonus for holding such license. When any Employee who holds a Class C
Water Operator’s License (but is not in the classification of Water Operator)
reaches the maximum rate for their classification, such Employee shall thereafter
receive an additional $625.00 lump sum annual bonus. No employee shall be
eligible to receive payment for more than two (2) certifications and/or licenses
under this Section 22.2 in any single year.

B. The lump sum bonuses payable under this Section shall be paid on or about
December 31% of each year, and shall be the basis for additional overtime
compensation as required by the Fair Labor Standards Act, 29 U.S.C. §201 et.
seq. (“FLSA™) and the federal regulations that administer FLSA. In the
employee’s first year of eligibility for a certification incentive bonus, the
employee shall receive a pro-rated portion of the annual bonus, measured by the
portion of the year remaining after the employee’s first eligibility date.

ARTICLE XXIII
DRUG AND ALCOHOL TESTING

The parties agree to adopt the Union’s proposed drug and alcohol policy, which is attached
hereto and incorporated herein by reference as Appendix C; provided that, in the event that the terms
of Appendix C conflict or are inconsistent with the employee selection/random testing procedures
established by the Village’s incumbent testing consortium, the procedures of the Village’s consortium
shall supersede and be given full effect, and the conflicting provisions of Appendix C shall be
ineffective.

ARTICLE XXIV
SAVINGS CLAUSE

If any provision of this Agreement or the application of any such provision should be
rendered or declared invalid by any court action, or by reason of any existing or subsequently
enacted legislation, the remaining parts of portions of this Agreement shall remain in full force
and effect and the subject matter of such invalid provision shall be open to immediate re-
negotiation.
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ARTICLE XXV
COMPLETE AGREEMENT

This Agreement constitutes the complete and entire agreement between the parties, and
concludes collective bargaining between the parties for its term. This Agreement supersedes and
cancels all prior practices and agreements, whether written or oral, which conflict with the
express terms of this Agreement. If a past practice is not addressed in this Agreement, it may be
changed by the Village as provided in the Management Rights Article. The parties acknowledge
that, during the negotiations which resulted in this Agreement, each had the unlimited right and
opportunity to make demands and proposals with respect to any subject or matter not removed
by law from the area of collective bargaining, and that the understandings and agreements
arrived at by the parties after the exercise of that right and opportunity are set forth in this
Agreement. Except as may be stated in this Agreement, each party voluntarily and unqualifiedly
waives the right, and each agrees that the other shall not be obligated to bargain collectively with
respect to any subject or matter referred to, or covered in this Agreement or with respect to any
subject or matter not specifically referred to or covered in this Agreement, provided that such
subject or matter was reasonably within the knowledge or contemplation of the parties at the
time this Agreement was executed.

ARTICLE XXVI
TERMINATION

This Agreement shall be effective on the date of execution by both parties and shall
remain in full force and effect until midnight on April 30, 2019. It shall be automatically
renewed from year to year thereafier unless either party notifies the other in writing at least
ninety (90) days prior to April 30, 2019 that it desires to modify this Agreement. In the event
that such notice is given, negotiations shall begin not later than sixty (60) days prior to April 30,
2016.

Agreement Executed this day of January, 2017.

FOR THE VILLAGE OF FOR THE INTERNATIONAL UNION OF
LA GRANGE PARK OPERATING ENGINEERS, LOCAL 150
JAMES L. DISCIPIO, JAMES M. SWEENEY

VILLAGE PRESIDENT PRESIDENT/BUSINESS MANAGER
JULIA CEDILLO, DEANNA DISTASIO,

VILLAGE MANAGER BUSINESS REPRESENTATIVE
AMANDA SEIDEL,

VILLAGE CLERK
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APPENDIX A
HOURLY WAGE SCALE

Initial placement on the schedule for new hires may be above the starting rate, commensurate with prior experience, skill and ability. The
Union reserves the right to grieve arbitrary, capricious or discriminatory starting placements on the schedule.

Promoted employees shall be placed within the new classification’s range at a level which yields a wage increase.

Step Chart
May 1, 2016

Start Step 1 Step 2 Step 3 Step 4 Step 5§ Step 6 Step 7

Maintenance Worker 1 | 42,730.30 | 45,041.00 | 47,351.70 | 49,662.41 | 51,973.12 | 54,283.84 56,594.53 | 58,905.23

Maintenance Worker 2 | 47,106.12 | 49,654.39 | 52,202.65 | 54,750.92 | 57,299.19 | 59,847.46 | 62,395.74 64,944.00

Automotive Mechanic | 54,210.20 | 56,969.12 | 59,728.02 | 62,486.91 | 65245.83 | 68,004.73 | 70,763.63 73,522.55

Water Operator 57,132.32 | 60,029.15 | 62,926.03 | 65,822.88 | 68,719.71 | 71,616.56 | 74,513.42 | 77,410.27
Crew Foreman 57,132.32 | 60,029.15 | 62,926.03 | 65,822.88 | 68,719.71 | 71,616.56 | 74,513.42 | 77,410.27
Step Chart
May 1, 2017
Start Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7

Maintenance Worker 1 | 43,584.91 | 45,941.82 | 48,298.74 | 50,655.66 | 53,012.58 | 55,369.52 | 57,726.42 60,083.34

Maintenance Worker 2 | 48,048.24 | 50,647.47 | 53,246.71 | 55,845.94 | 58,445.17 | 61,044.41 | 63,643.65 66,242.88

Automotive Mechanic | 55,294.41 | 58,108.51 | 60,922.58 | 63,736.65 | 66,550.75 | 69,364.83 | 72,178.91 | 74,993.00
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Water Operator 58,274.97 | 61,229.74 | 64,184.55 | 67,139.34 | 70,094.11 | 73,048.90 | 76,003.69 | 78,958.48
Crew Foreman 58,274.97 | 61,229.74 | 64,184.55 | 67,139.34 | 70,094.11 | 73,048.90 | 76,003.69 | 78,958.48
Step Chart
May 1, 2018
Start Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
Maintenance Worker 1 | 44,565.57 | 46,975.51 | 49,385.46 | 51,795.42 | 54,205.36 | 56,615.33 | 59,025.27 | 61,435.21
Maintenance Worker 2 | 49,129.33 | 51,787.04 | 54,444.76 | 57,102.47 | 59,760.19 | 62,417.91 | 65,075.63 | 67,733.35
Automotive Mechanic | 56,538.53 | 59,415.95 | 62,293.34 | 65,170.73 | 68,048. 14 70,925.54 | 73,802.93 | 76,680.34
Water Operator 59,586.15 | 62,607.40 | 65,628.70 | 68,649.97 | 71,671.22 | 74,692.50 | 77,713.77 | 80,735.04
Crew Foreman 59,586.15 | 62,607.40 | 65,628.70 | 68,649.97 | 71,671.22 | 74,692.50 | 77,713.77 | 80,735.04
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APPENDIX B
WINTER OPERATIONS PLAN

L GENERALLY

Each winter season the Village shall institute an “A” and “B” call-out list for winter
operations. For purposes of this agreement, the winter season shall be defined as the twenty (20)
week period beginning two (2) Fridays before Thanksgiving each year. Half of the bargaining
unit employees shall be assigned to the “A” team and half to “B” team.

The Village shall provide all employees with paging devices or other voice
communication devices. The employees will turn on and carry the devices on their person
whenever they are on-call. When paged or contacted, the employees will have fifteen (15)
minutes to contact the Village and acknowledge the call-out. Employees will have one (1) hour
to report for work following acknowledgement of the call-out.

Each year each team will have a designated Primary Team Leader and a Secondary Team
Leader. All Team Leaders will be designated by the Director of Public Works. All Team
Leaders will be issued voice communication devices that are compatible with the device utilized
by the Director of Public Works. The devices will be issued for the twenty (20) week period of
winter operations. Team Leaders shall utilize the devices to maintain communications with team
members at home and with Team Leaders of the other team.

When call-outs are necessary, the Village will contact (by phone or pager) the first on-
call employees according to the team list and schedule as determined by the Public Works
Director before each winter season begins. If additional employees are needed after all the
members of the first on-call team have been contacted, the Village may attempt to contact drivers
from the off-duty team. Contact shall be made in rotating order of seniority of the off-call team
drivers (beginning with the most senior employee of the team on the first instance required). If
additional drivers are needed after both teams have been contacted the Village may contact the
mechanics to serve as substitute drivers.

If a mechanic is needed (for mechanic duties only) then the Village may contact the
mechanics directly. Contact will be made in rotating order of seniority beginning with the
mechanic with the most seniority for the first instance required.

A first on-call employee on Compensatory, Personal, Sick or Vacation Leave is not
responsible for callback or for finding a replacement during his/her period of leave. An
employee on Compensatory, Personal or Vacation Leave may remain on-call by notifying the
Director of Public Works. An employee on Compensatory, Personal, Sick or Vacation Leave on
Friday or Monday shall not be responsible for weekend callbacks. The altemate first on-call
team member on the rotation schedule will be called to replace the absent team member. If no
additional first on-call team members are available, the Director of Public Works (or his
designee) may ask for volunteers from the off-call team to cover vacancies on the first on-call
team.
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Work will continue until operations are complete. A team will always be on duty during
winter operations.

Employees may not work more than sixteen (16) hours in a twenty-four (24) hour period
without a rest period of eight (8) hours away from work. No employee shall be compelled to
work more than sixteen (16) hours in a twenty-four (24) hour period. Employees who
inadvertently work beyond sixteen (16) hours will not be disciplined unless there is a pattern of
abuse of the sixteen (16) hour limit.

Relief teams may be called as deemed necessary by the Director of Public Works or his
designee.

On-duty teams shall cease working upon the direction of the Director of Public Works or
his designee.

At the conclusion of operations an employee may take a Rest Day with the approval of
the Director of Public Works (or his designee). Employees may use Compensatory, Personal or
Vacation Leave for that day or any portion thereof.

One or more employees from the first on-~call team may be on a stand-by/snow watch
status on duty when operations are imminent prior to either morning or evening rush hour.

Break times will reflect the normal workday schedule with the addition of an additional
paid half-hour (.5) hour break if the crew works past 3:30 p.m. Crews on twelve (12) hour
rotation will have a fifteen (15) minute break and two (2) half-hour (.5) hour breaks. All breaks
are paid except for the lunch period of the normal workday.

The Director of Public Works (or his designee) will determine the method of salting and
plowing. Those procedures will be followed by employees.

No sleeping will be allowed in the public works facility at any time, without the prior
approval of the Director of Public Works or his designee.

II. SALT OPERATIONS

Teams shall be on-call for salt operations on alternating seven-day periods commencing
at 7:00 a.m. Friday.

Three driver employees from the on-call team will be first on-call for salt operations.
Any team member not on first on-call will be an alternate driver.

Employees will rotate first on-call alternate status within their team after each callout.

Team on-call schedules will make every reasonable effort to equally distribute overtime amongst
the employees.
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If the team is called in after 3:30 p.m. but before 7:00 p.m., the team will work no later
than 11:00 p.m. If the work is not completed by that time, a relief crew may be called from the
other team.

L. PLOW OPERATIONS

When the Director of Public Works (or his designee) determines that plow operations are
needed, teams will work on twelve (12) hour rotating shifts until such operations are concluded.
The Director of Public Works will divide employees in equal numbers between the two (2)
teams.

The team that is first on-call (if a team is not working at the time) or the team on-duty at
the time will become:

1. the Day Shift if plow operations commence between 7 a.m, and 11 p.m.; (Day Shift will
subsequently work 11 a.m. to 11 p.m. until plow operations conclude) or

2. the Night Shift if plow operations commence between 7 p.m. and 11 am.; (Night Shift
will subsequently work 11 p.m. to 11 a.m. until plow operations conclude).

3. Determination of shift designation will be made by the Director of Public Works.

The Director of Public Works or his designee may call in contractors to assist employees
with plow operations:

1. Anytime during the normal business day.

2. During the twelve (12) hour rotating shifts if all employees assigned to that shift are
offered the ability to work overtime first.

The twelve (12) hour rotation will continue for at least one (1) shift after the use of
contractors has ended. The Director may also perform plow operations to supplement the on-
duty team if weather conditions or staffing difficulties necessitate.
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APPENDIX C
VILLAGE DRUG AND ALCOHOL POLICY

PROHIBITIONS

A, Prohibited Alcohol-Related Conduct

An employee shall not operate a Village commercial motor vehicle or perform a
related safety-sensitive function if s/he has engaged in any form of alcohol-related

conduct listed below:

1. Using alcohol on the job.

2. Being in possession of alcohol while on duty or operating a commercial
motor vehicle.

3. Having a prohibited breath alcohol concentration while performing a
safety-sensitive function.

4. Having used alcohol during the four (4) hours before going on duty.

5. Using alcohol within eight (8) hours following an accident requiring a

breath-alcohol test, or until tested.

6. Refusing to submit to a required alcohol test.

B. Prohibited Drug-Related Conduct

An employee shall not perform a safety-sensitive function if s/he has engaged in
any of the following activities:

1.

Using any of the following controlled substances, including use of a
substance for medicinal purposes under a doctor's care, unless a physician
has advised the employee that it will not interfere with the employee's
ability to perform his job safely:

Marijuana (THC metabolite)
Cocaine

Opiates (morphine and codeine)
Phencyclidine (PCP)
Amphetamines

opp e

Being in possession of any unauthorized controlled substance.

31



4.

Reporting for duty while impaired from any prescribed therapeutic drug or
controlled substance usage.

Refusing to submit to a required controlled substances test.

C. Reporting Requirements for Prescribed Controlled Substances

1.

Any employee who takes prescribed medication and whose duties include
operating a commercial motor vehicle for the Employer must inquire of
his/her treating physician whether the controlled substance would
adversely affect his/her ability to operate a commercial motor vehicle.

If the medication in use will adversely affect the employee's ability to
safely perform his job, the employee may not report to work or may not
remain on duty. Employees eligible for sick leave may take such period of
absence as paid sick leave. .

II. CATEGORIES OF TESTING

A, Post-Accident Testing

1.

Conducted when a bargaining unit employee was involved in an accident
in a Employer vehicle, and:

a. The accident involved the loss of life; or

b. The employee was issued a citation for a moving traffic violation
arising from an accident that included:

) Injury requiring medical treatment away from the scene; or
(2)  One or more vehicles having to be towed from the scene.
Post-Accident Alcohol Testing

a. Whenever possible, post-accident alcohol testing shall be
conducted within two (2) hours of the accident.

b. If testing is not administered within two (2) hours of the accident,
the Employer must prepare and maintain a record stating the
reason the test was not promptly administered.

c. If testing is not administered within eight (8) hours of the accident,
the Employer shall cease attempts to administer an alcohol test.
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An employee required to be tested under this section is prohibited
from consuming any alcohol for at least eight (8) hours following
the accident or until after the breath alcohol test.

3. Post-Accident Drug Testing

a.

Post-accident drug testing must be conducted within thirty-two
(32) hours after the accident. If testing is not administered within
thirty-two (32) hours of the accident, the Employer shall cease
attempts to administer a drug test.

If testing is not administered within thirty-two (32) hours of the
accident, the Employer must prepare and maintain a record stating
the reason the test was not promptly administered.

B. Random Testing

Conducted throughout the year on a random, unannounced basis according to the

following guidelines:

1. Restricted Period

a.

Bargaining unit employees required to have a Commercial Driver's
License (CDL) are subject to unannounced random drug testing
during all periods on duty, and are subject to unannounced random
alcohol testing while the driver is performing safety-sensitive
functions, just before the driver is to perform safety-sensitive
functions, or just after the employee has ceased performing such
functions.

The Employer will not require employees to come in for a call-out
assignment for the sole purpose of random testing,

2. Frequency

a.

The Employer shall conduct random drug testing on at least fifty
percent (50 %) of the average number of bargaining unit
employees required to have a CDL in calendar year 1996. The
minimum annual percentage rate in succeeding years shall be
determined by the rate set by the FHWA Administrator, as
published in the Federal Register (pursuant to 49 CFR Part 382
(Sec. 382.305)). The Employer shall provide written notice to the
Union before January 1 of each succeeding year regarding any
changes in the minimum annual percentage rate.
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b. The Employer shall conduct random alcohol testing on at least
twenty-five percent (25 %) of the average number of bargaining
unit employees in each calendar year. The minimum annual
percentage rate in succeeding years shall be determined by the rate
set by the FHWA Administrator, as published in the Federal
Register (pursuant to 49 CFR Part 382 (Sec. 382.305)). The
Employer shall provide written notice to the Union before January
1 of each succeeding year regarding any changes in the minimum
annual percentage rate.

Selection

a. The procedure used to determine which employees are subject to
random drug or alcohol testing in a given year shall ensure that
each bargaining unit employee who is required to have a CDL has
an equal chance of being selected.

b. Should disputes arise regarding the random selection process, the
Human Resources Officer or other person responsible for
administering the drug and alcohol policy for the Employer shall
meet with a representative of Local 150 (not a bargaining unit
member) and explain the methodology used.

C. Reasonable Suspicion Testing

Conducted when a trained supervisor observes behavior or appearance that is
characteristic of an individual who is currently under the influence: of or impaired by
alcohol, impaired by drugs, or a combination of alcohol and drugs, according to the
following guidelines:

1.

A supervisor's determination that reasonable suspicion exists shall be
based on specific, contemporaneous, articulable observations concerning
the appearance, behavior, speech or body odors of the employee;

The. Department Head or a second trained department supervisor who is
reasonably available must confirm the reasonable suspicion determination;

The employee is entitled to Union representation before being questioned
in connection with a reasonable suspicion determination, if so requested.

The supervisor(s) must complete and submit a Reasonable Cause
Observation Form for any drug tests within twenty-four (24) hours.

A "trained supervisor" is one who has received at least two (2) hours of
training in the signs of alcohol and drug use, including at least sixty (60)
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minutes of training on drug use and at least sixty (60) minutes of training
on alcohol use.

D. Return to Duty Testing

1.

After engaging in prohibited alcohol conduct, an employee may not return
to duty requiring the performance of a safety sensitive function until s/he
takes a return to duty breath alcohol test with a result indicating an alcohol
concentration of less than 0.02.

After engaging in prohibited controlled substances conduct, an employee
may not return to duty requiring the performance of a safety sensitive
function until s/he takes a return to duty urine drug test with a verified
negative result for controlled substances use.

E. Follow-Up Testing

L.

Upon returning, the employee is subject to at least six (6) unannounced
follow-up tests during the first twelve (12) months after s/he retums to
duty requiring a CDL.

If the Substance Abuse Professional determines that follow-up testing is
not longer necessary, it may be terminated after the first six (6) follow-up
tests,

Substance Abuse Professional

The Substance Abuse Professional shall be a licensed physician (medical

doctor or doctor of osteopathy), or a licensed or certified psychologist, social
worker, employee assistance professional, or addiction counselor with knowledge
of and clinical experience in the diagnosis and treatment of alcohol and controlled
substances-related disorders.

III. TESTING PROCEDURES

A. Drug Testing Procedures

1.

Collection Site

a. Once a drug test is announced, an employee shall go directly to the
collection site.

b. Upon arrival, the employee shall verify his identity and will be

provided with a form on which the employee may elect to list any
prescription or non-prescription medication s/he is using.
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Before testing, an employee shall be shown a sealed container,
which shall be unwrapped in front of him/her.

An employee shall be afforded a private area to provide a urine
specimen. This area shall be equipped with a toilet, and shall be
secured to prevent adulteration or dilution.

Once an employee has provided a urine sample in the collection
container, s’he shall hand it to the collection person. The collection
person, in the presence of the employee, shall then pour the urine
into two (2) specimen bottles. At least thirty (30) milliliters must
be poured into the primary specimen bottle, and fifteen (15)
milliliters into the split specimen bottle.

If an employee of the testing facility believes that an employee is
atternpting to obstruct the collection process or may submit an
altered, adulterated or substitute specimen, and a Employer official
concurs, an observed specimen may be collected.

2. Medical Review Officer (MRO)

The Medical Review Officer shall be a licensed physician designated by
the Employer as the person responsible for receiving laboratory results generated
by the Employer's drug testing program. The MRO shall have knowledge of
substance abuse disorders and have the appropriate medical training to interpret
and evaluate an employee's positive test result together with his/her medical
history and any other relevant biomedical information.

3. Laboratory Analysis

a.

Analysis of a primary urine specimen shall be performed at a
laboratory certified and monitored by the Department of Health
and Human Services (DHHS).

The laboratory shall analyze the primary specimen with an
Enzyme Multiple Immunoassay Test (EMIT) or some other screen
test allowed by DHHS for employees required to have CDLs.

Positive screens shall be confirmed by the Gas
Chromatography/Mass Spectrometer (GC/MS) method.

When directed in writing by the MRO that an employee has
requested analysis of the split specimen, the laboratory shall
forward the split specimen to another DHHS-certified laboratory
for testing.
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4, Primary Specimen Test Results
a. Negative Test Results

If the result of the test of the primary specimen is negative, the
MRO shall promptly report a negative test to the Employer and the
employee.

b. Positive Test Results

1) Drug test results reported positive by the laboratory shall
not be deemed positive or disseminated to the Employer
until they are reviewed by the MRO.

2) If the result of the test of the primary specimen is positive,
the MRO shall contact the employee and give the employee
an opportunity to establish an alternative medical
explanation for the positive test result.

a) If the MRO determines that the positive result was
caused by the legitimate medical use of the
prohibited drug, or that the positive result was
otherwise in error, the MRO shall report the drug
test result as negative.

b) If the MRO determines that there is no alternative '
medical or other explanation for the positive test
result, the MRO shall inform the employee that s/he
has seventy-two (72) hours in which to request a
confirmation test of the split specimen, and inform
the Employer that the driver should be removed
from service.

3) The employee shall remain out of service pending the result
of the split sample analysis.

5. Confirmation/Split Specimen Test

a. If within seventy-two (72) hours of notification of the positive
result by the MRO, the employee requests that the split specimen
test be conducted, the MRO shall make written notice to the
primary specimen laboratory to forward the split sample to a
second laboratory.

b. If the employee has not contacted the MRO within seventy-two
(72) hours, the employee may present to the MRO information
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documenting that serious illness, injury, inability to contact the
MRO, lack of actual notice of the positive test result, or other
unavoidable circumstances prevented the employee from timely
contacting the MRO. If the MRO concludes that there is a
legitimate explanation for the employee's failure to contact the
MRO within seventy-two (72) hours, the MRO shall direct that
analysis of the split specimen be performed.

Waived or Positive Confirmation Test

1) If the employee waives his right to a confirmation/split
specimen test, or if the confirmation/split specimen test is
positive, the MRO shall report a verified positive test to the
Employer.

2) Upon receiving the results of the positive test, the
Employer shall promptly notify the employee and provide
the employee the opportunity to request full information
concerning the test results.

Alternative Test

If the employee requests that an alternative test be undertaken, it

shall be conducted at the employee's expense. The results of such test may
be admitted into evidence at any disciplinary hearing on the issue of
prohibited drug use, at the employee's discretion.

Inability to Provide Adequate Sample

a.

Employees who are unable to provide a urine sample of forty-five
milliliters shall be offered additional drinking water and allowed
additional time before being required to provide another urine
specimen. The amount of fluids the employee is given and the
amount of time he/she is allowed shall follow federal D.O.T. rules.

If the employee is still unable to provide an adequate sample,
testing shall be discontinued and the MRO shall refer the employee
for a medical evaluation to develop pertinent information
concerning whether the individual's inability to provide a specimen
is genuine.

1) The employee shall be placed out of service umtil this
determination is made.
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2) If there is no verification that inability to provide an
adequate sample was genuine, the employee will be
deemed to have refused to test.

Alcohol Testing Procedures
1. Screening Test

a. All breath alcohol testing shall be conducted through use of an
Evidential Breath Testing (EBT) device, in accordance with FHA
rules and DOT regulations.

b. Only a Breath Alcohol Technician (BAT), trained in accordance
with DOT regulations, shall conduct testing with an EBT.
Supervisors of bargaining unit employees shall not serve as BATs
under any circumstances.

c. Testing Site

9]

2)

3

4

Testing locations shall ensure visual and aural privacy to
employees, sufficient to prevent unauthorized persons from
seeing or hearing test results.

Before testing begins, the BAT shall explain the testing
procedure to the employee and answer any questions s/he
may have.

An individually-sealed mouthpiece shall be opened in view
of the employee. The mouthpiece shall then be attached to
the EBT.

Once testing is complete, the BAT shall show the results to
the employee.

d. Screening Test

1)

2)

If the result of the screening test is less than 0.02 percent
alcohol concentration, the result is negative and no further
testing shall be done.

If the result of the screening test is an alcohol concentration
of 0.02 percent or greater, a confirmation test shall be
performed.

2. Confirmation Test
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When required, the confirmation test shall be performed not less
than fifteen (15) minutes nor greater than twenty (20) minutes after
completion of the screening test.

Employees with a breath alcohol concentration between 0.02 and
0.04 may not perform or continue to perform safety-sensitive
functions until the start of the employee's next regularly scheduled
duty period, not less than twenty-four (24) hours following
administration of the test.

If the result of the confirmation test is 0.04 percent alcohol
concentration or greater, the result is positive.

3. Inability to Provide an Adequate Amount of Breath

a.

If an employee is unable to provide an adequate amount of breath,
the Employer may direct the employee to see a licensed physician.

The employee may not perform safety sensitive functions until s’he
is evaluated, provided the evaluation takes place within two (2)
hours.

The physician shall examine the employee to determine whether
the employee's inability could have been caused by a medical
condition,

If the physician determines, in his or her reasonable medical
judgment, that a medical condition has, or with a high degree of
probability, could have, precluded the employee from providing an
adequate amount of breath, the employee shall not be deemed to
have refused to take the test.

If the physician is unable to make this determination, the employee
shall be deemed to have refused to take the test,

The Employer shall pay any medical fees assessed for the
examination.

IV. CONSEQUENCES OF POSITIVE TEST RESULTS

A. Confirmed Breath Alcohol Test Result Between 0.02 and 0.04

An employee with a breath alcohol concentration result between 0.02 and 0.04
shall be removed from duty without pay for twenty-four (24) hours or a retest below 0.02.
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B, Confirmed Breath Alcohol Test Result of 0.04 or More or Other Prohibited
Alcohol Conduct

1. An employee with a breath alcohol concentration result of 0.04 or more, or
who has otherwise violated the alcohol conduct rules set forth above, shall
be immediately removed from duty.

2 The employee cannot resume the performance of safety sensitive functions
until s/he:

a. Is evaluated by a Substance Abuse Professional (SAP); and

b. Complies with and completes any treatment program
recommended by the SAP; and

c. Completes the return to duty testing requirements set forth above
with a breath alcohol content of less than 0.02.

C. Confirmed Positive Urine Drug Test
1. An employee who tests positive for any of the prohibited controlled
substances, or who has otherwise violated the substance abuse rules set

forth above, shall be immediately removed from duty.

2. The employee cannot resume the performance of safety sensitive functions
until s/he:

a. Is evaluated by a Substance Abuse Professional (SAP); and

b. Complies with and completes any treatment program
recommended by the SAP; and

c. Completes the return to duty testing requirements set forth above
with a negative result.

D. Discipline

Any discipline imposed upon employees shall be subject to the Disciplinary and
Grievance Procedure provisions of the Collective Bargaining Agreement.

E. Refusal to Test
Any employee who refuses to undergo required testing, as set forth in this policy,

shall be considered as having tested positive and shall be immediately removed from
duty. However, if it is subsequently determined that the order to submit to testing was in
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violation of this policy, the employee will be made whole for any economic loss incurred
during his/her time off.

V. CONFIDENTIALITY OF RECORDS

All drug and alcohol test results and records shall be maintained under strict
confidentiality. Supervision shall not be entitled to copies of test results although supervision
may be informed on a need to know basis of the results of such tests.

A. Employee Entitled to Information

Upon written request, the employee shall be promptly furnished with copies of
any and all records pertaining to histher use of alcohol and/or drugs, including any
records pertaining to conducted tests. The employee's access to the records shall not be
contingent upon payment for the records.

B. Conditions Under Which the Employer Must Release Records

1.

2.

To the employee, upon written request.

When requested by federal or state agencies with jurisdiction, when
license or certification actions may be required.

To a subsequent employer pursuant to written consent of the former
employee.

To the decision maker in a grievance, arbitration, litigation, or
administrative proceeding arising from a positive test result or employee
initiated action,

VL. EMPLOYEE ASSISTANCE PROGRAM

A, Voluntary Referral

1.

Before Testing

a. Any bargaining unit employee who voluntarily refers himself or
herself to the City's Employee Assistance Program (EAP) before
being ordered to submit to a random, reasonable suspicion, post-
accident or return to duty drug or alcohol test shall not be subject
to discipline.

b. Any bargaining unit employee who has voluntarily referred
himself or herself to the EAP shall be subject to the same testing
procedures as an employee who has tested positive for drug or
alcohol use.
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c. The employee shall be returned to regular work duties only on the
recommendation of the EAP counselor and successful completion
of a return to duty medical exam.

2. At Time of Testing
If a bargaining unit employee voluntarily refers himself or herself to the
EAP upon being ordered to submit to a drug or alcohol test, the Employer shall
consider such voluntary referral in mitigation of any discipline.
B. Confidentiality of Referral
All EAP referrals shall be kept strictly confidential.
C. Rehabilitative Leave of Absence
1. Accrued Leaves of Absence

An employee may use any accrued leave (e.g. sick, vacation, personal,
etc.) for the purpose of rehabilitation of a drug and/or alcohol problem.

2. Extended Leave of Absence

Upon an employee's request, the Employer shall, to the extent necessary
for treatment and rehabilitation, and subject to the General Leave provisions of
the Collective Bargaining Agreement, grant the employee an unpaid leave of
absence for the period necessary to complete primary treatment of the employee's
drug and/or alcohol problem.

12/19/2016 VLGP
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VILLAGE BOARD AGENDA MEMO

DATE: January 5, 2017

TO: President and Board of Trustees

FROM: Ed Rompa, Police Chief g(/
Julia Cedillo, Village Manager %/

RE: Reconfiguration of North Village Hall Entrance

PURPOSE:
Seeking Village Board approval to enter into a contract with F.H. Paschen for the reconfiguration of the north
entrance of the Village Hall.

DISCUSSION:

In order to prepare for the new consolidated dispatch center LTACC {Lyons Township Area Communications
Center) which is scheduled to open in March of 2017, the Village of La Grange Park needs to address some
concerns with its own Village Hall.

With the opening of the new dispatch center, the La Grange Park Village Hall will now be closed overnight /
after hours. Staff is looking at adding a new ADA compliant and lockable interior entrance door, to create a
holding area/foyer for persons contacting emergency dispatch via a wall-mounted call box for use afterhours.

Pursuant to the lllinois Governmental Joint Purchasing Act (30 ILCS 525/), the City of Naperville sought
competitive bids and then awarded a Cooperative Job Order Contract to F. H. Paschen, for use by other
jurisdictions in lllinois for small construction projects. By using Naperville’s Cooperative Job Order Contract,
the Village avoids the costs of soliciting its own bids by entering into a contract with F.H. Paschen. In
consultation with the Village’s Engineers, Paul Flood received the attached proposal from F. H. Paschen for the
work outlined above in the amount of $12,169.76. See the attached plan drawings for the reconfigured
entryway.

The funds for this project would be taken out of the Capital Projects Fund. $10,000 was budgeted for the
reorganization of space in the Police Department due to consolidated dispatch under LTACC. The remaining
$2,169.76 is available in the Capital Projects Fund.

STAFF RECOMMENDATION

Staff is requesting that the Village utilize the Cooperative Job Order Contract which was awarded to F.H.
Paschen by the State of lllinois, to the City of Naperville, and which is also available for use by other
jurisdictions. Staff recommends entering into a contract with F.H. Paschen for construction services to
reconfigure the north entrance of the Village Hall.

MOTION / ACTION REQUESTED

Moticn authorizing the following:
(1) Pursuant to 30 ILCS 525, utilize the Cooperative Job Order Contract which has been awarded to F.H.
Paschen; and
{2) Authorize the Village Manager to sign the necessary documents to enter into an agreement with F.H.
Paschen for construction services to reconfigure the north entrance of the Village Hall.

DOCUMENTATION
1) Job Order Contract dated December 9, 2016 — Detailed Scope of Work
2) Proposal Review Summary
3) Naperville Cooperative EzIQC Newsletter
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Job Order Contract

Proposal Review Summary - Category

Date:

Work Order i#:
Title:
Contractor:
Proposal Value:
Proposal Name:

Proposal Submitted:

December 089, 2016

045757.00

Village of LaGrange Park - Municipal Building north entrance way
11-082 - F. H. Paschen, S. N. Nielsen & Associates LLC

$12,169.76

Village of LaGrange Park - Municipal Building north entrance way
12/08/2016

Demo: $480.77
Electric: $936.85
Storefront: $10,752.14
Proposal Total $12,169.76
This proposal total represents the correct total for the proposal. Any discrepancy between fine totals,

sub-totals and the oroposal tolal is due to roundina of the line totals and sub-totals.

The Percent of NPP on this Proposal: 0.00%

Proposal Review Summary - Category Page 1 0of 1

12/8/2018



Job Order Contract
Proposal Review Detail - Category

Date: December 09, 2016

Work Order #: 045757.00

Title: Village of LaGrange Park - Municipal Building north entrance way

Contractor: 11-082 - F. H. Paschen, 5. N. Nielsen & Associates LLC

Proposal Value: $12,169.76

Proposal Name: Village of LaGrange Park - Municipal Building north entrance way

Proposal Submitted: 12/08/2016

Rec# CSI| Number Maod. UOM Description Line Total

1 0174 19 00-0010 EA 8 CY Dumpster (1 Ton) "Construction Debris" Note: Includes dalivery of $201.42
dumpster, rental cost, pick-up cost, hauling, and disposal fee. Non-hazardous
material.
Quantity Unit Price Factor Total
Installation .00 x 26036  x 11193 = $291.42

Contractors Note: Disposal of demo and construction debris off site,

2 08 13 13 13-0021 EA IuT'»1-3/4" 20 Gauge Metal Door {Unrated) $107.68
Quantity Unit Price Factor Total
Installation 000 x 36878  x 1.1193 = $0.00
Demeolition 200 X 48.10 X 11193 = $107.68
Contractors Note: Remove and dispose of two existing holiow metal doors. Existing HM door frame to remain in place.
3 0871 16 00-0027 PR 4-1/2" x 4-1/2" Heavy Duty, Full Mortise, Plain Bearing, Brass/Bronze, Satin $2082
Chrome Finish Hinge
Cuantity Unit Price Factor Total
Installation 0.00 x 8575 x 11193 = $0.00
Demolition 3.00 X 8.82 x 11193 = $29.62
Contractors Note: Remove and dispose of door hinges at hollow metal door opening.
£l 0871 16 00-2153 EA Surface Mounted Heavy Duty Door Closer - LCN 4040/4041 Series $52.05
Quantity Unit Price Factor Total
Installation 000 x 33750 x 1.1183 = $0.00
Demolition 2.00 X 2325 X 1.1193 = $52.05
Contractors Note: Remove and dispose of two door closers.
Subtotal for Demo: $480.77
|Electric I
5 01 31 26 00-0004 EA Minimum Labor Cost, 3 Person Crew Size $936.85
Quantity Unit Price Factor Total
Instaliation 100 x 83700 x 11193 = $936.85

Contractors Note: Minimum crew charge for electrical contractor to remove and relocate ADA auto operatar push button.
includes additional low voltage cable if needed.

Subtotal for Electric: $936.85
IStorefront I
& 08 42 26 00-0003 PR 8'%7'x1/2" Thick Glass Entrance Door, Full Glass, Tempered, Inciuding Trim $5,964.00
And Hardware (Per Pair 3'x7'x1/2")
Quantity uUnit Price Factor Total
Installation 100 x 532833 x 1.1193 = $5,964.00

Contractors Note: Pair of full gfass aluminum entry doors, dark bronze finish, includes glass for doors and standard door
hardware. Panic devices, threshold, and mullicn not included in this line item.

Proposal Review Detail - Category Page 10of 3
12/9/2018



Proposal Review Detail - Category Continued..

Date: December 09, 2016
Work Order #: 045757.00
Title: Village of LaGrange Park - Municipal Building north entrance way
Rec# CSl Number Mod. UOM Description Line Total
@ 0 -
Storefront
7 08 42 26 00-0003 0230 PR For Anodized Color, Add $810.19
Quantity Unit Price Factor Total
Installation 1.00 X 72384 x 1.1183 = $810.19
Contractors Note:
8 08 43 13 00-0002 5F Aluminum Storefront System $1,548.07
Quantity Unit Price Factor Total
Instailation 57.00 «x 2428  x 11193 = $1,548.07
Contractors Note: Aluminum storefront system framing including trangom and transom glazing.
g 08 43 13 00-0002 0227 SF For Bronze Anodized Finish, Add $136.45
Quantity Unit Price Factor Total
Installation §7.00  x 217 x 11183 = $138.45
Contractors Note:
10 0844 13 00-0044 LF 2"x5-1/2" Aluminum Mullion Frame, Clear Anodic Finish Note: For giass $280.85
partition wall.
Quantity Unit Price Factor Total
Instaliation 700 X 3582 x 11183 = $280.65
Contractors Note: Removable mullicn for new entry doors.
11 08 44 13 00-0044 0497 LF For Coior Anodic Finish, Add $11.867
Quantity Unit Price Factor Total
Installation 700  x 149 x 1.1193 = $11.67
Contractors Note:
12 08 71 16 00-2097 EA 3' Push Bar Exit Device, Rim Type Note: Aluminum anodized finish. Von Duprin $1,681.03
Series 98/99
Quantity Unit Price Factor Total
Instaliatiory 200 x 75093  x 1.1193 = $1,681.03
Contractors Note: Rim type panic devices for two new aluminum doors.
13 08 71 16 00-2097 0383 EA For Anodized Dark Bronze Finish, Add $59.71
Quantity Unit Price Factor Total
Installation 200 x 3114 x 1.1183 = $69.71
Contractors Note:
14 08 71 16 00-2491 LF 6" Width, 1/2" Height, Aluminum Saddle Threshold (Pemko 172A) $219.87
Quantity Unit Price Factor Total
Instaliation 630 X 3118 x 11183 = $219.87
Contractors Note: Standard saddle threshold for new entry doors.
15 08 71 16 00-2481 091 LF For Color Ancdized Finish, Add §27.50
Quantity Uni¢ Price Factor Total
Instaliation 830 X 390 x 11193 = $27.50

Gontractors Note:

Subtotal for Storefront: $10,752.14

Proposal Review Detail - Category Page 2 of3
12/9/2016



Proposal Review Detail - Category Continued..

Date: December 09, 2016

Work Order #: 045757.00

Title: Village of LaGrange Park - Municipal Building north entrance way

Proposal Total $12,169.76
This proposal total reprasents the corect total for the proposal. Any discrepancy batwesn line totals,

sub-tatals and the nronasal total is due to rounding of the line tatale and sub-totals

The Percent of NPP on this Proposal: 0.00%

Proposal Review Detail - Category Page 3 of 3
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Job Order Contract
Detailed Scope of Work

Job Order Number: 045757.00 Date: December 09, 2016
Job Order Name: Village of LaGrange Park - Municipal Building north entrance way
Contractor Name: F. H. Paschen, S. N. Nielsen & Associates LLC

Location: 439 - 447 N. Catherine Avenue LaGrange Park, IL 60526
447 N. Catherine Avenue
LaGrange Park, IL 80528

Detailed Scope of Work

]:I Preliminary IZ| Final

The following items detzil the scope of work as discussed at the site. All requirements necessary to accomplish the items
set forth below shall be considered part of this Detailed Scope of Work:

Brief Scope of Work:

Reconfiguration of the Municipal Building north entrance way. Due to 9-1-1 consolidation, the municipal building will now be
closed overnight. We are looking to add a new ADA compliant and lockable interior entrance door, possibly with an electric
strike, to create a holding areaffoyer for persons contacting emergency dispatch via a wall mounted callbox after business
hours.

Detailed Scope of Work:
LaGrange Park Municipal Building Entry

e Remove and dispose of two existing hollow metal doors including hinges and closers.

° Relocated existing ADA auto operator push button within hallway.

. Supply and install new dark bronze aluminum storefront double door opening with transom and glazing per
project drawings.

. Proposal is base bid per the project drawings which includes the rim exit devices and removable mullion.

. Steel angle indicated above suspended ceiling is not included. FHP discussed this with our storefront
contractor and the new aluminum system will not need this item since the new frame will be anchored to the
masonry wall on both sides of the hallway. This item has been value engineered out.

Alternate 1: Supply new door opening with concealed rod panic devices and no center mullion between the doors.
. Total add to base bid for this option is $612.00

Clarifications
. This proposal excludes any permit fees or project bonds.
o This proposal excludes and flooring work.
. This proposal excludes any structural steel or steel angle supply and installation.
® This proposal excluded and suspended ceiling modifications. The new storefront system will be installed to the
underside of the existing suspended ceiling.
. This proposal is based on normal working hours.

Detailed Scope of Work - 045757.00
DSOwW Page 1 of 2




Detailed Scope of Work (continued)

Job Order Number: 045757.00
Job Order Name: Village of LaGrange Park - Municipal Building north entrance way

. This proposal excludes any hazardous material removal or disposal.

| Detailed Scope of Work - 045757.00
DsSOwW Page 2 of 2




PRAMUGED DT M AU IVEDR EWUH I RITUAL FITAWAA | l REVISIONS

--_ e - .- ,L&ﬁ':-'.“ 2oy I A ¥
H Lt F N ’ ‘5

b Stan| nces

=5

K o 2°. % N -: 4
, E DT AINGURTAMED) NDETORENTE | ek paie it | D1 AL PRAD A ETCREFENTS B | . . Lol
P : 2 A st i woghe ok o vt o bt kg ki m o cima ok posdcn, e e et bl b bl | )
§ BECTION 80 ALUIRAFRANED EXTANCES.AND STOREFRONTS 187 o 16 A TV XTT Gemz 20k ey -
i iy 10chn'® Apar ol B x 7O 1D | - H
i 3 Swckoul Pfamcn Cormr sty il e feied p T Yamraie cind moraee oud et prosi i covh by i exopendrd | . b’
. H . | KmmeerCorpaoy o
| PRI 15 Smbtis i 2 Jichmous a1 ]
!, , GBERA, A Pkt Dos ekode omehucion caii, el dasoptom, i Gbncabon wnkies, desprcs of subehnd exmporamy wad ol l : ol b N fmid Opformititmin
g “ Parears, Scafun, vt rtaleen b b gach 9 o kTS Farsed Mot o Frcsed . ! Wy SErm 1 st oo
i o P 1o [ e i .. ]
= R Vor 1 T
) 4 oM
1 I P D Serglesto emkcnicn ! | 5 boecs =
s i W Proched Tast Based oh ewsiaion of ] :
'| l: e hmul coprtmemm poomad by & qoabiiad ey ageesy for wech yps of sk fused ‘I . v
¢ 1. ypes of Kowowms Absrnan Enrcan chain i, Olemicen bt : Manfutewr (famew ) -
1t h = - L 1 Sk Door Hdewm Ecbekin Propad by o ushr fhe sparepcn of gl deadn ahccmen e sty of spwron o | ! e
i X herdown, = woll ;0 o oct hasfrn schedhia Wiy door, Eamies, and selaind wodk §o ¥ 4 Frolisdmemen walwio 500
) ; e pucper s, Bucinges, b, ivaciv, e e of airece dhos harieer . b 4 Paknwints Grais srmier b Kessger 800
4
-.
H

PostContet (Comtncton Pannd) Acbehacns Subest W repos 1 o 17 Bvad sbamowhmwad snmca e raalaien and
faces.m e

. vl
o
L

"

~ uri

e A Coriicaiog ot i) n i
' — nt, 2 b &

B " . . Ry

i T Ropore
Serghs
0 Sibaion

by e Ounr nd Corkocis o

e

o I
O L] ok §
1 aan, by Achas, ancopt wih Aralmfs syeovs 1 rodfcaia wn prrpnesd, bt |

22 Eelariely
& Kwwewn B Aloy i lomger pri by anirmca doey for gl E ]

E  Peanislics Coolysecy  Candiod confivana st Propct e b mngly wh squeaments w Evasoed Sectos ‘Propct Mansgement ssd
Coonrgpiexf’, . B Fasteois Akarwcs, Dowegnein sisies viel or ol mebensls  be m-comeve i corpeiiie wil shrrmon-dmmed asinos thar
UA) = ARG L]

d;ﬂ minbite, Yo b, mncoey, andofr
wy . G Jexhom, Clps, and A A, G wem
14 Podosmency Recquinmss .
17 Projee Concioms ' ¥

i s, g ASTM B4Rk

H —— prereplaperres S
ot ———-
! mmmm o oo s

A Cu . memmnealy on Shep Drswrgs

e n
o
il
]
}
i

= T e

E
|
]
!
E
3

8 Viesconly
L} hctr) Enirarcy P ! A

3
i
T
i

Wi
A Elwylon: Esirsce |

I R —— s L R —

g

L
[ EMTRANCEAND STOREFRONTS  TaiaTpae

e B S =t - 0 o -

Keith.Larson.Architect@gmail. com/630.476.2418

KEITH R. LARSON- ARCHITECTS
701 N. YORK ROAD HINSDALE, IL

3 Towenly B asyrcs Prvcesy - Kemmoer iokax™ Tawonl Brosk s 1 (64 ) 13 Pl Cunbty Contl.
g [
P . .
] . o e ‘mnmm-—hmug L 24 Admtieg, Cotaing, snd Profecicn L o m» ]
[ares) . . . ‘ ! A Clan m— - b . il
F coniog, M faal ey Femovs
oY ye—rT— ) |1 R ! | . h_m:::'mmn 4 i
L - C ! ! N & prp— ] I .
E :....._ Davr o, Whrsoskca bwl . ! % : " . iq k
Z R N DASCLAIMER STATENENT o vt m '
F ;‘:mﬁ#wmnﬂmmun—hhm«ﬁm!,m . iﬁ,":"‘" T gt L e . Ill g g
itasien . - Lor i
24 Gy li[] fr ' 1 Mmmumdmﬁm%mnﬂnurﬂﬂwﬂm o — ) q : % g
A Giag iped mmgnd bycede BES . . ! & 1
Lo B A e gii Zwd
[ ﬂ . !{‘ i ¢ ™ n o il of [0t 9 s o e e wnd '!I. a z o
25 Herder cull- N Ll o ' ™
A Gward Prowde fou shmacm, Mariss e, & i eoero ik e ot . - RS et w
ey gy rlomn, : +] 27 Aurivom Pakies =
' ru_n ) ', :m-n—: el { Q = i
: mwmuammuuanmuumwwwﬂumnmf ! ; “’“""%‘”ﬂ%ﬂﬂmglﬁﬂaﬁmm ﬂ .; E 5
alaiomar waalhvrrg o 2-iobutar shepe il 3 e g polmeno beckalgy- 3 "‘iﬂﬂﬂi.mnlnl_ . L1 L m u
2 5 Sweep Sipn EPOM bisde puatiel menen slep w 8 shiminutt €x3union priad 1o e slancr wyoesd aurans of e bolien el wi ] : &;”;"mﬂl oy focke 1 ) = :: nL
3 Tt Bl s, = 1 ! e — ‘ Qo = = W
4 Cactar Protg e gy stwrsia cengn ' .
& DRt K g 11 bl o 7 POTE L Hege pesle i momb ] i 3 .oy ewrd- EECUTON g - s g
H m‘;‘#-m-nﬁm__l “:"‘:‘:m N - b cargbur vl = -
: n-‘uhhliﬂwlﬂ_ml_'_l , : ‘ | Iolarmove wid dibar Vel rugh Oy Gmanaons, leveinass of el plsie sed cparsboral diewseis g E z E
bty . o el ey, N
[ : i : rer — AN (C) N
ll‘ »ill: 1 Weod Foma ok [ e, o, vl e, bl e, d el f o s e iii - 3 N 9
i . I j 1 oy o, o, i, i, GO, : ll. | L j
N HE : - ' NOVEMBER 7,2016
il M. — i ' :
‘-i -i & ;:;wmn‘ 1
] e, plarihy, agoa, ue 1o e,

A-1.2

!

o] o . R SPECIFICATIONS

LONGOUd TYNOLLYONA YE3aOLTY N Ad 039N00Hd




Naperville Cooperative ezlQC Newsletter

oy

Elgin Comerstone Park Roofing
El_gigl'ﬁism'wad Roofing

Tinley Park Police Department Cun
Range

Naperville Salt Dome Roof

Naperville Settlement Stamped
Concrete Apron

Carol Stream Vehicle Storage
zarage Fioor

Naperville Sound Wall Repair

Palatinew Park District Overhead
Door Replacement

Glenbard Wastewater Authority Air
Handler Rep'acements

Tinley Park Fire Station 3
Mechanical Equipment Replacement

Naperville Train Station ADA
Improvements

Continued on page 2
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www. fhpasehen.com

ezIQCe and F.H. Paschen

The City of Naperville has awarded a Cooperative Job Order Contract to F.H, Paschen,
for use by other jurisdictions in llinois pursuant to 30 ILCS 525 (Procurement #11-082).
This contract can be used to quickly order repair or alteration construction services,
making Paschen your on-call contractor at competitive prices. The contract is available
to public entities across the state including cities, counties, colleges & universities;
municipalities, and public school systems. Through Gordian ezIQC's delivery system,
our feam is dedicated to helping you eliminate weeks and months of time and effort
involved In traditional procurement methods.

Your Construction Playbook: How the Moves You Make Can Affect
Your Project

It's 4th and 9, your team is down by 5, and you need a touchdown fo win, And, oh yeah,
there are only 3 seconds left on the clock, and you have the ball on your opponent’s

20 yard line. What do you do? You could run a draw
play up the middle and hope your running back can
fight his way to the end zone, or your quarterback can
throw a perfect spiral into the end zone to his best
wide receiver and win the game. Which play you call
could be the difference between winning and losing.

Job Order Contracting (JOC) has little to do with football, but there are similarities in the
amount of pressure the quarterback and the construction project manager may feel.
Sometimes construction projects come up and the pressure to get them done can feel
like 4th and 9 with only 3 seconds left on the clock. The JOC process can relieve the
pressure and get the work done at a fair and reasonable cost.

JOC can give you that powerful running back that will fight his way to the end zone, or
the accurate quarterback that throws the perfect spiral every time.

You cani read the full article at the Gordian Group’s blog page, found here.
Fall 2016 + lssue 36
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Naperville Sound Wall Repairs «  Elgin Police Department UPS
System Replacement
The City of Naperville

utilized their JOC »  Tinley Park Tornado Siren Post 6

Contract to procure +  Aurora City Hall Elevator

and complete repairs Modernization

o a precast sound wall «  Buffalo Grove Park District Baseball
along Washington St. Backstops

FH Paschen removed
and replaced a section
of the sound wall after it
sustained damage from
a vehicle that hit the wall.

*  Elgin City Hall Camper Replacement
o Elgin Elevator Pit Ladders

¢ Elgin Hemmens Theatre Lighting

¢ Elgin Palice Gun Range Epoxy Floor

+  Naperville Council Chambers
improvements

»  Qak Forest Fire Station 2 Roof
Repairs

v Tinley Park Police Station

Processing Center Renovation
Tinley Park Police Station Processing Center Renovation

Paschen completed a rencvation for the Tinley Park Police Department to add a

new wall partition with built in countertops and glass pass through in their Prisoner < City df Naperville 6z1QC Program
Processing Center. Cabinet modifications, new flooring, and electrical work were Meet and Greet - more information
also included. goming soon!

Fall 2016 = Issue 36
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Frequently Asked Questions

How do | use this program?

Visit www.ezIQC.com to get started and specify F.H. Paschen as your preferred
contractor. Once we receive your request, a representative will contact you for more
details.

Do | need to bid this project?

No, the City of Naperville has already procured and competitively awarded a JOC

contract to Paschen. Pursuant to 30 ILCS 525, all jurisdictions in the State of lllinols are able to utilize this Contract. The time you would
typically spend on preparing a bid package, advertising, and awarding has already been done for you.

Why is this Contract useful to me?
Procurement procedures are major contributors to overhead and require significant staff resources. By ufilizing the current competifively bid and
awarded JOC contract over the conventional bidding process, you will save time and money, while still adhering to llinois Procurement Code.

What can the Cily of Naperville JOC Contract be used for?

*  Repair and Renovations * Infrastructure Work »  Fire and Police Stations
»  Design-Build *  LEED Improvements *  Interior Buildouts

»  Emergency Work +  Parks +  Building Additions

+  Fast-Track Projects «  Playgrounds «  Summer Critical School Projects
*  Library Renovations +  Office Rehabilitation *  Mechanical Upgrades

+  ADAUpgrades +  Civil Utilities +  Remediation Work
Who should | contact about my construction needs?

Visit www,ezIQC.com/EH. Paschen or contact one of our team members below.

Leo Wright Anthony izzi Derek LaDuke

Vice President - JOC Division JOC General Manager ezIQC® Representative

F.H. Paschen F.H. Paschen The Gordian Group

773444 3474 7734443474 312.315.6654

Dan Zivilik Addie Domasica Kim Schmidt

Project Manager Project Manager Procurement Manager

F.H. Paschen F.H. Paschen City of Napervillle
773.230.4567 773.818.7768 630.420.4162

Connect with the eziQC Community

Visit www thegordiangroup.com/blogs to subscribe to The Gordian Group's blog. New posts are published weekly. Be the first
in your organization to leam about hot topics and interesting and innovative projects being expedited nationwide.

Sign up for the blog and then visit www.ezIQC.com/F.H.Paschen to get your job started today!

Fall 2016 * Issue 36



Village Board Agenda Memo

Date: January5, 2017

To: Village President and Board of Trustees

From: Julia A. Cedillo, Village Managermg/ g
Dean J. Maggos, Fire Chief (Director of Fire, Building and EM;EI)/

Re: New Quint (Ladder) Truck Purchase

Note: The Fire Chief will provide a brief presentation fo the Village Board in conjunction with this
Agenda ltem and Agenda Memo.

GENERAL BACKGROUND:

Last year, following the passing of the referendum, the Fire Department formed a
Committee to plan for the purchase of the new Quint (Ladder) Truck, to replace our aging
1980 Ladder truck. Committee members met several times over the course of six months to
discuss the needs of the Fire Department, speak with various vendors, and evaluate
vehicles currently offered. Many of the demo vehicles that were brought out for evaluation
were driven, and the main ladders were deployed and operated at the Village Hall, Plymouth
Place, Forest Rd. School, and single-family homes, simutating how they would be used in
actual emergencies. Some Committee members traveled to one of the manufacturers
various facilities. In addition, the Committee considered cost savings options, by looking to
possibly purchase one of the demo units that were brought out onsite.

After reviewing our needs and options, it was determined that we should purchase a custom
buitt vehicle, called the Ascendant 107" Quint Aenal Ladder, manufactured by Pierce
Manufacturing in Appleton, Wisconsin. The main ladder is considered to be heavy-duty, and
have a reach of 107", It will be equipped with a 500 gallon water tank, a 1500 gallon per
minute pump, and nine ground (portable) ladders. In the proposed configuration, it not only
meets the National Fire Protection Association’s Standard 1901 for classification as a Quint,
but it also meets the NFPA Standard 1901 for classification as an Aerial Fire Apparatus, in
regards to total amount of feet in ground ladders it will carry. It will also have a great number
of other newer features, many related to improved operations and safety. These include
such things as a rear back up camera, side cameras and graphics to properly locate the
outriggers for main ladder deployment, enhanced scene and emergency response lighting,
and side roll and frontal impact air bag protection.

It should be noted that this type of quint ladder truck with a heavy-duty 107’ ladder is
currently only available from Pierce Manufacturing, as it is the only one cumently
manufactured on a single rear axle. It has been on the market for just under two vears, and
as such, we put a tremendous amount of research and investigation into the decision to
recommend the purchase of this vehicle. In fact, several of our intemal discussions between
committee members focused on the overall design of the vehicle, and what concems there



could be in the future regarding it. In fact, a couple of committee members are still hesitant,
but after thoroughly vetting the purchase, the decision was made to move forward on the
Ascendant, as it should best serve our future needs.

In regards to our research and investigation, we met with members of the Pierce design
team in Appleton who worked on this vehicle, and spoke with them on several occasions.
We were provided information regarding the many years of engineering and testing the
ladder and vehicle went through prior to release. Part of the critical design of this vehicle is
that the main ladder and torque box, which is what connects the main ladder to the vehicle
frame, is made of much higher strength steel than any steel used previously for such, so
much less steel is used, reducing the vehicle’s overall weight. As such, some of us visited
the ladder manufacturing plant in Kewaunee, WI, and spoke with the actual welders building
the ladders and torque boxes, one who has been welding there over 50 years. We also
spoke to the UL inspector, who inspects and certifies the welds prior to the ladders being
taken to the vehicle manufacturing plant. The personnel at the plant provided us with some
great information in regards to our concems.

In addition, | contacted some fire departments across the country, and one in Canada, who
have already taken delivery of the same type of vehicle. Although most of the vehicles have
been is service for a year or less, they all appear to be pleased with the purchase thus far,
and have not had any notable problems. In speaking with them, | was also able to get
information regarding why they made the decision, and any options or modifications we
should consider in our final design. One Chief | spoke with from a Missouri suburb, who
purchased an Ascendant, is also a retired Deputy Chief from a very large city department.
He was involved in two complete fleet replacements in his city, and offered a great deal of
information in support of the purchasing an Ascendant.

Following the decision to recommend purchasing the Ascendant from Pierce, we met further
with the sales representative from Global Emergency Products, located in Aurora, IL, who is
the Pierce vendor for this area. We went through a detailed Proposal Option List, which
covers the basic overall design and most options to be included in the manufacture of the
vehicle. Global then provided us with the final cost for the proposal, which is $918,800.00.

As you will note in the written proposal, the Village has the option of receiving substantial
discounts for prepaying either 100% of the cost of the vehicle (a $37,846 discount), or 50%
of the cost of the vehicle (an $18,923 discount). No down payment or prepayment is
required, but if we chose a prepayment option, we could be provided some protection
against loss of the money put down by purchasing a Performance Bond. Many area
municipalities have recently utilized this option to purchase new Pierce vehicle.

These prepayment options were evaiuated and discussed with the Village Manager,
Finance Director, and Village attomey. Our municipal bond council was also contacted
regarding any potential restrictions regarding prepayment, as we are using proceeds from
municipal bonds for payment. Although bond council had no immediate concemns on their
behalf in relation o regulations, staff still has some general concems regarding the large
prepayment dollar amounts, and potential risks related to such, even with a Performance
Bond in place. In addition, our Village Attorey has further concem about the language of
the Performance Bond being provided for consideration. If after Village Board discussion,
the Board feels otherwise, staff can modify the motion noted below for the January 24™
Board Meeting. As currently written, the motion does not consider the prepayment option.



This year's current fiscal budget includes $1,200,000.00 in the Fire Equipment Bonds Fund,
which includes $900,000.00 for the purchase of the ladder truck. As noted in the Fire
Equipment Bond Fund narrative page, staff believed we could purchase a vehicle for
$880,000.00, and it was further noted that the cost of the vehicle could potentially range
from $825,000.00 - $950,000.00. At this time, in discussion with the Finance Director,
although we officially budgeted $900,000.00, there is additional funding available in the Fire
Equipment Bond Fund, a good portion of which comes from some savings we realized in
our cost of issuing the bonds. The amount available for this specific purchase is
approximately $944,000.00. If the Board chooses to approve the purchase for $918,800.00
(without prepayment discounts), this will leave approximately $25,200 in the fund, for which
the Fire Department requests be set aside for any change orders during final design if
needed, or ancillary equipment specifically for the new truck if needed.

This vehicle purchase and pricing is availabie through a cooperative purchasing program
through H-GAC, the Houston-Galveston Area Council, utilizing their HGACBuy Interlocal
Contract for Cooperative Purchasing. Our previous Pierce Pumper, (and recent ambulance
purchase), were made utilizing the Northwest Municipal Conference Suburban Purchasing
Cooperative, but this program no longer deals in fire apparatus. Many of our neighbors who
recently purchased fire apparatus over the last year have utilized the H-GAC purchasing
program, and many other lllinois municipalities, and other lllinois govermmental agencies,
have used this same cooperative for various other purchases. This is similar to the SPC, in
that the purchasing contracts have been awarded by virtue of a public competitive
procurement process compliant with state statute.

RECOMMENDATION:

After careful evaluation and consideration, staff recommends acceptance of the
Proposal for One (1) Pierce Enforcer 107’ Ascendant from Global Emergency Products,
of Aurora, IL, and approval of entering into a Purchase Agreement with Pierce
Manufacturing, Inc., for the purchase of such vehicle.

MOTION / ACTION REQUESTED:

Discussion - Quint (Ladder) Truck Purchase - Motion: To approve the purchase
of a new Pierce Manufacturing Ascendant 107’ Quint Aerial Ladder, on an
Enforcer Chassis, from Global Emergency Products, through the Houston-
Galveston Area Council Cooperative Purchasing Program, for a cost of
$918,800.00.

This item will be placed on the Agenda for Action at the Village Board meeting of
January 24, 2017.

DOCUMENTATION:

- Resolution approving proposed purchased as applicable to motion

- Proposal from Global Emergency Products

- Purchase Agreement with Pierce Manufacturing, Inc.

- Proposal Option List from Pierce

- HGACBuy Interlocal Contract for Cooperative Purchasing

- Information regarding HGACBuy Cooperative Purchasing Program

- Pierce Ascendant Brochure, FAQ's, General Pierce Manufacturing Information, Sample
drawing, Photos of similar trucks, and general information.



RESOLUTION NO.

RESOLUTION ACCEPTING PROPOSAL/PURCHASE AGREEMENT
FOR PURCHASE OF QUINT AERIAL LADDER TRUCK

WHEREAS, the Village of La Grange Park seeks to purchase a custom built quint aerial ladder
truck to replace an aging 1990 aerial ladder truck, and

WHEREAS, the vehicle specifications and bid packages have been prepared and executed by
HGACBuy of the Houston-Galveston Area Council, and the Village of La Grange Park has
chosen to participate in the H-GAC Cooperative Purchasing Program, and

WHEREAS, the Village of La Grange Park has determined that the Pierce 107’ Ascendant Quint
Aerial Ladder Truck offered by Global Emergency Products, meets the specifications and service
needs of the La Grange Park Fire Department and that it is in the best interests of the Village to
purchase this equipment from said vendor, and

NOW, THEREFORE BE IT HEREBY RESOLVED, by the President and Board of Trustees of
the Village of La Grange Park, Cook County, Illinois, as follows:

1. That the Village of La Grange Park waives competitive bidding and accepts
Proposal/Bid #860 from Global Emergency Products in the amount of $918,800.00.

2. Afier approval by the Village Attorney, the Village Manager is hereby authorized to
execute any necessary contract documents with H-GAC, Pierce Manufacturing, and
Global Emergency Products.

3. The Village Manager is authorized and directed to take such further actions, as he

deems necessary and appropriate to implement, administer and enforce this
Resolution.

ADOPTED BY THE PRESIDENT AND THE BOARD OF TRUSTEES of the Village of La
Grange Park, Cook County, Tllinois this 24% day of January 2017.

YES:
NOS:
ABSENT:

Approved this 24th day of January 2017.

Dr. James L. Discipio, Village President
ATTEST:
Amanda G. Seidel
Village Clerk

APPROVED AS TO FORM-
VILLAGE ATTORNEY —




1401 M. Farnsworth Ave.
Adrors, flfinols 50505
(3007 582-8%18

| |

December 28, 2016

Chief Dean Maggos

LaGrange Park Fire Department
447 North Catherine

LaGrange Park, IL 60526

Subject: Proposal for One (1) Pierce Enforcer 107’ Ascendant
Proposal/Bid #860

Dear Chief Maggos,

With regard to the above subject, please find attached our completed proposal.
Pricing, is as follows, including 100% prepay option.

Pricing Summary:
Sale Price — $918,800.00

100% Performance Bond:
Should the LaGrange Park Fire Department elect to have us provide a Performance
Bond, $2,757.00 will need to be added to the above price.

100% Prepayment Option:

Should the LaGrange Park Fire Department elect to make a 100% prepayment at
contract execution, a discount of ($37,846.00) can be subtracted from the above “Sale
Price” resulting in a revised contract price of $880,954.00 OR $883,711.00 with
Performance Bond.

Chassis Prepayment Option:

Should the LaGrange Park Fire Department elect to make a chassis prepayment of
$459,400.00 at contract execution, a discount of ($18,923.00) can be subtracted from
the above “Sale Price”.

Terms and Conditions:

Taxes — Not Applicable

Freight — F.0.B. - LaGrange, Ii.

Terms — Net due upon factory exit. Net due at Contract signing for Prepay
discount to be applicable.

Delivery — 12.5 - 13.5 months from receipt and acceptance of contract.

Pzmrarm LINE No GrHex
FACTORY AUTHORIZED DEALER
ILLINOIS - INDIANA



Sald apparatus and equipment are to be built and shipped in accordance with the
specifications hereto attached, delays due to strikes, war, or international conflicts, or other
causes beyond our control not preventing, could alter the delivery schedule,

The specifications herein contained, shall form a part of the final contract, and are subject to
changes as desired by the purchaser, provided such changes are acknowledged and
agreed to in writing by the purchaser.

This proposal for fire apparatus conforms with ail Federal Department of Transportation
(DOT) rules and regulations in effect at the time of bid, and with all National Fire Protection
Association (NFPA) Guidelines for Automotive Fire Apparatus as published at the time of
bid, except as modified by customer specifications.

The attached proposal is valid until January 31, 2017.

We trust the above and the enclosed to be full and complete at this time; however, shouid
you have any questions or require additional information, please do not hesitate to contact
me at 630-303-8776 or jkenna@gep3.com.

We wish to thank the LaGrange Park Fire Department for the opportunity to submit our
proposal.

Respectfully, e
John Kenna

Apparatus Sales
Global Emergency Products



“Agtreement”), made and entered into by and
between Pierce Manufacturing Inc., a Wisconsin corporation (“Pierce™), and LaGrange Park Fire Department (“Customer™) is
effective as of the date specified in Section 3 hereof,

1. Definitions,

a  “Product” means the fire apparatus and any associated equipment manufactured or furnished for the Customer by
Pierce pursuant to the Specifications.

b. “Specifications” means the general specifications, technical specifications, training, and testing requirements for the
Product contained in the Pierce Proposal for the Product prepated in response to the Customer’s request for proposal.

¢ “Pierce Proposal” means the proposal provided by Pierce attached as Exhibit prepared in response to the Customer’s
request for proposal.

d. “Delivery” means the date Pierce is prepared to make physical possession of the Product available to the Customer.

e “Acceptance” The Customer shall have fifteen (15) calendar days of Delivery to inspect the Product for substantial
conformance with the materia] Specifications; unless Pierce receives a Notice of Defect within fifteen {15) calendar
days of Delivery, the Product will be deemed to be in conformance with the Specifications and accepted by the

2. Purpose. This Agreement sets forth the terms and conditions of Pierce’s sale of the Product to the Customer.

3. Term of Agreement This Agreement will become effective on the date it is signed and approved by Pierce’s authorized
representative pursuant to Section 21 hereof (“Effective Date™) and, unless earlier terminated pursuant to the terms of this
Agreement, it will terminate upon the Customer’s Acceptance and payment in full of the Purchase Price, .

4. Purchase and Payment The Customer agrees to purchase the Product specified on Exhibit A for the total purchase price
$918.800.00 (“Purchase Price”). Prices are in U.S. funds,

7. Cancellation/Termination. In the event this Agreement is cancelled or terminated by the Customer before completion, Pierce
may charge a cancellation fee. The following charge schedule based on costs incurred may be applied: (a) 10% of the
Purchase Price after order is accepted and entered by Pierce; (b) 20% of the Purchase Price after completion of approval

QSD 1398 1 Revised: 09/10/2010



Delivery, Product will be deemed to be in conformance with Specifications and Accepted by Customer.

9. Notice. Any required or permitted notices hereunder must be given in writing at the address of each party set forth below, or
to such other address as either party may substitute by written notice to the other in the manner contemplated herein, by one of
the following methods: hand delivery; registered, express, or certified mail, return receipt requested, postage prepaid; or
nationally-recognized private express courier:

Pierce Manufacturing, Inc, Customer

Director of Order Management La k Fire D

2600 American Drive Fire Chief

Appleton WI 54912 447 North Cathering

Fax {920) 832-3080 LaGrange Park, IL. 60526

10. Standard Warranty. Any applicable Pierce warranties are attached hereto as Exhibit B and made a part hereof, Any

additional warranties must be expressly approved in writing by Pierce’s authorized representative,

b. Exclusions of Inci d Cons ial D .In no event shall Pierce be liable for consequential, incidental
or punitive damages incurred by Customer or any third party in connection with any matter arising out of or relating to this
Agreement, or the breach thereof, regardless of whether such damages arise out of breach of warranty, tort, confract, strict
liability, statutory liability, indemnity, whether tesuiting from non-delivery or from Pierce’s own negligence, or otherwise,

11. Insurance. Pierce maintains the following limits of insurance with a carrier(s) rated A- or better by A.M. Best:

Commercial General Ligbility Insurance:

Products/Completed Operations Aggregate: $1,000,000

Each Occurrence; $1,000,000
Umbrella/Fxcess Liability Insurance:

Aggregate: $25,000,060

Each Occurrence: $25,000,000

acts of God or the public enemy or terrorism, failure of transportation, epidemics, quarantine restrictions, failure of vendors (due

QSD 1398 2 Revised: 09/10/2010



13. Default. The occurrence of one or more of the following shall constitute a default under this Agreement: (a) the Customer
fails to pay when due any amounts under this Agreement or to perform any of its obligations under this Agreement; (b) Pierce
fails to perform any of its obligations under this Agreement; (c) either party becomes insolvent or become subject to a
bankruptcy or insolvency proceedings; (d) any representation made by either party to induce the other to enter into this
Agreement is false in any material respect; (e) the Customer dissolves, merges, consolidates or transfers a substantial portion of
its property to another entity; or (f) the Customer is in default or has breached any other contract or agreement with Pierce.

14. Manufacturer’s Statement of Origin. It is agreed that the manufacturer’s statement of origin (“MSO”) for the Product
covered by this Agreement shall remain in the possession of Pierce until the entire Purchase Price has been paid. If more than
one Product is covered by this Agreement, then the MSO for each individual Product shall remain in the possession of Pierce
until the Purchase Price for that Product has been paid in full. In case of any defavlt in payment, Pierce may take full
possession of the Product, and any payments that have been made shall be applied as payment for the use of the Product up to
the date of taking possession.

15. Independent Contractors. The relationship of the parties established under this Agreement is that of independent contractors
and neither party is a partner, employee, agent, or joint venturer of or with the other,

16. Assignment Neither party may assign its rights and obligations under this Agreement unless it has obtained the prior
written approval of the other party.

17. Governing Law; Jurisdiction, Without regard to any conflict of laws provisions, this Agreement is to be govemed by and
under the laws of the state of Wisconsin.

18. Facsimile Signgtures. The delivery of sipnatures to thig Agreement by facsimile transmission shall be binding as original
signatures,

19. Entire Agreement This Agreement shall be the exclusive agreement between the parties for the Product. Additional or

20. Conflict In the event of a conflict between the Customer Specifications and the Pierce Proposal, the Pierce Proposal shall
control. In the event there is a conflict between the Pierce Proposal and this Agreement, the Pierce Proposal shall control,

21. Signatures. This Agreement is not effective unless and until it is approved, signed and dated by Pierce Manufacturing,
Inc.’s authorized representative,

Tepresentations, statements, warranties, or agreements not herein expressed and all modifications of amendments of this
agreement, including any appendices, must be in writing and executed by an authorized representative of each of the parties hereto.
No surety of any petformance bond given by Pierce to the Customer in connection with this Agreement shall be liable for any
obligation of Pierce arising under the Standard Applicable Warranty.

Accepted and agreed to:

PIERCE MANUFACTURING, INC. LAGRANGE PARK FIRE DEPARTMENT
Name: Name:

Title; Title:

Date; Date:
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EXHIBIT A

PURCHASE DETAIL FORM
Pierce Manufacturing, Inc.
Director of Order Management
2600 American Drive
Appleton WI 54912
Fax (920) 832-3080

Date: _ December 28. 2016

Customer Name: __LaGrange Park Fire Department, JL

Quantity | Chassis Type Body Type Price per Unit
1 Pierce Enforcer 107’ Ascendant $918.800.00

Performance Bond Option:

If a Performance Bond is needed add $2.757.00 to the contract price.
Inifial here to accept:

iiin: Rere o accept; s
100% ayment Option:

I 100% prepayment is made with contract, deduoct $37,846.00 from contract price. Pavment due with contract is
$880.954.00 OR $883.711.00 with Performance Bond.

Initial here to accept;

This contract is available for inter-local and other municipal corporations to utilize with the option of adding or deleting any
Pierce available options, including chassis models. Any addition or deletion may affect the unit price.

THIS PURCHASE DETAIL FORM IS EXPRESSLY SUBJECT TO THE PURCHASE AGREEMENT TERMS AND
CONDITIONS DATED AS OF December 28, 2016 BETWEEN PIFRCE MANUFACTURING INC. AND
LaGrange Park Fire Department WHICH TERMS AND CONDITIONS ARE HEREBY INCORPORATED IN, AND
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EXHIBIT B

WARRANTY

SEE PROPOSAL NUMBER 860 DATED December 28, 2016 BY

GLOBAL EMERGENCY PRODUCTS FOR LaGrange Park
Fire Department FOR ALL APPLICABLE WARRANTIES.
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EXHIBIT C

SEE PIERCE PROPOSAL NUMBER 860 DATED December 28, 2016 BY GLOBAL EMERGENCY PRODUCTS
FOR LaGrange Park Fire Department.

QSD 1398 6 Revised: 09/10/2010



% Proposal Option List

Customer:
Representative
Organization:
Requirements Manager:
Description:

Body:

Chassls:

La Grange Park Fire Department Bid Number:
Kenna, John Job Number:
Global Emergency Products Inc. Number of Units:
Bid Date:
Enforcer 107 LG Park Stock Number:
Aerial, HD Ladder 107" ASL, PUC, Quint, Alum Body Price Level:

Enforcer Chassis, Aerial, Single Axle, 107' ASL PUC

12/28/2016
860

1
12-16-2016

35 (Current: 35)

Line Optlon Type Option Description Qty
1 0010012 No Boiler Plates requested 1
2 0018180 Single Source Compliance, Aerials 1
3 0584456 Manufacture Location: Appleton, Wisconsin 1
4 0584452 RFP Location: Appleton, Wisconsin 1
5 0588609 Vehicle Destination, US 1
6 0610784 Comply NFPA 1901 Changes Effective Jan 1, 2016, With Exceptions 1
7 0533351 Quint Fire Apparatus 1
8 0588612 Vehicle Certification, Aerial w/Pump 1
9 0681278 Agency, Apparatus Certification, Aerial w/Pump, U.L. 1

10 0620362 Consortium, HGAC i
11 0537375 Unit of Measure, US Gallons 1
12 0529326 Bid Bond, 10%, Pierce Built Chassis 1
13 0540326 Performance Bond, Not Requested 1
14 0000007 Approval Drawing 1
15 0002928 Electrical Diagrams 1
16 0612098 Enforcer Chassis, Aerial, Single Axle, 107" ASL PUC 1
17 0000110 Wheelbase 1
Wheelbase - 234.00"
18 0000070 GVW Rating 1
GVW rating - 56,3004
19 0649713 Frame Rails, 10.25" x 3.50" x .375", Saber FR/Enf 1
20 0620712 Frame Liner, Internal "C", 9.38" x 3.13" x .25", w/Reinforcement,47"Gval SFR/Enf 1
21 0829557 Axle, Front, Meritor MFS-20, 20,000 Ib Saber FR/Enforcer 1
22 0637913 Suspension, Front, Standens, Taper Leaf, 20,000 (b, Saber FR/Enforcer 1
23 0000321 Shock Absorbers on Front Axde, Monroe Magnum 65, Saber/Enforcer 1
24 0000322 Oil Seals, Front Axle 1
25 0078244 Tires, Front, Michelin, XZY3 (wb), 425/65R22.50, 20 ply 1
26 0019611 Wheels, Front, Alcoa, 22.50™ x 12.25", Aluminum, Hub Piiot 1
27 0603826 Axle, Rear, Meritor RS30-185, 33,500 Ib, Saber FR/Enforcer 1
28 0544250 Top Speed of Vehicle, 65 MPH 1
29 0122073 Suspen, Rear, Standens, Spring, 33,500 Ib, Imp/Vel/Dash CF/Enf 1
30 0000485 Oil Seals, Rear Axle 1
31 0788333 Tires, Rear, Michelin, XDN2 Grip, 315/80R22.50, LRL, Single, Fire Serv Load 1
32 0019668 Wheels, Rear, Alcoa, 22.50" x 9.00", Aluminum, Hub Pilot, Single 1
33 0568081 Tire Balancing, Counteract Beads 1
34 0820570 Tire Pressure Monitoring, RealWheels, AirSecure, Valve Cap, Single Axle 1
Qty, Tire Pressure Ind - 6
35 0003245 Axle Hub Covers w/canter hole, S/S, Front Axle 1
36 0001960 Axle Hub Covers, Rear, S/S, High Hat (Pair) 1
37 0057936 Covers, Lug Nui, Chrome 1
38 0002045 Mud Flaps, wilogo front & rear 1
39 0544802 Chocks, Wheel, SAC-44-E, Folding 2
Qty, Pair - 02
40 0544806 Mounting Brackets, Chocks, SAC-44-E, Folding, Horizontal 2
Qty, Pair- 02
Location, Whese! Chocks - Left Side Rear Compt
41 0593760 ESC/ABS/ATC Wabco Brake System, Single Rear Axla, 2010 1
42 0508676 Brakes, Maritor, £X225, 17", Disc Plus, Front 1
43 0000740 Brakes, Meritor, Cam, Rear, 16.50 x §.63" 1
44 0020784 Air Compressor, Brake, Cummins/Wabco 18.7 CFM 1
12/28/2016 9:45 AM Bid# 860 ' Page1



+' Tine Option Type Option Description Qty

45 0637584 Brake Reservoirs, 5,376 Cubic Inch Minimum Capacity, Saber FR/Enforcer 1
46 0644228 Air Dryer, Wabco System Saver 1200 IWT, Heated, Saber FR/Enforcer 1
47 0000790 Brake Lines, Nylon 1
48 0000854 Air Inlet, w/Disconnect Coupling 1

Location, Air Coupling(s) - a) DS Step Well
Qty, Air Coupling (s) - 1

49 0070810 All Wheel Lockup (Aerial/Tanker Chassis) 1
50 0795468 Engine, Cummins L9, 450 hp, 1250 Ib-ft, W/OBD, EPA 2017, REPTO, Saber FR/Enf 1
51 0001244 High Idie w/Electrenic Engine, Custom 1
52 0687994 Engine Brake, Jacobs Compression Brake, Cummins Engine 1
Switch, Engine Brake - &) ISC/ISMASLY/ISX Hi Med Lo
53 0644227 Clutch, Fan, Air Actuated, Saber FR/Enforcer 1
54 0640477 Air Intake, Metal Screen, Saber FR/Enforcer 1
55 0794761 Exhaust System, 4", 2017 L9 Engine, Horizontal, Right Side 1
56 0521652 Exhaust, Modified for Nederman System, 6.00" Diffuser 1
57 0648346 Radiator, Saber FR/Enforcer 1
58 DB57980 Cooling Hoses, Gates Silicone - Custom 1
59 0001125 Fuel Tank, 65 Gallon, Left Side Fill 1
60 0001129 Lines, Fuel 1
61 0595087 DEF Tank, 4.5 Gallon, DS Fill, Forward of Rear Axle 1
Door, Material & Finish, DEF Tank - Brushed Stainless
62 0552793 Not Required, Fuel Priming Pump 1
63 0552712 Not Required, Shutoff Valve, Fuel Line 1
64 06899437 Cooler, Chassis Fuel, Not Reg'd. 1
65 06842572 Trans, Allison 5th Gen, 3000 EVS P, w/Prognostics, Imp/Vel/DCF/SFR/Enf 1
66 0625329 Transmission, Shifter, 5-Spd, Push Button, 3000 EVS 1
67 0517604 Transmission Programming, Park to Neutral, PUC 1
68 0684459 Transmission Oil Cooler, Modine, External 1
69 0001370 Driveline, Spicer 1710 1
70 0637248 Steering, Dual Gear, TRW TAS-65, witilt, Pump w/ Cooler, Saber FR/Enforcer 1
71 0605356 Steering Wheel, 4 Spoke without Controls, Saber FR/Enforcer 1
72 0690274 Logo/Emblem, on Dash 1
Text, Row (1) One - La Grange
Text, Row (2) Two - Park
Text, Row {3) Three - Fire Dep
73 0012246 Bumper, 22" Extended, Saber FR/Enforcer 1
74 0640195 Tray, Hose, Center, 22" Bumper, Outside Air Horns 1
Grating, Bumper extension - Grating, Rubber
Capacity, Bumper Tray - 21) 150' of 1.75
75 0630808 Cover, Aluminum Treadplate, One (1} D-Ring Latch, Hose Tray, Notched 1
Stay arm, Tray Cover - b) Pneumatic Stay Arm
76 0630841 Tray, (1) Hose Left Side of Bumper, 13" Deep 1
Grating, Bumper extansion - Grating, Rubber
Capacity, Bumper Tray - 30) 40' of 5.00"
77 0633467 Hose Restraint, Bumper Tray, Velcro Straps, Pair 1
Qty, Pair - 01
78 0620614 Tray, (1) Hose Right Side of Bumper, 13" Desp 1
Grating, Bumper extensicn - Grating, Rubber
Capacity, Bumper Tray - 29) 30’ of 5.00"
79 0630807 Cover, Aluminum Treadplate, One (1) D-Ring Latch, Hose Tray, Notched 1
Stay arm, Tray Cover - b) Pneumatic Stay Arm
80 0002270 Tow Hooks, Chrome 1
81 0617590 Cab, Enforcer, 7000, PUC 1
82 0647919 Engine Tunnel, ISL, Saber FR/Enforcer 1
83 0610508 Rear Wall, Interior, Adjustable Seating, Not Available 1
84 0632103 Rear Waill, Exterior, Cab, Saber FR/Enforcer 1
Material, Exterior Rear Wall - Painted
85 0644201 Cab Lift, Elec/Hyd, Saber FR/Enforcer 1
86 0895930 Grille, Bright Finished, Front of Cab, Dash CF/Enforcer 1
87 0002224 Scuffplates, S/S At Cab Door Jambs, 4-Door Cab 1

Material Trim/Scuffplate - ¢) S/, Polished
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123 0603866

124 0602464
125 0647647

126 0555813

Qty, - 05
Seat Belt, Dual Retractor, ReadyReach, Saber FR/Enforcer
Seat Belt Color - Red
Helmet Storage, Provided by Fire Department, NFPA 2016
Lights, Dome, FRP Dual LED 4 Lts
Color, Dome Lt - Red & White
Color, Dome Lt Bzl - Black
Control, Dome Lt White - Door Switches and Lens Switch
Control, Dome Lt Color - Lens Switch
Handlts, (4) Streamlight, Fire Vulcan, 44451, C4 LED, Tail Lts, 12v, Orange
Location, Partable Hand Light - thd

Line Option Type Option Description Qty
88 0647932 Not Required, Trim, S/S Band, Across Cab Face, AXT/Dash CF/Saber/Enforcer 1
89 0087357 Molding, Chrome on Side of Cab 1
90 0521669 Mirrors, Retrac, West Coast Style, Hid/Rmt, w/Htd/Rmt Convex 1
91 0648173 Door, Full Height, Saber FR/Enforcer 4-Door Cab, Level Roof 1

Key Model, Cab Doors - 1041
92 0655543 Door Panel, Brushed Stainless Steel, Saber/Enforcer 4-Door Cab 1
93 0830636 Controls, Electric Roll-Up Windows, 4dr, 4 Driver Controls, Saber FR/Enforcer 1
94 0638310 Steps, 4-Door Cab, Saber FR/Enforcer 1
Step Well Material - Aluminum Treadplate
95 0634786 Lights, Cab and Crew Cab Access Steps, P25, LED wiBezel, 1 Light Per Step 5its 1
96 0002141 Fenders, s/s on cab - Saber/Enforcer 1
97 0637984 Window, Side of C/C, Fixed, Saber FR/Enforcer 1
98 0634208 Mounting Provisions, 1/4" Alum, Full Engine Tunnel, Saber FR/Enforcer 1
Mounting Provision Spacing - .75"
Material Finish, Cab Interior - Painted
99 0637322 Cab interior, Vinyl Headliner, Saber FR/Enforcer 1
Color, Cab Interfor Vinyl/Fabric - a) Silver/Gray
Engine Tunnel Cover - Painted
100 0012430 Cab Interior, paint color 1
Color, Cab Interior Paint - i} fire smoke gray
161 0052100 Floor, Rubber Padded, Cab & Crew Cab, Saber/Enforcer 1
102 0644195 Heater/Defroster, Saber FR/Enforcer 1
103 0644194 Air Conditioning, Saber FR/Enforcer 1
104 0639675 Sun Visor, Smoked Lexan, AXT, Dash CF, Imp/Vel, Saber FR/Enforcer 1
Sun Visor Retention - No Retention
105 0634328 Grab Handles, Driver and Officer Door Posts, Saber FR/Enforcer 1
106 0583938 Lights, Engine Compt, Custom, Automatic Sw, Whelen 3SCOCDCR, 3" LED, Trim 1
Qty, - 01
107 0631830 Fluid Check Access, Saber FR/Enforcer, Arrow XT 1
108 0002508 Map Box, 3 Bin/30 deg Slant, Custom Chassis 1
Qty, -1
Location, Map Box/Straps - Shipped Loose
109 0583042 Side Roll and Frontal Impact Protection 1
110 0622617 Seating Capacity, 6 Seats 1
111 0636955 Seat, Driver, Pierce PSV, Air Ride, High Back, Safety, Saber FR/Enforcer 1
112 0632926 Seat, Officer, Pierce PSV, Air Ride, SCBA, Safety, Saber FR/Enforcer 1
113 0002517 Not Required, Radio Compartment 1
114 0635973 Seat, Rear Facing C/C, DS Qutboard, Pierce PSV, SCBA, Safely, Saber FR/Enforcer 1
115 0102783 Not Required, Seat, Rr Facing C/C, Genter i
116 0635969 Seat, Rear Facing C/C, PS Outboard, Pierce PSV, SCBA, Safety, Saber FR/Enforcer 1
117 0632946 Sgg} Ft;rward Facing C/C, DS Outboard, Pierce PSV, SCBA, Foldup, Safety, 1
SFR/En
118 0635959 Seat, Forward Facing C/C, Center, (2} Pierce PSV, Hi-Back, Safety, Saber FR/Enf 1
119 0632876 Seat, Forward Facing C/C, PS Outhoard, Safety, Flip Up Cushion, Saber FR/Enf 1
120 0589269 Shelf, Adjustable, EMS Compt, .75" Lip 1
Location - ems
Qty, Shelf - 01
121 0566653 Upholstery, Seats in Cab, Turmout Tuff 1
Color, Cab Interior Vinyl/Fabric - m} Gray
122 0543991 Brackst, Air Bottle, Hands-Free |i, Cab Seats 5
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135 0002617
136 0548007

PTO switch, wilight - aeriai
Wiring, Spare, 15 A 12V DC 3rd
Qty, - 01
12vdc power from - Battery direct
Wire termination - 10-Place Bus Bar w/Cover
Location - PS seat

Line Option Type Option Description Qty
127 0622803 Cab Instruments, Black Gauges, Black Bezels, Enforcer MUX 1
Emergency Switching - E-Master Only

128 0509511 Air Restriction Indicator, Imp/Vel, AXT, Dash CF, Enf MUX 1

129 0543751 Light, Do Not Move Apparatus 1
Alarm, Do Not Move Truck - Pulsing Alarm

130 0509042 Messages, Open Door/Do Not Move Truck, MUX wiColor Display 1

131 0622798 Switching, Cab Instrument Lower Console & Overhead, Rocker MUX, Enforcer 1

132 0644179 Wiper Control, 2-Speed with Intermittent, Saber FR/Enforcer 1

133 0002565 Hourmeter, Aerial Inside Cab 1

134 0002615 Switch, Aerial 12V Master 1

1

p

137 0548004 Wiring, Spare, 15 A 12V DC 1st 2
Qiy, - 02
12vdc power from - Battery direct
Wire termination - 15 amp power point plug
Location, Spare Wiring - Officer Dash
138 0548006 Wiring, Spare, 15 A 12V DC 2nd 1
Qty, - 01
12vdc power from - Battery direct
Wire termination - Butt Splice
Location - tbd
139 0615386 Vehicle Information Center, 7" Color Display, Touchscreen, MUX 1
System Of Measurement - US Customary
140 0606249 Vehicle Data Recorder w/CZ and Overhead Display Seat Belt Monitor 1
141 0601946 Intercom, Firecom 51000 Single Radio, 1 Wireless Base Station, (D,0,4C, Wired) 1
Location, Intercom, C Cab - 4) 2 forward & 2 command desk
142 0006240 Cable, Radio to Intercom Interface, Firecom, 1 Radio 1
Radio, First Two-Way Make - Motorola High Power
Radio, Twe-Way Model, First - Motoroia APX 7500 HP
143 0681384 Headset, Firecom, UH-52 Under Helmet, Intercom Only 4
Qty, - 04
Location, Headset - Ship Loose
144 0681389 Headset, Firecom, UH-51 Under Helmet, Radio Transmit 2
Qiy, - 02
Location, Headset - Driver Seat and Officer Seat
145 0696439 Antenna Mount, Custom Chassis, Cable Routed to instrument Panel Area 2
Qty, - 02
Location, Antenna Mount - Left And Right Side
146 0653526 Camera, Pierce, Driver Mux, Rear Camera Only 1
Camera System Audio - Speaker Near Drivers Left Knee
147 06815112 Pierce Command Zone, Advanced Electronics & Control System, Enforcer, WiFi 1
148 0624253 Electrical System, Enforcer MUX 1
149 0079166 Batteries, (4) Exide Grp 31, 950 CCA ea, Threaded Stud 1
150 0008621 Battery Systam, Single Start, All Custom Chassis 1
151 0002698 Battery Compartment, Saber/Enforcer 1
152 0531315 Charger, Sngl Sys, IOTA, DSL-75, 75 Amp, Kussmaul 091-94-12 Ind, Qtm/Enf/SFR 1
153 0012782 Location, Charger, Front Left Side Body Compartment 1
Location, Battery ChrgrfCmpr - High On Left Wall
154 0530949 Location, Battery Charger Indicator, Driver's Seat Riser 1
155 0016857 Shoreline, 20A 120V, Kussmaul Auto Eject, 091-55-20-120, Super 1
Qty, - 01
Color, Kussmaul Cover - b) red
Shoreline Connection - Battery Charger
156 0026800 Shoreline Location 1
Location, Shoreline(s) - DS Cab Side
157 0847729 Alternator, 320 amp, Delco Remy 408| 1
12/28/2016 9:45 AM Bid #. 860 Paged



166 0517025
167 0085910
168 0664481
169 0589805
170 0687604
171 0617866
172 0616284

173 0533430

174 0561021

175 0604548
176 0029460

177 0795921

178 0796083

179 0589768

180 0610949

Qty, Lights, Pair - 1
Lights, Tail, Wrap-around, Stop/Tail, Turn & Backup LED, Tri-Cluster
Lights, Backup Included in Signal Cluster
Bracket, License Plate & Light, P25 LED
Alarm, Back-up Waming, PRECO 1040
Lights, Perimeter Cab, Truck-Lite 6060C LED 4Dr, Grommet Mt
Lights, Perimeter Pump House, Truck-Lite 6060C LED 2lits
Lights, Perimeter Body, Amdor AY-9500-020 LED 2lts, Turntable Access
Control, Perimeter Lts - Cab Doors Open, Crew Cab Doors Open, Parking
Brake Applied, Directional Light Activation and Reverse Signal Applied
Control, Perimeter Lts - Cab Doors Open, Crew Cab Doors Open, Parking
Brake Applied, Directional Light Activation and Reverse Signal Applied
Lights, Perimeter, Truck-Lite 6080C LED Grommet Mnt
Qty, Lights - 04
Location, Lights - TBD
Lights, Perimeter, Amdor AY-9500-012 LED, Brkt
Qty, Lights - 06
Locstion, Additional Perimeter Lights - Under Compt D1, 1It, Under Compt
P1, 1, Each Side Under Front Bumper, 2lts and Each Side Under Tailboard, 2lts
Lights, Step, P25 LED, Aerial With PUC Pump 2Lts, Park Brake
Housing, Light, Whelen, Alum. 4-Way, Top of Body, Pair
Location, Lights - D2 P2
Qfy, - 1
Light, Whelen, 12V PFS2* Pioneer LED, 2nd
LLocation, Lights - over P2
Qty, - 01
Color, Win L.t Housing - Red #1086 Paint
Control, Scene Lts - Cab Sw Panel DS and Cab Sw Panel PS
Mount, Win - Semi-recessed Chrome 15 deg P**2
Light, Whelen, 12V PFS2* Pioneer LED, 1st
Location, Lights - over D2
Qty, - 01
Color, Win Lt Housing - Red #106 Paint
Control, Scene Lts - Cab Sw Panel DS and Cab Sw Panel PS
Mount, Win - Semi-recessed Chrome 15 deg P**2
Light, Whelen, 12V PFP1* Pioneer LED Floodit, PBA103 Recessed 15 Deg 1st
Qty, - 01
Switch, Lt Control 1 DC,1 - a) DS Switch Panel
Switch, Lt Control 2 DC,2 - g) PS Switch Panel
Switch, Lt Control 3 DC,3 - ) Pump Operators Panel
Switch, Lt Control 4 DC,4 - d) No Controi
Color, Win Lt Housing - White Paint
Location, 12/24 Volt Lights - PS Rear Of Cab Door (FR Cab Qitm Only) 1it
Light, Whelen, 12V PFP1* Pioneer LED Floodlt, PBA103 Recessed 15 Dag 2nd
Qty, - 01
Switch, Lt Controi 1 DC,1 - a} DS Switch Pane!
Switch, 1t Control 2 DC,2 - DS Pump Panel
Switch, Lt Control 3 DC,3 - f) PS Switch Panel
Switch, Lt Control 4 DC,4 - d) No Control
Color, Win Lt Housing - White Paint
Location, 12/24 Volt Lights - DS Rear Of Cab Door (FR Cab & Qtm Only)
1t

Line Option Type Option Dascription Qty
158 0092582 Load Manager/Sequencer, MUX 1
Enable/Disable Hi-ldle - e)High idle enable
159 0648596 Headlights, Rectangular Halogen, AXT/Dash CF/Saber/Enfarcer 1
160 0625953 Light, Directional, Whelen 600 LED Combination, Cab Corners, Enf, Sab FR 1
Color, Lens, LED's - c)clear
161 0620054 Light, Directional/Marker, Intermediate, Weldon 9186-8580-29 LED 2lis 1
162 0647802 Lights, Clearance/Marker/ID, Front, P25 LED 5 Lts, Saber FR/Enforcer 1
163 0796064 Lights, Directional/Marker, Cab Front Side, Truck-Lite 18036YLED, Saber FR 1
164 0511569 Lights, Clearance/Marker/ID, Rear, P25 LED 7Lts 1
Light Guard - Without Guard
165 0602938 Light, Marker £nd Qutline, Rubber Arm, LED Marker Lamp, Rear Body 1

SN N N ST W N
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Line Option Type Option Description Qty

181 Q795778 Light, Visor, Win, 12V PFS2* Pioneer LED Flg/Spt 1st 1

Qty, - 01

Location, driver's/passenger's/centsr - centered

Color, Win Lt Housing - White Paint

Control, Scene Lts - Cab Sw Panel DS
182 0565198 Not Required, Deck Lights, Other Hose Bed & Rear Lighting, Aerial 1
183 0645877 Lights, Hose Bed, Sides, Dual LED Light Strips 1

Control, Hose Bed Lts - Cup Switch At Rear
184 0645677 Lights, Not Required, Rear Work, Alt. 12 Voit Lights At Rear Body 1
185 0645683 Lights, Rear Scene, Whelen, MOLZC LED 2

City, - 02

: Control, Rear Scene Lis - Cab Switch Panel DS and Cup Switch At Rear
S

Location, Scene Lights - Each Side Rear Body, High, 4its
186 0709438 Light, Walking Surface, FRP Flood, LED 1
187 0612611 Aerial, HD Ladder 107" ASL, PUC, Quint, Alum Body 1
188 0554271 Body Skirt Height, 20" i
189 0552511 Tank, Water, 500 Gallon, Poly, PAL, PUC i
190 0003405 Overflow, 4" Water Tank, Poly i
191 0028107 Not Required, Foam Cell Modification 1
192 0553729 Not Required, Restraint, Water Tank, Heavy Duty 1
193 0003429 Not Required, Direct Tank Fill 1
194 0624711 Hose Bed, Alum, DS/PS, 107' ASL 1
195 0003491 Hose Bed Capacity 1000' of 5.00", PAP/PAL 1
196 0591017 Hose Restraint, Hose Bed, Aerial, Front Velcro Strap, Top 1
197 0670766 Running Boards, Flip Out, PUC, Aerial 1
198 0601895 Tumntable Steps-Morton Cass, Swing-Down, DS/PS, 107" ASL 1
199 0554004 Lights, Step {6), P25 LED, Swing Down Access Steps, Each Side 1
200 0690023 Wall, Rear, Smooth Aluminum 1
201 0074515 Tow Eyes {2) 75' HAL, 107" ASL 1
202 0624701 Construction, Compt, Alum, 3rd Gen, 107' ASL 1
203 0624699 Compt, DS F/H, Roll Drs, 107" ASL 1
204 0624694 Compt, DS Turntable, F/H, Rofl Dr, 107" ASL 1
205 0023672 Cornpt, IPO Stairs, Not Required, DS 1
206 0624693 Compt, PS F/H, Roll Drs, 107" ASL 1
207 0624692 Compt, PS Turntable, F/H, Roll Dr, 107" ASL 1
208 0023673 Compt, IPC Stairs, Not Required, PS 1
208 0624691 Compt, Rear, AMDOR Roll-up Door, Narrow, 107° ASL 1
210 0666813 Doors, Lap/AMDOR Roll-up, Aluminum, Side Compariments 6

Qty, Door Accessory - 06

Color, Roll-up Door - AMDOR Painted to Match Lower Body

Latch, Roli-up Door - Non-Locking Liftbar
211 0624690 Bumper, Rear, Aluminum Rub Rail, 107' ASL 1
212 0659353 Lights, Compt, Amdor AY-9220 LED, Dual Light Strip 9

Qty, - 09
213 0687145 Shelf Tracks, Recessed, PUC/3rd Generation 1
214 0600239 Shelves, Adj, 500 Ib Capacity, Full Width/Depth, Predefined Locations, Aerial 6

Qty, Shelf - 06

Material Finish, Shelf - Painted - Spatter Gray

Location, Shelves/Trays, Predefined - .Location To Be Determined
215 0603179 Tray, Floor Mounted, Slide-Out, 500ib, 2.00" Sides, 3G, 107" ASL 4

Qty, - 04

Location, Tray Slide-Out, Floor Mounted - D1, P1, D3 and P3

Material Finish, Tray - Painted - Spatter Gray
216 0690359 Tool Grid System, Gear Grid, Single Swing-Out 1

Color - 6) gray

location - D2

Qty -1
217 0601207 Mounting, Backboards, Above Crosslays, w/Velcro Straps, PUC 2

Qty, - 02

Size - backboard size willbe 72" L X 18" W X 2" D
218 0050308 Rear of Body, Srmooth Aluminum Sheet 1
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Line Option Type Option Description Qty
219 00681917 Rub Rail, Aluminum Extruded, 3.12", Side of Body 1
220 0565606 Fender Crowns, Rear, §/S, w/Removable Fender Liner, Aerial, 3rd Gen 1
221 0519849 Not Required, Hose, Hard Suction 1
222 0527021 Handrails Located @ Front Body 1
223 0603130 Compt, Air Bottie, Spci Db, in Fender Panel, Alum, 3rd Gen, 107' ASL 4

Qty, Air Boltle Comp -4
Location, Air Bottle - (1) DS Ahead Rr Wheal, {1} DS Behind Rr Wheel, (1)
PS Ahead Rr Wheel and (1) PS Behind Rr Wheel
Door Finish, Fender Compt - Polished
Insert, Air Bottle Compt - Rubber Matting
224 0044266 Ladder, 35' Alco-Lite, PEL-35, 2 Section 2
Qty, - 02
225 0540984 Ladder, 24" Alco-Lite PEL-24, 2-Section 1
Qty, - 01
Location, Extension Ladder - ladder storage
226 0054275 Ladder, 28" Alco-Lite PEL-28 2-Section 1
Qty, - 01
Location, Extension Ladder - ladder storage
227 0084266 Ladder, 16' Alco-Lite, PRL-16 Roof 2
Qty, - 02
228 0642128 Ladder, 14' Alco-Lite, FRL-14, Roof 1
Qtyl - 01
Location - Fly section
229 0054236 Ladder, 20' Alco-Lite, PRL-20, Roof 1
Qty, - 01
Location, Roof Ladder - ladder storage compartment
230 0024233 Not Required, Attic Extension Ladder 1
231 0044243 tadder, 10" Alco-Lite Folding, FL-10 1
Qty, - 01
l.ocation, Folding Ladder Aerial - ladder storage
232 0624687 Ladders Stored at Rear, 107' ASL, Smooth Aluminum Doors 1
233 0709970 Lights, Ladder Storage, Truck-Lt 44042C, LED Round, 107 ASL/75' HAL 1
234 0653608 Ladder, Little Giant, Revolution XE 12017 - Model 17 1
l.ocation - TBD
235 0580560 Lights, Whelen 50*2Z*R Series LED, w/Flange, Ea End of Ladder Rack, IPOS 1
Coler, Light - af) amber/famber
236 0085392 Pole, Pike 10’ Fire Hooks Unlimited, Fiberglass, DWHS-10 1
Location - ladder storage
Qty, Pike Poles - 1
237 0032955 Pike Pole, 12' Fire Hooks Unlimited, Wood Handle, NH-12" 1
Qty, - 01
238 0032956 Pike Pole, 8' Fire Hooks Unlimited, Wood Handles, NH-8' 1
Qty, - 01
239 0032957 Pike Pole, 6' Fire Hooks Unlimited, Wood Handles, NH-6 1
Qty, - 01
240 0548410 Not Required, Pole, Pike, 3' 1
241 0004361 Tubes, Alum, Pike Pole Storage 2
Qty, Pike Pole Tubes - 02
Location, Pike Pole Tube - Crosslay/Speedlay
242 0024388 No Steps Required, Front Of Body 1
243 0515695 Pump, Pierce, 1500 GPM, Single Stage, PUC 1
244 0515822 Seal, Mechanical, Silicon Carbide 1
245 0515705 Gear Case, Pierce Pump, REPTO-Clutch Drive 1
246 0521309 Pumping Mode, Pump and Roll/Stationary, Basic, PUC 1
247 0515829 Pump Shift, Sure-Shift 1
248 0515833 Transmission Lock-up, Not Req'd, Park to Neutral, Pump, PUC 1
249 0515835 Awuniliary Cooling System, PUC 1
250 0014486 Not Required, Transfer Valve, Stage Pump 1
251 0013050 Valve, Relief Infake, Akron, Set @ 125 PSI 1
252 0515838 Controller, Pressure, Pierce, PUC 1
253 0072153 Primer, Trident, Air Prime, Air Operated 1
254 0516694 Manuals, Pump {2), CD, Pierce PUC Pump 1
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255 0602496
256 0089437
257 0517852
258 0004646
259 0084610
260 0004660
261 0004680
262 0520002

263 0521137
264 0004700
265 0092569
266 0092696
267 0064118
268 0009648
269 0092568
270 0563738
271 0687424
272 0595508
273 0516755
274 0092570
275 0651266

276 0092571
277 0651265
278 0649938

279 0092575
280 0092574
281 0092573
282 0085076
283 0563739
284 0055095
285 0035094
286 0021134
287 0089584
288 0045099
289 0085695
290 0594182
291 0653960
292 0029108
293 0029302
294 0029304
285 0029107
206 0527482
297 0587982
298 0591491
299 0029260
300 0533672
301 0639157

Plumbing, Stainless Steel and Hose, Single Stage Pump, PUC

Plumbing without Foam System

Inlets, 6.00" - 1500 GPM, Pierce PUC Pump

Cap, Main Pump inlet, Long Handle, NST, VLH

Valvas, Akron 8000 series- All

Inlet, Left Side, 2.50"

Infet, Right Side, 2.50"

Valve, Inlet(s) Recessed, Side Cntrl, PUC
Qty, Inlets - 2

Anode, Zinc, Pair, Pump Inlets, PUC

Control, Inlet, at Valve

No Rear Inlet {Large Dia) Requested

Not Required, Cap, Rear Inlet

No Rear Inlet Actuation Required

No Rear Intake Relief Valve Required on Rear Inlet

No Rear Auxiliary Inlet Requested

Valve, .75" Bleeder, Aux. Side Inlet, Swing Handle

Tank to Pump, (1) 3.00" Vaive, 4.00" Plumbing, 3.00" Tank Qutlet, Aerial PUC

Qutlet, Tank Fill, 1.50°, PUC

Cutlet, Left Side, 2.50" (2), PUC

Not Required, Outfets, Left Side Additional

Quitlet, Right Side, 2.50", (1), Electric Akron $325 Controller, PUC
Qty, Discharges - 01

Not Required, Outlets, Right Side Additional

Qutlet, Right Side, 4.00" w/4.00™ Valve, Akron 9325 Controller, PUC

Outlet, Front, 1.50" wf2.00" Plumbing
Fitting, Outlet - 1.50" NST with 90 degree swivel
Drain, Front Outlet - Class 1 Automatic
Location, Front, Single - top of lsft bumper

Not Required, Outlet, Rear

Not Required, Outlet, Rear, Additional

Not Required, Outiet, Hose Bed/Running Board Tray

Caps for 1.50" to 3.00" Discharge, VLH

Valve, 0.75" Bleeder, Discharges, Swing Handle

Not Required, Elbow, Left Side Outtets, 2.50"

Not Required, Elbow, Left Side Qutlets, Additional

Not Required, Elbow, Right Side QOutlets

Not Required, Elbow, Right Side Outlets, Additional

Not Required, Elbow, Rear Outiets

Not Required, Elbow, Rear Outlets, Large, Additional

Elbow, Large Dia Outlet, 30 Deg, 4.00" FNST x 4.00" Storz, TFT AH1 SP-NP

Control, Outlets, Swing Handle, Elect PS Outlets Akron 9325 w/Press Disp, PUC

Not Required, Deluge Outlet

No Monitor Reguested

No Nozzle Req'd

No Deluge Mount

Waterway Outlet & Control, PUC

Crosslays, Low Mount, (2) 1.50", Full Width, 200", W/Pely Trays, PUC

Crosslay, (1) 2.50" Std Cap, W/ Full Width Poly Tray, PUC

Not Required, Speedlays

Not Required, Hose Restraint, Crosslay, PUC

Enclosure, Crosslay Module w/ Boom Support Compt, Full Width, Gortite, PUC
Color,Gortite,Roll-upDoor - Painted to Match Lower Body
Latch, Gortite, Roll-up - Non-l.ocking Liftbar

m.u.a.m..n_._._\.g
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302 0044333 Not Required, Foam System 1

303 0012126 Not Required, CAF Compressor 1

304 0552517 Not Required, Refill, Foam Tank 1

305 0042573 Not Required, Foam Systern Demonstration 1

306 0045485 Not Required, Foam Tanks 1

307 0091110 Not Required, Foam Tank Drain 1
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308 0091079 Not Required, Foam Tank #2
309 0091112 Not Required, Foam Tank Drain

310 0609021
311 0032479
312 0579545
313 0667186
314 0516975
315 0516978
316 0520016
317 0618458

Pump Operators Panel & Module, Aluminum, Control Zone, Add'l Ladders, 107 PUC
Pump Panel Configuration, Control Zone

Step, Slide-Qut/Fold-Out, Pump Operator Platform, Aerial PUC

Light, Slide-Out Pump Operator Step, On Scene Solutions Access LED, Short Step
Material, Pump Panels, Operators Brushed Stainless, Sides Brushed Stainless, PUC
Pump and Plumbing Access, Simple Tilt Service, PUC

Not Required, Pumphouse Structure, PUC

Light, Pump Compt, Whelen 3SCOCDCR LED White, PUC

Oty, - 01

-L.-........s_..._...\_.._\s

318 0516983 Gauges, Engine, Included With Pierce Pressure Controller, PUC 1
319 0005601 Throttle Included w/ Pressure Controller 1
320 0549333 Indicators, Engine, included with Pressure Controller 1
321 0511078 Gauges, 4.00" Master, Class 1, 30"-0-600psi 1
322 0511100 Gauge, 2.00" Pressure, Class 1, 30™-0-400psi 1
323 0517009 Gauge, Water Level, Plerce, In pressure Controller, w/Mini Slave, PUC 1
Activation, Water Level G - pg) pump in gear
324 0060753 Water Level Gauge, Whelen PSTANK, LED 1-Light, 4-Level 2
Qty, - 02
Activation, Water Level G - pb) parking brake is applied
Location, Water Level Gauge - Each Side Custom Cab & at Rear
325 0006774 Not Required, Foam Level Gauge 1
326 0853081 Light, Pump Operator & Panel, Side Cirl, PUC, 60354C LED Cab & LED OH Chr Cvr 1
327 0606697 Air Homs, {2) Grover, In Bumper 1
328 0606835 Location, Air Homs, Bumper, Each Side, Outside Frame, Outboard (Pos #1 & #7) 1
329 0016065 Control, Air Horn, Horn Ring, PS Chrome Push Button 1
330 0525667 Siren, Whelen 2955LSA1, 100 or 200 Watt 1
331 0046133 No Siren Location 1
332 0076156 Control, Elec Siren, Head Only 1
333 0601306 Speaker, (1} Whelen, SA315P, w/Pierce Polished Stainless Steel Grille, 100 watt 1
Connection, Speaker - siren head
334 0601565 Location, Speaker, Frt Bumper, Recessed, Center (Pos #4) 1
335 0016080 Siren, Federal Q2B 1
336 0006095 Siren, Mechanical, Mounted Above Deckplate 1
Location, Siren, Mech - a) Left
337 0595824 Control, Mech Siren, DS Foot Sw, PS Foot Sw Location 1
Location - TBD
338 0605615 Lightbar, Whelen, Freedom IV-Q, 2-21.5", RRWWR RWWRR, 30 Deg 1
Filter, Whl Freedom Librs - No Filters
339 0565368 Lights, Front Zone, Whelen M8*C LED, Clear Lens, 4lts G Bezel 1
Color, Lt, Front Inside - a) red
Color, Lt, Front Outside - d)red
340 0853937 Flasher, Headlight Alternating 1
Headlt flash deactivation - a)w/high beam
341 0637222 Light, Mars TB8-L1-P/* LED, S/S Wedge Brkt Centered Under Windshield 1
Color, Lens, LED Mars Lt - Clear
342 0540692 Lights, Side Zone Lower, Whelen M6*C LED, Clear Lens, 2pr, Ovr 25 1
Location, Lights Front Side - b)each side bumper
Color, Lt Side Front - Red
Color, Lt Side Middle - Red
Cdlor, Lt Side Rear - Red
Location, Lights Mid Side - Over Front Wheels
Location, Lights Rear Side - Over Rear Wheels
343 0669155 Lights, Door Interior Flash, 4 Dr Cab, Whelen M2* LED 1
Color, Lights, Warning - ¢) amber
Color, Lens, LED's - c)clear
344 0540783 Lights, Rear Zone Lower, Whelen M6*C LED, Clear Lens 1
Color, Lt DS Rear - 1) DS Rear Lt Red
Color, Lt PS Rear - r) PS Rear Lt Red
345 0558598 Lights, Rear, Whelen M8*C LED, Clear Lens 1st 2
Location - rear of body, one each side, at mid heigth
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345 Color, Light - ae) red
Qty, - 02
Condtrol, Light - ¢} rear lower warning
346 0641361 Light, Rear Zone Upper, Whelen Rota-Beam R316*F LED Beacon, Cisar Lens 1
Color, Lts, Rear Zone Upper - ra) red/amber
347 0008551 Not Required, Lights, Rear Upper Zone Blocking 1
348 0791501 Light, Traffic Directing, Whelen TALE5, 36" Long LED, Aerials 1
Activation, Traffic Dir L - Control Head Only
349 0530074 Location, Traf Dir Lt, Cn Top of Body Below Turntable w/Trdplt Box 1
350 0530282 Location, Traf Dir Lt Controller, Overhead Switch Panel DS Right End 1
351 0066620 Receptacle, 20A 120V 3-Pr 3-Wr SB Dup, Shoreline Int 5
Qty, - 05
L ocation, Receptacle(s) - TBD
352 0519934 Not Required, Brand, Hydraulic Tool System 1
353 0649753 Not Required, PTO Driven Hydraulic Tool System 1
354 0614515 Aerial, 107" ASL, Single Axle, 750# Tip Load 1
355 0000042 Boom Support, Rear of the Chassis Cab 1
356 0601988 Light, Boom Support, Amdor LumaBar H20, 12" LED 1
357 0799581 Boom Support Compt Included w/PUC Xlay Module Picked Separately, 107 PUC 1
358 0680550 Boom Panel, Pair, Stock/Demo Aerials Only 1
Paint, Color - Black 101
359 0526885 Indicator, Extension, Inside and Outside Handrails, Every 10’ 1
Color - 2} red
360 0591645 Steps, Folding, Four, Aeriaf Device, Trident 1
Coating, Step - black
361 0688232 Rung Covers, Aerial Device 1
Rung Cover Color - Safety Yellow
362 0679013 Box, Stokes, w/Cover, Base Section, In Place of Boom Pane! 1
Qty, - 01
Finish - Painted, Job Color
Latch, Door, Storage - Butterfly Latch
Location, Aerial Device - right side
Louvers - no louvers
Size, Stokes Basket Predefined - 84°L x 25"W x 9"H
363 0609556 Brackets Only, Roof Ladder, Base Section, Inboard of Boom Panel, 107" 1
Qty, - 01
Location, Aerial Device - each side
Roof Ladder, Make/Model, Multi-Select - 16' Alco-Lite PRL-16
364 0601972 Lights, Tumtable Walkway, P25, LED 1
365 0601940 Light, Turntable Console, Amdor Luma Bar H20, LED Strip Light 1
366 0624684 Control Stations, 107' ASL 1
367 0624682 Stabilizers, One Set, 107" ASL, Single Axle 1
Matenial, Stabilizer Pad - Composite
368 0548907 Door, Stabilizer Control Box, Smosoth Aluminurn 1
369 0615058 Stabilizer Placement, Cameras w/Command Zone Color Display, 1 Set 1
370 0605559 Inclinometer, Standard, Additional 2
Qty, - 02
Location - best location
371 0624678 Hydraulic System, 107° ASL, Single Axle 1
372 0615180 Swivels, w/Encoder, 107" ASL, (28 Collector Rings) 1
373 0624676 Electrical System, 107" ASL 1
374 0709376 Lights, Win MPB* Micro LED Spot, Trk & Tip, 4lts (PAL/HAL) ]
Location, Sw, Arl DC Lts - 0} 2 locations
Color, Win Lt Housing - White Paint
375 0653677 Lighting, Rung, LED, TecNig, 4 Section, Base, Lower/Upper Mid, Fly 1
Control, Aerial Rung Lighting - Tumtable Sw w/Master Batt Sw
Color, Lt Aerial Fly Sect - Red
Color, Lt Aerial Base Sect - Green
Color, Lt Aerial Lower Mid Sect - Green
Color, Lt Aerial Upper Mid Sect - Amber
376 0540737 Lights, Stabilizer Warn (1) Set, Whelen M6*C LED, Rear Clear Lens t
Color, Lt Rr Stabilzr Pan - r) Pan Light Red
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377 0617469 Lights, Whelen TOROOFRR LED 2", Stabilizer Beam (1) Set, 107" ASL
378 0601307 Lights, Stabilizer Scene, 3-Amdor H20Q AY-8500-012 127, LED, ASL
379 0006929 Not Required, 120v To Tip
380 0582627 Intercom, 3-Way Fire Research ICAS00 Hands Free
381 0540885 Not Required, Breathing Air to Tip, Aerial Ladder

382 0024742
383 0610887
384 0604457
385 0530826
386 0624672
387 0603173

388 0010758
389 0624671
390 0873128
391 0047897
392 0559494
393 0007150

394 0047021

395 0602497
396 0802397
397 0027023
398 0533246

399 0602352
400 0007482
401 0007484
402 06802883
403 0610608
404 0007494
405 0559573

406 0646901
407 0693797
408 0693792
409 0007230
410 0623403

411 0544129

412 0007356
413 0624670

4t4 0598747

415 0027341
416 0065687

417 0033179
418 0686162

Not Required, Mask, Breathing Air To Tip
Aerial Pedestal, 107* ASL
Lifting Eye Assembly, Rope Rescue Attachment, 107* ASL
Tumtable Access, ManSaver Bars, Yellow
Waterway, High Flow, 1500 GPM, 107" ASL
Monitor, TFT Typhoon Y5-EB1A-L30 Electric, w/Extended Vertical Travel
Nozzle, Monitor 1 PAL - TFT M-ERP1500 Electric 1500 gpm
Flow Meter, Waterway, PAL {Mux)
Inlet, 5.00" w/5.00" Aluminum, Plumbing at Rear, 107" ASL Single Axle
Quick-Lock Waterway Locking System, 100" HDL/MDL, 105" HDL/107" ASL
Tools, Aerial, PAL/PAP
Manuals and Training, 3 Days, PAL
Bag of Nuts and Bolts
Qty, Bag Nuts and Bolts - 1
Reflective Emergency Triangles, Set of Three
Qty, -1
NFPA. Required Loose Equipment, Quint, NFPA 2016, Provided by Fire Depariment
Soft Suction Hose, Provided by Fire Department, Quint NFPA 2018 Classification
No Strainer Required
Extinguisher, 20 Ib Dry Chemical
Qty, Extinguishers - 1
Extinguisher, 2.5 Gal. Pressurized Water, Quint, NFPA 2016,Provided by Fire Dept
Not Required, Crowbars
Not Required, Claw Tools
Axe, Flathead, Quint NFPA 2016, Provided by Fire Department
Axe, Pickhead, Quint ULC, Provided by Fire Department
Not Required, Sledgehammers
Paint, Single Color, Custom
‘ Paint Color, Predefined - #90 Red
Paint Chassis Frame Assy, With Liner, E-Coat, Standard
Paint Color, Frame Agssembly, Predefined - Black
No Paint Required, Aluminum Front Wheels
No Paint Required, Aluminum Rear Wheels
Compariment, Painted, Spatter Gray
Aerial Ladder Paint, 107" ASL
Paint Color, Aerial Device - Black 101
Reflective Band, 1"-6"-1"
Color, Reflect Band - A - a) white
Color, Refiect Band - B - I) white
Coler, Reflect Band - C - w) white
Reflective across Cab Face
Stripe, Chevron, Rear, Diamond Grade, Aerial, 107° ASL
Color, Rear Chevron DG - fluorescent yellow green
Stripe, Reflective/Diamond Grade, Chevron Stripes, Two (2) Stabilizers
Color, Reflect Band - A - r) red diamond grade
Color, Reflect Chev - A - t) flucrescent yellow green diamond grade
Size, Stripe - b) 6.00"
Jog, In Reflective Stripe, Single or Multiple
Qty, -1
Stripe, Reflective, Cab Doors Interior
Color, Refiective - a) white
Leltering Specifications, Reflective
Lettering, Reflective, 3.00%, Each
Qty, Lettering - 10
Qutline, Lettering - Outline and Shade
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419 0519961 Lettering, Website Address, Reflective, Pair 1
Location, Lettering - d1, p1
Qty, - 01

420 0685985 Lettering, Reflective, 12.00°, Each 6
Qity, Lettering - 06
Outling, Lettering - Outline and Shade

421 0684031 Lettering, Vinyl, 6.00", Each 3
Qity, Lettering - 03
Cutline, Lettering - Outline and Shade

422 0684012 Lettering, Vinyl, 10.00°, (1-20) 1
QOutline, Lettering - No Qutline or Shade

423 0522815 Emblem, American Flag, Waving, Gerber Vision, Pair 1
Location, Emblem - crew cab window

424 0022652 Emblem, Maltese Cross, Gold Leaf, 15™-17", Pair 1
Qty, - 01
Location, Embiem - cab door

425 0025070 Corrosion Prevention Treatment, ECK, Dissimilar Metal

426 0583547 Undercoating, Cab & Body, Stock/Demo Style, Aerial, Ziebart

427 0614796 Handling Charge on 107" ASL

428 0529225 Manuals, Two (2) CD, Fire Apparatus Parts, Custom Chassis

429 0531636
430 0531638
431 0030008
432 0595239
433 0696698
434 0684952
435 0596017
436 0530523
437 0530524
438 0652758
439 0019914
440 0595813
441 0524627
442 0695418
443 0708760
444 0046369
445 0685945
446 0688798
447 0596025
448 0683127
445 0516693
450 0648675
451 0641372
452 0006999
453 0687388
454 0685727
455 0687327
456 0595860
457 0595820
458 0595412
459 0683627
480 0608289
481 0686786
462 0631980
463 0631973
464 0631978
465 0631974
466 0631977
467 0631978
468 0631971
469 0545073

Manual, Two (2} CD, Chassis Service, Custom

Manual, Two (2) CD, Chassis Operation, Custom

Warranty, Basic, 1 Year, Apparatus, WAQ0Q8

{No Pick Required)

Warranty, Engine, Cummins, 5 Year, WA0181

Warranty, Steering Gear, TRW Ross TAS, 1 Year WA0202
Warranty, Frame, 50 Year, Custom Chassis, WA0013

Warranty, Axle, 2 Year, Meritor, General Service, WA0046
Warranty, Axle, 2 Year, Meritor, General Service, WAQ046
Warranty, ABS Brake System, 3 Year, Meritor Wabco, WA0232
Warranty, Structure, 10 Year, Custom Cab, WAQ012

Warranty, Paint, 10 Year, Cab, Pro-Rate, WAQ055

Warranty, Electronics, 5 Year, MUX, WA0014

Warranty, Pierce Camera System, WA0188

Warranty, Not Applicable, LED Strip Lights

Warranty, 5-year EVS Transmission, Standard Custom, WAQ187
Warranty, Transmission Cooler, WA0216

Warranty, Water Tank, Lifetime, UPF, Poly Tank, WA0195
Warranty, Structure, 10 Year, Body, WAD009

Warranty, Gortite, Roll-up Door, 6 Year, WA0180

Warranty, Pump, Pierce, PUC, 6 Year, WAQ039

Warranty, 10 Year /S Pumbing, WAO0035

Warranty, Foam System, Not Available

Warranty, Structure, 20 Year, Aerial Device, WA0052

Warranty, Swivels, 5 Year, Aerial Device, WA0197

Warranty, Hydraulic System and Components, 3 Year/5 Year, WA0200
Warranty, Waterway, 10 Year, Aerial Device, WA0198

Warranty, Paint, 4 Year, Aerial Device, Pro-Rated, WAQD47
Warranty, Paint, 10 Year, Body, Pro-Rate, WAG057

Warranty, Graphics Lamination, 1 Year, Apparatus, WA0168
Certification, Vehicle Stability, CD008%

Certification, Engine Instaltation, Saber FR/Enf, Cummins 1.9, 2017
Certification, Power Steering, CD0098

Certification, Cab Integrity, Saber FR/Enforcer, CD0130
Certification, Cab Door Durability, Saber FR/Enforcer, CD0137
Certification, Windshield Wiper Durability, Saber FR/Enforcer, CD0132
Certification, Electric Window Durability, Saber FR/Enforcer, CD0133

Certification, Seat Belt Anchors and Mounting, Saber FR/Enforcer, CD0134

Certification, Cab Heater and Defroster, Saber FR/Enforcer, CD0131

Certification, Cab Air Conditioning Performance, Saber FR/Enforcer, CD0135

Amp Draw Report, NFPA Current Edition

N N N N o o N N N N N T L S N N N N N O P N O N S . N N N S S T

12/28/2016 9:45 AM

Bid#: 860

Pagei2



fad

Line Option
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470 0002758 Amp Draw, NFPA/ULC Radio Allowance 1
471 0799248 Appleton/Florida BTO 1
472 0000047 Engineering Atfribute - AERIAL 3RD GEN 1
473 0000012 PIERCE CHASSIS 1
474 0004713 ENGINE, OTHER 1
475 0046395 EVS 3000 Series TRANSMISSION 1
476 0520324 PIERCE PUMP 1
477 0020009 POLY TANK 1
478 0028047 NO FOAM SYSTEM 1
479 0020006 SIDE CONTROL 1
480 0020007 AKRON VALVES 1
481 0020015 ABS SYSTEM 1
482 0658751 Manufacturing Attribute 1
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HE SmARY rlntn”llt soteton FOR COOPERATI‘rE P IIRCHASING No.:

Permanent Number assigned by H-GAC

THIS INTERLOCAL CONTRACT (“Contract™), made and entered into pursuant to the Texas Interlocal Cooperation Act, Chapter
791, Texas Government Code (the “Act”™), by and between the Houston-Galveston Area Coungil, hereinafter referred to as “H-GAC,”
baving its principal place of business at 3555 Timmons Lane, Suvite 120, Houston, Texas 77027, and *
, a local government, a state agency, ora
non-profit corporation created and operated to provide one or more governmental functions and services, hereinafter referred to as “End
User,” having its principal place of business at *

WITNESSETH
WHEREAS, H-GAC is a regional planning commission and political subdivision of the State of Texas operating under Chapter 391,
Texas Local Government Code; and

WHEREAS, pursuant to the Act, H-GAC is authorized to coniract with eligible entities to perform governmental functions and
services, including the purchase of goods and services; and

WHEREAS, in reliance on such authority, H-GAC has instituted a cooperative purchasing program under which it coniracts with
eligible entities under the Act; and

WHEREAS, End User has represented that it is an eligible entity under the Act, that its governing body has authorized this Contract on
{Date), and that it desires to contract with H-GAC on the terms set forth below;

NOW, THEREFORE, H-GAC and the End User do hereby agrec as follows:
ARTICLE 1: LEGAL AUTHORITY

The End User represents and warrants to H-GAC that (1) it is eligible to contract with H-GAC under the Act because it is one of the
following: a local government, as defined in the Act (a county, a municipality, a special district, or other political subdivision of the
State of Texas or any other state), or a combination of two or more of those entities, 8 state agency (an agency of the State of Texas as
defined in Section 771.0062 of the Texas Government Code, or a similar agency of another state), or a non-profit corporation created
and operated to provide one or more governmental fimetions and services, and (2) it possesses adequate legal authority to enter into this
Contract.

ARTIC : APPLICABLE LAWS
H-GAC and the End User agree to conduct all activities under this Contract in accordance with all applicable rules, regulations, and

ordinances and laws in effect or promulgated during the term of this Contract.

3: WHO G
Fhis Contract and any attachments, as provided herein, constitute the complete contract between the parties hereto, and supersede any
and all oral and written agreements between the parties relating to matters herein.

ARTICLE 4: PERFORMANCE PERIOD
The period of this Contract shall be for the balance of the fiscal year of the End User, which began * and

ends * . This Contract shall thereafier automatically be renewed annually for each sicceeding fiscal year,
provided that such renewal shall not have the effect of extending the period in which the End User may make any payment due an H-
GAC contractor beyond the fiscal year in which such obligation was incurred under this Contract.

ARTICLE 5; SCOPE OF SERVICES
The End User appoints H-GAC its true and lawful purchasing ageat for the purchase of certain products and services through the H-
GAC Cooperative Purchasing Program. End User will access the Program through HGACBuy com and by submission of any duly
executed purchase order, in the form prescribed by H-GAC to a contractor having a valid contract with H-GAC. All purchases
hereunder shall be in accordance with specifications and contract terms and pricing established by H-GAC. Ownership (title) to
products purchased through H-GAC shall transfer directly from the contractor to the End User.

(over)



ARTICLE 6: PAYMENTS

H-GAC will confirm each order and issue notice to contractor to proceed. Upon delivery of goods or services purchased, and
presentation of a property documented invoice, the End User shalt promptly, and in any case within thirty (30) days, pay H-GAC’s
contractor the full amount ofthe invoice. All payments for goods or services will be made from cuerent revenues available to the paying
party. In no event shall H-GAC have any financial tiability to the End User for any goods or services End User procures from an H-
GAC contractor.

ARTICLE 7;: CHANGES AND AMENDMENTS

This Contract may be amended only by a written amendment executed by both parties, except that any alterations, additions, or
deletions to the terms of this Coniract which are required by changes in Federal and State law or regulations are automaticaily
incorporated into this Contract without written amendment hereto and shall become effective on the date designated by such law ar
regulation.

H-GAC reserves the right to make changes in the scope of products and services offered through the H-GAC Cooperative Purchasing
Program to be performed hereunder.

ARTICLE 8: TERMINATION PROCEDURES

H-GAC or the End User may cancel this Contract at any time upon thirty (30) days written notice by certified mait to the other party to
this Contract. The obligations of the End User, including its obligation to pay H-GAC’s contractor for all costs incurred under this
Contract prior to such notice shall survive such cancellation, as well as any other obligation incurred under this Contract, until
performed or discharged by the End User.

TICLE 9; SEVE
All parties agree that should any provision of this Contract be determined to be invalid or unenforceable, such determination shall not

affect any other term of this Contract, which shall continue in full force and effect.

ARTICLE 10: FORCE MAJEURE

To the extent that either party to this Contract shall be wholly or partially prevented from the performance within the term specified of
any obligation or duty placed on such party by reason of or through strikes, stoppage of labor, riot, fire, flood, acts of war, insurrection,
accident, order of any court, act of God, or specific cause reasonably beyond the party's contro! and not attributable to its neglect or
nonfcasance, in such event, the time for the performance of such obligation or duty shall be suspended until such disability to perform is
removed; provided, however, force majeure shall not excuse an obligation solely to pay funds. Determination of force majeure shall
rest solely with H-GAC.,

ARTICLE 11: VENUE
Dispuies between procuring party and Vendor are to be resolved in accord with the law and venue rules of the State of purchase.

THIS INSTRUMENT HAS BEEN EXECUTED BY THE PARTIES HERETO AS FOLLOWS:

* Houston-Galveston Area Council
Name of End User (focal governmen, agency, or non-profit corporation) 3555 Timmons Lane, Suite 120, Houston, TX 77027

* By:
Mailing Address Executive Director

*
City Sms  ZIP Code Attest,

Manager
*By:
y Date;

Signature of chief elected or appointed official
*
Typed Name & Titk of Signatary Date

*Denotes required fields
rev. 12/15



*Request for Information

or by faxing it to 713-993-2424. The contract may also be mazled to:

P.0O. Box 22777 Housto

H-GAC Cooperative Purchasing Program

L 77227-2777

Please sign and renun the Intericcal Contract. along with this conipleted form. to H-GAC by emailing it to cpcomractfax@h-gac.com

Name of End User Agency: County Name:
(Meumicipality/County/District/etc.)
Mailing Address:
(Street Address/P.O. Box) (City) (State) (ZIP Code)
Main Telephone Number: FAX Number:
Physical Address:
(Street Address, if different from mailing address)  (City) {State) {ZIP Code)
Web Site Address:
Official Contact: Title:
(Point of Contact for HGACBuy Interlocal Contract) Ph No.: -
Mailing Address: Fx No. : -
(Street Address/P.O. Box) E-Mail Address:
(City) (State) “(ZIP Code)
Authorized Official: . Title:
{Mayor/City Manager/Executive Director etc,) Ph No.: -
Mailing Address: FxNo. : -
(Street Address/0.0. Box) E-Mail Address:
{City) (State) (ZIP Code)
Official Contact: Title:
(Purchasing Agent/Auditor ete.) Ph No.: -
Mailing Address: Fx No.: -
(Street Address/0.0. Box) E-Mail Address:
(City) (State) (ZIP Code)
Official Contact: Title:
(Public Works Director/Police Chief etc,) Ph No.: -
Mailing Address: FxNo.: -
(Street Address/0.0. Box) E-Mail Address:
(City) {State) (ZIP Code)
Official Contact: Title:
(EMS Director/Fire Chief etc.) Ph No.:
Mailing Address: Fx No. : -
{Street Address/0.0. Box} E-Mail Address:
(City) (State} (ZIP Code)

* denotes required fields
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"',r‘é G:Q-_EM FINE LMART FYRCIEASING SOLUTIONR l soem

GENMERAL PURPOSE INFRASTRUCTURE COMMUNICATIONS GROUNDS PLIBLIC EMERGENCY CONSULTING EMERGENCY COOPERATIVE
& EMERGENCY EQUIPMENT & ECQUIPRENT & FACILITIES & WORKS EQUIPMENT LEASING & STAFFING ~ PREPAREDNESS & ENERGY
VEHICLES SERVICES SERVICES PARKS EQUIPMENT  EQUIFMENT  SUPPLES SERVICES DISASTER RECOVERY  PURCHASING

L M ey s 2

As 3 unit of local government, HGACBuy strives to make the governumental procurement
pracess more efficlent by establishing competitively priced contracts for goods and
services, and providing the service ¥ to help ita members achieve their
procurement goals.

All contracts available to participating
membars of HGACBuy have bean
awarded by viriue of a public
compeltive procurement process
compliant with state stamites, Al vnits of
Eocal goveriment, Inclnding non-profits

providing governments] services, are —
eligible to become pasticipating members of HGACEBuY. Click on About Fls to learn more Mﬁhﬁ"#
about what HGACBwy can do for your jurisdiction, or dick on Comtacg Us above or call I__'“.f“. ;ic-u.h
us at 1-Boo-926-0234.
Click the link helow nnd scroll to the bottom of e page to download the
ILC [Membership] form to b 4 perticipati ber of HGACBy:
Paricipants ILC.Form
**Special Note**

actliy

05260234

If yon are experiencing an area wide disaster,
we tan accept A Disaster/ Emergenty Letier

of Intext(DLOI) signed by your CEO to caver r:ﬂﬁ;i;’:"m‘
4 180 day period. Click on the link below for Loadershlg.
more information.
Ackl of
'6 ycellence
in procurement.

Capyright @ 2015 H-GAC. All Rights Reserved.

httn://www _hoacbuv.com/home/ 1/6/2016



Interlocal Contract Form (ILC) :: HGACBuy Page 1 of' 1

my THE SMART PURCRASING 3O{UTIOR } woom

GENERAL PURPOSE  INFRASTRUCTURE = COMMUMNICATIONS & GROUNDS PUSLIC EMERGENCY CONSULTING EMERGENCY COQPERATIVE
& EMERGENCY EQUIPMENT & EQUIPMENT & FACILITIES & WORKS EQUIPMENT&  LEASING & STAFFIN®  PREPAREDNESS & ENERGY
VEHICLES SERVICES SERVICES PARKS EQUIPMENT  EQUAPMENT  SLIPPUIES SERVICES DISASTER RECOVERY . PURCHASING

You are here; Home > [alpmmetion Aball The Program = Intedecal Cantract Form (LG

INFORMATION ABOUT THE PROGRAM

INTERLOGAL CONTRACT FORE {iLC)

Interlocal Coentract

JOINING HGACRUY BY EXECUTING AN INTERLOCAL CONTRACT (11.C)

I prder 1o participate in HGACBuy, you musi:

1. Bea state agency, shunty, municipality, special district, or other political subdivision of a siate, ora
qualifying noe-profit corperation (providing one or more povernmental function or service); and
2. Passess legal anthority to enker into the Contract.

End User warrants that both requd are fulfilled by wtion of an ILC.
Sveps for teting and ing the TLC: N
Step 1: Fill in all required infi ion, induding the date of your governing body authorization and print a

copy of the appropriate HGACEuy ILC form.

Step =: Secare Sig! Dy an individual with authority to contractuafly bind yonr entity.

Step 3: Scan and email 2 copy to H-GAC tt epconfracifas@figpe.com or Fax it ta 713-993-2424. The
contract may also be mailed Yo H-GAC Cooperative Purchasing Program, P.0. Box 22777, Houston, TX
FTR2TETH

Step 4: H-GAC will execnte the contract and reliizn a copy to you electronieally.
Special Reguirements For Non-Profit Corporatipns:
Gualifying non-profit corporations providing one or more government services (6.g. Volunteer Fire

Departments, Emergency Medical Services) must also submit the following items together with the IL.C
documents:

1 Copy of s01(c)(3) Form

2. Copy of Charter and By-Laws highlighting seetion(s) d ing that your organization performs a
govermmentsl service.

3. Certification of the governmental service(s) that your organization performs. (Form included in the
WoneProfit ILC below)

{If you require a contact original, print and sign two {2} contracts, Send both documents to
H-(;AL at the address indicated on the ILL form)

Frd Interlocal Contract Form!!! Interloen! Contract Form!I!

ol éMemberahip Farm for (Membership Form for
| i Gorernment End Users) Non - Profit End Users)
B Ok sre tdowlond the ILC ek heve tn dovnload the LG
Senapliatl) famn to join HEACBUR.. fore: tooin HAALBAS...

*Note: IL¢: form can be filled and printed online,

Gopyright © 2015 H-GAC. All Rights Reserved,

httn-/fararar hoachnv cam/nrasram/interlocal/defanlt.aspx 1/6/2016
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"GA‘B"’ THE SMART PURCHASING SOLUTION

GE\IERAL PURPOSE INFRAST RUCTURE ¢ COMMUNICATIONS | GROUNDS
& EMERGENCY - EQUIPMENT & » EQUIPMENT & ; FACILITIES &
VEHICLES SER\ﬂ 5 SERVICES PARKS

Home » Infermation About The Program = List of End Users

INFORMATION ABOUT THE PROGRAM

LIST OF END USERS

List of End Users o HGACBuy

| L0GIN

i PUBLIC ; EMERGENCY ' consu n EMERGENGY. -, .
| WORKS . EQUIPMENT & | LEASING&STAFFING PREPAR Egg&m
| EQUIPMENT : SUPPLIES : SERVICES DISASTER

Alabama | Alaska | Arisons | Arkansas | California icut | ! District of Columbia |
Elorida | Geurgia | Idoho | llinois | Indisns | lowa | Kansas | Lovisizna | | Marviang |
MIMIMIMIM&TIMIMIMIMI

i South Caroling
Washington | mﬂm&a Wisconsin | Wvoming |
End User

Nlinois

Addison Fire Protection Distriet (IL)

Alsip School District 126 (IL)

American Quality Schoals (IL}

Arlington Heights Park District (IL)

Anrora Township Road District (IL)
Barringtos Countryside Fire Protection District (IL)
Bismarck Community Fire Protection District (IL)
Buffalo Grove Park District (IL)

Calumet Memorial Park District (IL)
Chaddock (IL)

City of Berwyn (IL)

City of Bloomington (IL})

City of Carmi (IL}

City of Crystal Lake (IL)

City of Decatur (IL)

City of Des Plaines (IL)

City of East Moline

City of East Peoria (IL)

City of Fairbury (IL)

City of Freeport (IL)

City of Geneva (IL}

City of Highland Park (IL)

City of Jacksonville (IL)

City of Jerseyville {IL}

City of Lake Forest (IL)

City of Marion (IL}

City of Marseilles (IL)

City of Monticello (TL}

City of Mount Vernon (IL}

City of Murphysboro {IL}

City of Naperville (IL)

City of O:Fallon (IL)

City of Qak Forest (FL)

City of Palos Heights (T1)

City of Park City (IL}

City of St. Charles (IL)

City of Tuscola (1L}

City of Warrenville {IL)

City of Waukegan (IL)

City of Wheaten (IL)

Community Conselidated School District #64 (IL)
Community High School District #117 (IL)
County of Adams (IL)

County of McHenry (IL)

County of Will (IL)

Darien-Woodridge Fire Protection District (IL)
Dundee Township {IL)

Dundee Township Park District (IL)

DuPage County (IL}

Ford County (IL)

Fremont Township (1L}

Girard Fire Protection District (IL)

Glen Ellyn Park District (IL)

Harvey Public Schocls District 152 (IL)

Homer Township Road District {IL}

Housing Authority of the County of Lake (IL)
Huntley Park District (IL)

IMincis Beach State Park (L)

TMinois School District U-46 (1L}

Kewanee Park District (1L)

Lake County (IL)

Lake Forest School District #115 {IL)

Lambs Farm {IL)

Limestone Township Fire Protecton District (IL)
Lockport Township Park District (1L}

Lombard School District 44 (1L}

Manhattan Park District (IL)

Marseilles Elementary School District #150 (IL)
Morris Fire Protection & Ambulance District (IL}
Nilles Park District (IL)

Northern Tazewell Fire Protection District (J1.)
Oak Grove School District #68 (IL)

QCak Lawn Park Distriet (IL)

Orangevill Fire Protection District (IL)

Orion Community Unit School District 223 (TL}

hitp:/Awww.hgacbuy.com/program/endusers/default. aspx?state=IL

North Dakota | Ohio | Oklahoma | Oreson |
I Squth Dakots | Tennegsee | Texas | Utah [ Vermont | Virginig |

City

Addison
Alsip
Chicago
Arlington Heights
North Aurcra
Lake Barrington
Bismarck
Buffalo Grove
Calumet City
Quincy
Berwyn
Bleomington
Carmi
Crystal Lake
Decatur

Des Plaines
East Moline
Bast Peoria
Fairbury
Freepart
Geneva
Highland Park
Jacksonville
Jerseyville
Lake Forest
Marion
Marseilles
Monticelle
Mt. Vernon
Murphyshore
Naperville
O:Fallom

Oak Forest
Palos Heights
Park City

St. Charles
Tuscala
Warrenville
Waunkegan
Wheaton
Park Ridge
Lake Villa
Quincy
Woodstock
Joliet

Darien

East Dundee
Carpendersville
‘Wheaton
Paxton
Mundelein
Girard

Glen Elyn
Harvey
Homer Glen
Grayslake
Huntley

Zion

Elgin,
Fewanee
Waukegan
Lake Forest
Libertyville
Peoria
Lockport
Lembard
Manhattan
Marseilles
Morris

Niles
‘Washingten
Green Qaks
Oak Lawan
Orangeville
Orion

f



4202016

Orland Fire Protection District {IL}

Pleasure Driveway and Park District of Peoria, Illionis (IL)

Putnam County (IL)

Rides Mags Transit Distriet (I1)

Roberts Park Fire Pratection District (IL)
Rockford Park District (IL)

Reckford Public Schools Distriet 205 (TL}
Relling Meadows Park Distriet (IL)
Seneca High School District 160 (IL)
Skokie Public Library {IL)

Sounthem IMicnis Airport Authority (IL)
Springfield Metra Sanitary District (IL)
St. Clair County (IL}

St. Clair Township (IL}

St. Joseph-Stanton Fire Protection District (IL)
Taylorville Township Road Disrtict (1L}
The Cata Program {IL)

Tree Research & Education Endowment Fund (1L)
Tri-State Fire Protection District (IL)
Village of Arlington Heights (IL)

Village of Barrington (IL)

Village of Buffalo Growve (1)

Village of Clarendon Hills (TL)

Village of Crestwood (IL)

Village of Dolton (IL}

Village of Downers Grove (IL)

Village of EIk Grove (IL)

Village of Glendale Heights (IL)

Village of Glenview (IL}

Village of Gurnee (IL}

Village of Hoffman Estates (IL)

Village of Lineolnshire (IL)

Village of Maywood (IL}

Village of Merrionette Park (IL)

Village of Metamora (IL)

Village of Morton Grove {IL)

Village of Mount Prospect {IL)

Village of Mundelein (1L}

Village of New Baden (IL)

Village of Niles (IL)

Village of Northbrook {IL)

Village of Northfield (IL)

Village of Oak Brook (IL)

Village of Palatine (IL)

Village of Rantoul {IL)

Village of Skokie (IL}

Village of South Eigin (IL)

Village of Streamwood (IL)

Village of Tolono({IL}

Village of Vernon Hills (IL)

Village of Villa Park (IL}

Village of Westmont (IL)

Village of Winthrop Harbor (I1L)

West Chicago Fire Protection District (IL)
‘Westchester Park District (IL)
‘Westmont Park District (IL)

Winfield Park District {IL)

Wood Dale Fira Protection District (TL)
Wo&;th Township (IL)

B; T

Copyright & 2016 H-GAC, All Rights Resarved.

hitp/Avww.hgachuy.com/program/endusers/default.aspx?state=IL

List of End Users :: HGACBuy

Orland Park
Peoria
Hennepin
Harrisburg
Justice
Reckford
Rockford
Rolling meadows
Seneca

Skokie
Mutphysboro
Springfield
Belleville
Swansea

St. Joseph
Taylorville
Chicago
Naperville
Darien
Arlingten Heights
Barrington
Buffalo Grove
Clarendon Hills

Gendale Heights
Glenview
Gurnee
Hoffman Estates
Linealnshire
Maywood
Merricnette Park
Metamora
Morton Grove
Mount Prospect
Mundelein

New Baden
NMiles
Northbrock
Northfield

Oak Brook
Palatine

Rantoul

Skolde

South Elgin
Streamwocd
Telone

Vernon Hills
Villa Park
‘Westmont
‘Winthrop Harbor
‘West Chicago
‘Westchester
‘Westmaont
Winfield

‘Wood Dale

Alsip



ASCENDANT™ 107' AERIAL LADDER




Pierce exclusive gusset design provides strength
without the weight

Five patents.
Zero shortcuts.

Ladder Design / Lightweight Turntable / Outrigger Design /
Pedestal and Torque Box / Overall Configuration*

Ascendant” was brilliantly engineerad to equip firefighters
with a true performance upgrade. Which means no

watered-down features or skimping on options.

*paterits pending

100' Horizontal Reach 18’ jack spread / 13' shortjacked

Below grade operation (-10 degrees)

%

Vertical Height
Horizontal Reach

Tip Load Dry

Tip Load Wet

Wind Load

Equipment Allowance
Flow Rate

Jack Spread
Collision Avoidance
Muitiptexed

Ladder Material
Number of Stabilizers
Water Capacity
Chassis Availability

Clean tip & replaceable egress

1

New Command Zone interface

o

100

750 b

500 ib

35 mph

100 Ib

1500 gpm

8

Standard

Yes

100K psi Steel
3

500 gallons
Enforcer™f Arrow XT"/ Velocity / Impel®

Store front blitz capable
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107 feet. 500 gallons.
750 pound tip load.
On a single rear axle.

Go where no aerial apparatus has gone before.
And do so with the heavy duty capabilities and
dependability you deserve without compromising
water capacity, performance or safety.

Moz

Single set of H-Style outriggers and a single downrigger

.



i 3 75016 tip load dry

« 500 Ib tip load wet
MNMO7 ok

in addition to rang hghting

“—

S —

* Replacaable egross -
« Clman tip design
= Stors front blitz (36° vertical nozzla angfs)

« {07 verticalreach -~ .- + Cojlision avoldance

» 100" herizontat reach * L « Excoeds KFPA Structural -

& Heavy-duty high-strength stest - and Stability safety factors

* [nnovative gusset design . = 1 patents panding

« 35 mph wind operation / 1/4" ice ladder design, fightweight turntable,

» Below grada speration (-10 degrees} outrigger design, pedestal and torque bax,

= Muttipiexed p | overall configuration -
W

o ey A!m.w_ﬁ- porgr e
‘\

» Configured on Enforcer;”Arow XT," Velochy® and Impi® chassis
» Full range of options
» vailabls with 51, 1SX12, D13
» OAL: 392"/ OAH: 1T5°

o Singlerearaxle ~  ® 18' jack spraad / 13' short-jacked
» 200 & squipment  © Sstup

=500 gal. water 6% level up to 125 uphill slope .
* 2008 gpm pump o

s E-Conted perdastal / torque bax

gy et of |
_g::glu nurlnmrsa

116" ground ladders
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ASCENDANT™ 107’

Refuse To Compromise.

107 feet, 500 gallons, 750 Ib tip load, all on a single rear axle

Enforcer™ 167° Ascendant™ Ladder with PUC™ pump
* Available on both the Quint and Texas Chute Out body styles
- Standard 115’ or up to 200° of ground ladder storage



Pierce exclusive gusset design provides strength Below grade operation {-10 degrees)

without the weight

Five patents.
Zero shortcuts.

Ladder Design / Lightweight Turntable / Cutrigger Design /
Pedestal and Torque Box / Overall Configuration*®

Ascendant™ was brilliantly engineered to equip firefighters
with a true perfermance upgrade. Which means no

watered-down features or skimping on options.

*patents pending

100" Horizontal Reach 18’ jack spread / 13" shortjacked

=

Vertical Height
Horizontal Reach

Tip Load Dry

Tip Load Wet

Wine Load

Equipment Allowance
Flow Rate

Jack Spread
Collision Aveidance
Wultiplexed

Ladder Gfaterial
Wumber of Stabilizers
Water Capacity
Chassis Availability

b

New Command Zone interface

107

100°

7501b

500ib

35 mph

100 Ib

1500 gpm

18

Standard

Yes

100K psi Steel
3

500 gallons
Enforcer”/ Arrow XT"/ Velocity'/ impel®



Velocity® 107’ Ascendant™ Ladder, Texas Chute Out/Side Stacked Hosebed
1000’ of 5” hose

+ 600" of 3” hose

- Increased compartment depth

- Air bottle storage
- 115’ of ground ladder storage in the rear

Features Gallery

E-Coat Corrosion Protection
As standard, the torque box, frame rails, and pedestal are e-coated for corrosion protection.



Aerial Operations

107’ vertical reach

100’ horizontal reach

750 1b tip load dry

500 Ib tip load wet

1500 gpm flow

35 mph wind operation / ¥4” ice

Store front blitz (30° vertical nozzle angle)

Below grade operation (-10°)

100 Ib of additional equipment allowance at tip (no deduction for rung lighting)
Heavy-duty high-strength steel

i A
fa

. & g
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Outrigger Design

Pierce moved the stabilizers to the locations on the apparatus that were required to maintain stability on
a single axle with the weight available. The Ascendant ladder meets all the NFPA 1901 standards for
stability.

Set Up On Varying Grades
The Ascendant is designed to be operated at a 12% uphill slope and a 9% downhill slope while meeting
all NFPA stability requirements.



Heavy-Duty High-Strength Ladder Design
The Ascendant ladder is not a new ladder structural design at all; it’s simply an optimized design
structure.

Easy-To-Replace Egress With Clean Tip Design
A highly-visible, bolt-on egress is standard on the Ascendant. The “Clean-Tip” design reduces the risk
of injury when firefighters egress the ladder over the sides at the tip.




Pedestal and Torque Box

The all new pedestal and torque box design is the backbone of the Ascendant Ladder. The unique
design allows for no compromise in the ladder performance on a single rear axle.

Performance

The Ascendant ladder is equipped with a 750 Ib tip load. This rating allows up to three personnel to be
on the tip of the ladder while performing dry operations.



i i

e

Exceeding Safety Factors
The Ascendant is third-party tested, certified and exceeds NFPA Structural and Stability safety factors.

Below Grade Operation
Designed to perform safely in real life conditions and even the most extreme situations, the Ascendant
can be operated from -10 degrees below grade to 77 degrees above grade.



Oshkosh Corporation Classification: Restricted

MNSTENDANT

Frequently Asked Questions

Can the Pierce Ascendant 107’ Heavy Duty Steel ladder he set up on varying
grades?

Yes, an apparatus with the Ascendant 107 ladder can be set up on varying grades with the vehicle in
either the uphili or downhill position. The product is designed to be operated on a 12% uphill slope and
a 9% downhill siope while meeting all NFPA stability requirements.

brakes wear
the Ascendant with rear axle than an aerial on a tandem rear

Comparative braking studies demonstrate the 56,000 Ib Ascendant stops 50 feet shorter than a 72,000
Ib 105’ tandem axle aerial.

50 you may ask, how can a truck with two axles (one front axle and one rear axle) stop in a shorter
distance than a truck with three axles (one front axle and two rear axles) which has more brakes?

During heavy braking, weight is transferred from the rear axle to the front axle. We can feel this effect
on our bodies as we are thrown against the seat belts. Because a deceleration force acts at the center
of gravity of a vehicle, and because the center of gravity of the truck is located somewhere above the



Oshkosh Corporation Classification: Restricted

ground (the center of gravity on an aerial is even higher) weight will transfer from the rear axle to the
front axle in direct proportion to the rate of deceleration. In so many words, this is the effect of weight
transfer under braking which can be as high as 70% or more and is why most vehicles have larger front
brakes.

When it comes to aerials, the center of gravity is much higher and the weight is much greater than an
automobile, consequently the impact is also greater.

In the case of a 56,000 b Ascendant, over 39,000 Ibs {70% of 56,0001bs} of force can be on the front
brakes. Compare that to a much heavier tandem axle aerial weighing 72,000 ib which could apply
50,000 Ibs to the front brakes. Consequently, the heavier vehicle will take longer to stop and exhibit
higher brake and tire wear, increasing its cost to the owner over time.

Furthermore, all rear tires, brakes, axle, and springs on the Ascendant are rated for 33,500 |b continuous
duty {not intermittent use like the 35,000 Ib rear axle)

Additional non-value added weight is not a friend to brake performance.

Yes, the Ascendant is a heavy-duty steel ladder at a 750 |b {dry) tip load, 1500 gpm water flow, 2:1
safety factor and 1.5:1 stability. The Ascendant has been purpose built using proven engineering
practices. The Ascendant design has been optimized to place material where needed and eliminating
material where it is not necessary. Using a third party, Pierce certifies every aerial to the stringent UL
Type | requirements and every single vehicle to NFPA compliance requirements.

In comparison, using the “whenin doubt, make it stout” philosophy can add up to 20,000 Ib of
unnecessary weight, adds non-value costs, drives up cost of ownership (tires, brakes, wear on major
driveline components), increases stopping distances, and adds to initial acquisition costs.

In total, with water and foam, the 107’ Ascendant on a 33,500 Ib single rear axle can accommodate an
impressive 500 gallons with 2500 ibs of equipment, full hose compliment, and a big block engine (if
desired). This 500 gallons can be configured on any of the custom chassis offerings for the Ascendant
ladder (Enforcer, Arrow XT, Velocity or Impel).

the

The 107’ Ascendant heavy duty ladder is available on a wide range of body styles providing fire fighters
flexibility and a wide range of options to meet each department’s needs. The Ascendant is available
with a quint style body, a Texas Chute Qut style body for departments desiring a side stacked hose bed,
and a true truck company body style with no pump or tank. Compartment space varies, ranging from



Oshkosh Corporation Classification: Restricted

144 cu ft to 306 cu ft depending upon the body style selected. This compares to a typical tandem axle
quint at approximately 165 cu ft. Pierce calculates compartment space by measuring the volume of the
body compartments and excludes air bottle compartments, ladder storage chutes, and hose bed space
in these calculations. Additionally, the Ascendant is available with our exclusive Pierce PUC pump for
departments that desire increased compartment space, maneuverability and serviceability.

What Custom Chassis offerings are available with the Ascendant ladder?

The 107" Ascendant is available on the Enforcer, Arrow XT , and Velocity custom chassis with either a big-
block or medium-block engine as well as the Impel custom chassis with a medium hlock engine providing
fire fighters flexibility and a wide range of chassis options to meet their department’s needs.

What are the perforimance characteristics of the Ascendant ladder?

The Ascendant provides firefighters with 107’ of vertical reach and 100’ of horizontal reach without
compromising on water capacity, performance, or safety. The Ascendant is rated at a 750 pound (dry)/
500 pound (wet} tip load capacity with an additional 100 pound equipment allowance. It can flow up to
1500 gpm and is capable of a store front blitz feature as standard.

technology?

The Ascendant is purpose built using proven engineering practices. The Ascendant ladder is not a new
ladder structural design as lattice design aerials have been around for well over 100 years; it is simply an
optimized design structure.

The design, strength, and durability of the Ascendant ladder have been rigorously tested. The aerial
passed all NFPA structural and stability testing requirements prior to its launch and since that time,
Pierce’s Research and Development team successfully completed a fatigue test, lifting a 750 pound tip
load weight plus 100 pounds of equipment load, a total of 130,000 cycles at full extension. To put
130,000 cycles into perspective, that’s simulating approximately 17 cycles at rated tip load per day,
every day, for 20 years.

The Ascendant ladder was launched at FDIC 2015 and has received high praise from the industry. The
107’ Ascendant is the most popular new aerial product offering in the history of Pierce with over 100
being sold and over two dozen in service in just a year and a half.

We knew that “seeing is believing” with a revolutionary product such as the Ascendant which is why
we've had 12 field units touring the country since launch. These Ascendant field units have logged over
180 hours of aerial operation.
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Does the Ascendant meet NFPA 1901 requirements for a quint?

The Ascendant meets and in most areas exceeds NFPA 1901 requirements for a quint with up to @ 2000
gpm pump, a 500 gallon water tank, capacity for 1000" of 5” hose, a 107’ heavy duty ladder device, and

up to 200" of ground ladders.



By Bob Vaccare

Enhancing Operations

Apparatus Ideas

Greater Naples (FL) takes a chance

on Pierce’s Ascendant aerial

bining ewo districs in Collier County, East

Naples, Golden Gate, and Isles of Capri back
in 2014 wasn't enough, the Greater Naples (FL)
Fire District embarked on designing a new quint
for its operations. The fire district is the second
largest in the state of Florida as far as land mass, at
1,200 square miles.

“Apparatus selection is something we don't 1ake
lightly,” says Deputy Chicf of Logistics Rob Low.
“Fer this new purchase, our command staff and
planning chief just went through a planning process
to determine our future needs in our enlarged fire
district. They performed an accurate assessment
of the current fleet to see what our costs were
presently and how new purchases would affect our
financial status, now and in the future.”

A s if creating a brand new fire district by com-

APPARATUS REPLACEMENT

The apparatus replacement program consists
of reviewing maintenance records and associated
costs, age of the apparatus, and mileage put on the
vehicles. The team determined that a new aerial
that could also act as an engine would enhance
operations.

The department was looking to replace a 2003
85-foot tower ladder that had significant mileage
on the appararus and was having some maintenance
issues as well. This particular ladder ran a signifi-
cant amount of runs throughout the fire districr,
and the team made a choice to replace at the cur-
rent time.,

The choice would be a smaller, quicker appara-
tus that could be operated more efficiently at all
fireground operations. “What is nice abour our
arrangement in apparatus purchases is that as long
as a certain manufacturer is on the State of Florida
Buying Program, we don’t have to go out for
competitive bidding,” Low says. “We chose to go
with Pierce for this purchase because we are familiar
with thelr apparatus. We have six in our inventory
presently and the local dealer, Ten-Eight, has given
us great service in the past.”

FEN To read more

| from Bob Vaccars, Another reason the team went with Pierce is
visit www firefighternation. that last year it introduced the new Ascendant
cem/author/bob-vaccaro.

107-foot acrial. “We had heard about the new
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Above: Pierce Ascendant ladder delivered fo Greater Naples Fire
Department on an Enforcer chassis.

Below: Driver's side compariments showing engine company
and ladder company fittings and tools.

vehicle but weren't able to see it or operate it
until at the local dealer during a demo tour,”
Low says. “After operating the vehicle and secing
it perform, we were sold. We would purchase the
vehicle as a quint. It was small, and mancuver-
ability around our district was great. It also had
a 107-foot ladder on a short wheelbase chassis
with a single rear axle.”

Dealing with Pierce during the process was great.
The service after the sale with the local dealer was
also positive, What saved the department a great
deal of time was that the dealer also mounted all of
their tools and equipment before they rook delivery.
The plan is to have it respond as an engine from
one of the stations in the Notth Batralion. It would
also respond as a eruck in other instances.

FireFigHTERNATION.COM




Above: Officer’s side compartments showing fans and
additional tools.

Below: The rear of the vehicle showing easy access to ladder
and controls.

VEHICLE SPECS

“As with all of our engines,” Low says, “it has a full
complement of Hurst rescue rools.” The vehicle was
designed to carry a 6-kW Harrison hydraulic genera-
tor, cord reels, eleatrical outlets, 2 Hurst combination
tool, and LED lighting. The vehicle also carries a fidl
complement of truck company tools.

“The complement of hose that we carry on the
rig would be 1,000 feet of five-inch large-diameter
hose, 600 fect of three-inch, two 134-inch cross-
lays, 300 feet of 2%-inch in a crosslay, and on the
extended front bumper 150 feet of 134-inch,” Low
adds.

The apparatus gives personnel a great deal of
versatility in their operations. The acrial delivers a
full 107-foot vertical reach and 4 100-foot hori-
zontal reach with a below grade opcration of -10
degrees. Its 100-foot horizontal reach is a big plus
for operations.

The single rear axle will enable the department
to get into tighter spaces such as narrow driveways
and other arcas of concern. And the aerial can be
put into operation with a single operator on the
fireground.

“From what we understand, this is the first Pierce
Ascendant in the state of Florida,” Low says. "We
gave Ten-Eight permission to show our new vehicle
around the stare for a few weeks.”

Taking a proactive approach to designing and
purchasing was what the Greater Naples Fire Dis-
trict did with this new addition to the fleet. They
identified a cost factor in fleet replacement as far as

FIREFIGHTERNATION.COM

Y

Greater Naples Fire District

« 1,200 square miles Covers parts of the Florida Everglades and WU!,

= 60-percent rural area also has strip malls, hotels, schools, tourist
areas, and residential areas.

» 1,500 firefighters, 100 percent paid

@ 11 fire stations.

« 10 eng(nes, four paramedic angines, six brush trucks, three water tank-
ers, ene 75-Jcot quint, one 107-feot quint.

COP)/

Ascendant Specs

* Plerce Enforcer chassis.

= Cummins ISL9 450-hp engine, Allison EVS 3000 transmission.
e 500-gallon water tank,

s Waterous 1,500-gpm pump.

o Harrison Hydraulic 6-kW generator,

* Whetfen LED light package.

maintenance and age of apparatus was concerned
and also designed for operation and maneuverabil-
ity of this new quint in their responsc district. Hav-
ing a 107-foot ladder on a single rear-axle chassis

was a plus for them.

RISK AND REWARD

While some may say that purchasing a new design
from any manufacturer may be a risky endeavor,
Greater Naples chose Picree because of its record in
the past. According to Pierce, the vehidle also had
extensive testing before it was released.

The Ascendant aerial passed all National Fire
Protection Association structural and stability test-
ing requirements prior to its launch and, since that
time, Pierce’s research and development team suc-
cessfully completed three phases of a fatigue test that
demonstrate the equivalent of 20 years of service
life. Phase one included lifring a 750-pound tip load
weight, plus the equivalent of 100 pounds of equip-
ment, off the floor 60,000 times at full horizontal
cxtension. Phase two repeated all steps in phase
one for another 60,000 cycles, which substantiated
there are no fatiguc issues in the design. A third
phase included 10,000 additional cydes with the
load increased to 1,125 pounds plus the equivalent
of 100 pounds of equipment. To put the 130,000
cydes into perspective, that's simulating 17 uses at
rated tip load per day, every day, for 20 years.

So far, Pierce has 60 orders for the new acrial
since its introduction at last year's Fire Department
Instruczors Conference International. Not too

shabby, if you ask me. K&

Bob Yaccaro has more than 40 years of fire sewvice experience.
He is a former chief of the Deer Park (NY) Fire Department.
Vaccaro has also worked for the Insurance Services Office, the
New York Fire Patml, and several major commercial insurance
companies as a senior loss-control consultant. He is a life
member of the IAFC.

Jury 2016 FineRescoe Macazee 17



64 APRIL 201€ » FIREAPPARATUS.COM
e

Another Safety Innovation
from Hansen International

Dual Lit Marker/
Safetylite*

B The Lowsburg (k8) Fire Departimens
107-fnot asnal 1adder quint, bullt by Pierce
Manufachonng, ng , 18 poweared by a 460-
hp Crumimng IS, 9 diesal engune and an
Albscn 300 EVS autamaty: Tansmissicn
{Protos exnzrtasy of the Lowsbiung (K5) #irs
Dapartment zaless otherwise noted ] I8l The
107-fooi aensl ladder quint hasa Waterous
CSJ1,600-gpm pump, a 500-gallon water
tank, and 116 feet of ground laddezs.

Panl Rachards, chuef of the Louisburg
Fire Depattment, says, “Thas 15 the first aerl-
al owt department has ever had We were
conmdenmg buymg a 75-foot quint but
were able to save a lot of money by going
with this demao 107-footer. Plus we get a lot
more reach and aerial height than with a
‘75-footer.”

RESFONSE AREA

TRuchards notes that whnle the Lowsbuzg
fire protection area doesn’t have a lot of
Thugh-nses, it has other 1ssues that made the
department consder the fonger aerial “We
bave a mimber of setback 18sues 10 our town
with several strip malls and also one of our
gher-end subdivisions that’s built around
alale.” he savs. “We also have a barpe down-
town business district with shared build-
mgs Tumang a block long that we will have
to get up and over as well as a lot of homes
with &12 and 8:12 prtch roofs and long set-
hacks. We can't get on those voofi with
ground ladders. and the 107-foater wall
dllow ap to get oo them and reach those
other vetbacks”

The Lowshurg Fire Department covers

T reiuest lurmaien goin resppenils S AL L

Louisburg (KS) Fire
Department Adds
107-Foot Ascendant
Aerial Quint to Fleet

One of the first 107-foot Ascendant aerial ladder quints
in the country has been delivered to the Louisburg
{KS) Fire Department by Pierce Manufacturing Inc.

a four-square-mile city and contracts to
cover 112 pquare miles of Miami County
with a pad eef, a paid part-time fire-

" fighter-inspector. and 22 valunteer fire-
highters out of one station that shares both -
city and county fire apparatus. The city of
Louisburg has hydrants: some areas of the
county have hydrant water sources,

THE QUINT

The Lowshurg Ascendant is & 107-foot
aerial ladder quint on a single rear axle
huilt on an Enforcer chasms and paw-
eted by a 450-horsepower {(hp} Cummins
1SL 9 diegel engme and an Alhson 3000
EVS automabic transmsgion The quint
hay 8 Waterous 1,500-gallon-per-mn-
ute (gpm) pump, 4 500-gallon water tank,
115 feet of ground ladders, and 198 cubic
feet of compartment space and carriea
800 feet of fve-inch large diameter hose
(LDH), although the hosebed can handls
up to 1,000 feet of LDH The 107-foot aen-
alladder quint carres a 1.500-gpm Akron
Brags monitor at the ladder’s tip, hasa
750-pound duy tp load, and has a 500-
pound wet tip load

Tum Smuts, natienal sales manager for
Pierce, aays the 107-footer Is two feet short-
er overall than a tandem-azle 100-foot aeri-
alladder and only 1% feet longer than a
75-foot aenal ladder on a single axle “The
ladder is all 100,000-pounds-per-square-
inch (psi) steel,” Smits says, “has a verts-
cal reach of 107 feet, a horizontal reach of
100 feet, and an 18-foot stabilizer spread set

Pierce Manufacturing
107-Foot Ascendant
Aerial Ladder Quint

» Piaroe Enforcer cab and chassis
with ssating for six firefighters

= 107-fo0t heavy-duty, hagh-
strengtl: steel aertal ladder

= 30-foat. two-mch overall length

a 11-foot, five-meh overall height

n 234-1noh wheelbase

= Calhisor-avordance and
mulbplex systems

o Cummns 4560-hp ISL
9 diesel engine

= Allison 3000 EVS automatic
fransmiseion

= Watemnig €81 1.500-gpm pump

n 500-gallon water tank

= Akron Ezass 1,500-gpm monitor
at up with storefront bhtz
30-degrae verical noxzle angle

= 750-povnd dry tip load

= f00-pound wet tip load

= 1{i-fnot honzental reach

= Below grade operation
to punus 10 degrees

u Parr of E-styls ouinggers
and vne dewnngger

= 116 feet. of ground ladders

= Hosebed capactty of 1,000
fesi of Eve-inch LDH

Price without equipmaent:
$794.000

forward of the rear whesls that gives it 32
feet more reach than a 75-foot aerial”
Rojger Brown, calesman at Conrad Fire
Equipment, whn sold the aerial quint to
Lomsburg, reiterated the department’s con-
cern for dealing with setbacks. “When the
107-footer carne out, they got veryicterested in
it compared with the 75-footer they were
conidering,” Brown says, “They were able
to purchase the 107-footer for basically the
aame price of the shorter aerial because it

__{ department

Louisburg (KS) Fire Department

STRENGTH: pard full-time chief, one paid part-time fivefighter-
napéctor, 22 volunteer firefighters; one station
SERVICE AREA: Provides fire protection and tescue for the four-square-
mile ity of Lowsburg, Kansas, and 13 under contract ff 112 square
mles of the Miam County Fire Biatnot Number 1 Fixe protection area s
ostly remdential with many stup malls and a large dewntown distnct
bleck The city heg fure hydranits, the county has hmited hydrants
. OTHER AFPARATUS Lowmsburg. 1967 E-ONE pumper, 1 260-gpm purmp,
750-gallon water tank, 1997 Ford F-360 brush truck -with 250-gpm pump
250-gelon watar tank; chief's vélncle Miami County Fae Distnct No 1 2010
Pierce rescue-pumper, 1,000-gpm pump, 500-gelion water tank, compreased-
- air foam eyetem (CAFS), 2004 E-ONE/Freighthnar pamper, 1,260-gom
pump, 1,000-gallop water tank, 1997 Danko wetside tanker, 500-gpm purmp,
- 2,060-gallon water tank; one Ford brush track, 250- ypm pump, 300-gallon
watez tank, two GMC brush trucks, 250-gpm pumpa, 200-gallon water tanks
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B} Louishurg chose the 107-foot aerial quint over a 75-foot model becansa of the 107-focter's greater reach
{an additional 32 feet) while still maintaining the same foctprint and single 1ear axle as the 76-footer. Shown
with extended ladders are a 107-footer in the foreground and a 75-footer at the back. (Photo cotirtesy of Fierce
Mamufacturing Inc)

was a derno unit. But, it gave them more
trnck at the same cost, greater reach, and
more ability”

Smits notes that because of the
Ascendant’s weight-optimized design

tubing, and unigue gusseting that puts
weight and mass only where required,
the aerial can deliver a full 107-foot ver-
tical reach and a 100-foot horizontal

FIRETEGH BROW LIGHTS

THINNER, BRIGHTER, GUARANTEED
o % MORE

mwc FREWDUSBTZ} |

N(E)Xi'-GEN LEDS! 3

FOHG BODTH
3557

Yo requast information go ta fireapparatusmag.hotims.£om

reach with an operat-
ing range that goes from
minus 10 degrees to plus
77 degrees.

He points out that
the Ascendant 107-feot-
er's single set of H-style
stahilizers can be short
jacked to a 13-foot
spread, “The rotation

structure, its high-strength steel, custom  interlock built into the aerial will not
allow the ladder to operate in an unsafe
manner over the short-jacked side of
the vehicle,” Smits observes, The aerial
also uses one rear downrigger to provide

Harrington.Inc.

The Louishurg 107-
foot aerlal ladder quint
has an Akron Brass
1,500-gpm monitor at
the tip with a storefront
blitz 30-degree vertical
nozzle angis. Tip lead

ia 760 pounds dry

and 600 pounds wet.

B Plerca's 107-foat
aerial ladder guint uses
two H-style outtiggers,
shown extended here,
and one 1ear downrigger
10 stabilize the vehicle
during aerial operatione.
The vehicle has an
18-foot jack spread that
can ba ghort jacked to a
13-foot spread.

added support.

. Smits adds that having the 107-footer
on a single rear axle also makes the aeri-
a8l @ more maneuverable vehicle. "And,
there's no scrub area on the rear tires
like you would have on a tandem rear
axle aerial,” he says, "which kills those
tizes about every 10,000 miles.”

ALAN M. PETRILLO Is a Tucson, Arizona-
based journalist and is 8 member of the Fra
Apparatus & Emergency Equipment editorlal
advisory board. He served 22 years with the
Verdoy {NY] Fire Department, Including in the
poeition of chief.
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o Storz Adapters '
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2690 Woat 215t Stroet - Bie, PA 16506
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Home / Customsrs / New Deliveries

NEW DELIVERIES

TRUCK TYPE

Aerlals
Ladders
107" Ascendant Ladder
105’ Heavy Duty Ladder
100" Heavy Duty Ladder
100" Mid-Mount Ladder
100" Medium Duty Ladder
100" Aluminum Ladder
76" Heavy Duty Ladder
75" Aluminum Ladder
Platforms
Tillers
Sky-Boom
PLUCT
Pumpers
Rescues
Tankers

Wildland

CHASSIS TYPE

Commercial Chassis

Customn Chassis

GEOGRAPHY

United States

Canada

DEALER

“Select a Dealer

lof3

/i PRODUCTS 4 INNOVATIONS /f CUSTOMERS /f SERVICE /f PIERCE #

¥ F o+ o+ o+ o+ o+ o+

O/ WWW.DIETCEMIE. Com/Customers/new-deliveries?a=x_truck acrials,x_truck aerials la

Wrighta Carners Firp Company - Aarial
Lockgor, Mew York

Laurg tton Frm Distng - Aema|
Irondésguail, Maw York

Falls Township Fire Department - Aerial
Zanesville, Ohio

City of Viennag - At
Vienna, Wesl Virginia

West Manatee Fire & Rescue District -
Aerial
Bradenton, Florida

24 per page

Town ol Skivwhagan - Adeal
Skowhepan, Maine

West Mamphe Firs Dapanmiant - Asrial
West Memphis. Arknnsas

Panama City Beach Fire Dapartment -
Aerial
Panama City Beach,

Miners! Wells Volunteer Fire Co Inc - Aetial
Miners| Wells, West Virginia

Southwest Mercer Fire District - Aerial
Fort Recovery, Ohio

11/30/2016 3:05 PM.
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New Deliveries

Hivisrside Fire Dapartrmani hEr

Finnerside, lows

Ciiy of Huntuvllle - Larail

Hunitavlle, slabama

Crrengion Firm Depsitmae] - Asarial
‘Covvington, Tanmeases

Bialian Fire Dapartmend - Aarial

Elisttan,_ Missdun

Greater Naples Fire Rescue District - Aerial
Naples, Florida

Oakvilie Fire Rescus - Aerial
Ayr, Ontarlo

© 2016 Pierce Manufacturing, Inc.

Registered Trademark of Pierca
Marnufacturing Inc. Appleton, Wi, USA. an
Oshkosh Corporation Company

v

Andover FireFesous - Rarial

Aniovar, Kasaas

County af Princa Edwa - Aorial
Pieton, Celano

High Lawed Fise Dapartmant Aerlal
Higgh Lewal, Alhorta

City af Lowishung - Aerial
Loulsturg, Kamas

Eureka Springs Fire Dept. - Aarlal
Eureka Springs, Arkansas

Fx_mk_aeﬁals,x_u-unk_aeﬂnls_lad...

Caraers | Comact Us | Employee | Find A Dealer | Merchandise | SalasNet | Sustainability

Frontline Communications | Oshkash Airport Products | Oshkosh Corpo

11/30/2016 3:05 ]



SUPERIOR SERVICE

At Global Emergency Products, we are proud and

honored to be able to provide you with the best
performing fire apparatus — but it doesn’t stop

with the delivery.

Superior Service is paramount to the Global

experience. We understand what you expect

when the heat is on and there is no room for
failure. Pierce provides you the best design and engineering, Global provides you the best expertise and

service! Together we can’t be beat!

As a factory-authorized, full-service
Pierce dealer, we have made the
commitment and investment to insure
you receive the best possible solution
to your equipment needs backed-up
by World-Class Apparatus and

Superior Service!

H‘II PERFORM LIKE NO DTHER"
: . AURORA, IL » WASHINGTON, IL « INDIANAPOLIS, IN

EMERGENCY PRODUCTS visit www.gep3.com




ALIRORA, IL
1401 M. Famsworth Avenye
Aurara, IL 60505
BOO-582-B81H

l = AURORA, IL

CONVENIENT LOCATIONS

INDY / WHITESTOWN, IN WASHINGTON, IL
42172 Peryy Blvd 311 Peoria Streel
Whitestown, IN 46075 Washingten, Il £157 1
BOD-382-09788 800-582-B8|8

N
) \@ (e

£l L

visit www.gep3.com
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